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TOWN DEMOGRAPHICS 
 
 
 
 
 
 
Location  
Dartmouth is located in Southeastern Massachusetts in the County of Bristol; bordered 
by Fall River and Freetown to the north, New Bedford to the east, Westport to the west 
and the Atlantic Ocean to the south. Dartmouth is approximately 60 miles south of 
Boston and 30 miles east of Providence and is the fifth largest town in the 
Commonwealth. 
 
Area 
Total Area 63.95 sq. miles 
Land Area 61.82 sq. miles 
 
Population                                                  
31,155 (as of Jan 1, 2018) 
 
U.S.G.S. Topographical Plates 
Fall River East, New Bedford South, 
Westport, New Bedford North 
 
Form of Government 
Select Board 
Town Administrator 
Representative Town Meeting 
 
Incorporated 
Dartmouth was incorporated as a  
town in the Commonwealth of  
Massachusetts in 1664. 
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DIRECTORY OF PUBLIC OFFICALS 
 
 
FEDERAL GOVERNMENT 
  
U.S. Representative, Fourth District     Joe Kennedy   
U.S. Senator        Ed Markey 
U.S. Senator        Elizabeth Warren 
Congressman 9th Congressional District    William R. Keating 
 
 
STATE GOVERNMENT 
 
Governor        Charlie Baker  
Lieutenant Governor       Karen Polito 
Secretary of the Commonwealth     William F. Galvin 
Auditor of the Commonwealth     Suzanne M. Bump  
Treasurer and Receiver General     Deborah B. Goldberg 
Attorney General       Maura Healey 
Senator, Second Bristol District     Mark C. Montigny 
State Representative, Ninth Bristol District    Christopher M. Markey 
 
 
BRISTOL COUNTY GOVERNMENT 
 
County Commissioners      John T. Saunders 
         Paul B. Kitchen    
         John R. Mitchell 
Sheriff         Thomas M. Hodgson 
Register of Deeds (Southern District)    Frederick M. Kalisz, Jr. 
Treasurer        Christopher Saunders 
Clerk of Courts       Marc J. Santos 
Register of Probate and Insolvency     Gina DeRossi 
District Attorney       Thomas M. Quinn 
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DARTMOUTH TOWN OFFICE NUMBERS 
 
Accountant        508-910-1824 
Animal Control       508-910-1840 
Assessors Department      508-910-1809 
Board of Appeals       508-910-1868 
Board of Health       508-910-1804 
Building Department       508-910-1820 
Collector        509-910-1806 
Computer Services       508-910-1861 
Conservation Department      508-910-1822 
Council on Aging       508-910-4717 
Department of Public Works      508-910-0740 
Director of Development      508-910-1883 
Emergency Management      508-999-0757 
Harbormaster        508-999-0759 
Legal Department       508-910-1881 
Libraries       
 North Dartmouth      508-999-0728 
 Southworth       508-999-0726 
Parks & Recreation Department     508-910-1812 
Personnel Administrator      508-910-1854 
Police Department (non-emergency)     508-910-1734 
Police, Fire & Ambulance (emergency)              911 
Planning Department       508-910-1816 
Select Board Office       508-910-1813 
School Department       508-997-3391 
Shellfish Department       508-910-1725 
Town Clerk        508-910-1800 
Treasurers Department      508-910-1802 
Youth Commission       508-910-1855 
Veterans        508-910-1818 
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TOWN ADMINISTRATOR 
 
SELECT BOARD MEMBERS 
 
Shawn McDonald-Chairperson      Term Expires 2019 
Stanley Mickelson-Vice-Chairperson    Term Expires 2020 
John Haran                   Term Expires 2019 
Frank Gracie III                  Term Expires 2021 
David Tatelbaum                  Term Expires 2021 
 
This year saw many changes for the Town of Dartmouth. For starters, long time Town 
Administrator, David Cressman, retired early in the year. Mr. Cressman was Town Administrator 
for nearly eight years. His contributions to the Town of Dartmouth were many and the Town is 
grateful to him for his years of service. The Town would also like to thank Greg Barnes, Director 
of Budget and Finance, and Deborah Melino-Wender, Director of Development for filling in 
admirably as co-interim Town Administrators. Additionally, they help to make my transition a 
smooth one. In addition, there were other retirements of long-standing employees, Town 
Collector Deborah Piva, 32 years and Police Chief Robert Szala, 31 years. The Town would like 
to thank them for their service and dedication as well.   
 
There was significant progress made on a number of town construction projects. In June, 
construction started on the new Dartmouth Police Station on the former Gidley School site on 
Tucker Road. The 20,000 square foot state of the art facility and accompanying outbuilding will 
serve as the new headquarters for the Police Department. The facility will include office space 
for administration, detectives and associated personnel plus a new dispatch center and training 
and operations area to support the work of the department. An on-site fuel depot and outbuilding 
garage also will be constructed as part of the project that was approved by the town last year. 
The project is on schedule and within budget, and is anticipated to be completed by Fall 2019. 
Chief Levesque and the Police Station Building Committee are to be commended for their 
dedication to this important project. 
 
Also in June, the Town started construction on the new North Branch Library on Cross Road. 
The 14,000 square foot facility will also be state of the art, and will include a circulating 
collection of 49,000 books, more than three times the 16,000 volumes housed in the current 
branch library on Tucker Road. That building will be demolished as part of the proposed 
realignment of Tucker Road with the intersection of Hathaway and State Roads. That road 
project is anticipated to start by 2023. Library Director Lynne Antunes and the Library Building 
Committee are to be commended for their time and dedication to this exciting new project. 
 
In August, the Town started construction on the new Maritime Center in Padanaram. This project 
will serve as a welcome point into Padanaram for transient boaters.  In addition to extensive 
upgrades and expanded dock space, the project includes a small 530 square foot building which 
will house a welcome center, seasonal workspace for the Harbormaster and  transient shower and 
bathroom facilities, Also, the project includes a public dock for transient dinghy space, boat drop 
off and rack space for kayaks, small boats and bikes. Deborah Melino-Wender, Director of 
Development and Steve Melo, Harbormaster, excelled at overseeing this project and 
coordinating construction. 
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The Department of Parks and Recreation, under the leadership of Tim Lancaster, completed two 
important projects.  The Round Hill Bathhouse renovation was completed and opened, providing 
new bathrooms to the Town’s most popular beach. Additionally, the Apponagansett Park 
pavilion was completed, providing entertainment space and shade area for a multitude of summer 
events.   
 
The Department of Public Works oversaw several major projects this past year under the capable 
leadership of David Hickox.  In June, after nearly two years of construction, MassDOT Highway 
Division completed the Padanaram Bridge Causeway Reconstruction Project. The work on the 
Padanaram Bridge Causeway Reconstruction Project began in June of 2016 and the bridge was 
closed in August 2016 for the duration of construction.  The project included roadway, drainage, 
structural, and lighting improvements along Gulf Road from the eastern edge of Apponagansett 
Park to the Padanaram Bridge. The causeway was unofficially opened in June, and officially 
opened on August 16th with the Governor, Lt. Governor, Selectboard and other dignitaries 
attending the event.  
 
The construction in Padanaram continued with DPW’s implementation and completion of the 
Padanaram sidewalk and street improvement program. The work complemented the timing of the 
causeway reconstruction.  The completion of both projects significantly enhances pedestrian and 
vehicular circulation in Padanaram. 
 
There were a number of other municipal building improvements over the past year.  During the 
summer, the School Department replaced the roof on the Dartmouth Middle School. This should 
extend the life of the building for a number of years. At Town Hall, the roof was replaced after 
having been damaged in a March nor’easter. In addition, the second phase of window 
replacement at Town Hall was completed.  Both projects should help increase energy efficiency 
and extend the useful life of the building for a number of years. 
 
The Town’s reinvestment and support of its facilities continued at Fall Town Meeting.  At this 
meeting in October 2018, the Town approved $1.1 million through Capital Planning for the  
Phase I of renovations to the 68-year-old Dartmouth Memorial Stadium. Phase I will include 
installation of a new artificial turf field, high efficiency LED lighting, and drainage 
improvements. It is anticipated that the construction will begin in Spring 2019, and be completed 
in time for the Fall 2019 sports schedule. 
 
Additionally, at Fall Town Meeting, the town approved a Marijuana Overlay District. This 
overlay district restricts the location of medical and recreation retail establishments to an area 
along Faunce Corner Road, north of the railroad tracks. The Town is preparing for anticipated 
requests for Marijuana Host Agreements in 2019.  Such agreements will need to comply with 
State requirements and will allow the Town to generate tax revenue from sales of marijuana.  
 
The Town continued its Green Communities initiative in 2018. The Green Communities program 
has been incredibly beneficial for the Town of Dartmouth. To date, the Town has received over 
$352,000 in grant funding for energy and sustainability initiatives. Most of this grant funding has 
gone toward energy improvements at Town and school buildings in the form of LED lighting 
upgrades, boiler replacements, insulation installations and weatherization. These improvements 
will result in hundreds of thousands of dollars in energy savings for the town over the coming 
years. This work would not have been possible without the hard work and dedication of the 
Town’s part-time Energy Manager, Shawn Luz. Unfortunately for the Town, Mr. Luz accepted  
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a full time Energy Manager position with another community.  His energy project management 
efforts, grant coordination, and sustainability reporting were a true asset to the Town of 
Dartmouth, and we are thankful to him for his commitment and service. 
 
This was an exciting and busy year for the Town of Dartmouth. The Town continues to 
demonstrate its commitment to the community’s operations and infrastructure, and to future 
generations through its investment in critical and necessary capital projects. This coming year, 
will build on these efforts and look to accomplish more initiatives to keep Dartmouth a 
progressive vibrant community. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 10 
PERSONNEL DEPARTMENT 
 
 
MELISSA MEDEIROS, PERSONNEL ADMINISTRATOR 
MELISSA JEROME, BENEFITS COORDINATOR/ADMINISTRATIVE CLERK 
 
The Personnel Department serves all employees of the town and provides a wide range of 
services, programs, and resources in areas of benefits, compensation, compliance, employee 
relations and professional development. We are responsible for dealing with issues relative to the 
quality of life in the workplace and strives to improve effectiveness and efficiency of town’s 
services and improving the town’s organizational structure. We are committed to attracting and 
retaining a diverse workforce.   
 
The Personnel Department plays a vital role in the day-to-day operations of the town.  We will 
continue our efforts to provide a safe and healthy workplace for its employees and provide 
customer service to residents.  
 
Dartmouth Wellness Program 2018: 
It was a very productive year for the Town of Dartmouth Wellness Committee with giving 
employees a number of opportunities for becoming healthier individuals.  The Wellness 
Committee was presented with the “Best Wellness Committee Award” by MIIA, recognizing the 
hard work and dedication in striving for a healthier workplace.   
 
The year began with offering programs such as: 
*Maintain Don’t Gain.  Nutrition and exercise recommendations focused on getting through the 
Holiday season without gaining weight. 
*Stretch, Strength and Balance utilized resistance bands and one’s own body weight as a tool 
for the “beginner” to become more flexible and balanced while working on key muscle groups.  
*ZUMBA and Line Dancing was back by popular demand.  
*Online Weight Loss program was also introduced in January, bringing employees weekly 
challenges, along with diet, exercise and nutrition tips.   
*Couch to 5K, with the intention that it would end with the 5K race being held at Potter School 
in May.    
*Nutrition for Life, a 6 week workshop to bring awareness to the “fad” diets and why they don’t 
work.  This program focused on learning and creating new healthy habits, meal prep ideas, and 
dealing with appetite and metabolism changes.   
 
In the fall a new wellness program was introduced called Well Power.  Well Power was designed 
by BlueCross and MIIA to bring awareness to obesity and pre-diabetes with the number of 
related health issues continuing to rise.  This program also included incentives to encourage 
employees to participate. The programs that were introduced in this new program were:  
 
*Biometric health screenings. This was done by professional staff hired from Blue Cross Blue 
Shield. We had 60 employees participate in this screening.  
*Gentle Yoga, Beginner Boot camp, and the 5% Solution.  These programs were aimed to 
lower blood sugar, blood pressure, and manage stress levels by introducing nutrition, exercise, 
and strength-building techniques.   
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*Snowplow workshop for DPW. This is the third year this program has been run, recommending 
ways to stay awake and focused, ways to avoid injury, and nutrition tips for when hunger strikes 
on the road and through the long winter nights.   
*Holiday Healthy Eating.  This type of program can always be a useful reminder around the 
Holidays.   
*10 minute Chair Massage for any employee looking to de-stress around the Holidays provided 
for by Blue Cross Blue Shield.  
 
Recruiting 
 
2018 was a busy year in filling positions within town departments.  The town hired 36 new 
employees. Recruiting efforts have increased with broadening the use of online recruiting tools 
in order to attract larger qualified pool of applicants.   
 
Training 
 
Training on topics such as sexual harassment, conflict of interest law, and professional 
development are done on an annual basis. We encourage a learning environment allowing 
employees to empower themselves with knowledge and strive to be the best they can be.  
Microsoft outlook training was offered to employees to help navigate the email program more 
efficiently. 
 
Policies and Procedures 
 
Two new town policies were adopted this year. They were Acceptable Use of Information 
Technology and Policy Against Workplace Violence.  The Drug Free Workplace Policy was 
updated to include a signature page acknowledging receipt of reading the policy.  
 
 
The Personnel Department strives to provide a system to town employees that is fair, equitable, 
and efficient and represents the mutual interest of the Town and its employees.   
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TOWN ACCOUNTANT 
Analysis of Appropriation Accounts for the Fiscal Year 2018 
 
 
Balance 
Forwarded 
07/01/17 
Original 
Appropriatio
n 
SATM 
FATM/SAT
M 
Appropriatio
n 
Line 
Transfers 
Finance 
Committee 
Transfers 
Total 
Available 
Net 
Expenditures 
Balance 
Before 
Encumb. 
Accrued 
Liabilities 
Articles C/O 
& 
Encumbered 
To 
FY2019 
Variance 
Budget to 
Actual 
                        
Town Meeting 11132            
Off Duty Pay  300.00     300.00   300.00    300.00  
General Expenses  3,100.00     3,100.00  650.41  2,449.59    2,449.59  
   Total Town Meeting 0.00  3,400.00  0.00  0.00  0.00  3,400.00  650.41  2,749.59    0.00  2,749.59  
            
Selectmen 11222            
Professional Salaries  154,026.00     154,026.00  129,638.46  24,387.54    24,387.54  
Clerical Salaries  93,564.00     93,564.00  93,577.45  (13.45)   (13.45) 
Other Salaries  22,544.00     22,544.00  19,548.47  2,995.53    2,995.53  
Longevity   400.00        400.00  400.00  0.00      0.00  
   Total Selectboard Salaries 0.00  270,534.00  0.00  0.00  0.00  270,534.00  243,164.38  27,369.62  0.00  0.00  27,369.62  
General Expenses 0.00  22,453.00     22,453.00  25,432.48  (2,979.48)   (2,979.48) 
Encumbrances 2,227.58          2,227.58  2,227.58  0.00      0.00  
  Total Selectboard Expenses 2,227.58  22,453.00  0.00  0.00  0.00  24,680.58  27,660.06  (2,979.48) 0.00  0.00  (2,979.48) 
Buzzard Bay Action Comm  1,500.00     1,500.00  1,488.75  11.25    11.25  
Training   20,000.00     20,000.00  13,882.83  6,117.17    6,117.17  
SERPEDD Assessment  6,068.00     6,068.00  6,067.57  0.43    0.43  
Mass Municipal Mgmt. Dues  5,316.00     5,316.00  5,315.00  1.00    1.00  
Temporary Employees Expense  24,480.00     24,480.00  20,821.28  3,658.72    3,658.72  
   Total Other Selectboard 
Expenses 0.00  57,364.00  0.00  0.00  0.00  57,364.00  47,575.43  9,788.57  0.00  0.00  9,788.57  
Total Selectboard 2,227.58  350,351.00  0.00  0.00  0.00  352,578.58  318,399.87  34,178.71  0.00  0.00  34,178.71  
            
Finance Committee 11312            
Reserve Fund Expense  500,000.00    
(303,000.0
0) 197,000.00  0.00  197,000.00    197,000.00  
Total Finance Committee 0.00  500,000.00  0.00  0.00  
(303,000.0
0) 197,000.00  0.00  197,000.00    0.00  197,000.00  
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Town Accountant 11352            
Professional Salaries  88,021.00     88,021.00  88,020.48  0.52    0.52  
Clerical Salaries  47,138.00     47,138.00  47,138.09  (0.09)   (0.09) 
Longevity  1,550.00     1,550.00  1,550.00  0.00    0.00  
   Total Town Accountant Salaries 0.00  136,709.00  0.00  0.00  0.00  136,709.00  136,708.57  0.43  0.00  0.00  0.43  
General Expenses 0.00  5,000.00     5,000.00  4,994.62  5.38   0.00  5.38  
Total Town Accountant 0.00  141,709.00  0.00  0.00  0.00  141,709.00  141,703.19  5.81  0.00  0.00  5.81  
Assessors 11412            
Professional Salaries  95,417.00     95,417.00  95,416.50  0.50    0.50  
Clerical Salaries  120,075.00     120,075.00  119,977.64  97.36    97.36  
Longevity  2,400.00     2,400.00  2,200.00  200.00    200.00  
  Total Assessors Salaries 0.00  217,892.00  0.00  0.00  0.00  217,892.00  217,594.14  297.86  0.00  0.00  297.86  
General Expenses  7,300.00     7,300.00  3,169.28  4,130.72   4,574.03  (443.31) 
Encmb.-Expenses  0.00     0.00   0.00    0.00  
Other   60,000.00        60,000.00  44,101.25  15,898.75      15,898.75  
  Total Assessors Expenses 0.00  67,300.00  0.00  0.00  0.00  67,300.00  47,270.53  20,029.47  0.00  4,574.03  15,455.44  
Total Assessor's 0.00  285,192.00  0.00  0.00  0.00  285,192.00  264,864.67  20,327.33  0.00  4,574.03  15,753.30  
Budget & Finance Director 11452             
Professional Salaries  118,434.00     118,434.00  118,434.23  (0.23)   (0.23) 
Clerical Salaries  141,473.00     141,473.00  140,416.63  1,056.37    1,056.37  
Other Salaries  16,375.00     16,375.00  14,972.46  1,402.54    1,402.54  
Longevity  1,400.00     1,400.00  1,600.00  (200.00)   (200.00) 
  Total Budget & Finance Salaries 0.00  277,682.00  0.00  0.00  0.00  277,682.00  275,423.32  2,258.68  0.00  0.00  2,258.68  
General Expenses  88,500.00     88,500.00  73,413.39  15,086.61  1,482.47  15,592.96  (1,988.82) 
Encmb.-Expenses 4,949.50      4,949.50  4,949.50  0.00    0.00  
Tax Title Expense  50,000.00     50,000.00  28,038.00  21,962.00    21,962.00  
Banking/Processing Services  14,200.00     14,200.00  7,491.32  6,708.68    6,708.68  
   Total Budget & Finance 
Expense 4,949.50  152,700.00  0.00  0.00  0.00  157,649.50  113,892.21  43,757.29  1,482.47  15,592.96  26,681.86  
Total Budget & Finance 4,949.50  430,382.00  0.00  0.00  0.00  435,331.50  389,315.53  46,015.97  1,482.47  15,592.96  28,940.54  
Town Collector 11462             
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Professional Salaries  94,868.00     94,868.00  94,867.29  0.71    0.71  
Clerical Salaries  174,173.00     174,173.00  168,939.69  5,233.31    5,233.31  
Longevity  1,000.00     1,000.00  1,000.00  0.00    0.00  
  Total Collector's Salaries 0.00  270,041.00  0.00  0.00  0.00  270,041.00  264,806.98  5,234.02  0.00  0.00  5,234.02  
General Expenses  68,300.00     68,300.00  66,130.99  2,169.01    2,169.01  
Total Town Collector 0.00  338,341.00  0.00  0.00  0.00  338,341.00  330,937.97  7,403.03  0.00  0.00  7,403.03  
Town Counsel 11512            
Legal Counsel Services  362,500.00   90,000.00   452,500.00  445,351.70  7,148.30   2,725.00  4,423.30  
Other  7,860.00     7,860.00  3,278.00  4,582.00    4,582.00  
Encmb.-Expenses  0.00     0.00   0.00    0.00  
Total Town Counsel 0.00  370,360.00  0.00  90,000.00  0.00  460,360.00  448,629.70  11,730.30  0.00  2,725.00  9,005.30  
Personnel Department 11522            
Professional Salaries  70,875.00     70,875.00  70,874.94  0.06    0.06  
Clerical  50,451.00     50,451.00  50,450.40  0.60    0.60  
Longevity  400.00     400.00  400.00  0.00    0.00  
   Total Personnel Dept. Salaries   121,726.00  0.00  0.00  0.00  121,726.00  121,725.34  0.66      0.66  
Personnel Dept. Expenses   7,550.00        7,550.00  4,501.79  3,048.21      3,048.21  
Total Personnel Department 0.00  129,276.00  0.00  0.00  0.00  129,276.00  126,227.13  3,048.87  0.00  0.00  3,048.87  
Computer Services 11552            
Professional Salaries  89,078.00     89,078.00  89,077.04  0.96    0.96  
Other Salaries  75,567.00     75,567.00  75,566.40  0.60    0.60  
Longevity  1,200.00     1,200.00  1,200.00  0.00    0.00  
   Total Computer Service 
Salaries 0.00  165,845.00  0.00  0.00  0.00  165,845.00  165,843.44  1.56  0.00  0.00  1.56  
Computer Services   286,173.00     286,173.00  285,105.38  1,067.62    1,067.62  
Encmb.-Expenses 8,281.00      8,281.00  8,281.00  0.00    0.00  
  Total Computer Service 
Expenses 8,281.00  286,173.00  0.00  0.00  0.00  294,454.00  293,386.38  1,067.62  0.00  0.00  1,067.62  
#3 10/15 Data Cabling Wiring 12,474.00      12,474.00  12,474.00  0.00    0.00  
#5 10/16 Comp/Software Update 80,000.00      80,000.00   80,000.00   80,000.00  0.00  
Total Computer Services 100,755.00  452,018.00  0.00  0.00  0.00  552,773.00  471,703.82  81,069.18  0.00  80,000.00  1,069.18  
Town Clerk 11612            
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Professional Salaries  73,812.00     73,812.00  73,811.92  0.08    0.08  
Clerical Salaries  90,858.00     90,858.00  90,857.21  0.79    0.79  
Overtime Pay  4,500.00     4,500.00   4,500.00    4,500.00  
   Total Town Clerk Salaries 0.00  169,170.00  0.00  0.00  0.00  169,170.00  164,669.13  4,500.87  0.00  0.00  4,500.87  
General Expenses   33,250.00     33,250.00  26,138.86  7,111.14   1,500.00  5,611.14  
Encmb.-Expenses 8,284.75      8,284.75  8,284.75  0.00    0.00  
Total Town Clerk  8,284.75  202,420.00  0.00  0.00  0.00  210,704.75  199,092.74  11,612.01  0.00  1,500.00  10,112.01  
Election & Registration 11622            
Board Salaries  1,500.00     1,500.00  1,500.00  0.00    0.00  
Other Salaries  27,220.00     27,220.00  20,325.95  6,894.05    6,894.05  
   Total Election & Reg. Salaries 0.00  28,720.00  0.00  0.00  0.00  28,720.00  21,825.95  6,894.05  0.00  0.00  6,894.05  
General Expenses   20,050.00     20,050.00  16,778.22  3,271.78    3,271.78  
Encumb.-Expenses 2,474.75      2,474.75  2,474.75  0.00    0.00  
Total Election & Reg. 2,474.75  48,770.00  0.00  0.00  0.00  51,244.75  41,078.92  10,165.83  0.00  0.00  10,165.83  
Conservation Commission 11712            
Inspectors Salaries  83,949.00     83,949.00  83,948.80  0.20    0.20  
GIS Salaries  10,000.00     10,000.00  9,961.64  38.36    38.36  
Other Salaries  20,800.00     20,800.00  21,000.00  (200.00)   (200.00) 
Longevity  1,000.00     1,000.00  1,000.00  0.00    0.00  
Clothing Allowance  475.00     475.00  475.00  0.00    0.00  
  Total Conservation Salaries 0.00  116,224.00  0.00  0.00  0.00  116,224.00  116,385.44  (161.44) 0.00  0.00  (161.44) 
General Expenses  6,825.00     6,825.00  4,518.77  2,306.23    2,306.23  
Total Cons. Comm. 0.00  123,049.00  0.00  0.00  0.00  123,049.00  120,904.21  2,144.79  0.00  0.00  2,144.79  
Planning Board 11752             
Professional Salaries  77,952.00     77,952.00  77,952.16  (0.16)   (0.16) 
Clerical Salaries  52,447.00     52,447.00  52,446.10  0.90    0.90  
Other Salaries  1,450.00     1,450.00  0.00  1,450.00    1,450.00  
Longevity  400.00     400.00  400.00  0.00    0.00  
  Total Planning Board Salaries 0.00  132,249.00  0.00  0.00  0.00  132,249.00  130,798.26  1,450.74  0.00  0.00  1,450.74  
General Expenses  5,465.00     5,465.00  5,007.91  457.09    457.09  
Total Planning Board 0.00  137,714.00  0.00  0.00  0.00  137,714.00  135,806.17  1,907.83  0.00  0.00  1,907.83  
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Board of Appeals 11762              
Professional Salaries  7,000.00     7,000.00  6,999.72  0.28    0.28  
Clerical Salaries  39,865.00     39,865.00  39,869.48  (4.48)   (4.48) 
General Expenses  3,902.00     3,902.00  2,471.84  1,430.16    1,430.16  
Total Board of Appeals 0.00  50,767.00  0.00  0.00  0.00  50,767.00  49,341.04  1,425.96  0.00  0.00  1,425.96  
Community Development 11851            
Professional Salaries  88,988.00     88,988.00  88,988.00  0.00    0.00  
#10 10/13 Community Develop 8,869.50      8,869.50   8,869.50   8,869.50  0.00  
#15 10/15 Community Develop 7,499.00      7,499.00   7,499.00   7,499.00  0.00  
#14 10/16 Community Develop 15,211.13      15,211.13   15,211.13   15,211.13  0.00  
Total Community Development 31,579.63  88,988.00  0.00  0.00  0.00  120,567.63  88,988.00  31,579.63  0.00  31,579.63  0.00  
Town Hall & Buildings 11922, 11942, 11932            
Custodial Salaries  50,357.00     50,357.00  45,708.48  4,648.52    4,648.52  
Special Projects-Temp Salaries  47,950.00     47,950.00  44,442.53  3,507.47    3,507.47  
Overtime  8,350.00     8,350.00  5,674.95  2,675.05    2,675.05  
Longevity   550.00     550.00  550.00  0.00     0.00  
Meal Allowance  0.00     0.00  95.50  (95.50)   (95.50) 
Clothing Allowance  475.00     475.00  475.00  0.00    0.00  
  Total Maintenance Salaries 0.00  107,682.00  0.00  0.00  0.00  107,682.00  96,946.46  10,735.54  0.00  0.00  10,735.54  
Town Building Expenses  170,140.00     170,140.00  176,238.83  (6,098.83) 68.96  2,630.56  (8,798.35) 
Misc Facilities & Veh  34,000.00     34,000.00  29,045.52  4,954.48   2,041.00  2,913.48  
Police Facility & Vehicle Maint  98,936.00     98,936.00  67,979.60  30,956.40   0.00  30,956.40  
Vacant Building Expense  12,300.00   10,617.40   22,917.40  22,917.40  0.00    0.00  
Encmb.-Expenses 67,085.31         67,085.31  40,732.97  26,352.34   26,352.34  (0.00) 
  Total Town Buildings Expenses 67,085.31  315,376.00  0.00  10,617.40  0.00  393,078.71  336,914.32  56,164.39  68.96  31,023.90  25,071.53  
#2 STM 6/18 Town Hall Roof   200,000.00   265,000.00  465,000.00   465,000.00   465,000.00  0.00  
#3 STM 6/17 Phase II-TH Ext 
Repair 50,000.00      50,000.00  44,825.16  5,174.84   5,174.84  (0.00) 
#5 10/17 TH Exterior Rep & 
Windo   950,000.00    950,000.00  106,750.08  843,249.92   843,249.92  0.00  
#6 6/16 STM I-Net Relocation 11,980.00      11,980.00   11,980.00   11,980.00  0.00  
#17 10/16 Gidley School 
Demolition 103,000.71      103,000.71  76,526.54  26,474.17   26,474.17  0.00  
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  Total Town Hall Articles 164,980.71  0.00  1,150,000.00  0.00  265,000.00  1,579,980.71  228,101.78  1,351,878.93  0.00  1,351,878.93  0.00  
Total Town Hall Bldg. 217,156.02  423,058.00  1,150,000.00  10,617.40  265,000.00  2,080,741.42  661,962.56  1,418,778.86  68.96  1,382,902.83  35,807.07  
Communications 11972            
Telephone Expense 0.00  80,000.00     80,000.00  77,271.14  2,728.86   0.00  2,728.86  
   Total Communications 0.00  80,000.00  0.00  0.00  0.00  80,000.00  77,271.14  2,728.86  0.00  0.00  2,728.86  
Facilities-Solar Credits             
Borrego Solar Credits  19,484.00     19,484.00  20,231.64  (747.64)   (747.64) 
EMI Solar Credits  106,314.00     106,314.00  103,510.49  2,803.51    2,803.51  
Total Facilities-Solar Credits 0.00  125,798.00  0.00  0.00  0.00  125,798.00  123,742.13  2,055.87  0.00  0.00  2,055.87  
Miscellaneous            
#19 10/10 Financial System 7,686.55      7,686.55   7,686.55   7,686.55  0.00  
#19 10/10 Operating Software 1,405.22      1,405.22   1,405.22   1,405.22  0.00  
#6 10/13 VIOP Phone System 116,641.46      116,641.46  62,165.34  54,476.12   54,476.12  0.00  
#6 10/13 Document Management 1,056.54      1,056.54   1,056.54   1,056.54  0.00  
#6 10/13 Permitting & Licensing 
Sof 40,000.00      40,000.00   40,000.00   40,000.00  0.00  
#5 10/13 ADA Upgrades 1,796.50      1,796.50   1,796.50   1,796.50  0.00  
#21 10/13 House Demolition 19,000.00      19,000.00   19,000.00     19,000.00  
#7 STM 6/18 Classification Study     38,000.00  38,000.00   38,000.00   38,000.00  0.00  
#17 10/11 HVAC Upgrade 6,505.97      6,505.97   6,505.97   6,505.97  0.00  
#17 10/11 Facilities Plan/Design 22,200.00      22,200.00  22,200.00  0.00    0.00  
#3 10/15 Town Bldg-Energy eff 
imp 10,632.91      10,632.91   10,632.91   10,632.91  0.00  
#3 10/15 Cornell Dam Analysis 1,512.98      1,512.98   1,512.98   1,512.98  0.00  
#3 10/15 Municipal Facilities 
Plan & 44,304.99      44,304.99  9,850.00  34,454.99   34,454.99  0.00  
#6 10/12 Opticom Infrared 41,267.75      41,267.75  16,813.00  24,454.75   24,454.75  0.00  
#3 STM TH Network Data Upg 25,530.26      25,530.26   25,530.26   25,530.26  0.00  
#5 6/16 Radio System A 11,000.00      11,000.00   11,000.00   11,000.00  0.00  
#6 6/17 New Playing Fields   100,000.00    100,000.00  21,551.77  78,448.23   78,448.23  0.00  
#6 6/17 Town Energy Efficiency   125,000.00    125,000.00   125,000.00   125,000.00  0.00  
#5 10/17 Cornell Pond-Risk eval    35,000.00    35,000.00   35,000.00   35,000.00  0.00  
#5 10/17 Fiber Optic Cabling    60,000.00    60,000.00  40,398.00  19,602.00  3,304.00  16,298.00  0.00  
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#5 10/17 Records Mgmt.   60,000.00    60,000.00   60,000.00   60,000.00  0.00  
#5 10/17 (1) Van Replacement   27,850.00    27,850.00  27,850.00  0.00    0.00  
#5 10/17 (3) Passenger Vehicle   69,080.00    69,080.00   69,080.00   69,080.00  0.00  
Total Miscellaneous 350,541.13  0.00  476,930.00  0.00  38,000.00  865,471.13  200,828.11  664,643.02  3,304.00  642,339.02  19,000.00  
Police Department 12102            
Professional Salaries  391,847.00     391,847.00  531,798.80  (139,951.80)   (139,951.80) 
Professional Other Salaries  76,756.00     76,756.00  76,755.64  0.36    0.36  
Clerical Salaries  137,763.00     137,763.00  137,762.80  0.20    0.20  
Officer's Salaries  4,918,017.00     4,918,017.00  4,610,305.24  307,711.76    307,711.76  
Officer's Holiday Pay  110,000.00     110,000.00  81,921.88  28,078.12    28,078.12  
Overtime Pay  250,000.00     250,000.00  279,248.12  (29,248.12)   (29,248.12) 
Dispatcher's Salaries  515,186.00     515,186.00  457,317.85  57,868.15    57,868.15  
Dispatcher's Holiday  9,242.00     9,242.00  6,472.18  2,769.82    2,769.82  
Traffic Supervisors   84,534.00     84,534.00  79,523.07  5,010.93    5,010.93  
Dispatcher's Overtime  70,000.00     70,000.00  78,158.34  (8,158.34)   (8,158.34) 
Holiday Pay Non-Union  16,579.00     16,579.00  22,499.18  (5,920.18)   (5,920.18) 
Impact Patrols  49,945.00     49,945.00  2,523.23  47,421.77    47,421.77  
Longevity  5,950.00     5,950.00  5,150.00  800.00    800.00  
S/L-Comp Time Buyouts  0.00     0.00   0.00    0.00  
Clothing Allowance  8,200.00     8,200.00  7,750.00  450.00    450.00  
   Total Police Salaries 0.00  6,644,019.00  0.00  0.00  0.00  6,644,019.00  6,377,186.33  266,832.67  0.00  0.00  266,832.67  
Expenses  649,735.00     649,735.00  601,298.90  48,436.10  494.75  211.89  47,729.46  
Encmb.-Expenses      0.00   0.00    0.00  
   Total Police Expenses 0.00  649,735.00  0.00  0.00  0.00  649,735.00  601,298.90  48,436.10  494.75  211.89  47,729.46  
#6 10/13 Pol Station Plan 9,500.50      9,500.50   9,500.50   9,500.50  0.00  
#6 10/16 New Station-Design 73,840.00      73,840.00  49,443.20  24,396.80   24,396.80  0.00  
#6 6/17 2.6 Cruiser Replacement    140,547.00    140,547.00  136,589.35  3,957.65   3,957.65  (0.00) 
#6 6/17 Radio/communication Eq   250,000.00    250,000.00  46,441.90  203,558.10   203,558.10  0.00  
#5 10/17 Police Cruiser Replace   78,462.00    78,462.00  78,462.00  0.00    0.00  
   Total Police Capital Articles 98,250.50  0.00  469,009.00  0.00  0.00  552,349.50  310,936.45  241,413.05  0.00  241,413.05  (0.00) 
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Total Police Dept. 98,250.50  7,293,754.00  469,009.00  0.00  0.00  7,846,103.50  7,289,421.68  556,681.82  494.75  241,624.94  314,562.13  
Building Department 12412            
Professional Salaries  92,624.00     92,624.00  92,623.44  0.56    0.56  
Clerical Salaries  104,796.00     104,796.00  104,795.60  0.40    0.40  
Inspectors Salaries  117,035.00     117,035.00  114,705.54  2,329.46    2,329.46  
Other Salaries  35,300.00     35,300.00  32,931.48  2,368.52    2,368.52  
Longevity  2,800.00     2,800.00  2,800.00  0.00    0.00  
Clothing Allowance  2,075.00     2,075.00  2,075.00  0.00    0.00  
   Total Building Dept. Salaries 0.00  354,630.00  0.00  0.00  0.00  354,630.00  349,931.06  4,698.94  0.00  0.00  4,698.94  
General Expenses  9,400.00     9,400.00  9,019.42  380.58    380.58  
   Total Building Dept. 0.00  364,030.00  0.00  0.00  0.00  364,030.00  358,950.48  5,079.52  0.00  0.00  5,079.52  
Sealer of Weights/Measures 
12462            
Other Salaries  4,995.00     4,995.00  4,995.00  0.00    0.00  
General Expenses  1,515.00     1,515.00  1,515.00  0.00    0.00  
Total Sealer of Wghts. 0.00  6,510.00  0.00  0.00  0.00  6,510.00  6,510.00  0.00  0.00  0.00  0.00  
Emergency Mgmt. Agency 12912            
Salaries  2,000.00     2,000.00  2,000.00  0.00    0.00  
General Expenses  5,100.00  1,040.00    6,140.00  6,136.95  3.05    3.05  
Total E.M.A. 0.00  7,100.00  1,040.00  0.00  0.00  8,140.00  8,136.95  3.05  0.00  0.00  3.05  
Animal Control 12922             
Professional Salaries  64,688.00     64,688.00  64,688.00  0.00    0.00  
Holiday Pay/On Call  600.00     600.00  423.84  176.16    176.16  
Emergency Hours  13,400.00     13,400.00  5,040.00  8,360.00    8,360.00  
Asst Dog Officer Salaries  49,571.00     49,571.00  50,201.09  (630.09)   (630.09) 
Longevity  800.00     800.00  800.00  0.00    0.00  
Clothing Allowance   1,425.00        1,425.00  950.00  475.00      475.00  
  Total Animal Control Salaries 0.00  130,484.00  0.00  0.00  0.00  130,484.00  122,102.93  8,381.07  0.00  0.00  8,381.07  
General Expenses  31,810.00     31,810.00  22,296.36  9,513.64    9,513.64  
Total Animal Control 0.00  162,294.00  0.00  0.00  0.00  162,294.00  144,399.29  17,894.71  0.00  0.00  17,894.71  
Natural Resources 12992             
Professional Salaries  12,768.00     12,768.00  12,767.56  0.44    0.44  
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Other Salaries  6,880.00     6,880.00  6,880.44  (0.44)   (0.44) 
Clothing Allowance  188.00     188.00  188.00  0.00    0.00  
  Total Natural Resources Salaries 0.00  19,836.00  0.00  0.00  0.00  19,836.00  19,836.00  0.00  0.00  0.00  0.00  
General Expenses  4,830.00     4,830.00  4,830.00  0.00    0.00  
Total Natural Resources 0.00  24,666.00  0.00  0.00  0.00  24,666.00  24,666.00  0.00  0.00  0.00  0.00  
Local School Department 13002            
School Department Salaries  
32,461,706.0
0     32,461,706.00  33,105,190.93  (643,484.93)   (643,484.93) 
General Expenditures   6,635,509.00     6,635,509.00  5,241,414.63  1,394,094.37  17,667.17  120,258.15  1,256,169.05  
Solar Credit Expense  0.00     0.00  218,641.20  (218,641.20)   (218,641.20) 
Transportation  2,818,391.00     2,818,391.00  3,212,433.86  (394,042.86)   (394,042.86) 
Encmb.-Expenses 252,710.78      252,710.78  215,891.44  36,819.34   26,121.59  10,697.75  
Medicaid Expense   36,398.00        36,398.00  36,398.00  0.00      0.00  
   Total School Salaries & Exp 252,710.78  
41,952,004.0
0  0.00  0.00  0.00  42,204,714.78  42,029,970.06  174,744.72  17,667.17  146,379.74  10,697.81  
#12 10/14 Boiler Upgrades-
several 73,941.99      73,941.99  40,486.61  33,455.38   33,455.38  0.00  
#6 10/13 Interior & Ext Paint 
sever 7,082.35      7,082.35  7,082.35  0.00    0.00  
#6 10/13 Brick Repairs 44,955.09      44,955.09  2,076.42  42,878.67   42,878.67  0.00  
#6 10/13 Classroom Furniture 32,012.27      32,012.27  21,126.43  10,885.84   10,885.84  0.00  
#6 10/13 Athletic Fields & 
Facility 15,064.40      15,064.40  5,529.82  9,534.58   9,534.58  0.00  
#15 6/12 Shades & Curtains 8,502.55      8,502.55  7,515.00  987.55   987.55  (0.00) 
#3 10/15 Tech & Infrastructure 13,060.31      13,060.31  13,060.31  0.00    0.00  
#3 10/15 Middle School Roof-
Partial 405,374.00      405,374.00  291,184.49  114,189.51   114,189.51  0.00  
#3 10/15 HVAC Upgrade 
Multiple 193,583.60      193,583.60  43,133.41  150,450.19    150,450.19  0.00  
#3 10/15 Kitchen Equipment 16,176.09      16,176.09  16,176.09  0.00    0.00  
#3 10/15 Floor Replacement 39,283.50      39,283.50  23,908.52  15,374.98   15,374.98  0.00  
#3 10/15 Auditorium Refurbish 2,023.00      2,023.00  0.00  2,023.00   2,023.00  0.00  
#6 10/12 Repairs-Multi School 72,236.90      72,236.90  16,864.97  55,371.93   55,371.93  (0.00) 
#5 6/16 Tech & Infrastructure 171,313.56      171,313.56  171,052.49  261.07   261.07  0.00  
#5 6/16 Physical Security 120,016.53      120,016.53  66,087.09  53,929.44   53,929.44  0.00  
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#5 10/16 Tech & Infrastructure 111,523.02      111,523.02  59,901.95  51,621.07   51,621.07  0.00  
#5 10/16 Facilities Maintenance 77,181.19      77,181.19  51,917.63  25,263.56   25,263.56  0.00  
#5 10/16 Admin Bldg. Roof & sid 287,361.00      287,361.00  170,592.36  116,768.64   116,768.64  0.00  
#5 10/16 Cash Register Replace 52,000.00      52,000.00  52,000.00  0.00    0.00  
#5 10/16 Auditorium Refurbish 165,000.00      165,000.00  160,031.00  4,969.00   4,969.00  0.00  
#5 10/16 Modular Classroom 240,000.00      240,000.00  2,248.95  237,751.05  1,676.16  236,074.89  (0.00) 
#6 6/17 Technology & 
Infrastructure   200,000.00    200,000.00  69,154.59  130,845.41   130,845.41  0.00  
#5 10/17 Floor Replacement   150,000.00    150,000.00  0.00  150,000.00   150,000.00  0.00  
#5 10/17 Classroom Furniture   100,000.00    100,000.00  6,382.61  93,617.39   93,617.39  0.00  
#5 10/17 Door/Hardware Replace   170,000.00    170,000.00  38,424.85  131,575.15  5,050.00  126,525.15  0.00  
#5 10/17 Playground 
Improvement   175,000.00    175,000.00  0.00  175,000.00  8,800.00  166,200.00  0.00  
#5 10/17 Energy Efficiency 
Improv   188,800.00    188,800.00  5,783.13  183,016.87   183,016.87  0.00  
#5 10/17 Stadium Design & 
Engine   50,000.00    50,000.00  32,576.10  17,423.90   17,423.90  0.00  
   Total School CIP Articles 2,147,691.35  0.00  1,033,800.00  0.00  0.00  3,181,491.35  1,374,297.17  1,807,194.18  15,526.16  1,791,668.02  0.00  
Total School Department  2,400,402.13  
41,952,004.0
0  1,033,800.00  0.00  0.00  45,386,206.13  43,404,267.23  1,981,938.90  33,193.33  1,938,047.76  10,697.81  
Regional School 14002            
GNBRVTHS  4,331,726.00     4,331,726.00  4,331,726.00  0.00    0.00  
Bristol Agricultural H.S.  54,000.00     54,000.00  50,808.00  3,192.00    3,192.00  
   Total School- (Reg.) 0.00  4,385,726.00  0.00  0.00  0.00  4,385,726.00  4,382,534.00  3,192.00  0.00  0.00  3,192.00  
Dept. of Public Works            
Administration 14102            
Professional Salaries  136,688.00     136,688.00  136,687.72  0.28    0.28  
Clerical Salaries  216,692.00     216,692.00  187,877.01  28,814.99    28,814.99  
Overtime Pay  405.00     405.00  0.00  405.00    405.00  
Other Salaries  0.00     0.00  0.00  0.00    0.00  
Longevity  2,200.00     2,200.00  2,200.00  0.00    0.00  
Clothing Allowance   3,900.00        3,900.00  3,250.00  650.00      650.00  
   Total Administration Salaries 0.00  359,885.00  0.00  0.00  0.00  359,885.00  330,014.73  29,870.27  0.00  0.00  29,870.27  
General Expenses   15,200.00        15,200.00  15,103.94  96.06  51.12    44.94  
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Encmb.-Expenses 349.60          349.60  349.60  0.00     0.00  
   Total DPW Admin 
Expenditures 349.60  15,200.00  0.00  0.00  0.00  15,549.60  15,453.54  96.06  51.12  0.00  44.94  
#3 6/16 Rock O'Dundee Culvert 59,039.98      59,039.98   59,039.98   59,039.98  0.00  
#9 6/15 Padanarum Bridge 200,000.00      200,000.00   200,000.00   200,000.00  0.00  
#3 10/15 Faunce Corner/Tucker II 223,500.00      223,500.00   223,500.00   223,500.00  0.00  
#3 10/15 Russells Mills stone 
Arch 17,751.15      17,751.15   17,751.15     17,751.15  
#6 10/12 Faunce Cnt-Phase  38,205.65      38,205.65   38,205.65     38,205.65  
#6 6/17 Sidewalks - Padanarum   300,000.00    300,000.00  300,000.00  0.00    0.00  
#5 10/17 PB Swing Span Des & 
Eng   250,000.00    250,000.00   250,000.00   250,000.00  0.00  
#5 10/17 Admin 4WD Vehicles   11,000.00    11,000.00  11,000.00  0.00    0.00  
   Total Admin. CIP Articles 538,496.78  0.00  561,000.00  0.00  0.00  1,099,496.78  311,000.00  788,496.78  0.00  732,539.98  55,956.80  
Total DPW Administration  538,846.38  375,085.00  561,000.00  0.00  0.00  1,474,931.38  656,468.27  818,463.11  51.12  732,539.98  85,872.01  
Engineering Department 14112               
Overtime Pay  5,320.00     5,320.00  8,597.37  (3,277.37)   (3,277.37) 
Other Salaries  382,541.00     382,541.00  366,254.20  16,286.80    16,286.80  
Seasonal-Other Salaries  4,000.00     4,000.00  4,368.75  (368.75)   (368.75) 
Longevity  1,950.00     1,950.00  1,950.00  0.00    0.00  
Meal Allowance  189.00     189.00  3,021.86  (2,832.86)   (2,832.86) 
Clothing Allowance  3,250.00     3,250.00  108.00  3,142.00    3,142.00  
   Total Engineering Salaries 0.00  397,250.00  0.00  0.00  0.00  397,250.00  384,300.18  12,949.82  0.00  0.00  12,949.82  
General Expenses   28,400.00     28,400.00  13,202.64  15,197.36    15,197.36  
Encmb.-Expenses 14,995.00      14,995.00  14,995.00  0.00    0.00  
    Total Engineering 
Expenditures 14,995.00  28,400.00  0.00  0.00  0.00  43,395.00  28,197.64  15,197.36  0.00  0.00  15,197.36  
#5 10/17 Recd Mgmt./Scan    5,000.00    5,000.00   5,000.00   5,000.00  0.00  
#5 10/17 Pickup Truck   10,000.00    10,000.00  8,509.57  1,490.43     1,490.43  
   Total Engineering CIP Articles 0.00  0.00  15,000.00  0.00  0.00  15,000.00  8,509.57  6,490.43  0.00  5,000.00  1,490.43  
Total DPW Engineering 14,995.00  425,650.00  15,000.00  0.00  0.00  455,645.00  421,007.39  34,637.61  0.00  5,000.00  29,637.61  
Highway Department 14122             
Overtime Pay  47,600.00     47,600.00  18,067.39  29,532.61    29,532.61  
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Highway Salaries  861,935.00     861,935.00  795,935.96  65,999.04    65,999.04  
Seasonal  8,000.00     8,000.00  0.00  8,000.00    8,000.00  
Longevity  4,900.00     4,900.00  3,700.00  1,200.00    1,200.00  
Clothing Allowance  11,700.00     11,700.00  10,573.84  1,126.16    1,126.16  
Meal Allowance  1,100.00     1,100.00  486.00  614.00    614.00  
   Total Highway Salaries 0.00  935,235.00  0.00  0.00  0.00  935,235.00  828,763.19  106,471.81  0.00  0.00  106,471.81  
General Expenses   470,200.00     470,200.00  477,729.11  (7,529.11)  258.75  (7,787.86) 
Encmb.-Expenses 46,591.98      46,591.98  43,552.00  3,039.98    3,039.98  
   Total Highway Expenditures 46,591.98  470,200.00  0.00  0.00  0.00  516,791.98  521,281.11  (4,489.13) 0.00  258.75  (4,747.88) 
#5 10/16 Rd Maint & Improv 709,590.86      709,590.86  624,525.03  85,065.83   85,065.83  (0.00) 
#5 10/16 (1) Street Sweeper 12,023.65      12,023.65  2,928.78  9,094.87     9,094.87  
#5 10/16 F550 Dump Truck 77,898.60      77,898.60  70,481.70  7,416.90     7,416.90  
#5 10/16 GVW Pickup w/ Plow 1,796.29      1,796.29  0.00  1,796.29     1,796.29  
#5 10/17 Rd Maint & Improv   900,000.00    900,000.00  141,896.31  758,103.69   758,103.69  0.00  
#5 10/17 34,400 GVW Dump 
Truck   145,000.00    145,000.00  144,062.92  937.08     937.08  
#5 10/17 F550 4x4 Dump Truck   78,500.00    78,500.00  75,155.09  3,344.91   3,344.91  0.00  
#5 10/17 6,800 GVW Pickup 
Truck   41,500.00    41,500.00  38,943.71  2,556.29   2,556.29  0.00  
   Total Highway CIP Articles 801,309.40  0.00  1,165,000.00  0.00  0.00  1,966,309.40  1,097,993.54  868,315.86  0.00  849,070.72  19,245.14  
Total DPW Highway 847,901.38  1,405,435.00  1,165,000.00  0.00  0.00  3,418,336.38  2,448,037.84  970,298.54  0.00  849,329.47  120,969.07  
Snow & Ice Removal 14152              
Overtime  51,975.00  13,079.36    65,054.36  65,054.36  0.00    0.00  
General Expenses   250,221.00  11,196.24      261,417.24  261,417.24  0.00      0.00  
Total Snow & Ice Removal 0.00  302,196.00  24,275.60  0.00  0.00  326,471.60  326,471.60  0.00  0.00  0.00  0.00  
Construction Division 14182            
Professional Salaries  91,963.00     91,963.00  90,901.42  1,061.58    1,061.58  
Overtime Pay  9,320.00     9,320.00  3,358.09  5,961.91    5,961.91  
Other Salaries  448,927.00     448,927.00  283,119.84  165,807.16    165,807.16  
Seasonal  4,000.00     4,000.00  0.00  4,000.00    4,000.00  
Longevity  3,250.00     3,250.00  2,950.00  300.00    300.00  
Clothing Allowance  6,500.00     6,500.00  6,054.40  445.60    445.60  
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Meal Allowance  1,600.00     1,600.00  108.00  1,492.00    1,492.00  
  Total Construction Div Salaries 0.00  565,560.00  0.00  0.00  0.00  565,560.00  386,491.75  179,068.25  0.00  0.00  179,068.25  
General Expenses   24,600.00        24,600.00  21,690.72  2,909.28  60.00    2,849.28  
#5 6/16 F550 Dump Truck 1,384.15      1,384.15  0.00  1,384.15     1,384.15  
#5 10/17 6,800 GVW Truck   27,625.00    27,625.00  26,592.34  1,032.66     1,032.66  
   Total Cost Div CIP Expenses 1,384.15  0.00  27,625.00  0.00  0.00  29,009.15  26,592.34  2,416.81  0.00  0.00  2,416.81  
Total DPW Construction 
Division 1,384.15  590,160.00  27,625.00  0.00  0.00  619,169.15  434,774.81  184,394.34  60.00  0.00  184,334.34  
Fleet Maintenance 14192            
Overtime Pay  2,025.00     2,025.00  1,270.56  754.44    754.44  
Other Salaries  192,442.00     192,442.00  161,679.20  30,762.80    30,762.80  
Longevity  900.00     900.00  900.00  0.00    0.00  
Clothing Allowance  2,600.00     2,600.00  1,659.56  940.44    940.44  
Meal Allowance  200.00     200.00  0.00  200.00    200.00  
  Total Fleet Maintenance Salaries 0.00  198,167.00  0.00  0.00  0.00  198,167.00  165,509.32  32,657.68  0.00  0.00  32,657.68  
General Expenses   13,975.00        13,975.00  3,200.92  10,774.08      10,774.08  
Total DPW Fleet Maintenance 0.00  212,142.00  0.00  0.00  0.00  212,142.00  168,710.24  43,431.76  0.00  0.00  43,431.76  
Street Lighting 14242            
Street Lights Expense 1,400.00  115,000.00   (30,000.00)  86,400.00  42,897.39  43,502.61  3,766.86   39,735.75  
Traffic Lights Expense  10,000.00     10,000.00  5,144.74  4,855.26    4,855.26  
Total Street Lighting 1,400.00  125,000.00  0.00  (30,000.00) 0.00  96,400.00  48,042.13  48,357.87  3,766.86  0.00  44,591.01  
Cemetery Maintenance 14915            
#4 6/17 Cemetery Maintenance   2,000.00    2,000.00  450.00  1,550.00   1,550.00  0.00  
Total Cemetery Maintenance 0.00  0.00  2,000.00  0.00  0.00  2,000.00  450.00  1,550.00  0.00  1,550.00  0.00  
Board of Health 15102            
Professional Salaries  86,000.00     86,000.00  86,000.20  (0.20)   (0.20) 
Clerical Salaries  94,276.00     94,276.00  82,123.15  12,152.85    12,152.85  
Inspectors Salaries  142,855.00     142,855.00  142,854.40  0.60    0.60  
Longevity  2,350.00     2,350.00  2,350.00  0.00    0.00  
Clothing Allowance  1,600.00     1,600.00  1,600.00  0.00    0.00  
  Total Board of Health Salaries 0.00  327,081.00  0.00  0.00  0.00  327,081.00  314,927.75  12,153.25  0.00  0.00  12,153.25  
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General Expenses  21,500.00     21,500.00  18,093.33  3,406.67    3,406.67  
County Mosquito Asmt.  0.00     0.00  0.00  0.00    0.00  
  Total Board of Health Expenses 0.00  21,500.00  0.00  0.00  0.00  21,500.00  18,093.33  3,406.67  0.00  0.00  3,406.67  
Total Board of Health 0.00  348,581.00  0.00  0.00  0.00  348,581.00  333,021.08  15,559.92  0.00  0.00  15,559.92  
             
Council on Aging 15412            
Professional Salaries  68,344.00     68,344.00  68,343.60  0.40    0.40  
Clerical Salaries  46,718.00     46,718.00  46,718.00  0.00    0.00  
Custodial Salaries  42,150.00     42,150.00  42,154.48  (4.48)   (4.48) 
Outreach Salaries  9,984.00     9,984.00  4,522.50  5,461.50    5,461.50  
Longevity  0.00     0.00  0.00  0.00    0.00  
Clothing Allowance  475.00     475.00  475.00  0.00    0.00  
  Total COA Salaries 0.00  167,671.00  0.00  0.00  0.00  167,671.00  162,213.58  5,457.42  0.00  0.00  5,457.42  
General Expenses   77,929.00        77,929.00  64,635.47  13,293.53      13,293.53  
#3 6/16 Senior Center Repairs-
Ext 21,162.20      21,162.20  3,858.00  17,304.20   17,304.20  0.00  
#5 10/17 COA Security   15,000.00    15,000.00   15,000.00   15,000.00  0.00  
      Total CIP Expenses 21,162.20  0.00  15,000.00  0.00  0.00  36,162.20  3,858.00  32,304.20  0.00  32,304.20  0.00  
Total Council on Aging 21,162.20  245,600.00  15,000.00  0.00  0.00  281,762.20  230,707.05  51,055.15  0.00  32,304.20  18,750.95  
Youth Commission 15422            
Professional Salaries  70,579.00     70,579.00  70,578.04  0.96    0.96  
  Youth Commission Salaries 0.00  70,579.00  0.00  0.00  0.00  70,579.00  70,578.04  0.96  0.00  0.00  0.96  
General Expenses  2,500.00     2,500.00  2,498.91  1.09    1.09  
Total Youth Comm. 0.00  73,079.00  0.00  0.00  0.00  73,079.00  73,076.95  2.05  0.00  0.00  2.05  
Veterans' Department 15432              
General Expenses   3,850.00     3,850.00  3,396.41  453.59      453.59  
Veterans' Benefits Exp.  430,000.00     12,000.00  442,000.00  440,028.43  1,971.57  161.82   1,809.75  
  Veteran's Expenses 0.00  433,850.00  0.00  0.00  12,000.00  445,850.00  443,424.84  2,425.16  161.82  0.00  2,263.34  
Prof. Salaries  54,503.00     54,503.00  54,502.24  0.76    0.76  
Total Veterans' Dept. 0.00  488,353.00  0.00  0.00  12,000.00  500,353.00  497,927.08  2,425.92  161.82  0.00  2,264.10  
Libraries 16102            
Professional Salaries  84,688.00     84,688.00  84,687.72  0.28    0.28  
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Prof. Other Salaries  267,509.00     267,509.00  215,331.09  52,177.91    52,177.91  
Clerical Salaries  388,263.00     388,263.00  387,389.14  873.86    873.86  
Custodial Salaries  62,014.00     62,014.00  50,356.80  11,657.20    11,657.20  
Overtime Pay  3,000.00     3,000.00  2,203.18  796.82    796.82  
Other Salaries  25,056.00     25,056.00  17,468.00  7,588.00    7,588.00  
Library Substitutes  16,000.00     16,000.00  24,535.69  (8,535.69)   (8,535.69) 
Longevity  6,050.00     6,050.00  5,500.00  550.00    550.00  
Clothing Allowance  950.00     950.00  475.00  475.00    475.00  
  Total Library Salaries 0.00  853,530.00  0.00  0.00  0.00  853,530.00  787,946.62  65,583.38  0.00  0.00  65,583.38  
General Expenses  201,415.00     201,415.00  255,043.87  (53,628.87)   (53,628.87) 
Books,Records,Mag. Exp.  164,100.00     164,100.00  176,054.51  (11,954.51)   (11,954.51) 
  Total Library Expenses 0.00  365,515.00  0.00  0.00  0.00  365,515.00  431,098.38  (65,583.38) 0.00  0.00  (65,583.38) 
#6 10/13 North-Bldg. Plan & des 6,176.00      6,176.00  4,500.00  1,676.00   1,676.00  0.00  
#17 10/11 Southworth Furniture 6,327.64      6,327.64   6,327.64   6,327.64  0.00  
#3 10/15 SW Aspestos Abate 34,288.00      34,288.00   34,288.00   34,288.00  0.00  
#3 10/15 SW Library Floor 35,480.00      35,480.00   35,480.00   35,480.00  0.00  
#6 10/09 Parking Lot 4,515.00      4,515.00   4,515.00   4,515.00  0.00  
#5 10/16 Library Construction 700,000.00     
(700,000.00
)  0.00   0.00    0.00  
#5 10/16 SW Parking Lot 50,000.00      50,000.00  45,821.85  4,178.15   4,178.15  0.00  
   Total Library CIP Expenses 836,786.64  0.00  0.00  
(700,000.00
) 0.00  136,786.64  50,321.85  86,464.79  0.00  86,464.79  0.00  
Total Library Sal, Exp & CIP 836,786.64  1,219,045.00  0.00  
(700,000.00
) 0.00  1,355,831.64  1,269,366.85  86,464.79  0.00  86,464.79  0.00  
Park Department 16502            
Professional Salaries  81,689.00     81,689.00  81,688.36  0.64    0.64  
Clerical Salaries  24,888.00     24,888.00  24,875.86  12.14    12.14  
Traffic Supervisors Salaries  0.00     0.00   0.00    0.00  
Other Salaries  144,161.00     144,161.00  143,261.76  899.24    899.24  
Longevity  1,350.00     1,350.00  1,350.00  0.00    0.00  
Clothing Allowance  650.00     650.00  650.00  0.00    0.00  
  Total Park Salaries 0.00  252,738.00  0.00  0.00  0.00  252,738.00  251,825.98  912.02  0.00  0.00  912.02  
General Expenses  59,370.00     59,370.00  60,230.39  (860.39)   (860.39) 
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Encumb.-Expenses 0.00      0.00   0.00    0.00  
  Total Park Expenses 0.00  59,370.00  0.00  0.00  0.00  59,370.00  60,230.39  (860.39) 0.00  0.00  (860.39) 
#9 6/15 17,000 GVW Dump 
Truck 392.17      392.17   392.17   392.17  0.00  
#3 10/15 Picnic Tables 3,784.46      3,784.46   3,784.46   3,784.46  0.00  
#5 6/16 Van Body Replacement 192.22      192.22  192.22  0.00    0.00  
#5 6/16 Allen Street Garage 5,948.73      5,948.73  5,948.73  0.00    0.00  
#5 10/16 Round Hill Restrooms 186,910.47      186,910.47  186,910.47  0.00    0.00  
#5 10/16 Evergreen Study 13,510.00      13,510.00  1,518.80  11,991.20   11,991.20  0.00  
#3 STM 6/17 Round Hill Restrms 100,000.00      100,000.00  43,778.41  56,221.59   56,221.59  0.00  
#5 10/17 Playground-Wood Fiber   15,000.00    15,000.00  12,627.00  2,373.00   2,373.00  0.00  
#5 10/17 JD Compact Tractor   40,000.00    40,000.00  40,000.00  0.00    0.00  
#5 10/17 Jones Park Parking lot   55,150.00    55,150.00  0.00  55,150.00   55,150.00  0.00  
#5 10/17 Security Cameras   18,150.00    18,150.00  15,162.11  2,987.89   2,987.89  (0.00) 
#5 10/17 Evergreen Exp-Phase I   50,000.00    50,000.00  2,951.25  47,048.75   47,048.75  0.00  
   Total Park CIP Expenses 310,738.05  0.00  178,300.00  0.00  0.00  489,038.05  309,088.99  179,949.06  0.00  179,949.06  (0.00) 
Total Park Department 310,738.05  312,108.00  178,300.00  0.00  0.00  801,146.05  621,145.36  180,000.69  0.00  179,949.06  51.63  
Historical Commission             
Expenses  250.00     250.00  250.00  0.00    0.00  
Total Historical Commission   250.00  0.00  0.00  0.00  250.00  250.00  0.00  0.00    0.00  
Debt-Principle  3,567,000.00     3,567,000.00  3,559,259.85  7,740.15    7,740.15  
Interest on Long Term  703,122.00     703,122.00  703,121.49  0.51    0.51  
Interest on Short Term  385,722.00   
(100,617.40
)  285,104.60  0.00  285,104.60    285,104.60  
Borrowing Costs  5,000.00     5,000.00  2,109.96  2,890.04    2,890.04  
Total Interest & Debt 0.00  4,660,844.00  0.00  
(100,617.40
) 0.00  4,560,226.60  4,264,491.30  295,735.30  0.00  0.00  295,735.30  
Pensions & Retirement 19111            
County Retirement Asmt.  4,644,743.00     4,644,743.00  4,644,743.00  0.00    0.00  
Total Pens. & Retirement   4,644,743.00  0.00  0.00  0.00  4,644,743.00  4,644,743.00  0.00  0.00    0.00  
Worker's Compensation 19122            
Insurance Expense  475,000.00      475,000.00  475,000.00  0.00    0.00  
   Total Worker's Compensation 0.00  475,000.00  0.00  0.00  0.00  475,000.00  475,000.00  0.00  0.00  0.00  0.00  
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Unemployment Comp 19132            
General Expense  100,000.00    (12,000.00) 88,000.00  23,493.77  64,506.23    64,506.23  
Total Unemployment Comp 0.00  100,000.00  0.00  0.00  (12,000.00) 88,000.00  23,493.77  64,506.23  0.00  0.00  64,506.23  
Health/Life  Insurance 19142            
GASB45 (OPEB)  350,000.00     350,000.00  372,500.00  (22,500.00)   (22,500.00) 
Group Insurance (BC/BS)   6,294,883.00     6,294,883.00  5,273,623.21  1,021,259.79     1,021,259.79  
Life Insurance Premiums  16,380.00     16,380.00  14,012.29  2,367.71    2,367.71  
Medical Surcharge  62,500.00     62,500.00  43,429.40  19,070.60    19,070.60  
Disability Insurance Reimb  1,225.00     1,225.00  1,276.62  (51.62)   (51.62) 
   Total Group Insurance 0.00  6,724,988.00  0.00  0.00  0.00  6,724,988.00  5,704,841.52  1,020,146.48  0.00  0.00  1,020,146.48  
Medicare Payroll Tax 19152            
Expense  680,000.00     680,000.00  676,747.86  3,252.14    3,252.14  
   Total Medicare Payroll Tax 0.00  680,000.00  0.00  0.00  0.00  680,000.00  676,747.86  3,252.14  0.00  0.00  3,252.14  
Police Medical Disability 19172            
Medical Expense  192,500.00     192,500.00  192,500.00  0.00    0.00  
IOD Insurance & Administration  57,500.00     57,500.00  57,500.00  0.00    0.00  
   Total Police Medical 
Disability 0.00  250,000.00  0.00  0.00  0.00  250,000.00  250,000.00  0.00  0.00  0.00  0.00  
Other Employee Benefits 19192            
Tuition Reimbursement  1,587.00     1,587.00  0.00  1,587.00    1,587.00  
Sick Leave Incentive  20,000.00     20,000.00  17,578.32  2,421.68    2,421.68  
Sick leave/comp time buyouts  120,000.00     120,000.00  108,582.73  11,417.27    11,417.27  
Employees Physicals 0.00  5,000.00     5,000.00  2,671.50  2,328.50   0.00  2,328.50  
   Total Other Employee 
Benefits 0.00  146,587.00  0.00  0.00  0.00  146,587.00  128,832.55  17,754.45  0.00  0.00  17,754.45  
Liability/Property Insurance 
19452            
Multi-Peril Insurance  756,598.00     756,598.00  555,057.00  201,541.00    201,541.00  
Automobile Insurance  193,802.00     193,802.00  171,191.00  22,611.00    22,611.00  
Claims & Deductibles  26,250.00     26,250.00  66,887.41  (40,637.41)   (40,637.41) 
Boat Insurance  4,000.00     4,000.00  2,190.00  1,810.00    1,810.00  
   Total Insurance 0.00  980,650.00  0.00  0.00  0.00  980,650.00  795,325.41  185,324.59  0.00  0.00  185,324.59  
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Grand Totals 5,789,834.79  
83,263,173.0
0  5,118,979.60  
(730,000.00
) 0.00  93,441,987.39  84,303,265.00  9,138,722.39  42,583.31  6,228,023.67  2,868,115.41  
Appropriation Summary by 
Category           
 
General Government 717,968.36  4,281,593.00  1,626,930.00  100,617.40  0.00  6,742,268.76  4,191,697.31  2,550,571.45  4,855.43  2,161,213.47  384,502.55  
Public Safety 98,250.50  7,858,354.00  470,049.00  0.00  8,411,743.50  7,832,084.40  579,659.10  494.75  241,624.94  337,539.41  
Community Services 1,168,686.89  2,687,016.00  193,300.00  
(700,000.00
) 12,000.00  3,360,752.89  3,025,244.37  335,508.52  161.82  298,718.05  36,628.65  
Public Works 1,404,526.91  3,435,668.00  1,794,900.60  (30,000.00) 0.00  6,605,095.51  4,503,962.28  2,101,133.23  3,877.98  1,588,419.45  508,835.80  
Schools 2,400,402.13  
46,337,730.0
0  1,033,800.00  0.00  0.00  49,771,932.13  47,786,801.23  1,985,130.90  33,193.33  1,938,047.76  13,889.81  
Employee Benefits 0.00  
13,021,318.0
0  0.00  0.00  (12,000.00) 13,009,318.00  11,903,658.70  1,105,659.30  0.00  0.00  1,105,659.30  
Property & Liability Insurance 0.00  980,650.00  0.00  0.00  0.00  980,650.00  795,325.41  185,324.59  0.00  0.00  185,324.59  
Debt  Service 0.00  4,660,844.00  0.00  
(100,617.40
) 0.00  4,560,226.60  4,264,491.30  295,735.30  0.00  0.00  295,735.30  
Totals: 5,789,834.79  
83,263,173.0
0  5,118,979.60  
(730,000.00
) 0.00  93,441,987.39  84,303,265.00  9,138,722.39  42,583.31  6,228,023.67  2,868,115.41  
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TOWN OF DARTMOUTH, MASSACHUSETTS 
Combined Balance Sheet - All Fund Types and Account Groups 
as of  June 30, 2018 
(Unaudited) 
 
 
 
Governmental Fund Types 
Propriety  
Fund Types 
Fiduciary 
 Fund Types 
Account 
Groups  
General 
Special 
 Revenue Capital Projects Enterprise 
Trust and 
 Agency 
Long-term 
Debt 
Totals 
(Memorandum 
Only) 
ASSETS  
Cash and cash equivalents   17,520,360  6,959,172   19,409,795             11,604,210    11,968,809         67,462,346  
Petty Cash              6,173  1,097                           150                  400                   7,820  
Receivables:                                -  
     Personal property taxes         320,978                   320,978  
     Real estate taxes         371,729                   371,729  
     Deferred taxes/special assessments           222,099                 222,099  
     Allowance for abatements and exemptions   (1,028,370)            (1,028,370) 
    Allowance for uncollectables                   (126,266)            (126,266) 
    Special assessments           34,188       4,727,176             4,761,364  
    Tax liens         554,408            1,672            68,143                     30,140                654,363  
    Tax foreclosures         501,774                   501,774  
    Motor vehicle excise         467,644                   467,644  
    Utility Liens                          7,227                    7,227  
    Utility Charges                     758,391                758,391  
    MWPAT receivables           910,595                 910,595  
    Other receivables         495,784            2,795               9,285                     90,800          205,992               804,656  
    Due to/from other funds         101,460        423,315                         6,596            17,316               548,687  
    Due from other governments         127,131        777,800          595,999             1,500,930  
Prepaids                                -  
Inventory                                -  
Fixed assets, net of accumulated  
depreciation                               -  
Amounts to be provided - payment of bonds        57,304,156   57,304,156  
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Amounts to be provided - vacation and sick leave      - 
  Total Assets   19,473,259    8,165,851    25,943,092             12,371,248    12,192,517    57,304,156     135,450,123  
LIABILITIES AND FUND EQUITY       
Liabilities:       
    Deferred revenue                                -  
    Real and personal property taxes       (552,881)               (552,881) 
    Deferred taxes                                -  
    Prepaid taxes/fees                                -  
    Special assessments                                -  
     Tax liens         554,408             68,143                 622,551  
    Tax foreclosures         501,774                   501,774  
    Motor vehicle excise         467,644                   467,644  
     Uncoll special assessments           34,188       4,956,151             4,990,339  
    Utility Charges                                -  
     Departmental                                -  
    Deposits receivable                                -  
    Other receivables         495,784            4,467               2,409                     90,800            28,288               621,748  
    Due from other governments        623,486          595,999             1,219,485  
Due to other funds         447,016        100,142                            112               1,416               548,686  
Accrued liabilities           42,583            9,280            33,188                   305,203                390,254  
Warrants payable     3,290,198        237,004          751,830                   595,174          113,716           4,987,922  
Accrued payroll and withholdings         209,167          15,117               2,227                     55,430            26,600               308,541  
Other liabilities         146,733  1,344                         148,077  
Deposits held in custody           12,241         1,463,324           1,475,565  
BAN's MWPAT payable       2,299,077             2,299,077  
Bonds payable        57,304,156        57,304,156 
Vacation and sick leave liability                                  -  
  Total Liabilities     5,648,855        990,840      8,709,024               1,046,719      1,633,344    57,304,156        75,332,938  
        
Fund Equity:        
    Reserved for encumbrances         202,267                     245,257                447,524  
    Reserved for expenditures         725,000        514,295                2,490,000            3,729,295  
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    Reserved for continuing appropriations     6,025,757        546,978                1,726,785            8,299,520  
    Reserved for petty cash              6,173            1,097                            150                  400                   7,820 
    Reserved for appropriation deficit                                -  
    Reserved for snow and ice deficit                                -  
    Reserved for debt Service           40,034          35,288                      13,239          132,416               220,977  
    Reserved for premiums                                -  
    Reserved fund balance                                -  
    Undesignated fund balance     6,825,173    6,077,353    17,234,068     10,426,357         40,562,951  
    Unreserved retained earnings                 6,849,098            6,849,098  
    Investment in capital assets                                -  
  Total Fund Equity   13,824,404    7,175,011    17,234,068             11,324,529    10,559,173  -       60,117,185 
  Total Liabilities and Fund Equity   19,473,259    8,165,851    25,943,092             12,371,248    12,192,517     57,304,156 135,450,123 
 
 
 
Fund Equity (Retained Earnings) 
For Fiscal Year End June 30, 2018 
  Special Capital    
Item Description General Revenue Projects Enterprise Trust Total 
Total Revenue 85,422,972 17,237,175 5,403,892 13,427,458 383,778 121,875,275 
Total Expenditures 84,707,510 17,237,496 7,892,085 10,350,466 444,256 120,631,813 
TOTAL EXCESS (DEFICIENCY) OF REVENUES OVER EXPENDITURES  715,462 -321 -2,488,193 3,076,992 -60,478 1,243,462 
Transfers From Other Funds 3,024,706 976,989 1,993,494 643,014 523,857 7,162,060 
Other Financing Sources   13,140,000   13,140,000 
Transfer To Other Funds 2,892,889 320,006 718,014 3,125,770 106,186 7,162,865 
Other Financing Uses - - - - 354,325 354,325 
TOTAL OTHER FINANCING SOURCES (USES) 131,817 656,983 14,415,480 -2,482,756 63,346 12,784,870 
TOTAL EXCESS (DEFICIENCY) OF REVENUES OVER EXPENDITURES AND       
   OTHER FINANCING SOURCES (USES) 847,279 656,662 11,927,287 594,236 2,868 14,028,332 
Fund Equity (Retained Earnings) Beginning of Year 12,977,125 6,245,470 5,306,781 10,730,293 10,829,184 46,088,853 
Other Adjustments  272,879   -272,879 0 
TOTAL FUND EQUITY (RETAINED EARNINGS) END OF YEAR 13,824,404 7,175,011 17,234,068 11,324,529 10,559,173 60,117,185 
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ASSESSORS 
 
BOARD OF ASSESSORS 
 
Robert H. Michaud, Chairman Term Expires 2020 
Kevin Santos Term Expires 2019 
John Furtado, Clerk Term Expires 2021 
 
STAFF: 
Richard A. Gonsalves Administrator of Assessing  
Susan Pierce  Assessing Technician - Retired October 2018 
Joseph Roche  Assessing Technician - Hired October 2018 
Mary Levesque Principal Clerk 
Lisa Raposa Principal Clerk  
 
FISCAL 2018 AND 2019 RECAPITUALTION SHEETS 
 
AMOUNT TO BE RAISED FY2018 FY2019 
Appropriations $              104,306,872.74 $                 108,145,901.46 
Other Amounts to be Raised   
Certified for Tax Title    
Overlay Deficits    
Cherry Sheet Offsets $                     200,511.00 $                        356,600.00 
Snow and Ice Deficit   
Other $                       37,076.53  
Total- Other Amounts to be Raised $                     237,587.53 $                        356,600.00 
   
State and County Cherry Sheet 
Charges 
$                  1,170,395.00 $                     1,202,680.00 
Allowance for Abatements and 
Exemption 
$                     734,935.88 $                        572,694.00 
   
 
TOTAL AMOUNT TO BE 
RAISED 
$                   
106,449,791.15 
$              
    110,277,875.46 
 
ESTIMATED RECEIPTS AND OTHER REVENUE SOURCES 
Estimated Receipts – State $                   15,041,972.00 $                   15,375,265.00 
Estimated Receipts – Local  $                     7,112,700.00 $                     7,284,218.58 
Enterprise Funds $                   15,434,180.00 $                   15,394,597.86 
Community Preservation Funds $                        775,909.53 $                     1,447,473.00 
Total - Estimated Receipts - Local $                 23,322,789.53 $                   24,126,289.44 
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Revenue Sources Appropriated for Particular Purposes 
Free Cash $                     5,413,520.05 $                     5,266,184.60 
Other Available Funds $                     2,237,429.69 $                     2,126,830.00 
Total - Revenue for Particular 
Purposes 
$                     7,650,949.74 $                     7,393,014.60 
Total – Estimated Receipts and Other 
Revenue Sources  
$                   46,015,711.27 $                   46,894,569.04 
   
Total Real and Person Property Tax 
Levy 
$                   60,434,079.88 $                   63,383,306.42 
   
TOTAL RECEIPTS FROM ALL 
SOURCES 
$                 106,449,791.15 $                 110,277,875.46 
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TOWN COLLECTOR 
 
Deborah L. Piva            Town Collector- Retired 
Gary Carreiro             Town Collector started December 3, 2018 
Erika Correia             Asst. Town Collector 
Matthew Ryle             Administrative Clerk 
Sheila Sabourin            Utility Billing Clerk- Retired 
Jennifer Easton            Utility Billing Clerk  
Jessica Pacheco            Utility Billing Clerk/ Head Cashier 
Alda Rego             Cashier 
Alda Raposo             Cashier 
Dawn Souza             Cashier- Resigned  
Paula Medeiros            Cashier- Resigned 
 
  
Town Collector, Annual Report 
 
 
I would like to take this opportunity to thank the residents of Dartmouth for their prompt 
payments and making the collection of town taxes and fees most successful. 
 
The collection of Real Estate Tax, Personal Property Tax, along with Motor Vehicle Excise Tax 
& Water/Sewer Billing for the fiscal year 2018 represented the following: 
 
Real Estate Tax: 
Total collections of $ 59,573,673 or a 99.6% collection rate of the total commitment. 
 
Personal Property Tax: 
Total collections of $3,423,923 or a 99.5% collection rate of the total commitment. 
 
Motor Vehicle Excise Tax: 
Total collections of $4,745,481 or a 99.7% collection rate of the total commitment. 
 
Water/Sewer: 
Total collections of $10,635,977 or 99.3% collection rate of the total commitment. 
 
These collection rates continue to be some of the highest ever in the Town of Dartmouth and 
continue to rate as one of the best in the Commonwealth. 
 
The Town Collector’s office continues to expand the collection process with Invoice Cloud, 
giving taxpayers the ability to pay real estate taxes, excise taxes, personal property taxes, motor 
vehicle excise, boat excise and water/sewer usage payments using auto pay. It allows residents to 
view all their accounts as well as a history of payments made which is updated daily. The 
revenue is then deposited into the Town’s account the next business day. The link to pay your 
bills online can be found directly off the Town of Dartmouth’s website at 
www.town.dartmouth.ma.us. 
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Our office has also enhanced our Deputy Tax Collector services. The Deputy Tax Collector 
handles our delinquent motor vehicle excise tax payments with efficiency and courtesy. 
 
The staff in the Town Collectors office is committed to providing courteous, and professional 
services to all residents with emphasis on the security and safety of the public’s funds. The 
Collector’s office will continue to strive to add new technologies and efficiencies to the 
collection process. 
 
 
Respectfully submitted, 
Gary J. Carreiro, Town Collector 
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            BUILDING DEPARTMENT 
 
Dartmouth Building Department 
 
Inspectors 
Paul M. Murphy   Director of Inspectional Services 
David Brunette   Assistant Building Inspector  
David Riquinha   Alternate Building Inspector 
William R. Plamondon  Inspector of Wires 
David Gonsalves   Alternate Inspector of Wires 
Edward Viveiros   Alternate Inspector of Wires  
Scott Livesey    Alternate Inspector of Wires 
Monica-Ann Mulligan  Alternate Inspector of Wires 
Michael Arguin    Plumbing & Gas Inspector 
David Coelho    Alternate Plumbing & Gas Inspector 
Manuel Pereira   Alternate Plumbing & Gas Inspector 
  
Clerical  
Suzanne Gonsalves   Administrative Clerk 
Beverly A. Sylvia   Permit Facilitator 
 
The Building Department reviews plans, applications and issues permits for all new construction, 
additions, alterations and repairs.  We also do site inspections and issue Certificates of Occupancy 
per 780 CMR Massachusetts State Building Code and 521 CMR Architectural Access Code.  The 
Director of Inspectional Services oversees Building, Zoning Enforcement, Electrical, Plumbing 
and Gas Departments.   The Zoning Enforcement Officer enforces the zoning by-laws and some 
general by-laws.  
 
January 2018 through December 2018 Building Statistics 
# of  
Permits Type of Permit      Estimated Value 
   
  New Construction Commercial: 
                      Storage Building w/apartment ~ 611 State Road        120,000.00 
  Commercial Building ~ 450 State Road         104,500.00 
  New Building ~ U. S. Drywall          671,895.00 
  New Building ~ Reed Road Daycare       1,000,000.00 
  Commercial Building ~ 842 State Road           90,000.00 
  New Building ~ Cross Road Library       8,503,500.00 
  Commercial Building ~ 703 State Road         180,000.00 
  New Building ~ Baptista Automotive           94,895.00 
  New Building ~ Dartmouth Street Apartments     9,250,000.00 
  New Medical Building ~ Faunce Corner Medical         345,000.00 
  New Building ~ Dartmouth Police Station      9,072,700.00 
 
  Ground mounted solar array 
  EPC Dartmouth LLC            334,075.00 
  Dartmouth Solar Farms 2 LLC       3,272,249.00 
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  Northbridge Companies Solar PV          419,851.00 
  Tifereth Israel Congregation                                                       299,625.00  
               
 
 
   
  Additions/Alterations Commercial: 
    53           Additions & Alterations        1,194,834.00  
  Walmart             380,000.00 
  Sprint              166,195.00  
  Bath & Body             349,895.00 
  Newbury Comics              85,409.00 
              Total Fitness               60,000.00 
  Bob’s Discount Furniture           647,200.00 
  856 Tucker Road            133,965.00 
  Eblens              219,306.00 
  Stanley Street Holdings             55,000.00 
  Old Navy               82,000.00 
  Ancient Eyebrows              87,114.00 
  Forever 21             250,000.00 
  Sol-e-Mar Apartment              79,307.00 
  Lee Nails             182,604.00 
  Good News             142,594.00 
  Southcoast Health            561,547.00 
  Eblens              191,000.00 
  Old Navy             117,000.00 
  Dartmouth Mall            463,000.00 
  634 State Road            102,500.00 
  Walmart               80,000.00 
  Dartmouth Middle School        3,361,000.00 
  D.P.W.                                                                                          324,000.00 
                                   
   
  Tegra Medical             545,000.00 
  St. Julie Billart Church             52,632.00 
  Northeast Behavioral          1,897,881.00 
  Forever 21             729,895.00 
  Hollywood Nails            111,895.00 
  Five Below             689,043.00  
  Dartmouth Mall              91,000.00   
  Best Buy             361,000.00 
  Dartmouth Maritime Center           358,360.00 
  Stanley Street Holdings           140,000.00 
  Best Buy             163,000.00 
  Bob’s Discount Furniture           534,895.00 
  D.P.W.             247,000.00 
  Town Hall              553,000.00 
  Armed Forces Recruiting Center          225,000.00 
  Acushnet Company         1,418,220.00 
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  Healthtrax             757,895.00 
  Alpha Dental               61,500.00 
  Webster Bank                                                                                 73,750.00                                                   
                 
       4  Demolitions             127,425.00 
       5  Foundations Only            132,500.00 
       9  Antennas             330,000.00         
     36  Tenants/New/Change/Temporary            42,570.00 
     33  Signs/Temporary Signs/Banners          216,070.00 
            
     
  Additions/Alterations/New Construction Residential: 
     49  Single Family Dwellings      14,441,869.00  
       1  Two-Family Dwelling           600,000.00 
   385               Additions & Alterations      12,717,462.00 
     14           Foundations Only            185,000.00         
     44  Pools (28 above-ground, 16 in-ground)         604,452.00 
       1  Barn                40,000.00 
     28  Garages          2,125,461.00 
       9  Sheds/Pool Houses/Accessory Buildings/Yurt                            544,100.00 
  Temporary Trailer              17,000.00 
     40  Demolitions             347,875.00 
   187  Replacement Windows/Doors       1,139,879.00 
   385  Re-roofs/Sidings         4,142,352.00 
   110  Solar            2,980,517.00 
     27  Woodstoves/Pellet stoves             88,539.00    
       5  Chimneys/Fireplaces              25,650.00   
       3  Home Occupations                   250.00 
     72  Temporary Tents (Residential & Commercial)        198,192.00   
    
                 
 TOTAL ESTIMATED VALUE OF CONSTRUCTION            $93,131,889.00 
 
Department Revenue:  
 
Type of Permits             Value 
Building      $348,497.80 
Electrical        181,065.95   
Plumbing & Gas         97,200.00        
Miscellaneous          10,139.30            
Total Revenue                 $636,903.05 
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POLICE DEPARTMENT 
 
 
 
Dartmouth Police Department 
It is my privilege to present the annual town report for the Dartmouth Police Department for the 
year ending December 31, 2018.   
Activities Summary 
Calls for Service 26,593 
Accidents 1,499 
Alarms 2,664 
Arrests 470 
Citations 4,443 
Medical Calls 4,583 
Offense Reports 2,508 
Summons 262 
Traffic Enforcement 5,322 
Firearms Licenses Issued 865 
 
The Police Department has a complement of 70 full-time sworn employees, 5 part-time sworn 
employees, and 20 non-sworn employees in the following positions: 
 
  Chief of Police – 1 
  Deputy Chief – 1 
  Captain – 1 
  Lieutenant – 3 
  Sergeant – 8 
  Patrolman – 56 
  Special Police Officer – 5 
Dispatcher – 10 
I.T. Administrator - 1 
Crime Analyst - 1 
  Administrative Assistant – 1 
  Administrative Clerk – 3 
  Traffic Supervisors – 4 
 
The following personnel currently serve our community of approximately 34,000 residents: 
  
Police Officers 
 
Chief Brian P. Levesque 
Deputy Chief James E. Storey  
Captain Mark Zielinski 
Lieutenant Gregg Rutch 
Lieutenant Brian Sladewski 
Lieutenant Tony Vincent 
Sergeant Scott Lake 
Sergeant Peter Canuel 
Sergeant Joseph Rapoza 
Sergeant Scott Stanton 
Sergeant Howard Wong 
Detective Sergeant Marc Maynard  
Sergeant Frank Oliveira 
Sergeant Derek Kenney 
Sergeant Victor Morency 
 
  
 41 
Traffic/Safety Officer Joseph Vieira 
Traffic/Safety Officer Richard J. Medeiros  
Detective Ryan Mitchell 
Training Officer Craig A. Pimental 
Firearms Lic. Officer Paul Arruda 
Firearms Lic. Officer Andrew P. Wheaton 
K-9 Officer Jared L. White 
School Resource Officer Richard J. Pacheco  
Officer Scott Affonce 
Detective Sean McGuire 
Detective Kyle Costa 
Traffic/Safety Officer Steven Canario 
Officer Manuel DeMelo 
Officer Jeremy Smith 
Officer Justin Fonseca 
School Resource Officer David Tavares 
Detective Keith DaCosta 
Officer David Oikarinen 
Detective Derek Sousa 
Officer Robert St. Denis 
Officer Matthew Beauparland 
Officer Lisa DaCosta 
Officer Kevin DaCosta 
Detective Jose Catana 
Officer Marc Vachon 
Officer Ryan Souza 
Officer Robert Days 
Detective Scott Brooks 
Officer Shawn W. Souza 
Officer Jason Arruda 
Officer Paul O’Donnell 
K-9 Officer Christopher Flechsig 
Officer Kyle Berube 
Officer Timothy Riley 
Officer Jorge Silva 
Officer Cristina Brum 
Officer Justin Medeiros 
Officer Darren Emond 
Officer Chad Pimental 
Officer Amanda Tavares 
Officer Craig Cote 
Officer Justin Amaral 
Officer Andrew Fredette 
Officer Brian Parent 
Officer Joshua Fredette 
Officer Ryan Reis 
Officer Alex Almeida  
Officer Alec Grant 
Officer Colby Cusson 
Officer Matthew Correia 
Officer Joseph Hilchey 
Officer Michael Carreiro 
Officer Adam Rego 
Cadet Clifford Merchant 
Cadet Stacy Neronha 
Cadet Christopher Sniger 
Special Police Officer Jeffrey W. Lewis 
Special Police Officer Nancy Thibodeau 
Special Police Officer Michael Gill 
Special Police Officer Victor Porto 
Special Police Officer Allen Shaw
 
 
Communications 
 
Dispatcher Supervisor Melissa McGuire 
Dispatcher Joanne Ashworth 
Dispatcher Donna Wunschel 
Dispatcher Timothy J. Klatt 
Dispatcher Patrick Mendonca  
Dispatcher Todd Grant      
Dispatcher Melissa Raposo 
Dispatcher Katrina Desroches 
Dispatcher Nicholas Mancuso 
Dispatcher Kristen Giovannini 
 
 
Civilian Employees 
 
Crime Analyst Keri Lebeau 
Administrative Asst. Shannon L. Lyonnais 
Administrative Clerk Lorie Vieira 
Administrative Clerk Deborah Wotton  
Administrative Clerk Elizabeth Medeiros 
I.T. Administrator Antone Souza 
Traffic Coordinator Cindy Miller 
Traffic Supervisor Lynne Mecure  
Traffic Supervisor Rebecca Trundy  
Traffic Supervisor Jodi Phillip
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In September Chief Robert W. Szala retired from the department after almost 35 years of 
service.  Chief Szala was instrumental in the department obtaining accreditation through the 
Massachusetts Police Accreditation Commission in 2012.  He also formed an advisory group that 
created the proposal for a new police headquarters that was ultimately approved by the Town. 
Construction of police headquarters began early this year and is slated to be substantially 
complete on July 22, 2019.   
 
Provisional Captain James Storey was promoted to Deputy Chief in June and has 
assumed the role of accreditation manager in addition to his other responsibilities.  Detective 
Frank Oliveira was promoted to Sergeant in June and assumed command of our Investigative 
Division in December.  Detective Derek Kenney and Officer Victor Morency were promoted to 
Sergeant in December following the retirement of Detective Sergeant Marc Maynard.  Sargent 
Derek Kenney has assumed supervisory responsibility for our Support Services Division which 
includes Traffic/Safety, School Resource Officers, Training, and Firearms Licensing.  Sergeant 
Morency is currently a patrol supervisor on the 4-12 relief.  This year I have added a second 
firearms licensing officer, Officer Paul Arruda, to work with Officer Andrew Wheaton in an 
effort to meet the demand of firearms license new applicants and renewals which resulted in 865 
firearms licenses being issued to Town residents in 2018.    
  
This year the department hired its first crime analyst, Keri Lebeau.  Police departments 
spend a great deal of time gathering data but in many cases fail to fully utilize this information.  
Crime analysts gather, compile, and interpret data from crime reports to determine trends in a 
particular geographic area. The crime analyst helps law enforcement agencies and detectives 
focus on areas of concern, growing problems, and areas in a particular jurisdiction where crime 
prevention techniques appear to be ineffective.  This position will enable us to most effectively 
utilize our existing resources.  This year the department hired three officers: Clifford Merchant, 
Stacy Neronha, and Christopher Sniger.  They are currently attending the Plymouth Police 
Academy and are anticipated to graduate on February 22, 2019.   
 
The nationwide opioid epidemic continues to impact us locally.  In response, we have 
continued with our Community Outreach program that was initiated last year.  The program has 
the mission of reducing addiction through education and treatment.  The department responded 
to sixty-four overdoses during the year with four being fatal.  Officers continue to carry and 
administer naloxone nasal spray in an effort to save lives.    
 
This year the Traffic/Safety Division partnered with the Massachusetts Highway Safety 
Bureau to participate in the “Click It or Ticket” and “U Drink, U Drive, U Lose” campaigns.  
The Division also conducted bi-annual school bus inspections during the school year.  The 
Division also works with the business community during the holiday season concerning safety 
and improving congestion on Faunce Corner Road and portions of State Road.    Faunce Corner 
Road construction has been completed and the Division stepped up enforcement efforts in order 
to ensure safe passage for motorist and pedestrians. 
The Police Department increased traffic enforcement in 2018. The Division began to 
intensify its distracted driver enforcement by targeting high traffic and motor vehicle crash 
locations.  The placement of the four speed monitoring signs and trailers throughout the Town 
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has been effective in educating the motoring public resulting in lower speeds in the target areas.  
These signs identify the motorist’s speed, informing them if they are traveling above the posted 
limit.  The signs also store data for future speed enforcement programs.  I encourage residents 
with a traffic related concern to call the Traffic/Safety Division at 508-910-1770 or file a 
complaint on our website.  
The Investigative Services Division made 39 arrests and assisted patrol with an additional 
74 arrests.  Detectives generated 121 incidents and assisted patrol with 226 investigations.  
Narcotics Detectives were involved in investigations involving heroin, fentanyl, and cocaine that 
lead to the seizure of approximately 2,330 grams of narcotics, $103,200 in cash, and the recovery 
of two firearms.  Our evidence room successfully completed the department’s first independent 
evidence audit.  The property crimes and sexual assault divisions investigated multiple serious 
crashes, a homicide, fraud, and larceny cases.  Detectives monitored sex offenders and arrested 
offenders that failed to register.  They also worked closely with the Children’s Advocacy Center 
on numerous sexual assault cases and with the Bristol County High at Risk Team to combat 
domestic violence.  The Division is also responsible for maintaining the prescription drug drop 
box located in our lobby that collected approximately 262 lbs. of unwanted medication during 
the year. 
We continue to utilize social media to prevent and solve crimes, strengthen police-
community relations, and enhance services.  Our active presence on social media has yielded a 
90% success rate for public assistance with the identification of suspects or location of missing 
persons.  Additionally, this has helped us to publicize toy drives, videos, and other interactive 
events encouraging cooperation and communication between the community and police 
department.   
The Dartmouth Police Department has been fortunate to be staffed by three excellent K-9 
teams over the past few years.  Officer Craig Pimental and his K-9 partner Anja, Officer Jared 
White and his K-9 partner Reaper, and Officer Christopher Flechsig and his K-9 partner Sig.  
Anja is an 8-year old Belgian Malinois who is trained in tracking and search & rescue.  Reaper is 
a 9-year old German Shepherd who is trained in tracking, patrol functions, and narcotics 
detection.  Sig is a 3-year old German Shepherd trained in tracking, patrol functions, and 
explosive ordinance detection (EOD). 
 
After 18-years of dedicated service to the Dartmouth Police K-9 Division, Officer Craig 
Pimental was reassigned to the Training Division in December.  We wish Officer Pimental well 
with his new assignment and K-9 Anja a fulfilling retirement.  As usual, the K-9 Unit was active 
in 2018 searching for missing, endangered, and wanted persons, and conducting evidentiary 
searches for narcotics, firearms, and ammunition.  They also participated in community events 
such as demonstrations and informational meet and greets with residents.  Dartmouth residents 
and businesses have continued to show tremendous support to the Dartmouth Police and our K-9 
Unit.  Through their generosity, we were able to purchase a bullet resistant vest for K-9 Sig.  Sig 
and the other two dogs now have custom fit bullet resistant protection to help make their jobs 
safer.  As always, we are very grateful and fortunate to have such support from our community.   
 
As you may recall, last summer our dispatch center was upgraded to Next Generation 
911(NG911).   This upgrade consisted of taking our 911 from analog to digital using an Internet 
Protocol (IP)-based 911 system.  A new feature of NG911 that was deployed statewide in 
December is the ability for our call center to receive text messaging.  This service, known as 
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Text-to-911, is capable of basic communication with callers via text messages.  To use this 
system simply initiate a text message to 911.  We ask that you include your location and the 
nature of the incident in the message.  Please do not send images or video.  Although this new 
functionality provides an additional means of communication in an emergency, voice calls are 
preferred as they allow for a quicker exchange of information - “Call if you can, text if you 
can’t.” 
 
As this year comes to a close we eagerly await the completion of our new police station.  
Substantial progress has been made since the project began in the spring that is clearly visible to 
anyone driving by the construction site on Tucker Road.  I would like to once again take this 
opportunity to thank the community for your continue support of the police department and the 
new police station. 
 
 
Respectfully submitted, 
Brian P. Levesque  
Chief of Police 
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EMERGENCY MANAGEMENT AGENCY 
 
 
DARTMOUTH EMERGENCY MANAGEMENT - 2018 
 
Joseph Vieira     Director  
Robert DeCampos    Deputy 
Kathy Brightman    Member 
Paul Fredette     Member 
Joseph Krisnosky    Member 
Luiz Lopes     Member 
Stacey Martin     Member 
Paul Rymszwicz    Member 
Peter Van Colen    Member 
Paul Galego         Member 
 
  
 
The year 2018 continued to be a busy year for the Emergency Management Agency with 
many projects to keep this department busy. Our department is pleased to announce that we will 
be accepting applications for volunteers in both the Emergency Management and our CERT 
Program (Community Emergency Response Team) to help our community in time of need. 
 
Our mission is to be prepared in case of an emergency and to keep abreast of potential 
situations and hold department heads meetings to make sure all departments are kept informed 
and ready to respond in time of need. 
  
EMA personnel continue to attend meetings held by both MEMA and FEMA to stay 
abreast of potential changes that may affect this community in connection with Homeland 
Security. This department continues to maintain a close relationship with Police, Fire and other 
departments, and Eversource to ensure coordination of efforts in case of an emergency. 
 
 We continue to meet on a monthly basis with our personnel. Our department continues to 
stay active in the community supplying lighting for the fire, police in an emergency, and at 
UMASS concerts and fireworks, town hall Christmas tree lighting, Dartmouth Fire District #1 
and #3 Halloween Parade. We are also pleased to coordinate the Memorial Day Parade. 
  
This year we received MEMA grants which enabled us to purchase new equipment and 
supplies to improve our department and upgrade our equipment. 
 
Joseph Vieira 
Director 
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DEPARTMENT OF PUBLIC WORKS 
  
Board of Public Works 
Brian Hawes, Chairman 
Richard Alves Jr., P.E., Vice Chairman 
Robert Rapoza, Clerk 
Department of Public Works 
David T. Hickox, P.E. Director 
Jennifer Kite Administrative Assistant 
Maria Rosa Mendonca     Contract Bidding Aide 
Sonia Rebello Administrative Clerk 
Rosemary Senra Senior Principal Clerk 
Leanne Pereira Senior Clerk 
 
A message from Director of Public Works David T. Hickox. P.E. 
 
 The Department of Public Works had another busy year in 2018.  In addition to the 
ongoing planning, design and funding of future public works projects, 2018 had several large 
transportation improvement projects under construction.   In June of 2018 the Padanaram 
Causeway reopened on schedule after a two year $11 million dollar reconstruction.   The 
reopening of the Causeway coincided with the Padanaram Village rehabilitation project that 
included new ADA compliant sidewalks and ramps, new decorative lighting, drainage 
improvements and roadway reconstruction.   
The DPW was awarded $1 million dollars from MassDOT for structural upgrades to the 
Padanaram Bridge granite center pier and granite approach piers.  Work commenced in the fall 
of 2018 and will be completed in the spring of 2019. The DPW continues to work with 
MassDOT to identify funding sources for either a major rehabilitation or replacement of the 
Padanaram Bridge.  Funding for a major rehabilitation of the bridge is difficult to obtain since 
MassDOT ranks the bridge a low priority in comparison to other bridges in the state with higher 
traffic volumes and longer detours.  The DPW is currently in the process of a full engineering 
evaluation to determine the most cost effective option for the rehabilitation or replacement of the 
bridge. 
Intersection improvements at Chase Road and Old Westport Road started in the fall of 2018, the 
project includes intersection configuration improvements and the installation of new traffic 
signals.  The project is funded by MassDOT. 
In 2018 MassDOT took over the Tucker Road Relocation Project engineering design from the 
Town.  The Town had engineered the project to the 25% design phase.  This important regional 
transportation project will create a new four way intersection on Rte. 6 at the current intersection 
with Hathaway Road.  Since the project will require extensive land takings including residential 
and business relocation expenses, the Town had serious concerns as to how to fund the cost of 
land damages associated with project.  After numerous meeting with MassDOT, the 
Massachusetts Highway Department Administrator has agreed to “provide additional financial 
assistance to the Town to be utilized in defraying the expenses related to the acquisition of land”.  
As this time, the Town has not appropriated funds for the land taking required for the project. 
Currently, the project is scheduled to be advertised in 2021. 
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In the spring of 2018, the DPW started the Rogers Street Improvement Project (Dartmouth Street 
to Clarks Cove) with the assistance of a $600,000 MassWorks Grant.  Prior to the start of project, 
the DPW installed new water mains to replace the existing that has reached the end of its useful 
life. The project is scheduled to start in the spring of 2019 and includes new sidewalks, roadway 
and drainage improvements from Dartmouth Street to Clarks Cove.   
 The Milton Street Water and Roadway Reconstruction Project started in the spring of 
2018.  Water mains were upgraded and the roadway was fully reconstructed.  New ADA 
compliant sidewalks and ramps, street trees and top coarse paving are planned for the spring of 
2019. 
 The Lucy Little Road Water and Roadway Reconstruction Project also commenced in 
2018.  The new water main has been installed and will provide a hydraulic connection between 
Old Westport Road and Chase Road.  Full road reconstruction is planned for the spring of 2019. 
Several transportation improvement projects are currently in the design phase.  Dartmouth Street 
from Howland Street to Middle Street, and Prospect Street from Middle Street to Elm Street is 
currently under design.  The Town has received a $4,000,000 TIP funding commitment for the 
project.  Also, Faunce Corner Road Phase 3, from I-195 Interchange north to Old Fall River 
Road is currently under design.  The Town has received $7,300,000 TIP funding commitment for 
the project. 
  
 
 
Significant pavement preservation projects consisting of crack sealing, micro surfacing and 
bituminous pavement overlays were completed on Beeden Road, Old Fall River Road, Faunce 
Corner Road, Fisher Road and Reed Road.  In 2018 the DPW used a new road reconstruction 
process called “Cold In Place Recycling”.  This new process reprocesses the existing bituminous 
asphalt in place to create a new base coarse road pavement saving time and money. 
In 2018, the Commonwealth continued a level funded budget for roadway improvement projects.  
FY 2019 Chapter 90 funding was in the amount of $1,181,851 which is $591,344 less than that 
of FY 2015 levels. The loss of roadway funds in 2018 impacted the DPW’s goal of improving 
primary roads throughout the Town.  In response to the loss of funds, the DPW continues focus 
on pavement preservation technologies to extend the life of existing roadways. 
The DPW updated their Pavement Management Plan in 2018.  The plan provides a full 
evaluation of the entire roadway infrastructure including cost estimates for specific 
improvements.  DPW utilizes the plan to prioritize roadways for rehabilitation and to determine 
the most efficient use of funds with the goal of improving the overall road surface condition in 
the most cost effective manner. 
 I would like to thank the Dartmouth Select Board and Town Meeting for acknowledging the 
need and recommending the DPW Road Maintenance be funded in the amount of $1,000,000 in 
FY 19.    Town Meeting also appropriated $539,000 to start a neighborhood rehabilitation in the 
Bliss Corner area.  As roadway reconstruction costs continue to rise, it is imperative that the 
Town continue to properly budget for the maintenance of our roadway infrastructure.  As we 
move forward in FY’ 20, the Department will continue to have a strong focus on pavement 
preservation and the rehabilitation of the oldest neighborhood roads and sidewalks in Town. 
  
The Water Division continues to implement a new automatic meter reading system.  The project 
has replaced over 8500 meters to date and will complete the installation of over 9000 meters “in-
house” by April 2019. 
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Due to changing EPA and DEP regulations, the Town has violated the limits established for 
Total Trihalomethane (TTHM) on two occasions over the past 4 years.  TTHM is formed when 
free chlorine used for disinfection reacts with naturally occurring organic matter in water.  At the 
Annual Town Meeting in June 2017, Town Meeting appropriated $1.5 million dollars, and at the 
Fall Annual Town Meeting in October 2018, Town Meeting appropriated an additional $250,000 
in order to change from chlorine to chloramine as the means of disinfecting the municipal water 
supply.  The appropriation will also fund the installation of aeration units for two water storage 
tanks located on Allen Street.  The aeration unit project has been awarded and scheduled to start 
in April of 2019.  
 Our Water & Sewer Division, under Superintendent Steven Sullivan, continues to 
manage our most precious resource.  As the water industry standards continually change, our 
Water Division works diligently to meet federal and state regulations governing the production 
and distribution of our municipal water supply. 
 Our Water Pollution Control Division (WPC), under the leadership of Mike Arnold has 
continued to work diligently to resolve issues associated with the new odor control system at the 
facility.  The Water Pollution Control (WPC) Division has completed upgrading the ultraviolet 
light (UV) system used to “kill” bacteria in the plant effluent prior to discharge in Buzzards Bay.  
The $2.3 million dollar UV project was completed in November of 2018. As we move forward in 
2019, WPC is working on upgrades to the facility’s aeration system.  I would like to thank Mike 
Arnold for a job well down in his first year as WPC Plant Manager.   Mike is a dedicated 
professional who will continue to protect our environment by the collection, treatment, and safe 
disposal of our sanitary waste.    
 Our Department of Services and Infrastructure, under Superintendent Paul Pacheco, 
continues to provide professional construction, maintenance, solid waste and recycling services 
to the community.  Over the last year, the Department has continued to work diligently on road 
and utility upgrades throughout the Town. Our Service and Infrastructure crews have continued 
to do an excellent job in maintaining our roadway infrastructure and delivering a low cost solid 
waste and recycling collection program.  The Construction crews continue to upgrade many of 
our “old country roads,” providing drainage improvements, and new full depth roadway 
construction.  Our Service and Infrastructure personnel are always on the front line when 
emergencies arise and continue to respond in a highly professional manner. 
As FY ’20 approaches, the Department of Public Works will continue to evaluate the most cost 
effective approach to providing essential services as well as maintaining and upgrading the 
Town’s infrastructure.   
 I would like to take this opportunity to thank our DPW Administrative and Engineering 
staff for their hard work and commitment.  It is a pleasure to work with such a dedicated staff.  I 
would like to welcome Rosemary Senra, our new Senior Principal Clerk, and Leanne Pereira, our 
new Senior Clerk to our DPW staff.   
 Finally, I would like to acknowledge the hard work and dedication of all Department of 
Public Works employees. They are available seven days a week, twenty-four hours a day to 
respond to any type of emergency that may arise.  Although not always acknowledged, DPW 
staff plays an important role as the Town’s first responders. I am proud that the Department of 
Public Works, with its many Divisions, works together as one unit to provide the essential 
services our residents deserve. 
 I would like to also thank the Board of Public Works, Mr. Brian Hawes, Chairman; Mr. 
Richard Alves, Jr., P.E., Vice Chairman; and Mr. Robert Rapoza, Clerk for their continued 
support, guidance and vision.    As always, it continues to be a pleasure to work for such a 
dedicated and knowledgeable Board. 
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DIVISION OF SERVICES & INFRASTRUCTURE 
HIGHWAY & SANITATION DIVISION 
 
Paul Pacheco, Superintendent of Services & Infrastructure 
Roy Pinheiro, Assistant Superintendent of Services & Infrastructure 
 
Keith Bettencourt (Transferred to Water Division)        
Chris Allison 
Sean Botelho                                                               
Benjamin DeMello 
Michael Brosius 
Michael Cabral (Transferred to Water Division) 
A. Manny Cardoso 
Kyle Fisher 
Carl Furtado 
Chris Gomes 
Nelson Gonsalves 
Aaron Houbre-Hicks 
Eric Loranger (Transferred to Water Pollution Division) 
Frank Manley 
Raymond Marques 
Joshua Martins 
Steven Mendonca 
Daniel Mota 
Steven Oliveira 
Steven Pelletier 
John Perry 
Carlos Araujo 
Kevin Sameiro 
Kyle Forsblom 
Mark Santos 
Shawn Soares 
Ronald Souza 
Steven Souza 
Raymond Medeiros 
Richard Wotton (Retired) 
Bridge Tenders (Seasonal) 
Gregory Jones (Resigned) 
Donald Garcia 
Ronald Marchand (Resigned) 
William O’Neil 
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HIGHWAY DIVISION 
Tree Trimming & Roadway Brush Trimming 
Main and side roads 
Gifford Avenue 
Summit Avenue 
Morton Avenue 
Beeden Road 
Russells Mills Road 
Rock O’Dundee Road 
Horseneck Road 
Collins Corner Road 
Bakerville Road 
Copicut Road 
North Hixville Road 
Reed Road 
Tucker Road 
Bakerville Road  
Hawthorn Street 
Barneys Joy Road 
Chase Road 
Smith Neck Road 
Fisher Road 
Gulf Road 
High Hill Road 
Slocum Road 
West Smith Neck Road 
Salt Creek Road  
Bourne Place 
Old Fall River Road 
Faunce Corner Road 
Flag Swamp Road 
     Lakewood Road 
Sherbrooke Road 
Slades Corner Road 
                                                                  Spring Hill Road 
Little River Road 
Ledgewood Boulevard  
Lexington Avenue 
Slocum Road  
Summit Ave  
Old Westport Road 
Lucy Little Road 
Old Westport Road 
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Potomska Road 
236 signs were upgraded.   
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DIVISION OF SERVICES & INFRASTRUCTURE 
CONSTRUCTION DIVISION 
 
Paul Pacheco, Superintendent of Services & Infrastructure 
Roy Pinheiro, Assistant Superintendent of Services & Infrastructure 
   
  Michael Brosius  Normand Emond  James Martins 
  Avelino “Manny” Cardoso Antonio Rodrigues (Retired) Shawn Soares  
             David Souza              Steve Rogers                          Jeffrey Cabral 
 
The Construction Division assisted the Highway Division in completing a number of 
projects in 2018. 
 
Manholes and Catch Basins repairs for the Highway Division 
 
DRAINAGE 
4 – NEW DRAINAGE SERVICES 
12 – CATCH BASIN REBUILT 
16 – CONCRETE FLAT TOPS REPLACED 
26 - CATCH BASIN FRAMES & COVERS REPLACED 
4 – DRAIN MANHOLES REPAIRED 
22 – DRAIN MANHOLE COVERS & FRAMES REPLACED 
 
2018 CONSTRUCTION DIVISION PROJECTS 
 
 
Fisher Road Micro Surface Project 
In the summer of 2018, the Construction Division prepared Fisher Road starting at the 
intersection of Gidley Town Road to Russells Mills Road for micro sealing.  Approximately 
9800’ of roadway was crack sealed and pavement patched in advance of the micro-surface 
placement.  The work also consisted of removing painted lines, resetting catch basins, manholes, 
and the replacement of a 16” culvert pipe at the intersection of Fisher Road and Woodcock Road.  
The existing surface was inspected for deficiencies and any that were found were cold planed 
and asphalt was placed to make repairs before the placement of micro sealing. 
                                                                                                                                                                                                                  
                                                                                                                                                                    
Smithneck Road Micro Surfacing Project  
In the summer of 2018, the Construction Division prepared Smithneck Road from the 
intersection of Northfield Lane to DeGaris Avenue.  Approximately 2000’ of roadway on 
Smithneck Road from DeGaris Ave to Northfield Lane was cracked sealed.  The existing 
roadway surface in this section was inspected for any deficiencies and any that were found were 
cold planed. New asphalt was placed to make repairs and all painted lines were removed before 
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the placement of the micro sealing.  In the fall new yellow thermoplastic center lines were placed 
on the new roadway surface.  
 
Smithneck Road CIR Pavement Project & Micro Surface Project 
In the summer of 2018, the Construction Division prepared Smithneck Road starting at the 
intersection of Rock O’Dundee Road to North Lane.  Approximately 4400’ of roadway was 
prepared for CIP pavement restoration project.  The work also consisted of removing catch basin 
frames and grates, manhole covers and water boxes.  The existing surface was pulverized and the 
new material was injected with a Portland cement stabilizing agent, also a liquid asphalt 
stabilizing agent was added to create a 4.5” binder roadway base.  After CIR process the 
construction division reset all removed catch basin grates, manhole frames and covers, water 
valve boxes were reset to the roadway grade before the placement of micro sealing.  In the fall 
new thermoplastic yellow lines were installed. 
 
                                                                                                                                                   
Sharp Street  
This project consisted of a cold planing 1½” of the existing roadway pavement and placing 1½” 
super pave asphalt.  In the summer of 2018, the existing roadway surface on Sharp Street from 
the intersection of Alpha Street to New Bedford City line was cold planed to the depth of 1½”. 
The roadway was swept and any manholes, catch basin frames, catch basin grates and water 
boxes that were damaged were replaced or adjusted.  New 1½” of super pave top course of 
asphalt was placed, driveway aprons were adjusted to the new roadway grade and all disturbed 
areas were loamed and seeded. New thermoplastic lines were painted in the fall. 
 
 
 Willow St, Walnut St, Lincoln St, Hazel St, Cone St, Fern St, Grant St, Anawan St   
This project consisted of cold planing 1½” of the existing roadway pavement and placing 1½” of 
super pave asphalt.  In the summer of 2018, the existing roadway surface was cold planed to the 
depth of 1½”.  The roadway was swept and any manholes, catch basin frames, catch basin grates, 
and water boxes that were damaged were replaced or adjusted.  New 1½” of super pave top 
course of asphalt was placed, driveway aprons were adjusted to the new roadway grade and all 
disturbed areas were loamed and seeded. 
 
 
Milton Street Roadway Reconstruction Phase 1 
In the fall of 2018, the Construction Division prepared Milton Street from Sharp Street to 
Slocum Road.  The work also consisted of removing manhole frames and covers and water 
boxes.  The existing roadway surface was reclaimed to a depth of 15” and regraded, 2.5” of super 
pave binder was placed.  The construction division adjusted the existing drive to new binder 
grade for the winter. 
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 Rogers Street Roadway Reconstruction Phase 1    
This project consisted of cold planing the existing roadway pavement and placing a leveler 
course of super pave asphalt.  In the fall of 2018, the roadway was swept and any areas that need 
asphalt were repaired.  In the spring of 2019, new granite curbing and concrete sidewalks will be 
installed. 
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        SANITATION DIVISION 
2018 Recyclables Collected at Transfer Station 
Amount Collected Description 
160 gal Antifreeze 
0 tons Batteries 
117.64 tons Cardboard 
6.69 Clear Glass 
518.54 tons Construction & Demolition 
.67 tons Fluorescent Lamps (misc. size bulbs) 
29.11 tons Mattresses 
1.87 tons Metal Cans 
20.22 tons Mixed Paper 
0 tons Mixed Glass 
4.09 tons Newspaper 
2.06 tons Plastic/Milk 
0 tons Plastic/Mixed 
16.63 tons Mixed Rigid Plastic 
1.85 tons Propane Tanks 
12.13 tons Refrigerators, Freezers, and Air Conditioners 
192.27 tons Scrap Metals and misc. scrap metal from DPW divisions. 
14.92 tons Tires 
52.05 tons TV/Computers (Electronics) 
4.06 tons Used Clothing/Textiles (American Red Cross)  
2.61 tons Books/Clothing (Big Hearted Books) 
.14 tons Styrofoam 
925 gallons Waste Oil 
 
Municipal Solid Waste Collected at Transfer Station 746.43 tons. 
Municipal Solid Waste Collected at curbside 4,601.17 tons 
Bulky Item Pickup 13.21 tons 
 
Recyclables Collected at Curbside 
Tons Description 
1,301.61 Newspaper, cardboard/paperboard/magazines 
1,183.03 Co-mingled:  glass, #1 - #7 plastics, cans 
650.58 Street Sweepings 
Roadside Debris Collected &Misc. Debris Dropped Off at Transfer Station by other 
Town Agencies 
Tons Description 
31.90 Misc. debris (TV’s, furniture, lumber, tires, etc.) 
Recycling Collected at Dartmouth Schools 
Tons Description 
57.09 Office Paper 
12.32 Co-mingled 
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WATER POLLUTION CONTROL 
 
 
Michael Arnold Water Pollution Control Manager 
Dennis Matos Assistant Water Pollution Control Manager 
  
 
Plant Operators III Plant Operators I 
William Messier Colby Araujo 
Plant Operators II 
Mark S. Phaneuf  
Motor Equipment Operators 
Christopher Swallow Cody Santos 
Jose Mota 
Dennis Medeiros 
Christopher Camara 
Eric Loranger 
Custodian  
James Pimentel  
Maintenance 
John Perry - Chief Maintenance Operator 
Timothy Medeiros - Plant Mechanic 
 
 
 
Dartmouth’s Treatment Plant continues to provide a very high level of treatment even as 
the facility approaches 27 years of operation since the last major upgrade was completed in 1992. 
Intermediate Upgrades and improvements to the Treatment Plant and major Pump Stations were 
completed in 2014 as well as replacement of disinfection equipment in 2018.  
 
Proper capital improvement investment along with a sound predictive and preventive 
maintenance program assures equipment service life is maximized and more efficient equipment 
is continually added. These processes along with an experienced staff committed to continuous 
improvement result in a facility that not only meets but exceeds all discharge requirements. 
Removal efficiency’s averaged between 91% and 95% for 2018. 
 
The Treatment Facility consists of a 4.2 MGD (Million Gallons per Day) activated sludge 
plant with a peak hourly capacity of 10.3 MGD. The facility includes an onsite laboratory, sludge 
processing and composting site. There are 22 remote pumping stations that deliver flow to the 
main facility.  
 
The Town accepts brush from private contractors and residents.  This brush is ground in a 
tub grinder and the amendment (ground brush) is recycled to the plant composting facility.  The 
composting facility then blends the ground brush and bio-solids.  A total of 5,650 cubic yards of 
finished, screened compost was removed from the facility in 2018. 
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WASTEWATER TREATMENT PLANT 
 Waste Water Treated and Pumped 
Total Flow 
Year      Gallons    
2008.......................................... 1,147,120,000 
2009.......................................... 1,211,040,000 
2010.......................................... 1,052,250,000 
2011.......................................... 1,127,470,000 
2012..........................................    946,680,000 
2013…………………………...1,070,480,000 
2014…………………………...1,053,010,000 
2015……………………………..983,370,000 
2016……………………………..922,650,000 
2017………………….……….1, 029,140,000 
2018…………...…….…...…....1,192,440,000 
 
Construction of a new Ultraviolet Disinfection System began in June 2018 and the new 
system was substantially complete in October of the same year.  This $2.6 million project will 
allow the facility to comply with permit limits well into the future. This system provides with 
much more automation making the entire process more energy efficient and respond to changing 
conditions in the process resulting in a greater quality of treated effluent discharged to Buzzards 
Bay. 
Work to replace the exterior doors, windows and roofing system on the facilities oldest 
building that houses the DPW offices, Engineering, Sludge Handling and Ultraviolet 
Disinfection was completed. This work will extend the service life of this building that houses 
many critical treatment processes well into the future. 
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ENGINEERING DIVISION 
 
   Timothy J. Barber     Senior Engineer  
    Stephen Lawrence      Associate Engineer/Inspector 
   Joseph M. Pimentel    Associate Engineer/Inspector 
   Paul Duarte     Associate Engineer/Inspector 
  Robert McCue      Associate Engineer/Inspector 
 
 
The Engineering Division continues to provide design, bidding and inspectional services 
for various public works projects, as well as residential and commercial developments.  2018 
was another extremely busy year for both commercial and residential development with multiple 
new commercial sites being constructed as well as a number of existing commercial sites being 
reconstructed and the substantial completion of two large single family residential subdivisions, 
Lincoln Park and The Enclave.   The Padanaram Causeway Reconstruction was completed in the 
spring followed by some repairs to the Padanaram Bridge substructure.  The Padanaram Village 
Roadway and Sidewalk Reconstruction project was also completed bringing exposed aggregate 
and brick sidewalks along with street trees and lighting to the Village.   The design of the next 
phase of construction in Padanaram Village has been completed with the replacement of water 
mains on Water Street, Prospect Street, Seaward Street and Hill Street.  The design to reconstruct 
the roadway and sidewalks along these streets is underway.   The water main replacement 
projects on Milton Street and Rogers Street were completed in 2018, while the division continues 
to work on the reconstruction design of the roadway and sidewalks along these streets.  The 
water main loop on Lucy Little Road was also designed and installed in 2018 while the division 
continues to work on the reconstruction and drainage design of the roadway.  The Engineering 
Division continues to work on design projects for the upcoming 2019 construction season, 
including the Flag Swamp Road reconstruction, Roadway and Sidewalk reconstruction of Frank 
Street, Osborn Street, Norwell Street, Richard Street and Hemlock Street, the reconstruction of 
Hawthorn Street roadway and sidewalks and the water main replacement project for Rock 
O’Dundee Road.   In addition to engineering design, the Division also continues to provide 
bidding and inspectional services for Town utility and roadway projects.  
 
As part of the Sewer Division Inflow/Infiltration (I/I) Program, the Engineering Division 
continues an aggressive program including specifications, inspections, and testing of manholes, 
grease traps, and oil/gas/water separator structures to insure there is no infiltration of 
groundwater or runoff into the sewer system.  We are currently working on sealing 137 manholes 
within cross country easements that were cleared for the project as well as the second phase of 
easement clearing and manhole structure inspections. The program maintains the capacity of the 
collection and treatment system. 
  
59 
 
 
 
SEWER 
 
 
 
 
 
WATER 
 
LOCATION LENGTH(FT) SIZE PIPE VALVES HYDRANTS 
Milton Street 4,240 8” CLDI 14  
Milton Street 321 6” CLDI 11 9 
1390 Tucker Road 260 6” CLDI 1  
1390 Tucker Road 210 4” CLDI 1  
Sabrinas Way 940 8” CLDI 1  
Sabrinas Way 18 6” CLDI 2 2 
Bayberry Lane 425 8” CLDI   
Bayberry Lane 25 6” CLDI 1 1 
Fairway Drive 710 8” CLDI   
Fairway Drive 15 6” CLDI 2 2 
980 Reed Road 235 6” CLDI 1  
Lucy Little Road 6344 12” CLDI 8  
Lucy Little Road 280 8” CLDI 5  
Lucy Little Road 40 6” CLDI 2 14 
Commerce Way 1400 8” CLDI 8  
Commerce Way 30 6” CLDI 2 2 
Rogers Sreet 158 6” CLDI 17 7 
Rogers Street 2939 8” CLDI 7  
TOTAL 18,560   83 37 
 
  
LOCATION LENGTH(
FT) 
SIZE PIPE MANHOLES PUMP 
STATION 
GREASE 
TRAP 
MDC 
TRAP 
Sabrinas Way 945 8” SDR35 6    
Bayberry Ln (Easmt 225 8” SDR35     
842 State Road      1  
703 State Road      1  
910 State Road      1  
TOTAL 1,170   6  3  
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DRAIN 
 
LOCATION LENGTH 
(FT) 
SIZE PIPE CATCH 
BASIN 
MANHOLE STORM 
TREATMENT 
Sabrinas Way 350 12” RCP 6 7 Basin 
Candy Apple Lane 110 12” RCP 5   
Fairway Drive 20 36” RCP    
Fairway Drive 30 12” RCP    
Commerce Way 120 12” RCP    
Commerce Way 768 12” HDPE 4 4 1 
Rogers Street 185 12” RCP 7 4 4 
Rogers Street 60 12” DI    
Rogers Street 24 15” RCP   2 
529 Faunce Corner       1 
842 State Rd      1 
TOTAL 1,667   22 15 9 
 
 
 
 
 
SERVICES FOR 2018 
27 NEW SEWER SERVICES   
 
28 REPLACED, REPAIRED, OR DISCONNECTED SEWER SERVICES 
 
27 NEW WATER SERVICES 
 
33 REPLACED, REPAIRED, OR DISCONNECTED WATER SERVICES 
 
15 NEW DRAIN SERVICES 
 
 
 
 
 
The Current systems total now stands as follows:  
198.61 Miles of water main    
3126 gate or butterfly valves 6" or larger 
1669 Fire Hydrants 
9197 Water Services 
100.36 Miles of sewer mains 
7079 Sewer Services 
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PLANNING BOARD 
 
PLANNING BOARD ANNUAL REPORT FOR 2018 
 
PLANNING BOARD 
Joel Avila, Chairman    Term Expires 2022 
John V. Sousa, Vice-Chairman Term Expires 2023 
Kevin Melo, Clerk Term Expires 2020 
Lorri-Ann Miller Term Expires 2021 
Joseph E. Toomey, Jr.  Term Expires 2019 
  
PLANNING STAFF 
John P. Hansen, Jr, AICP Planning Director   
Jane Kirby                                           Planning Aide 
 
 
OVERVIEW 
 
The development statistics for subdivisions reviewed by the Planning Board in the year 2018 
showed a decrease in growth for new residential lots in Dartmouth for the year.  The total 
number of new lots created in 2018 was 43, down from 58 in 2017.  This total includes 
Definitive Subdivision lots and Approval Not Required (ANR) lots.  
 
Most of the new Definitive Subdivisions created in 2018 were Open Space Residential 
Design (OSRD).  An OSRD is a residential development in which the buildings or lots are 
clustered together with reduced lot area, frontage, setback and lot coverage requirements.  
The total number of allowed residential units cannot exceed the number of units that could be 
permitted for conventional development.  The land not included in the building lots is 
preserved open space.  The purpose of OSRD is to encourage a more efficient form of 
development that consumes less open land and conforms to existing topography and natural 
features better than a conventional subdivision.  OSRD development encourages the 
preservation of open space, agricultural and forestry land, plant and wildlife habitat, and 
other natural resources including aquifers, waterbodies, wetlands, and historical and 
archeological resources.  The OSRD is the preferred form of residential development in the 
Town of Dartmouth.  To date, there are over 344 acres of permanently protected, preserved 
open space parcels within OSRD developments. 
 
Site plan review included applications for commercial redevelopment, building expansions, 
and new development.  The following sites were reviewed and approved by the Planning 
Board: 
 
• 529 Faunce Corner Road – new construction 
• Dartmouth Business Park II located off of Reed Rd. - new construction/multiple buildings 
• 211 Cross Road – new Town library 
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• 1390 Tucker Road – new Town police station 
• VF Outlet Center parking lot upgrade 
• 53 Faunce Corner Road expansion – Bob’s Discount Furniture 
• 968 Reed Road – new construction / warehouse 
• 703 State Road – new construction 
• 842 State Road – new construction 
• 676 Dartmouth Street – new construction / 55 unit elderly apartment building  
• 780 State Road – Cask & Pig parking lot upgrade 
• East end of Ventura Drive – new construction  
• 62 State Road – demolition of Baker Books / new site layout 
• 100 Faunce Corner Road – Toyota of Dartmouth new addition 
• 1040 Reed Road – new construction / business bays 
 
Several other action items the Board has reviewed and acted on included:  
 
• Ch. 91 – Waterways Licenses (5) 
• Ch. 61 – Right of First Refusal Recommendations (5) 
• Scenic Road Applications – Stonewall/Tree Removal Requests (3) 
• Special Permits, including Definitive OSRD Subdivision approvals (10) 
• Definitive Subdivision Plan (1) 
• Definitive Subdivision Plan Amendments (2) 
• Town Meeting Warrant Article Public Hearings & Recommendations  
(For Spring & Fall Town Meeting) 
 
The Planning Board’s Long-Range Planning in 2018 included the following: 
 
• Wireless Telecommunications Bylaw (still in progress) 
• Senior Residential Bylaw (still in progress) 
• Marijuana Establishments Overlay District Bylaw (passed at Fall Town Meeting) 
 
In addition to subdivision/site plan review and zoning bylaw amendments, staff continued 
working on a draft Harbor Management Plan.  UMass Boston was hired to assist in this effort 
and an Advisory Committee was formed to guide the development of this Plan.  This effort 
continued through 2018 as existing conditions were analyzed, goals outlined, and 
implementation items created. 
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PLANNING BOARD RE-ELECTION & SUB-COMMITTEES 
 
John Sousa was re-elected to a five-year term on the Planning Board in 2018.   Kathleen 
DelSordo was re-appointed to serve as Alternate Planning Board member for Special Permits 
under the jurisdiction of the Planning Board.  The alternate member is appointed by the 
Planning Board, and is requested to serve when a regular Planning Board member is unable 
to participate on a Special Permit application. 
 
In addition to their Planning Board duties, Board members served as the Planning Board’s 
representative in the following capacities:  Lorri-Ann Miller served as the Planning Board’s 
delegate to the SRPEDD Commission and the Agricultural Preservation Trust Council; John 
Sousa served as the Planning Board’s delegate to the Plan Approval Authority (PAA) for the 
Lincoln Park Development Project, the Community Preservation Committee, and the Harbor 
Management Plan Advisory Committee; Joseph Toomey served on the Soil Conservation 
Board and the Municipal Facilities Committee; and Kevin Melo was appointed to the Retail 
Reuse Study and UMass Partnership Committees. 
 
PLANNING DIRECTOR RESIGNATION 
 
John P. Hansen Jr., AICP became the new Planning Director for the Town of Swansea, and 
resigned from the Town of Dartmouth effective June 30, 2018.  He served as the Board’s 
consultant during the search for a new Planning Director.  The Planning Board welcomed 
Christine O’Grady, AICP as Mr. Hansen’s replacement; with a start date of January 7, 2019. 
 
PLANNING BOARD MEMBER RESIGNATIONS 
 
Chairman Joel Avila resigned from the Planning Board, effective December 31, 2018.  On 
January 7, 2019, Board member Joseph Toomey Jr. announced that he will not be seeking 
re-election in April 2019. 
 
SUBDIVISION AND COMMERCIAL DEVELOPMENT CHARTS 
 
The following charts compare the level of development reviewed by the Planning  
Board over the specified time period: 
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SOUTHEASTERN REGIONAL PLANNING & ECONOMIC DEVELOPMENT 
DISTRICT (SRPEDD)  
 
 
2018 
REPORT TO THE TOWN OF DARTMOUTH FROM THE COMMISSIONERS OF THE 
SOUTHEASTERN REGIONAL PLANNING & ECONOMIC DEVELOPMENT 
DISTRICT (SRPEDD) 
The Town of Dartmouth is a member of the Southeastern Regional Planning and Economic 
Development District. Originally founded in 1956, SRPEDD (pronounced “sir-ped”), is one of 
13 regional planning agencies (RPAs) across the state and one of approximately 550 across the 
country.  
SRPEDD serves 4 cities and 23 towns in southeastern Massachusetts. Through our work, we 
address common issues facing the region, including economic development, growth and land 
use, safe and efficient transportation, environmental stewardship, municipal partnerships, and 
general planning. A Commission of local mayors, selectmen, planning board members, and at-
large members govern SRPEDD. Federal and state grants, local assessments, and local contracts 
fund our activities. In 2018, the Town of Dartmouth paid $6,067.57 to SRPEDD, based upon an 
assessment of 17.829 cents per capita, among the lowest rates in the state. 
SRPEDD also functions as the region’s staff for the Southeastern Massachusetts Metropolitan 
Planning Organization (SMMPO) and the regional Economic Development District (EDD) with 
the U.S. Economic Development Administration (EDA). 
Please visit the SRPEDD’s website at www.srpedd.org to review Highlighted Projects 
(www.srpedd.org/highlights), including our Regional Data Center, Drone Program, and various 
municipal projects. Our website also includes departmental web pages, a calendar of events, and 
recent news.   
Please do not hesitate to contact us with any questions, concerns, or project ideas. 
Local citizens representing Dartmouth in SRPEDD activities: 
Deborah Melino-Wender and Lori-Ann Miller on the SPREDD Commission. 
David Hickox and Tim Barber on the Joint Transportation Planning Group (JTPG). 
In 2018, SRPEDD provided technical assistance to Dartmouth in the following areas; 
please note that funding sources are indicated in parentheses: 
• In partnership with the Dartmouth Department of Community Development/Grants, 
SRPEDD created an updated Housing Production Plan (HPP) using District Local 
Technical Assistance (DLTA) funding. 
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• SRPEDD continued to assist the South Coast Bikeway Alliance (Dartmouth represented) 
with mapping, funding guidance, route planning, and sign design (MassDOT). 
• SRPEDD provided technical assistance on the Regional Bike Path Plan including 
communities of Fairhaven, Fall River and Wareham (MassDOT). 
• SRPEDD assisted with a Site Distance Evaluation on Old Somerset Road at Tremont 
Street (MassDOT). 
• Staff conducted traffic counts on Cross Road, north of Old Westport Road; Old Fall 
River Road, west of North Hixville Road; Elm Street, south of Bush Street; Hixville 
Road, north of I-195 and west of Faunce Corner Road; Old Westport Road, east and west 
of UMass Dartmouth; Russells Mills Road, east of Chace Road; Tucker Road, north of 
Eddy Street; the UMass Dartmouth entrance and exits south of Old Westport Road and 
Dartmouth Street, north of Sol-e-mar Street (MassDOT). 
Highlights from SRPEDD’s general 2018 Work Program include the following:  
• SRPEDD updated the Comprehensive Economic Development Strategy (CEDS) for 
Southeastern Massachusetts, a regional document maintained by SRPEDD and certified 
by the U.S. Economic Development Administration (EDA).  The CEDS maintains 
eligibility for the region’s cities and towns to receive EDA funding.    
• SRPEDD completed the Transportation Improvement Program (TIP), which sets regional 
priorities for federal transportation funds.  The Southeastern Massachusetts Metropolitan 
Planning Organization (SMMPO) endorsed the FY 2019-2023 TIP.   
• SRPEDD completed numerous local technical assistance projects through direct local 
contract, our Municipal Assistance (MA) program, and the District Local Technical 
Assistance (DLTA) program.  Projects include, but are not limited to, Master Plans, 
Economic Development Plans and Guides, Housing Production Plans, Complete Streets 
and Green Communities Program Participation, interactive mapping, and assisting with 
Community Compact Cabinet (CCC) Best Practices. 
• SRPEDD initiated a Drone Program. 
• SRPEDD continues as the lead agency for the Resilient Taunton Watershed Network 
(RTWN). The RTWN is a collaborative of local, non-profit, regional, and state and 
federal government representatives interested in the future health and resilience of the 
Taunton River Watershed. The RTWN provides information, conducts outreach and 
educational efforts, resources and tools to protect existing natural resources, reduce 
flooding, promote restoration, and develop sustainability (EPA). 
• SRPEDD provides fiduciary support services to the Southeast Regional Homeland 
Security Council (SRAC), compromised of 96 municipalities and the Wampanoag 
Nation. 
• SRPEDD conducts a district-wide traffic-counting program and maintains a computer file 
of available traffic count data throughout the region.  SRPEDD undertook 152 traffic 
counts at various locations this past year.  
• SRPEDD continued to provide administrative and technical support to the Taunton River 
Stewardship Council (TRSC) through a Cooperative Agreement with the National Parks 
Service. The Council is a multi-community, multi-agency collaborative established 
through the designation of the Taunton River as a Federal Partnership Wild & Scenic 
River in 2009. 
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• In partnership with the TRSC, SRPEDD provides public education and stewardship 
opportunities to Taunton River Watershed communities, as well as access to local project 
funds through its Mini Grants Program.    
• SRPEDD is a member of two National Estuary Programs (NEP) including the 
Narragansett Bay Management Committee and Buzzards Bay Steering Committee, 
created to protect the resources and promote the stewardship of their respective 
watersheds. The Buzzards Bay and Narragansett Bay Watersheds together encompass the 
entirety of the SRPEDD area. As a member of these oversight committees, SRPEDD 
participates in the development of their respective Management Plans for both programs. 
• SRPEDD continues to operate the Pavement Management Program, evaluating pavement 
conditions on federal-aid eligible roadways in the region’s cities and towns.   
• SRPEDD maintains a comprehensive database of all 380 signalized intersections in the 
region. SRPEDD conducted 90 turning movement counts at various locations this past 
year. 
• SRPEDD continue to assist communities under the Regional Bicycle Plan addressing 
infrastructure needs and recommendations on how to improve connectivity throughout 
the region.  
• SRPEDD initiated the Regional Pedestrian Plan to examine existing conditions in the 
region’s cities and towns and provide recommendations to improve pedestrian 
connectivity.   
• SRPEDD provides technical planning to two regional transit authorities, SRTA and 
GATRA, including route evaluations, rider surveys, performance standards and federal 
reporting.  SRPEDD completed a Regional Transit Plan for GATRA that will guide 
transit improvements in the near future.  
• SRPEDD has initiated the Regional Bus Stop Capital Investment Plan following the 
completion of the Regional Bus Stop Inventory in 2016. The inventory of data collected 
for GATRA and SRTA bus stops is available to assist on proposed capital improvements.  
• SRPEDD has been providing technical assistance to the South Coast Climate Change 
Coalition whose mission is to increase public awareness of the probable consequences of 
climate change, help communities incorporate resiliency planning, and take actions that 
help communities adapt to and minimize the consequences of climate change. 
• SRPEDD is a member of the Board of Directors of Southeast Environmental Education 
Alliance (SEEAL). SEEAL is a non-profit organization whose mission is to help provide 
quality environmental education and stewardship opportunities to communities in 
southeastern Massachusetts. SEEAL runs a Mini-Grants Program to support local 
projects that address climate change, alternative energy, urban agriculture, and youth 
conservation education. 
• SRPEDD maintains an extensive Geographic Information System (GIS) mapping 
program. The mapping program contains a number of data layers including, land-use, 
zoning, water resources, soils, habitats, transportation network, economic development, 
priority protection and priority development areas, and other data and information.  
• SRPEDD operates the Southeastern Massachusetts Data Center, providing information to 
businesses, cities and towns, and individuals.  
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Staff 
 
Administration 
Jeffrey Walker, AICP  Executive Director   jwalker@srpedd.org 
Sandy Conaty   Deputy Director   sconaty@srpedd.org 
Stacy S. Royer  Office Administrator              ssousa@srpedd.org 
Ling Ling Chang, CPA Chief Financial Officer  lchang@srpedd.org 
 
Transportation 
Paul Mission   Tran Planning Manager  pmission@srpedd.org 
Lisa Estrela-Pedro  Asst Dir Tran Planning  lestrela@srpedd.org 
Jennifer Chaves  Principal Tran Planner  jchaves@srpedd.org 
Jacqueline L. Jones, AICP Principal Tran Planner  jjones@srpedd.org 
Angela Constantino  Sr Tran Planner/Mobility Mgr aconstantino@srpedd.org 
Lilia Cabral-Bernard  Sr Tran Planner/Title VI Coord lcabral@srpedd.org 
Guoqiang Li, PTP  Sr Tran Planner   gli@srpedd.org 
Charles Mills   Tran Planner    cmills@srpedd.org 
Luis de Oliveira   Tran Planner    ldeoliveira@srpedd.org 
 
Comprehensive Planning & Housing 
Grant King, AICP  Dir Comp Planning & Housing gking@srpedd.org 
Bill Napolitano  Environmental Program Dir             bnap@srpedd.org 
Donald Sullivan  Econ Dev/Community Dev Dir dsullivan@srpedd.org 
Jed Cornock, AICP  Prin Comp Plnr/Contract Coord  jcornock@srpedd.org 
Eric Arbeene, AICP  Prin Comp Plnr/CPO              earbeene@srpedd.org 
Helen A. Zincavage, AICP Sr Comp Planner   hzincavage@srpedd.org 
Sara Brown   Comp Planner               sbrown@srpedd.org 
Karen M. Porter  GIS Specialist/IT Manager  kporter@srpedd.org 
 
Homeland Security 
Todd Castro   Homeland Sec Program Mgr.             tcastro@srpedd.org 
Kevin Ham   Homeland Sec/Planning Analyst  kham@srpedd.org 
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May 2018 - May 2019 SRPEDD Commissioners 
City/Town Board of Selectmen Delegate Planning Board Delegate Acushnet Henry Young Henry Young Attleboro Gary Ayrassian Scott Jones Berkley Joseph Callahan Steven Leary Carver Stephen Cole Bruce Maki Dartmouth  Deborah Melino-Wender Lorri-Ann Miller Dighton Peter Benvie Peter Benvie Fairhaven  Robert Espindola René Fleurent, Jr. Fall River  Cathy Ann Viveiros William D. Roth, Jr. Freetown  David DeManche Chris McKay Lakeville Rita Garbitt Barbara Mancovsky Mansfield Daniel Austin Horowitz Daniel Austin Horowitz Marion Johnathan F. Henry Eileen Marum Mattapoisett Robert A. Burgmann Janice Robbins Middleborough Leilani  Dalpe Cara Mia Diegoli New Bedford  Jamie Ponte Tabitha Harkin No. Attleborough Joan Marchitto Marie K. Clarner Norton Ralph Stefanelli Steven Hornsby Plainville Chris Yarworth Chris Yarworth Raynham Carol Sullivan John Teixeira Rehoboth Frederick E. Vadnais, Jr. William Costa Rochester  Suzanne Szyndlar   Seekonk Steve D'Amico Phoebe Lee Dunn Somerset Lloyd Mendes Rich Fenstermaker Swansea  George Hovorka John P. Hansen, Jr. Taunton Kevin J. Shea Brian Carr Wareham Alan Slavin George Barrett Westport Steven J. Ouellette James Whitin       
At-Large      Attleborough  Vacant         Fall River  Vacant         New Bedford  Patrick Sullivan  Corinn Williams         Taunton Michael J. Ferreira         
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GREATER NEW BEDFORD REGIONAL REFUSE 
MANAGEMENT DISTRICT 
 
GREATER NEW BEDFORD REGIONAL REFUSE MANAGEMENT DISTRICT 
2018 
 
District Committee 
Committee Member Term Expiration (all terms expire 6/30) 
John Beauregard (Dartmouth), Chairperson as of 
July 31, 2018 
Term expires 2019 
Rosemary Tierney (New Bedford), Chairperson 
through June 30, 2018 
Term expired 2018 
Nathalie Dias (Dartmouth), Vice-Chairperson   Term expires 2021 
Dan Patten (New Bedford), Treasurer  Term expires 2020 
Kenneth Blanchard (New Bedford) 
appointed July 1, 2018 
Term expires 2019 
Christine LeBlanc (Dartmouth) Term expires 2020 
Kathleen Putney Towers (New Bedford) 
appointed October 2, 2018 
Term expires 2021 
Lawrence D. Worden (New Bedford)  Resigned – June 2018 
Staff 
Scott Alfonse Executive Director 
Cynthia Cammarata Accountant 
Tom Cabral Recycling Intern (through November 2018) 
Rui Cardoso Equipment Operator 
Leonor Ferreira Executive Secretary 
Randal Ferry Team Leader/ Equipment Operator 
James Fillion                                                    Lead Mechanic /Landfill Technician 
Shari L’Italien Scale Operator (started July 2018) 
Margaret Hebert  Recycling Assistant 
Shawn Peckham  Operations Manager 
Marissa Perez Dormitzer  Recycling Coordinator 
George W. Maciel Equipment Operator 
Robert Medeiros  Equipment Operator 
Richard Mota         Equipment Operator 
Joseph Soares Assistant Mechanic 
 
The Greater New Bedford Regional Refuse Management District completed its twenty-fourth 
year of operating Crapo Hill Landfill and providing solid waste services to the member 
communities Dartmouth and New Bedford.  The operation at the Crapo Hill Landfill continues to 
provide environmentally sound and cost-effective municipal solid waste disposal. 
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In 2018, the Town of Dartmouth disposed of 5,504.51 tons of municipal solid waste, bulky waste 
and DPW waste (grit and catch basin cleanings) at Crapo Hill landfill.  A total of 102,480 tons of 
solid waste were disposed at Crapo Hill landfill in 2018.  The District operated in the 6.8-acre 
cell (cell 5) of the landfill for the entire year.  This cell is estimated to reach capacity in 2019. 
 
The landfill continues to be operated in accordance with permits issued and regulations 
promulgated by the Massachusetts Department of Environmental Protection (MassDEP) and the 
Town of Dartmouth Board of Health, including the requirements to conduct quarterly monitoring 
and bi-monthly landfill inspections.  The District conducted groundwater, surface water, leachate 
and soil gas monitoring in January, April, July and October 2018.  A third-party inspector 
meeting Massachusetts Solid Waste Regulations (310 CMR 19.00) requirements conducted bi-
monthly  inspections (February, April, June, August, October and December) and prepared 
“Third Party Inspection Reports” for “Operation and Maintenance” and “Waste Ban 
Compliance.” Copies of all quarterly monitoring reports and bi-monthly third-party inspection 
reports were submitted to the Dartmouth Board of Health. 
 
In 2018, the District oversaw design and construction of cell 6, a new 5.1-acre double-lined 
landfill cell contiguous to cells 1, 2 and 5.  Construction began in May 2018 and was 
substantially completed in December 2018.  The total cost of construction was $3.447 million.  
Cell 6 and future proposed cells are expected to last until at least 2027. 
 
The District leases land to CommonWealth New Bedford Energy, LLC (CNBE) to operate a 3.2 
megawatt power plant which combusts landfill gas (gas generated by the decomposition of waste 
in the landfill) to generate electricity.  The District operates a network of gas collection pipes in 
the landfill, which conveys landfill gas to the plant.  The District sells the gas to CNBE.  The 
District and CNBE also operate a hydrogen sulfide treatment system to reduce hydrogen sulfide 
in landfill gas, which can contribute to landfill odors. 
 
CommonWealth New Bedford Bioenergy (CNBB), a subsidiary of CNBE, operates a pilot 
anaerobic digestion project to digest organic waste and produce gas which is also combusted in 
the plant. The pilot project accepts source separated organic waste.  In 2018, the District 
evaluated plans to develop a full scale anaerobic digestion project at Crapo Hill landfill. 
 
In 2018, the District assisted Dartmouth in applying for and implementing a $40,000 Recycling 
IQ Kit Technical Assistance Grant to the Town of Dartmouth. The goal of the grant is to reduce 
contamination in the curbside recycling stream and “Improve the Quality” (IQ) of recyclables 
collected. 
 
The District sponsored two household hazardous waste collection days, two collection days for 
tires and batteries and helped to coordinate two paper shredding days. 
 
The District staff thanks the Dartmouth Department of Public Works for its assistance 
throughout the year. 
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ZONING BOARD OF APPEALS 
 
ZONING BOARD OF APPEALS 
2018 Annual Report 
Zoning Board of Appeals 
Appointed by the Select Board 
 
 
NAME     TITLE   TERM 
 
Halim Choubah    Chairman   5/31/2019 
Michael Medeiros, Esq.   Clerk    5/31/2020 
Robert Gardner, Jr.    Member   6/30/2021 
 
Dr. Rahim Aghai    Associate Member  5/31/2020 
Alvin Youman, Esq.    Associate Member  6/30/2021 
Dr. Ralph Pollack    Associate Member  11/13/2020 
 
Michelle Vieira    Zoning Staff Assistant/Principal Clerk 
Deborah Melino-Wender   Director of Development 
 
OVERVIEW 
 
The Zoning Board of Appeals is under the jurisdiction of Massachusetts General Laws Chapter 
40A, Section 14.  The Board consists of six members, three of which are Associate Members who 
are appointed by the Select Board of the Town of Dartmouth. 
 
In July, 2018 the Board began its review of The Preserve of Dartmouth, the proposed 40B project 
located on State Road.  The review is anticipated to continue through mid-2019. 
 
Any person aggrieved by the issuance of a building permit by the Director of Inspectional 
Services/Zoning Enforcement Officer may appeal to this office under the provisions of 
Massachusetts General Laws Chapter 40A. 
 
The Zoning Board of Appeals continues to work and communicate with various Town departments 
affiliated with the health, safety and planning of the Town of Dartmouth to ensure a cohesive 
approach in the protection of the Town’s environment while providing zoning relief when 
appropriate.   
 
The Zoning Board of Appeals heard petitions for Special Permits, Variances, Administrative 
Appeals and Amendments of prior Decisions. 
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         The following is the relief obtained by various Petitioners in the year 2018 
 Granted Denied Withdrawn Pending Total 
 
Use Variances 
 
 
 
 
  
 
 
 
 
Variances 
 
11 
 
1 
 
8 
 
3 
 
24 
 
 
Special Permit 
 
10 
 
 
 
 
 
 
 
10 
 
Variance 
Amendments 
 
2 
- -   
2 
Administrative 
Appeal 
 
- 
 
- 
 
1 
 
- 
 
1 
 
6-month Extension 
- - - - - 
Comprehensive 
Permit 
    
1 
 
 
TOTALS 
 
23 
 
1 
 
9 
 
4 
 
37 
 
Thank You Dartmouth Community Television for your continued coverage 
for our Town Residents. 
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HISTORICAL COMMISSION The Dartmouth Historical Commission (DHC) monthly meetings are open to the public. Meetings are the first Monday of every month at 6:30 p.m. in Room 308 at Town Hall.  The DHC is responsible for the preservation, protection and development of the town's historical or archaeological assets and for historic preservation planning for Dartmouth under Chapter 40, Section 8D of the Massachusetts General Laws and Section 3-13 of the Town's General By-Laws.  The DHC conducts research for places of historic value, cooperates with the state archaeologist in conducting such researches or other surveys, and coordinates the activities of unofficial bodies organized for similar purposes.  For the purpose of protecting and preserving such places, it may make such recommendations as it deems necessary to the Select Board and subject to the approval of the Select Board, to the Massachusetts Historical Commission, that any such place be certified as an historic or archaeological landmark.  The DHC is also responsible for public outreach, education and advocacy concerning Dartmouth's historic resources that are important to preserve.  Any information received by the DHC with respect to the location of sites and specimens, as defined in section 26B of Chapter 9, shall not be public record. 
           Members - Appointed by Select Board 
Name Terms Philip V. Baker 2020 Marcia Beardsley 2021 Jordan Berson 2020 Meribah Gifford 2019 Bob Harding 2019 Judith Lund 2020 Robert Smith 2019 Ashley Steen 2019 
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COMMUNITY PRESERVATION COMMITTEE 
 
 
Community Preservation Act 
 
The Town adopted the Community Preservation Act (“CPA”) in April, 2002, approving a 
1.5% surcharge property tax surcharge that is also matched with funds from the State 
Department of Revenue.  These funds can be spent in three areas: 1) Affordable Housing, 2) 
Historic Preservation, and 3) Open Space and Recreation.  By statute, at least 10% of the funds 
must be designated for each of these three areas. 
 
 The amount of funds collected is certified to the State on June 30th of each year.  In 
November, the State distributes matching funds from the Community Preservation Trust Fund to 
each municipality that has adopted the Community Preservation Act.  The municipalities will 
receive between 5% and 100% of a match, depending on the balance available in the Trust Fund.  
These funds are not part of the general fund at either the State or Town level.  They are held in 
segregated funds dedicated to projects or purposes under the Community Preservation Act.  In 
2018, the state matched 19.00% of the CPA surcharge revenue raised by the Town compared to 
17.20% the previous year.  Surcharge revenue for 2018 increased by approximately 4.3% over 
the previous year.  Available funds for projects in 2019 are projected to be approximately $1.7 
million, an increase of about $200,000 compared to the previous year. 
 
Dartmouth Community Preservation Committee 
 
The Dartmouth Community Preservation Committee’s mission is to enhance Dartmouth’s 
unique character and quality of life by facilitating efforts to preserve historic places and 
structures, retain and protect open spaces, increase lands available for recreation, and seek 
creative solutions that meet the affordable housing needs of our residents. 
 
The role of the CPC is to evaluate potential projects, make recommendations to Town 
Meeting about how CPA funds should be spent, and monitor projects to ensure their successful 
completion.  The CPC solicits project proposals from individuals,   organizations, and Town 
boards and committees.  Proposals are reviewed according to established selection criteria and 
the public is invited to comment on projects at public hearings held by the committee.  The final 
funding recommendations by the CPC are then presented to Town Meeting for approval.  The 
CPC then executes Grant Agreements for approved projects and monitors the progress of 
projects through regular reports submitted by grantees. 
 
The Community Preservation Committee (“CPC”) consists of nine members, five of 
which are legislatively mandated representatives of other Town committees and four are citizen-
at-large members appointed by the Select Board.  The Committee members include: Howard 
“Buddy” Baker-Smith (Chairperson and At-Large member),  Elaine Lancaster (Housing 
Authority Representative),  John Sousa (Planning Board Representative),  Joe Vieira (Board of 
Parks and Recreation Representative),  Ashley Steen (Dartmouth Historic Commission), Stuart 
MacGregor (At-Large member), and Kevin Shea (At-Large member). Kyle Ross (Conservation 
Committee Representative), and James Conlin (At-Large member).  The CPC receives 
competent and valuable administrative support from Susan Dorscheid who is funded through the 
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CPC administrative budget.  Attorney Anthony Savastano provides legal services to the 
Committee as needed in the proposal review process and for the development of warrant articles.  
Administrative expenses for fiscal year 2018, ending June 30, 2018, were $14,284 or 1.8% of 
annual CPA revenue. 
 
Projects Funded in 2018 
 
 The CPC sponsored two funding rounds in 2018.  The CPC recommended a total of five 
funding awards to the June and October Town Meetings, totaling $985,000 in CPA funds.  Town 
Meeting approved all five of the CPA funding recommendations.   
  
A. Recreation 
 
Scenic Bikeway Feasibility Study 
 
June Town Meeting awarded $40,000 to the Southcoast Bikeway Alliance for a regional 
feasibility study to evaluate the cost and feasibility of a greenway route linking Fall River, 
Westport, Dartmouth, and New Bedford.  The study will document existing conditions, provide 
concept sketches for routes and trail heads, identify issues related to design, permitting, and 
right-of-way needs, as well as provide a preliminary construction cost estimate. 
 
Apponagansett Gazebo Repair 
 
June Town Meeting approved $ 130,000 for structural and safety related repairs to the 
Gazebo that will extend the useful life of the structure.  Deteriorated steel trusses will be 
replaced and repairs will be made to the remaining steel truss system. A PVC ceiling will be 
installed to protect the truss system from exposure to weather.  A handicap ramp and sidewalk 
will be installed to meet Americans with Disabilities Act [“ADA”] requirements. Electrical 
wiring will be updated.  The railing between support columns will be replaced.  Stone veneer 
will be added to the column bases and structure base to match the pavilion that is under 
construction. 
 
High Hill Greenway Link 
 
October Town Meeting approved $400,000 to fund the acquisition of land at 53 High Hill Road 
for preservation as open space.  The CPA funds will be used to acquire 57.8 acres of land by the 
Conservation Commission that will be preserved as conservation land.  This parcel of land is in 
proximity with other properties that are preserved as open space and recreation.  The acquisition 
of the parcel will establish a contiguous corridor of open space of approximately 3.8 miles, 
connecting the Acushnet Cedar Swamp with the Southeastern Massachusetts Bioreserve. The 
goal is to develop a trail system on the property and there is the potential that this property would 
be a part of the Scenic Greenway for which CPA funds were previously approved to fund a 
feasibility study.  The Town of Dartmouth has applied for a state LAND grant to reimburse up to 
$232,000 or 58% of the acquisition cost.  If the LAND grant is approved, the CPA project funds 
will be decreased by that amount and returned to the CPA Open Space reserve account. 
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B. Housing 
 
Dartmouth Affordable Housing Trust 
 
The June Town Meeting approved $150,000 to fund a second round of the Housing 
Assistance Program which assists income eligible applicants to purchase homes that will be 
permanently restricted as affordable housing.  The Housing Assistance Program is approved by 
the state Department of Housing and Community Development as an affordable housing 
program.  Housing acquired with the financial assistance of this program will be restricted by a 
deed as affordable housing and add to the Town’s inventory of affordable housing units.  Income 
eligible applicants receive financial assistance to buy down the cost of purchasing a home that is 
within the maximum purchase price limits established by the State.  A deed rider is placed on the 
property to permanently restrict its resale value to ensure it remains as affordable housing.  The 
program financed the purchase of one home and is seeking additional funds to support the 
purchase of 1 to 2 additional properties.    
 
Mendes-Monteiro House 
 
The October Town Meeting approved $500,000 to fund the development of 8 units of 
affordable congregate housing for persons over the age of 55 who receive services from the 
Department of Mental Health The Mendes-Monteiro House will be developed by Partners in 
Housing and managed by the Dartmouth Housing Authority.  Support services to tenants will be 
provided by the Department of Mental Health.  The property will be located at 2 Anderson Way.  
The housing will be for persons age 55 and older and the CPA project grant agreement will 
include a preference for Dartmouth residents.  The total development cost is estimated to be 
$3,639,900 and the requested CPA funds represent 15% of the project cost.  The sources for the 
remaining funds include state and private grants and financing.  The Mendes-Monteiro House 
will include one 4 bedroom congregate unit and 4 one bedroom apartment units. 
 
Projects in Progress 
 
Including the five new awards in 2018, there are 16 awards currently in progress for 
eleven separate projects.  These awards represent 21% of the seventy-six CPA funding awards 
that have been approved since the inception of the CPA in Dartmouth.  
The following projects were in various stages of progress at the close of 2018. 
 
Historic Preservation 
1. Russell Garrison Historic Register Nomination 
2. Akin House Phase III 
3. Animal Pound 
 
Affordable Housing 
1. Housing Rehab Program and Housing Rehab Specialist services for 
Housing Rehab Loan Program [on-going] [6 awards] 
2. Affordable Housing Trust [on-going] 
3. Mendes-Monteiro House 
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Recreation/Open Space 
 
1. Maritime Center 
2. Dartmouth Regional Park and Trails Phase V 
3. Apponagansett Gazebo Repair 
4. Scenic Bikeway Study 
5. High Hill Greenway Link 
 
 
 
Community Investment 
 
As of December 31, 2018, more than $11.8 million in CPA funds have been invested 
through seventy-six separate project awards representing fifty separate projects.  This investment 
includes approximately $2.6 million for Historic Preservation, $2.0 million for Housing, and 
$7.2 million for Open Space, including agricultural preservation, recreation, and preservation of 
natural resources.  At the close of 2018, eighty-five percent of the awarded funds have been 
expended.  In addition to the direct investment of CPA funds, CPA funded projects leveraged 
another $19 million from other private and public sources.  To date, CPA funded projects 
represent an estimated $31 million investment in the Dartmouth community.  
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PUBLIC LIBRARIES 
 
Dartmouth Public Libraries 
Annual Town Report 
2018 
 
Library Board of Trustees 
     
Stanley Bielusiak, Chair     Term expires 2021 
Wendy Garf-Lipp, Vice Chair    Term expires 2020 
Tara George, Financial Secretary    Term expires 2019 
William Chandler, Recording Secretary   Term expires 2019 
Ilene Levine       Term expires 2021 
Suzanne McDonald      Term expires 2020 
 
Library Staff 
Full-Time Personnel 
Lynne Antunes                            Director of Libraries 
Paula Sitarz      Senior Librarian 
Sharani Robins     Information Services Librarian 
Brian Walsh      Information Services Librarian 
Christie Phillips     Children’s Librarian 
Sheri Torres      Circulation Supervisor 
Marijane Mello     Library Associate – Technical Services 
Deborah Collins     Library Technician 
Casey DeMello     Library Technician 
Robin Avila      Library Technician 
Juvenal Sousa      Head Custodian 
 
Part-Time Personnel 
Tom Allen      Library Technician 
Alma Cummings     Library Technician 
Mary DeMello     Library Technician 
Susan Hess      Library Technician 
Diane Lima-Ferreira     Library Technician 
Maral Pugh      Library Technician 
Jeanne Tatro      Library Technician 
Pam Tavares      Library Technician 
Larry Kitchen      Cleaner 
Emily Lisinski     Page 
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Beverly Marsh     Page 
Dalton Ripley      Page 
  
On-Call Personnel 
Marcia Beardsley     Library Substitute 
Beverly Marsh     Library Substitute 
Karen Moura      Library Substitute  
 
General Information 
 
Southworth Library     North Dartmouth Library   
732 Dartmouth Street     1383 Tucker Road 
Telephone 508-999-0726    Telephone 508-999-0728 
FAX  508-910-7100    FAX  508-999-0795   
 
Monday 9 – 8     Monday 9 – 5    
Tuesday 9 – 8      Tuesday 9 – 5    
Wednesday 9 – 8     Wednesday 1 – 8 
Thursday 9 – 8     Thursday 1 – 8 
Friday  9 – 5     Friday  closed 
Saturday 9 – 5     Saturday 9 – 5 
 
Statistics 
 
Annual Report Information Survey (ARIS) FY2018 Data - Circulation Statistics 
Material Adult 
Young 
Adult Children Total 
Books 70,720 7,873 55,467 134,060 
Print periodicals, newspapers, etc. 3,770 0 78 3,848 
Audios (compact discs, cassettes) 10,000 337 1,052 11,389 
Videos (DVDs, Blu-ray discs, VHS) 55,135 174 13,512 68,821 
E-books 12,516 746 849 14,111 
Downloadable audio (audiobooks, music) 4,969 316 352 5,637 
Downloadable video 41 9 15 65 
Materials in electronic format 19 0 3,782 3,801 
Miscellaneous (museum passes, hot spots) 1,552   7 1,559 
Usage of online resources 26,659     26,659 
TOTALS 185,381 9,455 75,114 269,950 
 
 
Number of physical items owned by the libraries   120,476 
Number of electronic books & audiobooks owned by the libraries 26,760     
Number of registered borrowers     15,306 
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Number of public Internet computers     19 
Number of library visits      157,770 
Number of reference transactions     53,006 
Number of children’s programs held (includes class visits)  452 
Total attendance at all children’s programs    8,546 
Number of adult and YA programs     50 
Total attendance at adult and YA programs    1,006 
 
Expenditures and Receipts 
 
Expenditures for Books, Periodicals, AV Materials and Electronic Resources 176,522 
Money Received from Library Fees and Photocopies    15,498 
Money Received from Passport Acceptance Agency Fees    25,930 
Money Received from State Aid to Libraries      50,150 
 
Trustees 
 
Trustees Stanly Bielusiak and Ilene Levine ran for reelection, and both won their seats. 
 
Personnel 
 
Library Page Tessa Belkin resigned in 2018, and Page Urszula Mikolaczak retired.  Part-time 
Library Technician Karen Moura resigned and was replaced by Diane Lima-Ferreira.  Full-time 
Library Technician Casey DeMello resigned in December and part-timer Tom Allen stepped into 
her full-time slot.  Casey had a long history with the libraries, beginning when she attended pre-
school story time at the North Dartmouth Library.  She became a Library Page while attending 
high school, and became a Library Technician while attending UMass Dartmouth.  Casey is 
moving to Texas and we all wish her well. 
 
 
Branch Library Project 
 
Library Building Committee: 
1. Suzanne McDonald, Building Committee Chair, Board of Library Trustees 
2. Lynne Antunes, Building Committee Secretary, Director of Libraries 
3. Stanley Bielusiak, Chair of Board of Library Trustees 
4. David Cressman, Town Administrator 
5. Bruce Brooks, Capital Improvement Committee 
6. Mary Ellen DeFrias, Community Representative 
7. Shawn McDonald, Select Board 
8. Mike Proulx, Finance Committee 
9. Heidi Brooks, Community Representative (replaced Troy Tufano in May 2016) 
10. Deborah Melino-Wender, Town Director of Development 
 
  
83 
 
A ground breaking ceremony was held on July 17, 2018 to begin the construction of a new 
branch library to serve the residents living in the northern part of town.  Speakers included Mary 
Ann Cluggish, from the Massachusetts Board of Library Commissioners, Select Board and 
Library Building Committee member Shawn McDonald, and Director of Libraries and Building 
Committee member Lynne Antunes.  The new branch is expected to open in July of 2019. 
 
Services/Programs 
 
Two new electronic resources were added to the libraries’ online offerings in December: 
 
 A to Z World Food offers more than 7,000 traditional recipes from 174 countries, along 
with thousands of ingredients, food culture, and reference articles, making it the largest food 
database of its kind. 
 
 Kanopy is an award-winning video streaming service providing access to more than 
30,000 independent and documentary films including titles of unique social and cultural value 
from The Criterion Collection, The Great Courses, Media Education Foundation, and thousands 
of independent filmmakers. 
 
Properties/Furnishings 
 
The automatic sliding door at the library’s back entrance broke down and had to be replaced in 
2018.  The new doors offer a wider entrance/exit as both doors swing open.  Patrons may open 
the doors manually, or open them by pushing the button on the post with the bright yellow cap at 
the end of the ramp.  When exiting the library, the button to open the doors is on the left wall by 
the doors. 
 
The tile floor in the back hall was removed and replaced with heavy-duty carpet squares. This 
change was made due to concerns about slippery, wet floors and eliminates the need to keep 
carpet runners in place year round.  It also provides a more attractive entryway. 
 
 
Friends of the Dartmouth Libraries 
 
The Friends Board meets on the first Tuesday of the month at 9:30 in the lower level meeting 
room at Southworth Library.  The Friends have been providing financial and programming 
support to the library for decades.  In 2018, the Friends: 
 
• funded the museum and park passes which provide discounts to library patrons   
• renewed the movie licenses which give Southworth Library the right to schedule public 
performances of popular movies 
• provided “Hospitality Funds” which allow the library to serve refreshments at programs 
• provided continued support for the Patrons Select collection of popular titles   
• held their bi-annual book sales in April and October 
• obtained a grant to supplement their contributions to library programming 
• sponsored the Molly Little 28th Annual Winter Art Film Series in January and February 
• sponsored a Staff Appreciation Luncheon for library staff in February 
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• sponsored a program featuring Maureen Boyle, author of Shallow Graves: The Hunt for 
the New Bedford Highway Serial Killer on February 3 
• sponsored an Irish folk music program featuring Dublin-born musician Tom O’Carrol on 
March 7 
• sponsored a bus trip to the Museum of Fine Arts, Boston on May 1 
• sponsored an art class with local artist Jane Bregoli on May 15 
• sponsored several classes in First Aid Basics on May 31 and June 2 
• funded the 2018 summer reading programs for all ages 
• funded the 2018 summer children’s craft programs, activities and performers 
• funded the 2018 Pizza and a Movie summer program for adults 
• sponsored an early literacy program called Raising Readers: Never too Early to Plant the 
Seeds!, presented by Dr. Laura Bailet on October 3 
• sponsored a program featuring Mai Donohue, author of Crossing the Bamboo Bridge: 
Memoirs of a Bad Luck Girl on November 8 
• sponsored a program featuring Anna Whitcomb who spoke about her experience in 
publishing her mother’s memoir, RiverRock: A New England Family Saga. 
 
The Friends accomplished all of the above using funds raised through membership dues and 
book sales.  Membership forms are available at the libraries. 
 
The Dartmouth Library Foundation 
 
The Dartmouth Library Foundation is a 501(c)(3) organization which was created to serve as the 
major fund-raising organization for large library projects. The Foundation is currently in need of 
more members to participate in carrying out their mission.  If you are interested in joining the 
Library Foundation to help with fund-raising for the library, please contact Director of Libraries 
Lynne Antunes at Southworth Library. 
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SCHOOL DEPARTMENT 
 
THE SCHOOL DIRECTORY 
SCHOOL COMMITTEE 
   Term 
Members                                                                       Expires 
Mr. John Nunes    2019 
Mr. Christopher Oliver    2019 
Dr. Carol Karafotis    2020 
Mrs. Kathleen Amaral    2020   
Dr. Shannon Jenkins    2021 
      
ORGANIZATION OF COMMITTEE 
Chairperson...................................... Mr. John Nunes 
   Secretary……………………………Dr. Bonny L. Gifford 
 
Regular meetings of the School Committee are usually held twice each month 
on Mondays or Tuesdays throughout the school year.  (They are held once monthly during the 
summer months.)  The meetings are usually held at 6:30 p.m. in the Community Room at the 
James M. Quinn Elementary School, 529 Hawthorn Street, Dartmouth, MA. 
 
 
SUPERINTENDENT OF SCHOOLS 
Dr. Bonny L. Gifford 
 
ASSISTANT SUPERINTENDENT OF SCHOOLS 
Michelle Roy 
 
ASSISTANT SUPERINTENDENT OF FINANCE AND OPERATIONS 
James A. Kiely 
 
 
Office Telephone 508-997-3391 
 
 
Office Hours 8:00 a.m. - 4:00 p.m. 
Monday through Friday 
Year-Round 
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 FINANCIAL STATEMENTS  
 FISCAL YEAR 2018  
 July 1, 2017 through June 30, 2018  
     
     
 School Appropriation    $   41,915,606.00    
 FY17 Certified Funds    $        247,758.56    
     
 Total Dollars Available      $       42,163,364.56  
     
 Expenditures:      
 School Appropriation    $   41,777,680.68    
 FY17 Certified Funds    $        221,636.97    
 Total Expended 6/30/18      $       41,999,317.65  
     
 Balance 6/30/18            $            164,046.91  
     
 Less Certified Funds      $            153,079.16  
     
 Returned to Town 6/30/18      $              10,967.75  
     
     
 STATE AID  
 FISCAL YEAR 2018  
     
Including unexpended funds and other reimbursements which were remitted to the Town and 
in effect, reduced the Town’s share of the cost of education: 
   
     
 State Aid:      
 General - Chapter 70    $     9,732,331.00    
 Pupil Trans. Ch. 71,71A,71B & 74    $                        -      
 Total State Aid      $         9,732,331.00  
 Unexpended Approp. Remitted to Town     $                           -    
 Grand Total:      $         9,732,331.00  
 FY18 Cost of Education      $       41,999,317.65  
     
 Town's Cost of Education      $       32,266,986.65  
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 TOWN AGENCY ACCOUNTS  
       
 Student Book Agency Account - Middle School    
 Balance 7/1/17    $            9,596.47    
 Receipts through 6/30/18    $                 76.21    
 Total Available      $                9,672.68  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $                9,672.68  
     
 Student Book Agency Account - High School    
 Balance 7/1/17    $            7,381.52    
 Receipts through 6/30/18    $            2,261.50    
 Total Available      $                9,643.02  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $                9,643.02  
     
 Student Book Agency Account - DeMello School    
 Balance 7/1/017    $                 57.34    
 Receipts through 6/30/18    $                        -      
 Total Available      $                     57.34  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $                     57.34  
     
 Insurance Recovery      
 Balance 7/1/17    $                        -      
 Receipts through 6/30/18    $          11,490.00    
 Total Available      $              11,490.00  
 Expenditures through 6/30/18      $              11,490.00  
 Balance 6/30/18      $                           -    
     
 Resident Tuition      
 Balance 7/1/17    $          25,906.00    
 Receipts through 6/30/18    $                        -      
 Total Available      $              25,906.00  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $              25,906.00  
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 Restitution Middle School      
 Balance 7/1/17    $            1,517.38    
 Receipts through 6/30/18    $                        -      
 Total Available      $                1,517.38  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $                1,517.38  
     
 Restitution High School      
 Balance 7/1/17    $            2,908.17    
 Receipts through 6/30/18    $                        -      
 Total Available    $            2,908.17    $                2,908.17  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $                2,908.17  
     
     
 FEDERAL GRANTS  
 FISCAL YEAR 2017  
     
 Inclusive Pre-School  - FY18      
 Balance 7/1/17    $                        -      
 Receipts through 6/30/18    $          30,000.00    
 Total Available      $              30,000.00  
 Expenditures through 6/30/18      $              30,000.00  
 Balance 6/30/18      $                           -    
     
 Sped 94-142Allocation  FY17 (240-097664-2017-0072)    
 Receipts through 6/30/18      $            979,021.00  
 Expenditures through 6/30/18      $            979,021.00  
 Balance 6/30/18      $                           -    
     
 Sped 94-142Allocation - FY18 (240-146527-2018-0072-2)      
 Receipts through 6/30/18      $            925,298.00  
 Expenditures through 6/30/18      $            946,388.28  
 Balance 6/30/18      $           (21,090.28) 
     
 Sped Early Childhood  (262-15)  FY17     
 Receipts through 6/30/18      $                3,577.80  
 Expenditures through 6/30/18      $                3,577.80  
 Balance 6/30/18      $                           -    
     
 Sped Early Childhood  (262-15)  FY18     
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 Receipts through 6/30/18      $              16,509.00  
 Expenditures through 6/30/18      $              16,509.00  
 Balance 6/30/18      $                           -    
     
 Sped Program Improvement (274-053-7-0072-R) FY17    
 Receipts through 6/30/18      $              30,727.00  
 Expenditures through 6/30/18      $              30,727.00  
 Balance 6/30/18      $                           -    
     
 Teacher Quality (140-094135-2017-0072) FY17    
 Receipts through 6/30/18      $              82,424.00  
 Expenditures through 6/30/18      $              82,519.00  
 Balance 6/30/18      $                  (95.00) 
     
 Teacher Quality (140-145662-2018-0072-2018-0072) FY18    
 Receipts through 6/30/18      $              68,073.00  
 Expenditures through 6/30/118      $              81,213.94  
 Balance 6/30/18      $           (13,140.94) 
     
 Title 1 (305-094132-2017-0072-FY17)     
 Receipts through 6/30/18      $            405,573.00  
 Expenditures through 6/30/18      $            433,933.00  
 Balance 6/30/18      $           (28,360.00) 
     
 Title 1 (305-140384-2018-0072-FY18)     
 Receipts through 6/30/18      $            343,218.00  
 Expenditures through 6/30/18      $            381,935.00  
 Balance 6/30/18      $           (38,717.00) 
     
 Title 111 - LEP Support (180-137341-2017-0072)  FY17    
 Receipts through 6/30/18      $              10,693.00  
 Expenditures through 6/30/18      $              15,935.06  
 Balance 6/30/18      $             (5,242.06) 
     
 Title IV - (309-145668-2018-0072-1) 
FY18     
 Receipts through 6/30/18      $              11,112.00  
 Expenditures through 6/30/18      $              11,112.00  
 Balance 6/30/18      $                           -    
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 MA Skill Capital Grant      
 Receipts through 6/30/18      $            499,102.82  
 Expenditures through 6/30/18      $            499,102.82  
 Balance 6/30/18      $                           -    
     
 DESE-Puerto Rico Relief      
 Receipts through 6/30/18      $                5,443.00  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $                5,443.00  
     
 Emergency Impact Aid for Displaced Students - #312    
 Receipts through 6/30/18      $               3,560.00  
 Expenditures through 6/30/18      $               3,560.00  
 Balance 6/30/18      $                           -    
     
     
 TRUST FUNDS  
 FISCAL YEAR 2018  
     
 Potter Fund     
 "To be used to promote music in the Dartmouth Public Schools”    
 At the discretion of the School Committee     
     
 Principal    $          10,000.00    
     
 Interest Balance    $          12,794.11    
 Interest Income through 6/30/18    $            (191.49)   
 Total Available      $              12,602.62  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $              12,602.62  
     
 Crapo Fund      
 "To be used for the benefit of public schools and children attending public schools"  
 At the discretion of the Board of Selectmen     
     
 Principal    $            2,000.00    
     
 Interest Balance    $            8,650.96    
 Interest Income through 6/30/18    $              (89.47)   
 Total Available      $                8,561.49  
 Expenditures through 6/30/18      $                           -    
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 Balance 6/30/18      $                8,561.49  
     
 Dartmouth Scholarship Trust Fund      
 To be used for student scholarship awards and for faculty performance awards -  
 Under the administration of the Superintendent of Schools - as prescribed in the  
 Trust documentation         
     
 Principal    $        111,500.00    
     
 Interest Balance    $            6,302.23    
 Interest Income through 6/30/18    $         (1,127.11)   
 Total Available       $                5,175.12  
 Expenditures through 6/30/18      $                5,000.00  
 Balance 6/30/18      $                   175.12  
     
 Dartmouth Enrichment Fund      
     
 Principal    $        119,000.00    
        
 Interest Balance    $          64,204.10    
 Interest Income through 6/30/18    $            (539.41)   
 Total Available 6/30/18      $              63,664.69  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $              63,664.69  
        
     
 REVOLVING ACCOUNTS  
 FISCAL YEAR 2018  
     
 School Department Gift Account      
 Balance 7/1/17    $          53,876.64    
 Receipts through 6/30/18    $          59,946.71    
 Total Available 6/30/18      $            113,823.35  
 Expenditures through 6/30/18      $              53,309.64  
 Balance 6/30/18      $              60,513.71  
     
 School Department-After School Program-DMS    
 Balance 7/1/17    $          23,794.73    
 Receipts through 6/30/18    $          17,245.00    
 Total Available 6/30/18    $          41,039.73    $              41,039.73  
 Expenditures through 6/30/18      $                   413.68  
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 Balance 6/30/18      $              40,626.05  
     
 High School Activity User Fees      
 Balance 7/1/17    $          10,507.00    
 Receipts through 6/30/18    $            4,250.00    
 Total Available 6/30/18      $              14,757.00  
 Expenditures through 6/30/18      $                5,071.00  
 Balance 6/30/18      $                9,686.00  
     
 High School Athletic Account      
 Balance 7/1/017    $        110,239.42    
 Receipts through 6/30/18    $          77,395.27    
 Total Available 6/30/18      $            187,634.69  
 Expenditures through 6/30/18      $            148,684.73  
 Balance 6/30/18      $              38,949.96  
     
 High School Stadium Concession 
Account     
 Balance 7/1/17    $          12,117.67    
 Receipts through 6/30/18    $            6,757.82    
 Total Available 6/30/18      $              18,875.49  
 Expenditures through 6/30/18      $              10,786.73  
 Balance 6/30/18      $                8,088.76  
     
 High School Music Fees      
 Balance 7/1/017    $          10,207.50    
 Receipts through 6/30/18    $            9,900.00    
 Total Available 6/30/18      $              20,107.50  
 Expenditures through 6/30/18      $              18,660.00  
 Balance 6/30/18      $                1,447.50  
     
 High School Transportation Fees      
 Balance 7/1/17    $            4,054.28    
 Receipts through 6/30/18    $                        -      
 Total Available 6/30/18      $                4,054.28  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $                4,054.28  
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 Sped - Circuit Breaker      
 Balance 7/1/17    $        668,128.50    
 Receipts through 6/30/18    $        502,695.00    
 Total Available      $         1,170,823.50  
 Expenditures through 6/30/18      $            673,055.54  
 Balance 6/30/18      $            497,767.96  
     
 Student Enrichment Revolving Fund     
 Balance 7/1/17    $          51,995.83    
 Receipts through 6/30/18    $          35,408.83    
 Total Available 6/30/18      $              87,404.66  
 Expenditures through 6/30/18      $              51,496.95  
 Balance 6/30/18      $              35,907.71  
     
 Cushman Pre-School Program      
 Balance 7/1/017    $          54,914.85    
 Receipts through 6/30/18    $        232,692.50    
 Total Available 6/30/18      $            287,607.35  
 Expenditures through 6/30/18      $              84,752.50  
 Balance 6/30/18      $            202,854.85  
     
 High School Athletic Fund      
 Balance 7/1/17    $          52,272.15    
 Receipts through 6/30/18    $                        -      
 Total Available 6/30/18      $              52,272.15  
 Expenditures through 6/30/18      $              52,272.15  
 Balance 6/30/18      $                           -    
     
 School Transportation - Homeless      
 Balance 7/1/17    $            9,842.35    
 Receipts through 6/30/18    $          65,006.00    
 Total Available 6/30/18      $              74,848.35  
 Expenditures through 6/30/18      $              60,000.00  
 Balance 6/30/18      $              14,848.35  
     
 Town Tax Gift Account      
 Balance 7/1/17    $            5,181.55    
 Receipts through 6/30/18    $               326.50    
 Total Available 6/30/18      $                5,508.05  
 Expenditures through 6/30/18      $                           -    
 Balance 6/30/18      $                5,508.05  
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 School Choice Tuition       
 Balance 7/1/17    $        150,000.00    
 Receipts through 6/30/18    $        307,817.00    
 Total Available 6/30/18      $            457,817.00  
 Expenditures through 6/30/18      $              23,738.54  
 Balance 6/30/18      $            434,078.46  
     
 Transportation -Homeless 
Students      
 Balance 7/1/17    $            9,842.35    
 Receipts through 6/30/18    $            5,000.00    
 Total Available 6/30/18      $              74,842.35  
 Expenditures through 6/30/18      $              60,000.00  
 Balance 6/30/18      $              14,842.35  
     
 School Cafeteria Revolving Account     
 Balance 7/1/17    $        130,237.13    
 Receipts through 6/30/18    $     1,160,770.00    
 Total Available 6/30/18      $         1,291,007.13  
 Expenditures through 6/30/18      $         1,082,377.00  
 Balance 6/30/18      $            208,630.13  
 
 
 
Dartmouth Public Schools 
2018 Annual Report 
 
 
Bonny L. Gifford, Ed. D., Superintendent 
 
 
The Dartmouth Public School District continues to celebrate its many achievements. Because of 
the dedication of talented staff and students as well as a supportive community, we are able to 
build programs and create positive learning environments that promote success for all.  
Each year, the district leadership team participates in an administrative retreat. This summer, as in 
the past, time was spent reviewing our accomplishments, adjusting the Strategic Plan and refining 
plans to guide the year’s work relative to Teaching and Learning, Access and Equity and 
Community Engagement. School Improvement Plans have been aligned with the district plan, 
ensuring a comprehensive systemic approach to district improvement efforts that include several 
new initiatives such as the opening of the Innovation Lab, professional development with the 
Highlander Institute and the development of a brain based therapeutic classroom to support 
elementary students as well as the continuation of several successful efforts such as participation 
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in School Choice, focus on social emotional learning, curriculum mapping and strengthening 
STEM experiences at all levels.  
Our commitment to ensuring students graduate college and career ready ensured our continued 
partnership with Highlander Institute to bolster our work around personalized and blended learning 
at the high and middle schools. This work continues to result in classroom environments that are 
more creative, inquiry based and student centered.  
With the creation of high-tech pathways at the high school, learners are now able to focus on a 
clearly articulated course of studies in various areas such as Computer Science, Biotechnology and 
Engineering. 
We are pleased with our accomplishments to date and excited about what the future holds for our 
students. On behalf of the entire district, I would like to offer my thanks to all who contribute to 
ensuring the continued success of our schools. I am confident that the work that is in motion will 
continue to strengthen the Dartmouth Public School System, providing essential support to move 
us from “good to great to exemplary” and ensure our district remains a Beacon of Educational 
Excellence. 
 
Curriculum, Instruction & Student Achievement 
Michelle Roy, Assistant Superintendent 
Tracy Oliveira, Director of Teaching and Learning 
 
 
 
 
 
 
 
 
 
 
 
 
 
Dartmouth Public Schools’ Annual Report of Teaching and Learning reflects on the significant 
accomplishments of the past year and the history and growth of our organization over the years.  
The Office of Teaching & Learning is responsible for envisioning, planning, and directing the 
implementation of curriculum and instruction, assessment, and professional learning.  The major 
objectives of the Office of Teaching and Learning include: 
 
• Aligning Dartmouth Public Schools’ curriculum to the 2017 Massachusetts Curriculum 
Frameworks for Mathematics and English Language Arts, 2016  Digital Literacy and 
Computer Science Frameworks, the 2018 History and Social Science Frameworks, the 
2016 Science and Technology Engineering Frameworks 
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• Ensuring that skills, concepts and topics align from one grade to the next eliminating any 
gaps and reducing redundancies 
• Managing Rubicon/Atlas, Dartmouth Public Schools online curriculum management 
platform, with unit designs, lesson plans, instructional materials, and assessments 
• Ensuring each teacher is equipped with core and specialized materials and resources  so all 
students can access the curriculum content 
• Organizing and delivering professional learning for teachers and support staff 
• Enhancing teachers’ expertise by providing multiple opportunities for teacher 
collaboration across schools through professional and curriculum development work 
• Guiding and supporting teachers, instructional coaches and administrators in the 
implementation of research-based instructional practices 
• Collaborating with Special Educators and teachers of English Language Learners to ensure 
maximum accessibility for students 
• Reviewing data sources for evidence of student growth and making appropriate 
adjustments 
• Developing and maintaining Dartmouth Public Schools Title I Program 
• Organizing the teacher induction and mentoring program to provide comprehensive 
supports to support, prepare and retain effective educators  
  
The Office of Teaching and Learning actively cultivates a culture of equity and excellence by 
creating and sustaining curriculum and instructional practices that lead to high quality learning and 
growth for each and every student. Along with curriculum, the Office of Teaching and Learning 
emphasizes the importance of Social Emotional Learning while emphasizing the district theme of 
Kindness Matters. 
 
A continuing effort is supporting shifts in classroom instruction to a Blended and Personalized 
Learning model.  The end goal of creating pathways of learning is to arrive at required outcomes 
in a way that is relevant to each learner which is being supported by Highlander Institute, 
Instructional Coaches and administration.  We now frame this thinking with a future focused 
mindset. Staff is supported in designing and enhancing opportunities for students to collaborate, 
think critically and creatively and communicate.  Together, we are shifting classroom instruction 
to be buzzing with a variety of engaging tasks. Our technology goals enhance student learning by 
providing opportunities for the teacher to facilitate and guide student learning, build relationships 
and be an active collaborator in the classroom. 
 
This year was our first Pre-K to 12th grade Back to School Staff Professional Development Day.  
Our Back to School PD Day agenda was reinforced by our future focused thinking and aligned to 
the action steps in our District's Strategic Improvement Plan. The entire day focused on innovative 
practices to meet the needs of students in order to succeed in our changing world. Teachers could 
choose from a variety of sessions that were designed to unpack and explore ways to enhance 
opportunities for students to collaborate, think critically and creatively and communicate into our 
daily lessons. The day included breakfast and a time for networking along with a Food Trucks 
Festival for lunch.  
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Dr. Bill Daggett, Founder of the International Center for 
Leadership in education, delivered our opening keynote 
session. Dr. Daggett was a teacher, local administrator, and a 
director with the New York State Education Department. He 
has a special commitment to individuals with disabilities; he 
is the creator of the Rigor/Relevance Framework which has 
recently become the cornerstone of much of the nation’s 
school reform efforts. He is also the author of numerous 
books about learning and education, textbooks, research 
reports, and journal articles. 
 
As a follow-up to our August PD day, Dartmouth Public Schools was accepted into the Innovation 
and Transformational Leadership Network.  This network is supported by the Association of 
School Superintendents (AASA) and the Successful Practices Network (SPN.)  Fifteen teams from 
across the country have been selected.  This network will work throughout the year to study best 
practices and apply principles of innovation to their district-wide planning and work. Dr. Bill 
Daggett and Ray McNulty are facilitating the network and will be working with Dartmouth Public 
Schools in face to face sessions. Members of the Dartmouth Public Schools Team include: 
 
• Dr. Bonny Gifford, Superintendent  
• Michelle Roy, Assistant Superintendent  
• Tracy Oliveira, Director of Teaching and Learning 
• Carl Robidoux, Associate Principal Dartmouth Middle School 
• Elizabeth Correia, Assistant Principal Demello School 
• Trisha Leary, Instructional Technology Specialist Quinn School 
• Kristen Martinho, Grade 1 teacher Potter School 
 
Participation in this network strengthens the movement we have made over the last two years 
towards supporting students in gaining skills to be successful in an ever changing world.  DPS has 
laid a solid foundation supporting instructional practices that empower students. The Innovation 
and Transformational Network is another resource to continue and build upon our movement 
towards personalized blended learning and project based lessons/units.  
 
Dartmouth Public Schools Vision Statement for the Innovation and Transformational Leadership 
Network is as follows: Using personalized and blended learning, we will create a rigorous, 
relevant, and risk rewarding culture that fosters ingenuity and curiosity, inspires collaboration 
and exploration beyond borders, and consequently develops employable, responsible citizens, who 
live interesting lives. 
 
Compass Points to give direction and guidance to our work include: 
 
• Students should be doing the doing 
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• The learning environment promotes confidence, efficacy and self-awareness 
• Expand mindsets through ongoing and embedded support and guidance  
• Student outcomes will be measured in a progressive and equitable manner 
 
The District Strategic Plan consists of three Strategic Objectives: Teaching and Learning, 
Community Engagement, and Access and Equity. The Teaching and Learning Objective is as 
follows: Develop and sustain a vertically and horizontally aligned curriculum, instruction, and 
assessment system to support growth of all learners.  Central office staff completed the Strategic 
Progress Monitoring Plan which outlines the progress and results that have been seen. Using this 
information, next steps and adjustments were developed and documented.  Our future focused 
thinking continues to be centered on our Strategic Initiatives: 
 
• Strategic Initiative 1: Build internal capacity to design calendar maps and units of study 
that address academic gaps, redundancies, and misalignments for purposes of improving 
the overall coherence of the district’s curriculum and, by extension, its effectiveness. 
• Strategic Initiative 2: Create a system of assessment and learning to evaluate student 
growth, provide targeted interventions and promote adjustment of instructional practices 
to foster improved student achievement. 
• Strategic Initiative 3: Enhance and expand the K - 12 STEM programs, enrichment 
activities, and develop related curricula. 
• Strategic Initiative 4: Enhance the K-12 mathematics programs to ensure vertical 
alignment, focusing on mathematical practices to provide pathways to Calculus. 
• Strategic Initiative 5: Using personalized and blended learning, we will create a rigorous, 
relevant, and risk rewarding culture that fosters ingenuity and curiosity, inspires 
collaboration and exploration beyond borders, and consequently develops employable, 
responsible citizens, who live interesting lives. 
 
Along with our Back to School PD day, Dartmouth Public Schools has continually provided 
opportunities for our faculty and staff to further their own content and pedagogical knowledge. 
Once again, the District’s professional development plan was created using the results of a staff 
survey and a review of student data related to proficiency on grade level standards. Continuing our 
efforts of strengthening our collaborative environment, the professional development calendar was 
designed to give teachers at all levels time to collaborate.   This time is centered around building 
vertical and horizontal alignment of resources and best practice through which teachers work to 
ensure consistency with respect to content and common language. Professional development 
opportunities were provided to our staff to address the educational/curriculum, as well as the 
social/emotional and safety needs of our learners. Staff participated in various professional 
development opportunities that included, but were not limited to, curriculum development, 
common assessments, instructional technology usage, Special Education, Crisis Prevention and 
Intervention (CPI) and ALICE Training,  
 
A continued major focus of this year at Dartmouth Public Schools is our continued efforts in 
increasing STEM (Science, Technology, Engineering and Mathematics.) At Dartmouth High, an 
innovation lab was created by transforming a conference room into a place for staff and students 
to create and explore.  An Antomage Table, Z space computers, 3D printers, Laser Cutters along 
with non tech tools are available to stakeholders to learn, test, build and grow ideas.  In order to 
provide multiple entry points into learning Calculus, a new Grade 8-12 math pathway was 
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established.  Instructional Technology Specialists continue to work with teachers to embed Digital 
Literacy Standard into our curriculum.  Our third annual Innovation Night was held in May coupled 
with our Art Show.  Hundreds of students and parents came out to see the technology skills and 
our students’ accomplishments.  Our robotics team amazed all with their remote control vehicle.  
The computer science students along with our littlest learners displayed 
their programming skills.  
 
During the Title I program review process for the 2017-2018 school 
year, the Office of Teaching and Learning and administration at 
Potter and Quinn Schools applied to DESE to convert their current 
Targeted Assistance model to a Schoolwide Program. A 
justification was made that a schoolwide approach would be more 
beneficial than a targeted assistance approach in meeting the 
educational needs of all students, particularly those students 
farthest from meeting the state’s challenging academic standards.  
Starting in September 2018, Potter and Quinn School will now 
operate under a school wide model. A schoolwide program is a 
comprehensive reform strategy designed to upgrade the entire educational program in a Title I 
school. The primary goal is to ensure that all students, particularly those who are low-achieving, 
demonstrate proficient and advanced levels of achievement on State academic achievement 
standards.  A Schoolwide Program maximizes the impact of Title I, Part A. Adopting this strategy 
should result in an ongoing, comprehensive plan for school improvement that is owned by the 
entire school community and tailored to its unique needs.  Title I Math Coaches and Specialists 
will continue to work with teachers and students to increase student achievement of the lowest 
preforming students.  Students will receive services as in the past however, with a schoolwide 
approach the groups can be more fluid.  Also, the whole school will be invited to attend Title I 
Math Night to increase involvement of parents/guardians as active partners in their children’s 
education.  
 
In order to enhance collaboration between our schools and the community many resources are now 
available on our Teaching and Learning web page.  Information and links have been posted on the 
Massachusetts Curriculum Frameworks, The District Curriculum Accommodation Plan (DCAP), 
Summer Reading, Standard Based Report Cards, and Family Guides to the Standards.  Bi-weekly 
district newsletters are sent to staff and posted on our website. We continue to use social media to 
publicize all the great things happening in our schools along with notices of school events.  
Dartmouth Community Television (DCTV) films and broadcast a DPS monthly update in which 
one segment focuses on teaching and learning from the district level.  
 
This year Dartmouth’s Summer School continues enhanced enrichment opportunities for our 
students.   Dartmouth continues to host Camp Invention for a one 
week session. In 2018, 120 campers creativity, innovation, and 
problem-solving skills were challenged and developed in fun and 
exciting ways. Students rotated through mini camps and designed and 
wired smart homes, created smart cars with Optibots, and became pet 
doctors in PetVet. Our traditional programs also ran; Academic 
Summer School for grades 1-8, Special Education Extended Year 
Program, a Peer Leadership Program and Credit Recovery for Grades 
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9-12.  Through a partnership with the YMCA, students could supplement the half-day summer 
school session for a full day of activities.    
 
To advance our commitment to building teacher expertise and aligning 
our curriculum to Massachusetts Frameworks, DPS continues to utilize 
literacy and math instructional coaches. Instructional coaches provided 
on-going, high quality professional development at the school and 
district level. Elementary Literacy coaches delivered embedded 
professional development in the Reading and Writing Workshop. 
Elementary Math coaches worked with teachers on effective use of math 
tools to develop number sense and looked at effective strategies to teach 
fractions. At the middle school level coaches focused on the quality and 
stamina of student writing and math reasoning while high school coaches 
focused on blended learning and common benchmark assessment. All 
coaches were an integral part of their school’s weekly Professional 
Learning Community meetings. In addition to professional development, instructional coaches 
also worked with individual teachers. Coaches worked one-on-one and in small groups with 
teachers, providing guidance, training, and other resources as needed. 
 
Together, they focused on practical strategies for engaging students and improving student 
learning. This job-embedded professional development was tailored to meet teachers’ individual 
needs therefore increasing student growth. Most important, instructional coaches act as liaisons 
between schools and the Office of Teaching and Learning keeping all levels aligned and improving 
the overall coherence of the district’s curriculum. 
 
This summer teachers attended our Professional Development Summer Workshop Institute.  The 
goals of the Summer Institute were to bring high quality professional development to all teachers 
in the district and enhance student achievement through supporting highly effective teachers and 
well aligned curriculum. Sessions were offered for teachers to choose the professional 
development that met their individual needs. All sessions were aligned to our future forward 
thinking and the District and School Teaching and Learning Strategic Objectives.  The Institute 
focused on expanding our current initiatives and diving deeper into our current work. Teachers 
PreK-12 participated in a Curriculum Summit where they planned and refined curriculum units 
while devising a Scope and Sequence for courses. Other topics included: Technology, Readers and 
Writers Workshop, and Fractions.  
 
New teachers to Dartmouth Public Schools participate in Project TIME (Teacher Induction and 
Mentoring Experience.)  During the summer, they meet for a multi-day program customized to 
enhance their understanding of Dartmouth’s learning expectations and resources. During the 
school year the group meets once a month to discuss a variety of issues including culture, 
curriculum, teaching and learning. Veteran teachers assume the role of mentors for newer teachers, 
forming professional relationships that benefit both new and veteran teachers.  
Dartmouth Public School teachers take pride in their ability to celebrate students’ strengths, which 
keeps students engaged and motivated. Teachers also take the time to identify the individual 
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academic needs of students and provide support as needed.  Collaboration between the teaching 
staff, administration and families will continue to enhance the growth of our students. The Office 
of Teaching and Learning is committed to creating an educational environment with structures to 
support collaboration, personalized learning and innovative instruction for the purpose of 
supporting students to grow and become knowledgeable, problem solving, productive citizens. 
 
Dartmouth - 2018 Accountability and Assistance Data 
 
Student Achievement: All data for the district is obtainable from the Department of Elementary 
and Secondary Education (DESE) website www.doe.mass.edu (under School/District Profiles). 
 
Massachusetts' Framework for District Accountability and Assistance classifies schools and 
districts into four broad categories (meeting targets, partially meeting targets, requiring 
focused/targeted support, or requiring broad/comprehensive support).  For 2018, the Dartmouth 
Public School District was classified as having met 75% of its targets. Dartmouth exceeded the 
benchmark by meeting eighty percent of its targets.  This indicates it met eighty percent of its 
targets for achievement, growth, high school completion, progress towards English language 
proficiency, chronic absenteeism and advanced coursework for the aggregate and/or low 
performing students.  
 
 
 
 
Dartmouth – Next-Generation MCAS 2018 
(Percent of Students at Each Performance Level) 
 
Grade and 
Subject 
ME/EE EE ME PM NM 
AVG 
SS 
Avg. 
SGP 
DIST % DIST
% 
DIST
% 
DIST
% 
DIST
% 
GRADE 3 ELA 46 3 43 50 4 499.3 N/A 
GRADE 3 Math 43 4 39 51 6 498.8 N/A 
GRADE 4 ELA 55 10 45 40 4 502.6 49.3 
GRADE 4 Math 44 5 38 48 9 497.2 48 
GRADE 5 ELA 56 7 48 40 5 503.4 55.6 
GRADE 5 Math 50 4 46 44 6 500.8 57.8 
GRADE 6 ELA 63 15 48 30 7 507.1 64.3 
GRADE 6 Math 54 5 48 41 5 502.1 59.1 
GRADE 7 ELA 59 9 51 32 8 503.6 59.9 
GRADE 7 Math 57 5 52 36 7 502.4 57.7 
GRADE 8 ELA 62 9 53 32 6 503.4 60.3 
GRADE 8 Math 54 4 50 41 5 500.5 51.1 
GRADES 3-8 ELA 57 9 48 37 6 503.4 58.3 
GRADES 3-8 
MATH 51 5 46 43 6 500.4 54.9 
 
 
  
102 
 
 
Dartmouth – Legacy MCAS 2018 
(Percent of Students at Each Performance Level) 
Grade and 
Subject 
Advanced Proficient Needs Improvement 
Warning/ 
Failing Included CPI SGP Included in SGP District State District State District State District State 
GRADE 05 - 
STE 17 18 33 30 43 39 8 13 298  79.7 n/a n/a 
GRADE 08 - 
STE 4 4 38 31 46 44 12 21 341  73.7 n/a n/a 
GRADE 10 - 
ELA 56 51 40 40 3 6 1 3 272  98.8 40.1 234 
GRADE 10 - 
MATH 55 51 31 27 10 14 4 8 268  94.9 42.8 230 
GRADE 10 - 
STE 36 32 50 43 12 21 2 5 252  94.3 n/a n/a 
 
 
 
 
 
 
Finance and Facilities 
 
James A. Kiely, Assistant Superintendent of Finance and Operations 
 
Finance 
 
The Dartmouth Public Schools is committed to providing a quality education for all learners.  To 
support this mission, the fiscal year 2019 budget was aligned with the District Strategic 
Improvement Plan and prepared based on need and maximizing impact on student achievement.  
This budget incorporated a 2.8% increase over the fiscal year 2018 budget.  Per pupil spending is 
currently 17% below the state average and in the bottom 11% of districts statewide.   
 
Preparation of the fiscal year 2020 budget is currently underway.  Administrators have submitted 
a needs based budget focusing on student achievement as articulated in the District and School 
Improvement Plans and supported by data and evidence.  Communication of these needs, 
strategic goals and objectives will enable informed decisions to be made regarding support for 
education.   
 
Facilities 
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During 2018, the Dartmouth Public Schools undertook several capital improvement projects:  
The Middle School roof was replaced.  Renovation of the Potter School modular classroom was 
completed.  Technology improvements were completed at several schools.  Flooring was 
replaced in areas of several schools.  Efforts to increase energy efficiency were continued with 
lighting upgrades.  Repointing and waterproofing the exterior of our schools were continued at 
several schools.  Playground improvements were completed at several schools.  Auditorium 
electronics were upgraded at several schools.     
 
The Capital Improvement Planning (CIP) Committee, Finance Committee and Town Meeting 
approved funding for several projects at the spring and fall Town Meetings:  Dartmouth 
Memorial Stadium Renovations and a district wide radio system were approved at the spring 
Town Meeting, additional funding for the Dartmouth Memorial Stadium Renovations was 
approved at the fall Town Meeting.   
 
Special Education 
 
Elizabeth Cabral-Townson, Pupil Support Services Administrator 
 
During the 2017-2018 school year, the Special Education Department continued to 
advance its mission of providing high-quality specialized instruction and related services to 
students with disabilities. Our focus throughout the year was to develop our vision of meeting the 
needs of all learners. Students with disabilities were supported by proactive and responsive 
teachers, related service providers, and support staff. The department continues to implement 
programs and practices to address the academic, social, and emotional needs of students.  
 
The special education department continues to provide interventions to address students’ 
diverse academic needs. Co-taught classrooms in grades K-12 allow students with disabilities an 
opportunity to receive specialized instruction in a general education setting. Special educators 
and related service providers implemented lessons that aligned with district-wide curriculum 
initiatives. In addition, our PALS and PASS classrooms (K-12) continue to provide some 
students with additional specialized instruction both in and out of the general education setting. 
Teachers collaborate frequently to ensure that students are making progress relative to their 
academic goals. 
 
In addition to meeting students’ academic needs, the special education department has 
placed great emphasis on meeting students’ social and emotional needs. The Step-Up classrooms 
at Dartmouth Middle School and Dartmouth High School allowed students to receive therapeutic 
support as needed throughout the school day. Students were able to develop specific goals with 
the Step Up staff, and they worked diligently to achieve these goals. PBIS Coaches in each 
building ensured that positive behavioral interventions and supports were utilized in all 
classrooms. A variety of classroom-based and school-wide incentives were implemented in each 
building. Students, teachers, and parents alike spoke positively about the recognition occurring in 
each building.  For students who needed additional support, Tier 3 PBIS interventions were 
utilized, and data related to students’ progress was collected. The RTI (Response to Intervention) 
model also addressed students’ social/emotional needs. Through research-based interventions, 
students were able to receive social/emotional assistance in 8-12 week cycles, and RTI teams 
regularly assessed students’ growth during the cycle.   
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Bi-monthly special education staff meetings focused on refining our data collection 
processes as they relate to Individual Education Plans. Teachers and related service providers 
collaborated with one another to share strategies and techniques. Meetings were facilitated by a 
variety of presenters, and teacher feedback following each meeting was positive. Staff members 
indicated an interest in continued collaborative discussions in future meetings. 
 
Our district summer programming took place from July 9, 2018 to August 2, 2018 under 
the direction of Tracy Oliveira. The Quinn School served as the site for both ESY programming 
(K-12) and academic summer school (K-8). Dartmouth High School served as the site of our 
summer credit recovery program, where students in grades 9-12 could recovery academic credits. 
A great deal of learning and collaboration between students occurred in all programs. Students, 
teachers, and parents provided positive feedback about the summer programs. 
 
During the 2017-2018 school year, the special education budget included the 
development of a therapeutic elementary classroom, to be housed at the Quinn School. The 
program was designed to meet the needs of elementary school students who present with 
emotional disabilities that significantly impact their learning. Over the course of the year, the 
program elements and classroom space were developed. In addition, the district solidified 
staffing for the program, which included one teacher, two teacher assistants, and a district-wide 
social worker who would support the program (as well as other buildings). The program was 
designed around the principles of brain-based therapeutic teaching, which have been proven 
effective for students who present with significant emotional disabilities. The classroom became 
ready for its initial opening on the first day of school in August 2018. 
 
Health, Physical Education & Athletics 
 
Jeffrey Caron, Director 
 
ATHLETICS 
 
The philosophy relative to athletics at Dartmouth High School is to teach our student-athletes the 
proper values that can be derived from competing in an interscholastic contest.  These include 
patience, courage, integrity, and inner strength.  Our athletic programs also teach the ability to 
handle victory in an appropriate manner and to cope with adversity when unsuccessful.  We also 
work to develop an awareness of teamwork, sportsmanship, and unselfishness as goals of all of 
our interscholastic teams. 
 
Dartmouth High School is a member of the Old Colony League; 21 of our 24 sports programs 
compete as a member of the OCL against Barnstable High School and Bridgewater – Raynham 
Regional High School. 
 
In 2018, Dartmouth High School Athletics offered 24 different programs.  22 out of 24 of these 
programs competed at the interscholastic level.  Twenty one of these sports competed in the Old 
Colony League, one as a member of the New England Schools Sailing Association, and two as 
members of the Maritime Lacrosse League.  These programs are made up of 49 teams and compete 
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at the Varsity, Junior Varsity, and Freshman levels.  These athletic teams were made up of over 
800 students and these teams participated in over 750 athletic contests. 
 
Present Sports and Levels at Dartmouth High School    
 
Winter Sports 
Cheering – Varsity, Junior Varsity 
Boys Basketball – Varsity, Junior Varsity, Freshman 
Girls Basketball - Varsity, Junior Varsity, Freshman 
Ice Hockey - Varsity 
Boys Indoor Track - Varsity 
Girls Indoor Track - Varsity 
 
Spring Sports 
Baseball - Varsity, Junior Varsity, Freshman 
Boys Lacrosse - Varsity, Junior Varsity 
Girls Lacrosse - Varsity, Junior Varsity 
Sailing - Varsity, Junior Varsity 
Softball - Varsity, Junior Varsity, Freshman 
Boys Tennis – Varsity 
Girls Tennis – Varsity 
Boys Outdoor Track – Varsity 
Girls Outdoor Track – Varsity 
 
Fall Sports 
Cheering – Varsity, Junior Varsity 
Boys Cross Country - Varsity, Junior Varsity 
Girls Cross Country - Varsity, Junior Varsity 
Field Hockey - Varsity, Junior Varsity, Freshman 
Football - Varsity, Junior Varsity, Freshman 
Golf – Varsity 
Boys Soccer - Varsity, Junior Varsity, Freshman 
Girls Soccer - Varsity, Junior Varsity, Freshman 
Volleyball - Varsity, Junior Varsity, Freshman 
 
Synopsis of Sport Seasons 
 
Winter 2017-2018 
 
Our Boys Basketball team finished the regular season with a 6-14 overall record; 0-4 in the OCL.  
They did, however qualify for the State Tournament under the Sullivan Rule, as they won a 
majority of their games vs Division 2 opponents.  They lost in the first round at Somerset-Berkley.  
Brett Cabral was the teams Dave Cowens Award nominee.   
 
Our Girls Basketball Team posted an 8-12 regular season record; 2-2 in the OCL.  They did not 
qualify for post season play.  Caitlyn Turgeon was the teams Dave Cowens Award nominee.   
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Our Ice Hockey Team finished the regular season 11-8-3 and 1-3-0 in the OCL.  The team went 
on to the state tournament, where they defeated Holliston 4-2 before losing to Holliston 7-2.  
 
Our Boys Indoor Track Team posted a 4-1 record; 2-0 in the OCL. Several individuals and relay 
teams competed in the Division 3 State Championships.  Colin McCabe qualified for the All-State 
Meet and finished 1st in the Shot Put. He went on to finish 3rd in the New England Championship 
Meet.   
 
The Girls Indoor Track Team finished 4-1 overall and 2-0 in the OCL.  The Girls had several 
athletes compete in the Division 3 Championships at the Reggie Lewis Center.   
 
Our Cheerleaders attended basketball games, but did not compete this Winter. 
 
The Dartmouth High School students chosen as Winter 2017-2018 OCL All-Stars were:   
 
Boys Basketball – None 
Girls Basketball – Lindsey Oliveira, Laura Mendell 
Ice Hockey – Michael Cassara, Charlie Gamache, Payton Allen, Will Cote 
Boys Indoor Track – Brandon McNeil, Ben Ackerman, Jack Sparks, Brandan Morin, Kamden 
Ouellet 
Girls Indoor Track – Beatriz Mazo, Madison McNeil, Kathryn Sequin, Kayleigh Wheaton 
 
 
Spring 2018 
 
Our Baseball Team finished the regular season with a record of 10-6, 3-1 in the OCL. They 
qualified for state the tournament and defeated Milton 5-2 and Plymouth South 4-3, before losing 
to North Attleboro in the South Sectional Semi-Final game to finish the season at 15-8. 
 
Our Softball Team posted a 16-4 regular season record and qualified for the state tournament.  
They Girls defeated Silver Lake in the First Round before losing to Taunton to finish the season 
at 17-5.    
 
Our Boys Lacrosse Team finished the regular season with a 11-6 record; 3-3 in Maritime League 
play.  They defeated Bristol-Plymouth 13-2 in the first round before losing to Scituate, 14-4 to 
finish the season at 12-7. 
 
Our Girls Lacrosse Team finished the regular season with a 5-12 record and finished 2-4 in the 
Maritime Lacrosse League.  They did not qualify for the State Tournament.  
 
Our Sailing Team finished the season with a 12-10 record and finished 8-2 in the Cape and Islands 
League.  They finished the season 4th in the Cape and Islands League.   
 
Our Boys Tennis Team finished the regular season at 16-2.  They qualified for the State 
Tournament, where they defeated Catholic Memorial 4-1, defeated Hopkinton 3-2 before losing 
to Scituate 3-2 in the South Sectional Semi-Finals. 
 
  
107 
 
Our Girls Tennis Team finished the season with a 12-6 record; 2-2 in the OCL.  They qualified for 
tournament play where they were defeated by Holliston 3-2 in the Preliminary Round finishing the 
season at 12-7 overall.   
 
Our Boys Track Team finished the season at 6-0 and won the regular season OCL Championship 
as well as the Conference Championship Meet.  They had several athletes qualify for the State 
Meet.  Isaac Sequeira broke the school record in the Triple Jump and also won the Div III State 
Championship.  Sam Hazzard and Isaac Sequeira moved on to compete in the All State Meet. 
 
Our Girls Track Team finished with a record of 4-2 overall and 1-1 in the OCL.  Individuals Lillian 
Carroll, Sarah Viera, Mariyah Beniquez and Charlotte Carreiro all qualified for the Division 3 
State Meet.  Carreiro qualified in 3 different events. 
 
The Dartmouth High School students chosen as Spring 2018 OCL/Maritime League All-Stars 
were: 
 
Baseball – Eric Sylvia, Ben Aaronson, Bret Abreu, Hunter Pimental 
Boys Lacrosse – Logan Bosworth, Will Cote, Charlie Gamache, Tyler Jacobsen 
Girls Lacrosse – Sofia Reardon, Olivia Chesney 
Softball – Sophia Sousa, Hannah Arruda, Rachel Pereira, Kayleigh Alfonso, Lindsey Oliveira, 
Hailey Camire 
Boys Tennis – Did not receive 
Girls Tennis – Did not vote on OCL 
Boys Track – Isaac Sequeira, Dawson Polochick, Brendan Morin, Sam Hazzard, Connor Moniz 
Girls Track – Charlotte Correiro, Beatriz Mazo and Mia Clark 
 
Fall 2018 
Our Girls Soccer Team finished the regular season with a record of 12-4-2; 1-2-1 in the OCL.  
They qualified for the state tournament, defeating Falmouth 2-1 in the first round before losing to 
Holliston 5-0, to finish the season at 13-5-2.   
 
Our Volleyball Team finished the regular season with a 17-2 regular season record and qualified 
for the State Tournament for the 12th year in a row.  They went on to defeat Hingham 3-0, before 
losing in the South Semis to Barnstable 3-0 to finish the year at 18-3.  
 
Our Boys Cross Country Team finished with an undefeated 3-3 overall record; 0-2 in the OCL.   
The Girls Cross Country Team posted a 4-2 overall record; 1-1 in the OCL.   
 
Our Field Hockey Team finished the regular season with a 14-3-1 record and qualified for the State 
Tournament.  They went on to lose to Barnstable 2-0 in the First Round. 
 
Our Golf Team finished the regular season with a 7-9 overall record and 0-4 in the OCL.  They 
did not qualify for the State Tournament, but Patrick Debortoli competed in the Individual State 
Tournament and advanced to the Division 2 Final Round. 
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Our Boys Soccer Team finished this year with a 9-8-1 regular season record. They advanced to 
the state tournament and defeated Canton 1-0 before losing to Foxboro 4-3.   
 
Our Cheerleaders competed in competitions at Oliver Ames and the OCL/EAC Invitational at 
Bridgewater-Raynham.  In doing so, they qualified for the MSSAA Regional Competition held at 
Franklin HS.   
 
Our Football Team finished the regular season with a 1-6 record.  The team did not qualify for 
post season play.  They competed in the Non-Playoff rounds, where they went 2-1.  They finished 
the season on a 3 game winning streak to finish their season at 4-7. 
 
The Dartmouth High School students chosen to Fall 2018 OCL All-Stars by Sport were: 
 
Boys’ Cross-Country – Ben Rioux, Kevin Kiser 
Girls Cross Country - Phoebe Cousens, Emma Sousa, Cassidy Leary 
Football - Nathan Oliver, Owen Guilbeault, Dylan Pacheco, Jacob Medeiros, Ewan Oliveira, 
Eric Viera 
Field Hockey - Sophia Sousa, Joya Alves, Kayleigh Alfonso, Erin Tetrault, Morgan Piava, 
Ashley White 
Golf - Justin DeBortoli, Bryce Souza, Ben Clark 
Boys Soccer – Mitchell Taradash, Ryan Sullivan, Connor Wheelden, Dylan Senra, Owen Ribeiro 
Girls Soccer- Charlotte Carreiro, Nicole Cunha, Chloe Martinez, Sarah Sughrue, Kelly Medeiros 
Volleyball- Lauryn Coelho, Oona Clarke, Cierra Yim, Lindsey Oliveira 
 
2017-2018 Athletic Department Awards 
 
Student Athlete Award 
Male- Benjamin Aaronson 
Female- Sophie Crane 
Athlete for All Seasons 
  
Benjamin Aaronson 
Elias Alami 
Kira Charrier 
Lauren Chiquito 
Abigail Clark 
Jaidyn Cook 
Maranda Dutra 
Kailey Humason 
Connor Moniz 
Sarah Morin 
Denny Nguyen 
Isaac Sequeira 
Jonathan Sparks 
Cassidy Vaccari 
  
109 
 
2018 
Annual Report 
Health and Physical Education 
 
Elementary Schools: 
Our elementary physical education teachers are Jodi Donahue, Peter Lavin, Katie Schmich and 
Paul Pavao.  The staff has worked diligently to implement our new SPARK Physical Education 
curriculum at the elementary level. Our elementary health teachers are Robin Mayo and Mary 
Beth Richardson.  They too have worked to implement the Healthy Lifestyle Choice curriculum 
(HLC) into the classroom.  The program works in concert with the SPARK PE curriculum. 
 
Dartmouth Middle School: 
Our middle school staff consists of teachers Jeff Kocur, Sam Madden, Rachel Lassey and Chris 
Tullson, as well as teacher assistant Ashley Kocur.  The staff has continuously offered a wide 
variety of physical activities during the first and fourth terms, while providing a well-rounded 
health curriculum during terms two and three.  The entire school participates in the Presidential 
Fitness Challenge each school year. 
 
Dartmouth High School: 
At our high school level, we have four teachers:  Mike Frates, Mark Gafffney, Maria Kelly and 
Scott Richards, as well as a part time teacher Andrew Medeiros.  All of our team activities 
classes participate in our state of the art activities center, while our fitness students utilize our 
fitness center, complete with top of the line fitness equipment.  Our curriculum has transformed 
through unit based power standards and assessments, while looking at student work in order to 
adjust instruction. 
 
2017-2018 DHS Physical Education Awards 
Male- Daniel Mailloux 
Female- Kasey Medeiros 
 
The 2018 year in The Wellness Department was great. We transitioned from a “traditional” 
physical education curriculum with limited course offerings to a curriculum that offered more 
recreational, leisure, and non-traditional sports.  The new courses offered were Walking for Life 
Long Wellness; Dance; Fitness; and Weight-training Basics.  
 
There was also a shift in how we delivered the health content of our program.  The new schedule 
allowed us to split the curriculum into two new classes Wellness Green and Wellness White. 
These courses will be taken by freshman and sophomores. These students will now have 2 years 
of health content as opposed to one in the previous Health Decisions course.  
 
In 2018, we also implemented the Game Change/MVP program. We applied for a grant from the 
Massachusetts Attorney General’s office and the New England Patriots Charitable Foundation. 
Over 20 students were trained by members of Northeastern’s Center for the Study of Sports. The 
trainers taught our “GameChangers” the MVP (Mentors in Violence Prevention) Curriculum 
which they used in scenarios during Awareness week. The basis of the training was to allow 
students to present scenarios to the student body to raise awareness regarding violence against 
women, gender violence and other social issues such as harassment and battery against women. 
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During February of 2018 the GameChangers had an awareness week at Dartmouth High School. 
There was an activity each day, highlighted by the Scenario Day run by students. The program is 
gearing up for other learning opportunities in the second semester of 2019. 
 
The Annual Game Change summit was held in October of 2018. Senior Hannah Carvalho a 
senior was nominated for the annual award given to a high school student who has been part of 
the program in a school setting. Hannah won the award and gave an amazing speech regarding 
how the program has changed her life for the better. 
 
As we move in to 2019, the Wellness program will look to improve by offering more courses 
relating to current trends in living a lifestyle that incorporates physical activity, positive choices, 
and an overall goal of personal well-being.  
 
 
Submitted by Mr. Mark Gaffney – Health and Wellness Lead Teacher 
 
 
MUSIC 
 
William Kingsland, Director 
 
Elementary 
 
Teachers for elementary music include Shirley Byers at Quinn School, Mariel Manchester at 
Potter School, and Monique Cellemme at DeMello School.  Mrs. Byers and Ms. Manchester 
share teaching responsibilities at the Cushman School.  Students Pre K-5 continue to study topics 
in vocal and general music with a focus on standard musical notation.  A good example of this is 
the study of recorder for fourth grade students which introduces them to instrumental music and 
reading notation.  Grade five students develop skills for ensemble chorus which helps them 
prepare for the choral program at the middle school.  Mrs. Byers also participated in the Museum 
of Kindness and Caring leading grades two and three drumming circle and singing performances.   
 
Students in grade five had the opportunity to select a band or string instrument and all attended 
an instrumental showcase at Dartmouth High School in September 2018, presented by the faculty 
and students of the band and orchestra program.  Students in the instrumental program receive a 
group lesson and full ensemble experience each week and perform in a holiday and spring 
concert presented by their respective schools.  The combined elementary band also performs at 
the Dartmouth Memorial Day Parade.  John Sousa, Tyler Kingsland, and Thomas Aungst 
continue as the band instructors and Heather Church and Charlene Monte instruct the string 
students.  Mrs. Monte has filed her retirement request for the end of the 2018-2019 school year.  
We wish her well and thank her for the tremendous impact she has had on the string program.  
 
Middle School 
 
Students continue to elect instrumental, choral, or general music in all three grades which fulfill 
their music requirements.  Band, string, and choral students presented holiday and spring 
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concerts in May and December.  String students joined with high school students for a residency 
with Dean Marshall, a Canadian violinist and composer, and performed in a combined concert 
under his leadership.  Band students prepared and performed for the Dartmouth Memorial Day 
Parade and presented solos and ensembles at their annual Feature Night, part of Music in Our 
Schools Month.  
 
All middle school music program directors worked together to develop an adjudicated music 
festival. It was named the Dartmouth Spring Music Festival and featured performances of all 
grade eight performing groups and both Jazz Ensembles.  Professional music educators were 
brought in as judges in all disciplines and rated each group offering a live critique at the end of 
their performances.  Later in the day these students were bused to Six Flags Theme Park for 
some fun and recreation.  
 
Mrs. Bouley and Ms. Thomas teach full time at the Middle School. Mrs. Bouley teaches all the 
general music sections and co-teaches orchestra students.  Ms. Thomas is the choral teacher for 
grades 6, 7, and 8 and is also the musical director for the Middle School Theatre Company.  John 
Sousa, Tyler Kingsland, Thomas Aungst, and William Kingsland instructed band students in 
grades 6-8 and Heather Church, Charlene Monte and Susan Bouley instructed string students. 
Mrs. Bouley will retire at the end of the 2018-2019 school year. Her family of musical sisters 
were honored by the New Bedford Symphony with a scholarship in their family name, the 
Furtado’s, as they all retired together as string players from the orchestra in 2018. 
 
Southeast Junior District Solo Auditions 
 
The following students were accepted based on their audition scores to perform with the 
Southeast District Chorus, Orchestra, or Band:  
 
Alexia Arruda   Olivia Jasmin   Maxwell Orlacchio 
Phoenix Campbell  Caroline Kelly  Zachary Pereira 
Ethan Church   Aidan LaMere   Hollie Raposo 
Alexandra Cojocaru  Madyson Masdea  Gabriela Reardon 
Davon Fuentes  Abby Medeiros  Christian Rezendes 
Ella Gibson   Brendin Melo   Dylan Rezendes 
Leigha Gippo   Joshua Moniz   Kaicey Rosa 
Cooper Hair   Marcus Mourato  Sergio Sao Marcos 
Alex Jacquart   Sarah Nunes   Lauren Sullivan 
 
 
High School 
 
During the winter months the music department and the DSMA support two indoor performing 
groups, a winter color guard  (JV and Varsity) and a marching percussion group which competes 
in a World Level classification.  Both perform locally and in the New England region at NESBA 
sponsored shows and culminate their seasons at WGI (Winter Guard International) finals in 
Dayton, Ohio. In 2018, the Varsity Guard presented Lilith of Eden and the JV presented 
Clueless. The percussion presented Out Of The Box. Moving up in 2018 to the OPEN class the 
guard made the final round of competition and received the Fan Favorite award.  The percussion 
  
112 
 
group were silver medalists and also received the Fan Favorite award in the World Class.  
Thomas Aungst directs the Indoor Percussion and Addison Kaeterle directs the color guard 
program.  
 
At the annual Pops Concert in March, the music department and the DSMA honored John 
Nunes, chairman of the Dartmouth School Committee, for his ongoing commitment to the music 
department and participation in nearly all of our co-curricular events.  Mr. Nunes has been on the 
school committee for many years and announces at most of our concerts and serves as a 
chaperone and as part of many of our fundraising events.  His efforts as an advocate for our 
program date back to our previous music director Gilbert Madrigale at least thirty years.  
 
Mr. Juan Rodriquez continues as choral instructor at Dartmouth High School and also teaches 
piano, guitar, and music theory.  His a cappella group, the Harmonix has evolved into a course 
offering at Dartmouth High School and continues to participate in school concerts and public 
service events.  In May of 2018, choral students traveled to New York City to take part in theatre 
workshops and to attend four Broadway shows.   
 
Orchestra students continue to perform at seasonal concerts and provide music as public service.  
In addition to this Ms. Church developed a residency/concert with Canadian violinist Dean 
Marshall in May of 2018. Orchestra students also traveled to Scotland in July of 2018 to 
participate in the Stirling Bridge Music Festival with many students and adults from the 
orchestra program.  
 
Shirley Byers and Dennis Lawrence continue to co-direct the Drama club and presented Beauty 
and the Beast and A Christmas Story.  The theater company has good parent support and raises 
funds to support its productions and to build some incredible sets.  The theater company also 
participates in the METG Massachusetts Festival in March 2018.  Mrs. Byers, who also teaches 
K-5 at the Quinn School, is the musical director for each production. 
 
The Dartmouth High School Band provided music for several local and regional events in 2018 
including the Madeira Feast Parade, City of New Bedford, City of Boston, City of Woonsocket 
R.I. and the Town of Dartmouth.  The band and the DSMA sponsored a home show in our 
stadium, the last one on grass.  The band continues to compete at regional shows in NESBA and 
US Bands.  
 
2018 was a strong year for the band which was undefeated in all local, regional, and National 
level competitions.  Their Awards included: 
 
NESBA Division 5 Champions 
US Bands State Champions 
US Bands Regional Champions 
US Bands National Champions @ Met Life Stadium 
 
The band has achieved these honors three years in a row and received a citation from the 
Dartmouth Select Board. 
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The Band program is under the direction of William Kingsland, Director of Music, Thomas, 
Aungst, and Tyler Kingsland.  Michael Rayner was the drill designer.  Other fall staff includes 
Jason Medeiros, Brandon Carrita, Marissa Arponen, David Mills,  Aaron Saraiva, and Tom 
Vieira. The color guard is directed by Addison Kaeterle and assisted by Alex Grover and 
Anthony Cabral. 
Junior District 
 
The following students were selected based on their audition score to the Southeast Junior 
District Festival Chorus, Band, or Orchestra: 
                      
         Phoenix Campbell                   Caroline Kelly           Christian Rezendes 
          Alexandra Cojocaru           Brendin Melo                Dylan Rezendes 
                      Ella Gibson            Joshua Moniz                Kaicey Rosa 
                      Olivia Jasmin                          Marcus Mourato          Sergio Sao Marcos 
                                                                      Zachary Pereira 
 
Senior District 
 
The following students were accepted based on their audition score to the Southeast Senior 
District Festival Chorus, Band, or Orchestra: 
 
Benjamin Ackerman  Lila Hamilton   Amy McGonnigal 
Hannah Chamberlain              Thatcher Harrison         Ari Novick 
Jack D’Atri                              Finn Helgesen                Bradley Palmer 
Samuel D’Atri                         Luke Higgins                   Isaac Pavlik 
Willow Donnelly                     Paul Jasmin                     Andrew Ponte 
Jaqueline Ferreira                    Daniel Mailloux             Elijah Wilson 
 
 
Massachusetts All State 
 
These students were selected to perform at the Massachusetts All State Conference at Symphony 
Hall, Boston.  This was based on their high District score and a second audition at the state level: 
 
Benjamin Ackerman  Samuel D’Atri Isaac Pavlik   Elijah Wilson 
                                                                                  
 
Dartmouth School Music Association 
 
The Dartmouth School Music Association (DSMA) continues to be the major support group for 
the music department.  They provide support for most of our concerts and invitational events.  
The DSMA sponsors the operational budget for both the Indoor Color Guard and Percussion.  
They maintain a tractor trailer and box truck to move equipment to local and national events and 
pay all expenses for fuel, repairs, and insurance.  The DSMA also organizes most of our 
fundraising and staffs a large concession stand at Dartmouth Memorial Stadium and at Gillette 
Stadium.  The DSMA helps fund travel expenses for students in need and provides scholarships 
to senior member students.  Mrs. Lisa Perry is president again for 2018-2019.   
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Dartmouth High School 
 
Ross Thibault., Principal 
 
2018 at Dartmouth High School was characterized by change, growth, and progress.  During the 
first half of the 2018 calendar year, Dartmouth High School faculty, students and staff prepared 
for the upcoming schedule change by revising curriculum, adjusting the duration and frequency of 
courses, and embracing instructional innovation by exploring blended and personalized learning.  
In addition, Dartmouth High School through the support of School Choice Funds launched a 1:1 
Chromebook Initiative in October of 2018 which provided each Dartmouth High School student 
and faculty member with a Chromebook.   
 
One of the major improvement initiatives at Dartmouth High School in 2018 focused on the 
development of coherent pathways of study.  Through collaboration that involved Lead Teachers, 
the Director of School Counseling and Support Services, the Associate Principal and Principal, 
Dartmouth High School’s first iteration of pathways included 16 different pathways of study, some 
of which include pathways of study in Biotechnology, Engineering, Robotics, Computer Science, 
Digital Forensics and Cyber Security, T.V. and Media Production, Art Portfolio Prep as well as 
Early Education and Childcare.  While pathways are designed to be malleable and provide students 
with opportunities to explore their individual areas of passion, they provide a clear roadmap for 
students that prepare them for college and career success beyond their time at Dartmouth High 
School.   
 
Aligned and supportive of this work has been a strong partnership with the Highlander Institute,  
a non-profit agency located in Providence, RI that specializes in supporting school’s ability to 
design and implement blended and personalized learning experiences for students.  In September 
of 2018, a Blended and Personalized Learning Design Team was formed at Dartmouth High 
School. The Design Team consists of building administration, lead teachers, and teachers.  
 
The initial two meetings of the Blended and Personalized Learning Design Team focused on vision 
setting and exploration of the different Blended Learning models, while the subsequent meetings 
utilized a Lesson Study approach to designing, delivering and adjusting blended learning 
experiences.  In year 1 of this Lesson Study model, teams were formed from the English, 
Mathematics, Business & Computer Science, Social Studies, and World Language Departments.   
 
The summer months provided an opportunity to further enhance the physical plant at Dartmouth 
High School with a focus on designing innovative learning spaces for students to target 21st 
Century Learning skills.  As a result of the hard work and collaboration of many, Dartmouth High 
School opened a state of the art Innovation Lab located adjacent to the Library Media Center 
featuring technology such as Z Space computers, an anatomage table, projectors, green screen 
equipment for video creation, crafting and hand tools as well as a heat press to create t-shirts.    
 
In addition to Dartmouth High School’s commitment to excellence in the classroom, it continued 
to maintain its excellent standing in the area of co-curricular, extra-curricular, and educational 
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athletics.  Our world renowned Marching Band earned its third consecutive National 
Championship in November of 2018 at Metlife Stadium in New Jersey, while our annual Art and 
Innovation Show saw a record number of student submissions as well as community attendants.   
On the fields of play, Dartmouth High School was crowned 2018 Old Colony League Champions 
in Boys and Girls Indoor Track, Baseball, Softball, Boys Tennis, Boys Track & Field, Boys Soccer 
and Field Hockey.    
 
Dartmouth High School continued to be a leader in the arena of Unified Athletics in 2018 offering 
Unified Athletes an opportunity to compete in each season.  In the winter, Unified Athletes 
participated in Bowling for the first time in Dartmouth High School’s history, followed by Track 
and Field in the spring and had a very successful Basketball season lead by first year Unified 
Basketball Coaches Mrs. Kocur-Pierpont and Ms. Baptista.  The success of our Unified Athletic 
Program is attributed to our community recognizing the power of inclusion as well as to the 
leadership provided by all of our Unified Coaches, including Coach Baptista, Coach Capello, 
Coach Kocur-Pierpont, and Coach Breault who was selected by the MIAA in May of 2018 as the 
MIAA Unified Athletics Track and Field Coach of the Year for Massachusetts.   
 
Each year, the crowning achievement of the Dartmouth Public School Department is on display 
for the community to see during our Commencement Exercises.  The faculty, staff, and 
administration congratulate the following members of the Class of 2018 who graduated on June 3, 
2018: 
 
Sophia A. Aaron  
*Benjamin Michael Aaronson 
*Bret Anthony Abreu 
Benjamin Willis Ackerman 
Alyssa Haley Aguiar 
Olivia Daniel Aguiar 
Elias Ali Alami 
Jacob Robert Almeida 
Connor Richard Alves 
Victoria Maria Andrade-Fonseca 
Courtney Lynn Andre 
Emely  Arenas Lemus 
Breanna Josephine Arruda 
Collin Tony Arruda 
Nicholas Michael Arsenault 
Dane Everett Ashton 
Karista Victoria Avila 
*David Albert Bacdayan 
Chloe Olivia Bachstein 
Nicholas Paul Baptiste 
Ethan Victor Bariteau 
Julia Nicole Afonso Barker 
Kalin Elizabeth Barton 
Megan Leann Belmonte 
Ian Stanton Berens 
Ari Joshua Novick 
Julia Fay Olimpio 
Bailey James Oliveira 
Destynee Dymond Oliveira 
*Morgan Elizabeth Oliveira 
Lauren Elizabeth O'Neil 
*Kamden Konnor Ouellet 
Ashley Marie Pacheco 
Jonathan James Pacheco 
*Kathryn Jesus Pacheco 
Arianna Mairett Padilla 
*Ethan Joseph Paiva 
Olivia Kate Parnell 
Harshil Pareshkumar Patel 
Tirth Nileshkumar Patel 
*Isaac William Pavlik 
Michale Andrew Pax 
*Rachel Grace Pereira 
Hailey Marie Perry 
*Lauren Nicole Phillips 
David Nelson Pimentel 
Nicklaus Paul Pittman 
Christopher James Pittsley 
Anthony John Poente 
Robert Dawson Polochick 
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*Kaitlyn Alexa Bernier 
Palmer Kirk Biddle 
Michael Dima Bigsby 
Alyanna Lee Borges 
Nathan Tyler Ellis 
Molly Emily Emmett 
Eleanor Avery Estes 
Andrew Jacques Falcon 
Andrew Joseph Fernandes 
Cameron James Figueiredo 
Noah Francis Filipe 
*Aaron Gilman Fishbein 
Sophie Michelle Fistori 
Rhett Goode Fitzpatrick 
Kylie Eleanor Fontes 
Phelan Chaska Fortner 
Zachary Michael Frias 
*Victoria Ann Furtado 
Ashley Paige Gagne 
Kaytlin Mary Gallagher 
Ethan Jacob Garcia 
Aidan Mariano Garriga 
Destiney Marie Gemme 
Daulton Jake Giesta 
Quentin Ty Giesta 
Nathan King Gin 
Victoria Lynne Giorgianni 
*Chelsea  Gomes 
Kiana Olivia Gomes 
*Jadyn Lin Gonsalves 
Rylee Alicia Gonsalves 
Daniel Edward Good 
*Ethan Richard Goulart 
Ethan Raymond Graham 
Jillian Greeson 
Trevor Robert Gregoire 
Tyler Maurice Gregoire 
Savannah Renee Grew 
*Lila Brooke Hamilton 
Abigail Rose Harpe 
Isabel Rose Harris 
Maren  Harrison 
Frances Lynn Howard 
*Kailey Morgan Humason 
Anh Quynh Huynh 
*Emily Sarah Isaacs 
Bryce James Jeffrey 
Andrew Philip Ponte 
Jillian Rose Prout 
Thomas Ashton Pullin 
Michael Anthony Rainha 
Marco Antonio Ramirez Ramirez 
Rafael Melo Raposo 
Matthew Jacob Reed 
Brandon Alexander Reis 
Sierra Rose Riggins 
Grace Evelyn Robinson 
Iric Robert Rogers 
Emma Barnet Rolston 
Anthony David Root 
Brittany Lynn Rose 
Maegan Riley Rose 
Zachary Christopher Rosonina 
Kobe Ming Rouke 
Cara  Roy 
*Austin Dennis Sa 
Alissa Marie Santos 
*Cassandra Jacqueline Santos 
Asher Hillel Schudrich 
Elizabeth Field Scott 
Ryan Daniel Secia 
Isaac Santos Sequeira 
Muhammad Habib Shah 
*Serena-Grace  Silva 
Tyler Steven Simao 
Chelsea Lee Sineiro 
Jake Robert Sioch 
*Sarah Jean Smialek 
Raquel Ashley Sousa 
Joseph Michael Souza 
Jonathan Oliver Lok Sparks 
Max Longstreet Stone 
Kyle John Sullivan 
Caroline Christine Sylvia 
*Eric Jesse Sylvia 
Jacob Eli Robert Sylvia 
*Gwenyth Jean Taradash 
*Ashlyn Nicole Tavares 
Deidra Ann Tavares 
Abigail Lauren Taylor 
Andrea Walters Pacheco Teixeira 
Hailey Kristen Tetreault 
Avery James Thomas 
Luke Thomas Tisdelle 
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Dalton Joseph Jones 
Zakary Jason Kaylor 
Sean Zachary Khek 
*Dorothy Wall Kiley 
Amanda Anne Ladino-Saunders 
Julia Catherine Laginess 
Jenna Nicole Lawson 
Kasie Ngoc Le 
*Cassandra June Lebeau 
*Jacob Tuan LeDo 
*Nicole Angelina Leonardo 
Drew Matthew Letton 
Cameron Joseph Lewis 
*Sophie Noble Lombard 
Kaitlin Raposo Lopes 
*James  Lu 
Michael Macguire Lynch 
Joseph Patrick Lyons 
Kelsey Nicole Maciel 
*Daniel John Mailloux 
Sabrina Marie Manley 
Sean Roger Manny 
Vegas Gerald Marshall 
Hannah Marie Mateus 
Kenney Thomas Maxfield 
Owen Matthew McKenna 
Brandon Robert McNeil 
Brett Robert Medeiros 
Eric James Medeiros 
Kasey Jade Medeiros 
Morgan Elizabeth Medeiros 
Ryan Christopher Medeiros 
*Caroline Ann Mello 
Kate Cecelia Mello 
Dillon Melo 
*Janelle Lynn Mercer 
*Abigail Hannah Michaud 
Connor James Moniz 
Felisha Elizabeth Moniz 
Gabriel Ethan Montembault 
*Sarah Elizabeth Morin 
Sydney Margaret Nadeau 
*Meredith Kate Nailor 
Victoria Alexander Nasrawi 
Anthony Jose Neves 
Denny Minh Nguyen 
Caroline Germina Niehoff 
Alexis Lorraine Torres 
*Hannah Marie Torres 
Sarah Beth Tripp 
*Caitlyn Joanne Turgeon 
*Cassidy Renee Vaccari 
Matthew Ryan Valm 
Ryan Michael Venancio 
Genevieve Alexandra Vieira 
Nathan Scott Vieira 
*Sarah Beth Vieira 
Chase Michael Werner 
William Parker Wheaton 
*Benjamin Richard Will 
Elijah Cole Wilson 
Kayleigh Leone Wotton 
Kamryn Rudolph Wright 
 
*denotes member of the Dartmouth High 
School National Honor Society 
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Austin Tyler Noble 
Kyle Patrick Noseworthy 
 
The Dartmouth High School faculty, staff and administration would like to thank every member 
of the Dartmouth community for their continued support as we continue to strive to provide 
educational excellence for every student, every day.  
 
Submitted by Ross A. Thibault - Dartmouth High School Principal 
 
 
 
Business & Computer Science Department 2018 Annual Report 
 
The Business and Computer Science Department welcomed new faculty member, Brian Guillotte 
to the DHS family. Mr. Guillotte brings extensive computer science knowledge and work 
experience in the data science field to our students.  We also said good-bye and good luck to 
retiring faculty member Robert Aguiar, an excellent educator who is highly respected and admired 
by all his students, as well as, the entire DHS faculty. 
 
The Business and Computer Science Department continues to provide innovative business and 
computer science education by researching new technology, attending various professional 
conferences, and incorporating new technology and strategies into new and existing classes 
throughout the curriculum such as the AP Mobile Computer Science Principles Immersion course 
attended by Brian Guillotte and Patricia Kane in October and November.  New computer science 
and business pathways were developed and revised to provide choice of concentration to students 
they pursue individual interests and investigate potential careers.  Students may choose from one 
of the pathways designed to help guide their studies in computer science and/or business or may 
continue to choose individually from the variety of electives.  The four areas of concentration in 
computer science are: Mobile Applications Development, Programming and Game Development, 
Web Design, and Cyber Security and Digital Forensics.   In the Business and Innovation Pathways, 
students may choose to focus their studies in Finance and Accounting, Marketing, or 
Entrepreneurship.  
 
The Business & Computer Science Department strives to provide the most up-to-date experiences 
and opportunities for our students and this is evidenced through professional collaboration.   As 
such, the department continues its partnership with BayCoast Bank, Ever-Fi, Junior Achievement, 
and DECA to provide supplementary resources and real-world experiences for all students. The 
department continues to work on developing meaningful benchmark assessments to ensure student 
learning and academic growth.  All faculty members in the department are developing and 
implementing various blended learning strategies to enhance small group instruction, personalized 
learning, and the incorporation of technology for all students.   
 
The AP Computer Science programming team of Tirth Patel, James Lu, Nicholas McMaster, and 
Evan Day traveled to Providence College in March to compete in the 32nd Annual High School 
Programming Contest.  They competed against schools from Massachusetts, Rhode Island, 
Connecticut, and New York.  This extremely challenging contest tasks students to complete nine 
programming problems in the least amount of time.   
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Jeffrey Lemler and Patricia Kane coordinated with Elaine Meredith, Program Director of Junior 
Achievement of Southern Massachusetts to incorporate the use of JA Economics resources in DHS 
Economics and to setup a job tour/job shadow field trip at the corporate headquarters of BayCoast 
Bank in Swansea.  Nineteen students, coached by Steve Charest and Richard White participated 
in teams of 3 at the 5th Annual Junior Achievement TITAN business challenge at UMass 
Dartmouth on March 15.  This is an online simulation uniquely designed to unleash student 
creativity, test leadership skills, and demonstrate the competitive nature of the free enterprise 
system.  Nearly 200 high school students from 15 high schools throughout Southern MA 
participated. 
 
Participation in the third annual Computer Science Family Night held in May at DHS was made 
possible through the help of student representatives from the AP Computer Science Principles, 
Mobile App Development, Programming and Game Development, Web Page Design, and 
Accounting classes along with faculty members Robert Aguiar, Steven Charest, and Patricia Kane. 
Students presented their work which included new apps, games, web sites, and the use of 
automated accounting to local families in the Dartmouth District.  In addition, students from 
computer science, accounting, and the Big Green Product Pitch “Shark Tank” class presented their 
work in a showcase evening for eighth grade students and parents during November. 
 
On June 8, Robert Aguiar, along with BayCoast Bank, organized the Reality Day experience where 
representatives from area banks, higher education, realtors, health and nutrition organizations, the 
PTO, and the DHS Business Department faculty guided juniors through a financial literacy check 
and realization of the importance of financial literacy education and goal development.   
 
The department continues to network with local businesspeople to provide real-life experiences 
and information for all students.  Connor Humason, DHS alumni and sophomore at Roger 
Williams University spoke to computer science students about his studies and work in computer 
science, college life, internships, and the great exposure and preparation he received at DHS which 
prepared him for his CS studies.  Linda Bodenmann, Executive Vice President and Chief Operating 
Officer for Southcoast Health provided insights on how the healthcare system works in our 
economy to our business and economic students.  Technical Sergeant Ulrich, a representative from 
Air Force met with Financial Literacy classes to discuss the financial aspects of careers in the 
military.  Lisa McNanna, a representative from the Fashion Institute of Design and Merchandising 
discussed creativity, business trends, and career opportunities with the Business in the 21st Century 
classes and presented an interactive lesson on social, digital, and new media marketing to the 
marketing and entrepreneurship classes.  Andrew Sylvia, DHS alumni and Financial Advisor for 
Pioneer Financial Group spoke to Financial Literacy and Economics students on the importance 
of investing and saving. 
 
Thirty-eight Entrepreneurship and Big Green Product Pitch students accompanied by faculty 
members Richard White, Steve Charest, and Patricia Kane attended the 13th Annual 
Entrepreneurship Day at Bristol Community on November 1, 2018.  Students had an opportunity 
to engage in open discussions with local, small successful business entrepreneurs to learn about 
owning and running a variety of businesses. DHS was well represented at the event by alumni such 
as Allie Wainer from Sid Wainer & Sons who was one of keynote speakers, as well as, many 
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former DHS entrepreneurs such as Paige Santos of Paige’s Paracords who were displaying their 
products and talking to students about the process of entrepreneurship. 
 
In November, Patricia Kane’s marketing class participated in Global Entrepreneurship Week as 
competitors in the 2018 DECA Idea Challenge, a hands-on learning experience that requires 
students from around the globe to develop an innovative new product made from paper clips.  
Students had seven days to develop and create their product and to market it in a YouTube video 
presentation.   
 
DECA, an international co-curricular association of business and marketing students continues to 
flourish at Dartmouth High with a record number of 74 registered members.  Twenty-six DECA 
students were fortunate to attend the 2nd Annual Southeastern Massachusetts DECA Invitational 
held at the University of Massachusetts, Dartmouth in November.  This event provided a solid 
foundation for new and returning DECA members to gain knowledge and confidence in a 
conference setting.  They participated in a case study presentation which provided judge feedback 
and received information about current business trends and their academic careers.  It also gave 
them a chance to network with Collegiate DECA students at UMass and to learn about the excellent 
business programs available to them at UMass Dartmouth.   
 
DECA students participate in competition starting at the district level in January and continuing to 
state and international levels depending on qualification.  Competition includes a 100 question test 
in the area of marketing, business administration, finance, hospitality, or entrepreneurship and 
presentation of two case study role play situations or the presentation of a comprehensive 
marketing or business plan to volunteer judges from various businesses. 
 
The District 8 DECA conference and competition was held on January 10-11, 2018 at the Sea 
Crest Beach Hotel in Falmouth, MA.  Fifty-seven Dartmouth High School students made up the 
competition team and competed in individual series events, team decision making events, and 
individual principles events. These events were in areas such as marketing communications, 
human resource management, finance, hospitality, business law and ethics, financial literacy, and 
more. The students worked very hard, were responsible, and represented Dartmouth in a 
professional manner.  The district competition was attended by over 600 students from area high 
schools.  The following students received awards and/or qualified for state competition: 
 
● Anthony Root, Human Resource Management 
o 1st place overall, state qualifier, 2nd place in written test in business management, 
1st place in role play 
● Shane Rose, Marketing Communications 
o 1st place overall, state qualifier, 1st place in written test in marketing, 1st place in 
role play 1, and 1st place in role play 2 
● Sarah Gioiosa, Principles of Business Management and Administration 
o 1st place overall, state qualifier, 3rd place in written test in business administration, 
1st place in role play 
● Alex Mathes, Principles of Finance 
o 1st place overall, state qualifier, 1st place in written test in finance, 2nd place in role 
play 
● Claire Smith, Principles of Hospitality & Tourism 
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o 1st place overall, state qualifier, 2nd place in written test in hospitality marketing, 3rd 
place in role play 1, 3rd place in role play 2 
● Answer Zhu, Automotive Services Marketing 
o 2nd place overall, state qualifier, 1st place in written test in marketing, 2nd place in 
role play 1, 2nd place in role play 2 
● Ryan Medeiros, Food Marketing 
o 2nd place overall, state qualifier, 3rd place in role play 1 and 2nd place in role play 2 
● Emerson Dlugosinski, Apparel & Accessories Marketing 
o 2nd place overall, state qualifier,1st place in role play 
● Benjamin Rioux, Food Marketing 
o 3rd place overall, state qualifier, 1st place written test in marketing, 3rd place in role 
play 
● Taylor Alves, Retail Merchandising 
o 3rd place overall, state qualifier, 1st place in role play 1 and 2nd place in role play 2 
● Abigail Arruda, Business Services Marketing:   
o 3rd place overall, state qualifier, 2nd place in role play 
● Team of Madison Mazoyer and Olivia Vital, Buying & Merchandising 
o 3rd place overall, state qualifier 
● Izaiah Farr, Retail Merchandising 
o 4th place overall, state qualifier, 1st place in role play 
● Kenney Maxfield, Personal Financial Literacy 
o 4th place overall, 3rd place in written test in finance, 2nd place in role play 
● Kyle Noseworthy, Hotel & Lodging Management 
o 4TH place overall, state qualifier, 3rd place in written test in hospitality marketing, 
2nd place in role play 
● Ryan Simas, Accounting Applications 
o 4th place overall, state qualifier, 2nd place in role play 1, 3rd place in role play 2 
● Ari Silva, Quick Service Restaurant Management 
o Top 8 finalist, 3rd place in role play 
● Marissa Borges, Business Service Marketing 
o Top 8 finalist 
● Mason Cabral, Automotive Services Marketing Series 
o Top 8 finalist 
● Hannah Carvalho, Marketing Communications 
o Top 8 finalist 
● Owen Guilbeault, Sports & Entertainment Marketing 
o 3rd place in role play 
● Timothy Hauck, Quick Service Restaurant Management 
o 2nd place in role play 
● Sean Manny, Accounting Applications 
o Top 8 finalist 
● Team of Olivia Marques and Samantha Santos, Travel & Tourism Marketing 
o Top 8 finalist 
● Team of Jacob Medeiros and Adam Noseworthy, Financial Services 
o Top 8 finalist, 3rd place in role play 
● Owen Ribeiro, Sports & Entertainment Marketing 
o Top 8 finalist 
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The DECA State Career Development Conference and Competition was held on March 8-10 at 
the Marriott Copley Plaza Hotel and Hynes Auditorium in Boston, MA.  Twenty-three DHS 
qualifiers attended along with over 1,700 other Massachusetts high school students.  The following 
students received individual medals in their events: 
 
● Sarah Gioiosa, 3rd place in Principles of Business Management Role Play 
● Alex Mathes, 2nd place in Principles of Finance Role Play 
● Andrew Zhu, 2nd place in written test and 2nd place in Automotive Services 
Marketing/Management Role Play 
● Anthony Root, 2nd place in written test and 1st place in Human Resources Management 
Role Play 
● Shane Rose, 1st place in written test and 1st place in Marketing Management Role Play 
● Taylor Alves, 2nd place in Retail Merchandising Role Play. 
The following students received top 10 finalist status in their categories with top 5 places 
qualifying for international competition: 
 
● Anthony Root, overall 3rd place and international qualification in Human Resources 
Management 
● Shane Rose, overall 1st place and international qualification in Marketing Management 
● Ryan Simas, top 10 in Accounting 
● Taylor Alves, top 10 in Retail Merchandising 
● Andrew Zhu, top 10 in Automotive Services Marketing/Management 
● Alex Mathes, top 10 in Principles of Finance. 
Anthony Root and Shane Rose qualified for international competition and five students were 
awarded leadership academy positions at the international competition.  Jack Pullin placed 3rd in 
the entire country in the online Student Social Media Marketing Simulation Challenge. This 
qualified him for a leadership academy position at international competition, a $500 travel stipend, 
and recognition on the international stage in front of 16,000 high school students.  Taylor Alves, 
Samantha Santos, Olivia Marques, and Andrew Zhu were awarded leadership academy positions 
at international competition due to our chapter’s participation in Global Entrepreneurship Week 
and their significant leadership contributions in various chapter events and community outreach 
activities.   
 
These seven students attended the DECA International Career Development Conference and 
Competition at the Georgia World Congress Center and Mercedes-Benz Stadium in Atlanta, 
Georgia on April 20-25, 2018.  This conference was attended by over 19,000 participants from 
across the U.S., Canada, Germany, Mexico, Spain, Guam, Puerto Rico, and China.  Anthony Root, 
a senior, competed in the Human Resources Management Individual Event and Shane Rose, a 
junior, competed in the Marketing Management Individual Event.  Both students worked diligently 
to get to this point and competed by presenting solutions to role play scenarios and taking a written 
test in their topic area.  Anthony and Shane students reached finalist status and Anthony received 
a first place medallion in his grouping for one of his two competitive role plays.  It was a great 
experience for all and a successful one for DHS.   
 
Submitted by Ms. Patricia Kane - Business & Computer Science Lead Teacher  
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English Department 2018 Annual Report 
 
● DHS English teacher Wesley Lima had a journal article published in Perspectives on 
Urban Education titled “Student Engagement in High-Stakes Accountability Systems” as 
part of a collaboration with other Teach for America colleagues. 
● Several English Department teachers (Jess Brittingham and Will Higgins) delivered 
professional development at faculty meetings ranging from technology to discussions 
around homework. 
● DHS Debate Team member Noah DeRossi-Goldberg placed first in the state tournament 
in the Group Discussion category; he was coached by English Teacher John Caron. 
● DHS Debate Team member Stacie Hartman placed third in the state tournament in the 
Group Discussion category; she was coached by English Teacher John Caron. 
● English Dept. teacher Will Higgins was accepted as a member of the MCAS Assessment 
Development Committee for 2019. 
● Senior Mary Bancroft won a Scholastic Art and Writing Awards Silver Medal for her 
Spectrum story “College Acceptance Wall: Moved to the Guidance Office.” 
● A Poetry Out Loud school-wide competition was hosted during school on December 19. 
First prize went to senior Reilly Leconte, who will move on to the regional competition in 
February. 
● Ruthless River author and Dartmouth resident Holly Fitzgerald spoke to several hundred 
students at DHS on Monday, November 5. She also generously donated a class-set of her 
books to the DHS English Department. 
● English teacher Will Higgins served as an AP Consultant for the AP Capstone program 
during the summer of 2018. 
● Senior Mary Bancroft interviewed DHS alumnus and White House photographer Pete 
Souza in the spring of 2018. Her article won a Best of SNO award, and she was featured 
on a Standard-Times podcast discussing her experience. 
● Senior Mary Bancroft was accepted to the prestigious California Scholastic Press 
Association Summer Workshop for the summer of 2018. 
● Two student writers have received Best of SNO recognition for their Spectrum student 
journalism this fall: senior Mary Bancroft and junior Alexis Arruda. 
 
Submitted by Mr. Wilbur Higgins - English Lead Teacher  
 
Library Media Center 2018 Annual Report 
The LMC is a lively spot where collaboration, learning, academic support, MCAS tutoring, 
socialization, and reading for personal pleasure happen daily. The space remains available for use 
a half hour before school and an hour and a half after school, on average. Class visits for the 2018 
year totaled 1,596 (up 53.60% since 2017), while individual student visits, including those coming 
in with their classes, totaled 57,946  (up 1.71% since 2017).  In 2018, circulation totaled 13,360 
for books, laptops, and other loan-able resources (a 35.84% decrease over the previous year).  
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Database usage for 2018 is detailed below: 
 
Database/ 
Electronic 
Resource 
2018 Usage Percentage Difference Compared to 2017 
Percentage Difference 
Compared to 2016 
Gale/Cengage 
Learning 
229,121 searches 4.9% ↑ 73.82% ↑  
Facts on File 42,539  searches   66.90 ↓ 47.20 %  ↑ 
JSTOR 1,683 full-text article 
requests  
47.95% ↓   84.95% ↑ 
The LMC remains a member of the Commonwealth eBook Collections; a program made possible 
by a consortium of Massachusetts libraries that pool funding and share access to an enormous 
collection of eBooks and audio books, both fiction and non-fiction. Students and faculty members 
may now access these resources on their devices after downloading the SORA app and logging-
in using their school Gmail credentials. Noodletools, our new citation platform, has be accessed a 
total of 4,262 times since its inception last Fall. Students and faculty members may utilize this 
platform by logging-in using their school Gmail credentials. Additional information regarding 
SORA and Noodletools is located on the Library page of the DHS website. Chromebooks are now 
available on a sign-out basis, should any student not have one or in the instance that their 
chromebook is being repaired.  
Amanda Lawrence, Librarian, is constantly collaborating with classroom teachers. Last Fall 
she designed a project with freshman English teacher, Jessica Brittingham, that paired the popular 
app Instagram with the classic novel To Kill a Mockingbird. Ms. Lawrence went on to publish an 
article in School Library Journal—entitled Digital Curation: An Instagram Story—detailing their 
experience. This past August, Ms. Lawrence was invited to speak about utilizing social media in 
the classroom at School Library Journal's Leadership Basecamp in Boston.   
Last spring the LMC staff completed a project that involved weeding and replenishing the print 
and audiovisual collection, ensuring offerings remain current and relevant for student research and 
personal reading interests. Building on that notion last summer, Ms. Lawrence and Ms. King 
assisted in opening up the physical library space to highlight our new Innovation Lab as well as 
create a more flexible and dynamic working environment.  
Submitted by Ms. Amanda Lawrence - Library Media Specialist  
 
Mathematics Department 2018 Annual Report 
 
The math department maintained its current class offerings of Algebra 1, Geometry, Intermediate 
Algebra, Algebra 2, Pre-Calculus, Statistics, and Calculus, with Statistics and Calculus also 
available as Advanced Placement courses.  In addition, the department added two new courses, 
Accelerated Geometry / Algebra 1 and Accelerated Algebra 2 / Pre-Calculus, to provide additional 
pathways for students wishing to advance through the full sequence of courses. 
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The math teachers continued to work to improve the curriculum and assessments used in all 
courses, and to investigate ways to incorporate personalized and blended learning into classroom 
instruction. 
 
Our courses continue to shift toward an emphasis on conceptual learning and application, with 
students deepening their understanding through the use of graphing calculators, Chromebooks, and 
other new technologies. 
 
The students of the DHS math team continued to enjoy the challenge and thrill of problem solving, 
competing against other schools in Southeastern Massachusetts.  Teachers in the math department 
were also involved the Chess Club, the Unified Bowling Club, Helping Hands, the Tennis Team, 
and SouthCoast G.R.I.T., a mentor-supported distance running program. 
 
Submitted by Dr. Peter Bangs - Science, Engineering & Technology Lead Teacher  
 
 
Science, Engineering & Technology Department 2018 Annual Report 
 
Supported by a state workforce grant obtained through the superintendent’s office, the science and 
engineering department has acquired and put into student hands a variety of state-of-the-art 
instruments and pieces of equipment that have greatly enhanced the capabilities and opportunities 
for our students.  This has led to a restructuring of the department resulting in a fully equipped 
biotechnology laboratory, an engineering “suite” consisting of three large laboratory areas, and a 
consolidation of sub-disciplines to allow for more efficient sharing of materials and collaboration 
between faculty members.  The addition of the video technology program to the department has 
led to increased exposure of our department’s happenings to the school and the public and promises 
to lead to enhanced interdepartmental collaboration. 
 
After considerable training (with more coming) for faculty members, students are now regularly 
engaged with the following types of activities: 
 
● The use of an Anatomage Table to examine and dissect virtual human cadavers to better 
learn anatomy and physiology. 
● The use of Z-space virtual and augmented reality computers to view and manipulate models 
in three-dimensional space. 
● The use of computer-assisted laser cutters, 3-D printers and Shopbots to design, build and 
test solutions to engineering problems. 
● The use of digital cameras and microscopes to view and document biological specimens 
and phenomena at the microscopic level. 
● The use of thermal cyclers, gel electrophoresis apparati, incubators, and other 
instrumentation to study and manipulate microorganisms, work with recombinant DNA, 
and transform bacteria such that they express foreign genes and make foreign proteins. 
 
The department recognizes and is grateful for the support of the Dartmouth Educational 
Foundation and the superintendent’s office in providing the initial funding for the equipment and 
training necessary to develop our program and demonstrate what we can do.  Our early success 
and their support led to further funding opportunities, more chances for our students to show what 
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they were capable of, and provided the basis for the awarding of the state workforce grant that the 
superintendent’s office sought and obtained for the students of our district. 
 
Submitted by Mr. Gary Lauher - Mathematics Lead Teacher  
 
Social Studies Department 2018 Annual Report 
 
The Social Studies Department continued many successful and enriching traditions from previous 
years. Psychology and Youth and Law students visited the Bristol County House of Corrections. 
Government and Politics students traveled to the Edward Kennedy Institute, where they took the 
role of senators and attempted to pass a farm bill. Our Youth and Government Club travelled to 
the State House for the annual Model Government Conference. Once again World and Human 
Geography students visited numerous houses of worship to learn about various world religions. 
 
Many guest speakers visited our classes, sharing their knowledge and experiences with our 
students. The Youth and Law classes welcomed numerous guests, including attorneys, a probation 
officer, and an FBI agent. And Mrs. True, working with the World Language Department, 
transformed our own students into professional speakers, once again organizing a series of 
successful Ted X presentations. 
 
In an effort to bring history to life, students enjoyed numerous simulations throughout the year. 
Freshmen took the role of immigrants at Ellis Island in an effort to enter the United States. In 
another activity, freshmen created their own “factories” and grappled with issues of working 
conditions and labor relations. Sophomores experienced the highs and lows of the stock market in 
a simulation designed to educate students about the causes of the Great Depression. AP Human 
Geography students conducted a “miracle grain” simulation to better understand the impact of 
genetically modified seed on the agriculture industry. 
 
2018 was another successful year for the 5 Social Studies Advanced Placement courses. Of the 91 
students that took an AP exam, 89 percent passed, earning college credit and/or advanced standing. 
This was an improvement of 4 percent over last year. 
 
Submitted by Mr. Jeff Reed - Social Studies Lead Teacher  
 
Special Education Department 2018 Annual Report 
 
The 2018 calendar year was a filled with many milestone achievements and advancements at 
Dartmouth High School. The Special Education Department certainly had its share of notable 
achievements and accolades, beginning with the Professional Development sessions instructed by 
our own Special Educator Sheri Houle and Science Teacher Matt Tweedie about Inclusion and 
Co-Teaching. Mrs. Houle and Mr. Tweedie lead four sessions instructing the faculty of DHS about 
the establishment inclusion classrooms, lessons encompassing inclusive practice, and strategies on 
creating efficient co-teaching pairs.  
 
The PALS program which is led by Ashley Kocur-Pierpont has had an incredible impact on the 
changing culture at Dartmouth High School over the last few years. This past year, Mrs. Kocur-
Pierpont and her staff had roaring success with their Café Tuesday Program. This student-driven 
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endeavor allows the faculty to purchase fresh coffee and baked goods each Tuesday and helps Mrs. 
Kocur-Pierpont’s students practice their social skills and money management skills. Café 
Tuesday’s success with connecting classroom instruction while spreading positivity certainly 
brightens the halls of DHS each week.  
 
The Unified Athletics Program was named a National Banner School for their efforts with Unified 
Athletics and establishing inclusive practices at Dartmouth High School. The program was 
presented its banner at the school’s Thanksgiving Pep Rally and the Unified Basketball team along 
with leaders from Special Olympics helped to unveil the banner to the school. The program is led 
by Michael Cappello, Kristen Baptista, and John Breault and has expanded to include a Unified 
Bowling Club led by Debra August. Growing in popularity over the last few years and now 
including more than 100 students each year, the Unified Athletic Program has had such a positive 
impact on all of those involved and has helped to foster inclusion and the power of acceptance here 
at DHS. This past spring Unified Track team member Donald Turner was named State Champion 
for Division 1 in the Long Jump with a leap of 16’ 2” at the 2018 Unified Track and Field State 
Championship Meet held at Milford High School.  
 
One of the premier events held each year at Dartmouth High School continues to be the Special 
Olympics School Day Games which is held each May and brings together many schools across 
the South Coast to compete in track and field events. The 2018 School Day Games hosted over 
350 athletes from Dartmouth Public Schools and the surrounding communities, along with the help 
of more than 100 Dartmouth High School student volunteers to assist in making this event the best 
one yet. Lastly, the nature of the new academic schedule now allows for our Special Education 
teachers to be immersed within Common Planning periods with each of the major content area 
subjects so that together these teachers can continue to develop curriculum, improve instructional 
strategies, lesson plan with co-teaching pairs, and best meet the needs of all learners here at 
Dartmouth High School.  
 
Submitted by Mr. John Breault - Special Education Lead Teacher  
 
Unified Arts Department 2018 Annual Report 
 
The advanced art students of the Unified Arts Department traveled to New York City for their 31st 
annual field trip on Friday, March 23, 2018.  The entire group of 56 visited the Museum of Modern 
Art and participated in a group discussion about modern art led by a docent. The group then visited 
and had a tour of St. Patrick’s Cathedral. Students learned that building of the cathedral was paid 
for not only by the contributions of thousands of poor immigrants but also by the generosity of 
103 prominent citizens who pledged $1,000 each. Ridiculed as “Hughes’ Folly,” when the 
cathedral was built it was a near-wilderness site was considered too far outside the city.  
Archbishop Hughes persisted with his daring vision of building the most beautiful Gothic 
Cathedral in the New World in what he believed would one day be “the heart of the city.” Neither 
the bloodshed of the Civil War nor the resultant lack of manpower or funds would derail the 
ultimate fulfillment of Hughes’ dream and architect, James Renwick’s bold plan.  The group then 
experienced a meal served by the world-famous singing staff at Ellen’s Stardust Café.  Broadway 
hopefuls wait tables and serenade patrons.  To add to their photography portfolios, students had 
the opportunity to shoot photos of the NYC skyline from the Top of the Rock, the observatory on 
the top floors and roof of One Rockefeller Center.  There is a vantage point of 850 feet and 360 
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degree views.  The group then walked the High Line, a public park built on a historic freight rail 
line elevated above the streets on the West Side.  It runs from Gansevoort Street in the Meatpacking 
District to West 34th Street between 10th and 12th Avenues.  The students were able to take 
numerous photos for their portfolios.  Lastly, the group saw Chicago at the Ambassador Theater 
on Broadway.  
 
The K-12 Visual Arts program hosted its 10th Annual K-12 Innovation and Art Show on Thursday, 
May 17, 2018 in the Carlin Lynch Activity Center of Dartmouth High School.   The opening 
welcomed parents, friends, and community members from 6:00-8:00 on that day.  There were 
thousands of pieces of artwork made by all levels of students of the district from kindergarten 
through Advanced Placement Art.  Dartmouth High School students had the opportunity to see the 
show during the school day on May 17.  On Wednesday, May 16 from 7:30-1:00, the faculty of 
the Unified Arts Department welcomed alumni (with degrees in the Visual Arts) and professional 
artists to evaluate the students’ work and recognize outstanding work with awards.  The judges 
used learning goals to evaluate work in over 100 categories based on the department’s curriculum 
maps.  
  
The Advanced Placement art students hosted a show entitled, “Rods & Cones” at the Russells 
Mills Schoolhouse on March 27 and 28, 2018.   These outstanding art students set up, exhibited, 
and welcomed the public for an opening on March 27, 2018 from 6-8 p.m. and again on March 28, 
2017. 
 
The Unified Arts Department’s AP Digital Photo class collaborated with the Dartmouth Historical 
Arts Society and hosted an exhibit entitled, “Life Through Our Lens” at the Russells Mills 
Schoolhouse. The opening for this exhibit was held on Tuesday, January 9, 2018 from 6-8 p.m. 
and was open on Wednesday, January 10 from 4-7 p.m. for those who could not attend on Tuesday 
evening. 
 
Dartmouth High School Arts students participated in UMass Dartmouth’s College of Visual and 
Performing Arts (CVPA) Emerging Young Artists 2018 Invitational Exhibition which was held 
January 22 through February 9, 2018, at the CVPA’s Campus Gallery at UMass Dartmouth. The  
CVPA faculty showcased the work of the region’s emerging young artists in a show that was juried 
by the Dean of the College of Visual and Performing Arts. Dartmouth High was selected because 
of our program’s quality and its long-standing commitment to arts education which allows the arts 
to thrive both regionally and nationally.   This show encompassed 34 high schools from all over 
the state of Massachusetts.  DHS student Romaisa Hashmi’s photograph was chosen to be included 
in the highly-competitive exhibit.  Romaisa was recognized with an award for her work at the 
Awards Ceremony on Saturday, February 9, 2018 from 1:00-3:00 p.m.   
 
The Unified Arts Department continued a partnership with Dartmouth Community Television.  
Utilizing DCTV’s state-of-the-art studio and mobile unit, Dartmouth High students designed and 
produced multiple segments of a cooking show under the direction of Mrs. Cheryl Lowney,  
Dartmouth Middle School’s Family and Consumer Science retired instructor.  Mrs. Lowney 
created three segments that were aired on DCTV and can also be seen on DCTV’s website as well 
as on YouTube.  These shows highlight healthy eating choices and eating local foods.  The group 
utilized DCTV’s kitchen and video equipment.  Guests included our Superintendent Dr. Bonny 
Gifford and student Malia Cafasso featuring, “Out of the Garden and Fresh From the Sea.”  “The 
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Art of Pie” featured DMS teacher Lisa Katz Turgeon and her daughter Olivia Turgeon as well as 
elementary counselor Kelly Bloom and her daughter, Olivia Bloom Glover.  Also produced was 
“Tour of Italy” featuring two students, Malia Cafasso and Michael Bigsby, who traveled to Italy 
during April vacation with Judy Cronin and Susan Brunette on the Photography trip.  Michael 
Bigsby’s photography of Italy was featured on the show.    
 
The project which was funded by a grant in 2011 by the MA Cultural Council “Leaving Your 
Mark on DHS” was continued with all beginning level visual arts classes, as outlined as part of the 
grant.  All beginning level students crafted a “Persona l” tile which are mounted in the halls of 
DHS.  A total of 4 Art One Foundation classes participated in the tile making workshops which 
resulted in over 100 tiles which will be mounted in the halls of DHS.   
 
Dartmouth High School students earned 28 in the Visual Arts categories of the State-Level 
Scholastic Art & Writing Awards in 2018.  The Scholastic Art & Writing Awards are the largest 
and longest running programs of their kind in this country.  The regional awards are sponsored and 
present by the Boston Globe Foundation in partnership with the Alliance for Young Artists and 
Writers.  The Boston Globe formed the Massachusetts region in 1950 for art awards and introduced 
the writing component in 2009.  The highest level of achievement on the regional level is the gold 
key—these winners go on to national judging.  Silver Keys are awarded for distinguished 
achievement on the regional level, and Honorable Mention awards are presented to work worthy 
of recognition on the regional level. 
 
More than 15,000 pieces of artwork and 2,500 pieces of writing were submitted for judging.  Of 
these pieces, 4,000 were recognized with awards.   More than 50 judges looked at or read the 
entries and had to make hard choices based on the 3 criteria: originality, technical skill, and 
personal vision.     
 
An award ceremony for Gold Key and Silver Key award recipients was held at the Cohen 
Auditorium at the Aidekman Art Center of Tufts University in Medford, MA on March 17, 2018.  
All 2018 Massachusetts Regional Art & Writing Gold Key artwork was on exhibit March 17-25, 
2018 at Breed Hall, Tufts University in Medford, MA.  
 
 
 
2018 Scholastic Art Awards Winners-Dartmouth High School 
 
Award Student Name  Category 
Gold Key Hannah Arruda Digital Art 
Marisa Borges Photography 
Ambur Garcia Photography 
Savannah Gonsalves Photography 
Savannah Gonsalves Photography 
Silver 
Key 
Lauren Domenico Photography 
Lauren Domenico Photography 
Ambur Garcia Photography 
Emily Harding Photography 
Emily Harding Photography 
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Romaisa Hashmi Photography 
Mya Leonardo Digital Art 
Jonathan Oliver Photography 
Honorable 
Mention 
Dane Ashton Photography 
Sophie Crane Photography 
John Fitzpatrick Photography 
John Fitzpatrick Photography 
Orly Gonsalves Photography 
Savannah Gonsalves Drawing & Illustration 
Owen Guilbeault Photography 
Emily Harding Photography 
Romaisa Hashmi Photography 
Romaisa Hashmi Photography 
Romaisa Hashmi Jewelry 
Romaisa Hashmi Photography 
Romaisa Hashmi Photography 
Bridget McCabe Photography 
Emily Ribeiro Digital Art 
 
 
The students from the Introduction to Early Childhood classes from the Unified Arts Department 
travelled to the district’s elementary schools to teach a SmartBoard lesson on local landmarks to 
the third grade students of Dartmouth.  This lesson prepared them for their upcoming visit to the 
Russells Mills Schoolhouse.  As part of their local history curriculum, all Grade 3 students 
participate in a half day field trip to the schoolhouse to live the life of a student in the 1870s.  The 
Dartmouth Historical Arts Society works in conjunction with DHS’s Early Learning Practicum 
students to offer an experience to each student of being a student in an 1870s classroom, play 
games of that period, learn manuscript writing with calligraphy pens and ink, and learn how to 
spin wool using a drop spindle.  
 
Students of the DHS Unified Department participated in the New Bedford Art Museum’s Teen 
Artist Internship Program.  This free program pairs junior and senior high school students with a 
professional artist in the artist’s studio. The opportunity to spend concentrated, in-depth time 
creating art with working artists provides motivated students with the chance to examine the life 
of a professional artist as they prepare themselves to apply for future study in a creative career.  
DHS art student Victoria Houde worked with painter Stephen Denton, and Oona Clarke worked 
with printmaker Judith Klein.  Their work culminated in a joint exhibit and opening of students 
and mentor artists’ work at the New Bedford Art Museum in May 2018.   
 
Other notable achievements for our art students included the naming of Oona Clarke as a 
participant in Art All State at UMass Dartmouth in June 9-10, 2018.  They were chosen from a 
field of hundreds of art students from all over the state during an interview process modeled after 
the college admission process.  Criteria for the nomination include students who are in good 
academic standing; demonstrate a keen interest in the visual arts; have imagination, flexibility and 
willingness to experiment in new situations; and would benefit from the Art All-State experience 
and may be considering further education in art.  Oona spent the weekend at UMass Dartmouth 
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working on collaborative projects with high school juniors from all over Massachusetts.   
Dartmouth High School served as a regional interview site for Art All-State Interviews in March 
2018 under the supervision and direction of Judy Cronin, Lead Teacher.  Dartmouth High School 
Arts Faculty, Susan Brunette, Christine McFee, Polly Guilbeault, Morgan Bozarth served as 
interviewers for non-Dartmouth students.  
 
Advanced Art students from DHS attended Figure Drawing open studios at the North Dartmouth 
Campus of UMass Dartmouth.  They had access to a live model to complete work for their 
portfolios for college acceptance. 
 
All levels of visual arts classes complete a unit of art analysis and criticism.  Each class travels to 
a museum to view world-renowned works of art.  These museums include Rhode Island School of 
Design Museum, The Museum of Fine Arts in Boston, and the Institute of Contemporary Art in 
Boston.  Teachers collaborate with the museums to create a hands-on learning opportunity for their 
students.  These visits cultivate relationships which teachers hope will continue throughout their 
students’ lives so they support these cultural institutions. 
 
Thirty-one students completed Advanced Placement Art exams in 2018.  All of these students 
earned college credit for their portfolios.  Twenty-seven students took the 2D Design Exam, and 
four took the Drawing Exam.    
 
The New Bedford Art Museum/Artworks!  Instituted a Teens Arts Council.  Teen artist Victoria 
Houde from Dartmouth High was invited to serve on the council.  It is a paid position.  The council 
collaborates with the museum and the community to bring art to the forefront in the City of New 
Bedford and surrounding communities. 
 
The Unified Arts Department continued a multi-faceted collaboration to contribute work to the 
Sister City/Plymouth 400 Program.  These collaborations will continue until 2020.  The video 
production and digital photo students worked with DCTV to tape and shoot local historical sites 
in Dartmouth.  Students then produced an informational video to share with the students of 
Dartmouth, England in celebration of Plymouth 400.  These students then travelled to Martha’s 
Vineyard to interview the Wampanoag Tribe and explore their ties to Old Dartmouth.  Martha 
Vineyard High School art teachers and students collaborated on this trip as did DCTV staff.   DHS 
students are currently creating a documentary about the Wampanoag/Dartmouth relationship.  
This, too, will be shared with students of Dartmouth, England.  
 
The Unified Arts Department conducted the Summer Arts Workshops in June and July under the 
direction of Lead Teacher Judy Cronin.  The one-week classes ran from 9-noon for two weeks.  
Offerings included:  two sections of Jewelry Design; 2 sections of Culinary (The All American 
and the Art of Pie); Beachy Art; Drawing For A Portfolio, and two sections of Fun With Clay. 
Over 100 students from Grades 2 through 12 participated. 
 
The Unified Arts Department offered a photography excursion to Italy during April vacation.  Mrs. 
Judy Cronin and Mrs. Susan Brunette brought eighteen visual arts students, one parent, and three 
adult travelers for the 8-day trip.  The group visited Venice, Florence, and Rome and walked over 
50 miles.  Sites they visited and photographed included Venice’s Grand Canal by both water taxi 
and gondola, St. Mark’s Square, St. Mark’s Basilica, Doge’s Palace, the Bell Tower, and the 
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Bridge of Sighs. They also boated to Murano Island to visit a glassblowing factory.  The group 
then traveled to Ferrara, Pisa to see the leaning tower at the Piazza del Mirocoli.  Next was Florence 
where the group saw the majestic Piazza del Duomo to see Brunelleschi’s Dome, Giotto’s Bell 
Tower, and the Baptistery with Ghiberti’s splendid bronze “Gates of Paradise.” Then, they visited 
the Academy of Fine Arts, where Michelangelo’s David is displayed. The group visited the Uffizi 
Gallery, The Florence Cathedral, leather vendors, street painters, and Ponte Vecchio.   Travelling 
through Tuscany with its iconic landscapes, the group travelled to Assisi, the hometown of St. 
Francis where the group visited the main square impressive Basilica of St. Francis. Lastly, the 
group continued to Rome and visited Vatican Museums, the Sistine Chapel, St. Peter’s Basilica, 
the Coliseum, ancient Palatine Hill overlooking Circus Maximus and the Imperial Palace, and the 
Roman Forum.  The group attended an opera, visited the Trevi Fountain, the Spanish Steps, the 
Roman Pantheon while eating lots of gelato and panini.   
 
The Unified Arts Department partnered with the Westport Fair Committee to design tee shirts for 
the “Run For the Fair” competition.   
 
Submitted by Ms. Judy Cronin – Unified Arts Lead Teacher  
 
Wellness Department 2018 Annual Report 
 
The 2018 year in The Wellness Department was great. We transitioned from a “traditional” 
physical education curriculum with limited course offerings to a curriculum that offered more 
recreational, leisure, and non-traditional sports.  The new courses offered were Walking for 
lifelong Wellness, Dance, Fitness, and Weight-training Basics.  
 
There was also a shift in how we delivered the health content of our program.  The new schedule 
allowed us to split the curriculum into two new classes Wellness Green and Wellness White. These 
courses will be taken by freshman and sophomores. These students will now have 2 years of health 
content as opposed to one in the previous Health Decisions course.  
 
In 2018, we also implemented the Game Change/MVP program. We applied for a grant from the 
Massachusetts Attorney General’s office and the New England Patriots Charitable Foundation. 
Over 20 students were trained by members of Northeastern’s Center for the Study of Sports. The 
trainers taught our “GameChangers” the MVP (Mentors in Violence Prevention) Curriculum 
which they used in scenarios during Awareness week. The basis of the training was to allow 
students to present scenarios to the student body to raise awareness regarding violence against 
women, gender violence and other social issues such as harassment and battery against women 
 
During February of 2018, the GameChangers held an awareness week at Dartmouth High School. 
There was an activity each day, highlighted by the Scenario Day run by students. The program is 
gearing up for other learning opportunities in the second semester of 2019. 
 
The Annual Game Change summit was held in October of 2018. Hannah Carvalho a senior was 
nominated for the annual award given to a high school student who has been part of the program 
in a school setting. Hannah won the award and gave an amazing speech regarding how the program 
has changed her life for the better. 
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As we move in to 2019, the Wellness program will look to get better by offering more courses 
relating to current trends in living a lifestyle that incorporates physical activity, positive choices, 
and an overall goal of personal well-being.  
 
Submitted by Mr. Mark Gaffney – Health and Wellness Lead Teacher 
 
World Language Department 2018 Annual Report  
 
The students of the World Language Department continued to improve and expand their learning 
beyond the classroom setting. Approximately 100 students of Portuguese took part in the annual 
Portuguese Language Day at Bristol Community College. This year, Dartmouth High School 
students were selected to present to all participants on a variety of topics including the language, 
culture and music of Portugal.  
 
The World Language Department would like to recognize World Language students and their 
accomplishments. The following seniors received the Outstanding Student awards in the past year: 
Caitlyn Turgeon-Mandarin 3 Honors. Serena-Grace Silvia - Portuguese 5 Honors. Marisa DaCosta 
- AP Spanish. 
 
The World Language Department participated once more in the National Spanish and Portuguese 
Exams offered by The American Association of Teachers of Spanish and Portuguese (AATSP). A 
total of 70 students participated and received the following distinctions: 2 Gold Keys, 4 Silver 
Keys, 4 Bronze Keys and 5 Honorable Mentions. In addition, a small number of Portuguese 
students participated in the NEWL Portuguese Exam which is endorsed by the College Board.  
 
The World Language Department and the Multi-Cultural Club celebrated National Foreign 
Language Week (March 5 -9) with a variety of cultural activities that focused on Spanish, 
Portuguese and Chinese language and culture. In addition, Lead Teacher Hilaria Sousa and Social 
Studies Teacher Elizabeth True organized an event of TED Talks, where presentations were led 
by students and the topics revolved around the theme of National Foreign Language 
Week  Pathways to Cultures. The successful event was attended by various classes from all 
departments at DHS.  
 
The Multi-Cultural Club, under the advisorship of Lili Chamberlain hosted a variety of cultural 
celebrations throughout the year that promoted a variety of activities and multicultural experiences 
such as Chinese New Year, Mardi Gras, Day of Portugal, Day of the Dead and Holidays Around 
the World.  
 
 World Language Teachers continue to enroll in professional development opportunities for the 
enrichment of their curriculum and instruction through coursework, workshops, and conferences.  
Spanish Teachers Gizela Cabral- Pinto, Lili Chamberlain, Hilaria Sousa and Mandarin Teacher 
Alexander Lee participated in the curriculum summit in anticipation of the transition to the new 
academic schedule.  Lead Teacher Hilaria Sousa attended the 3 day conference STARTALK- 
Portuguese Training offered by Boston University, which focuses on providing teachers with 
enhanced tools to be utilized in the World Language classroom to better develop student’s 
communicative skills.  
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The World Language department will continue to dedicate their teaching skills to each individual 
student throughout  the 2018-2019 school year and looks forward to introducing advanced methods 
that maximizes each students’ capabilities. .  
 
Submitted by Ms. Hilaria Sousa - World Language Lead Teacher  
 
Dartmouth Middle School 
 
Darren Doane, Principal 
 
Dartmouth Middle School is certainly a R.A.R.E. place to be,  
where our students’ academic, social, and developmental growth is in the forefront. 
 
Curriculum, Instruction & Assessment 
 
In the area of curriculum and instruction, our staff continues to use best practices in 
implementing standards based curriculum guided by the Massachusetts’s Common Core 
Standards that were updated in Math and ELA in 2017, and the recently adopted MA Science 
and Technology Standards (2015).  The district will be monitoring this process by using a web 
based curriculum design program called Rubicon Atlas to develop calendar maps and units of 
study that address academic gaps, redundancies, and misalignments for purposes of improving 
the overall coherence of the district’s curriculum. At DMS, our teachers continued to collaborate 
in the weekly curriculum meetings by subject area to share student work, to review and analyze 
data, and to adjust instruction accordingly. In the area of assessment, our standards based 
curriculum was evaluated using both formative and summative assessments. Teams of teachers 
developed benchmark tests in each academic area at every grade level based upon the concepts, 
skills, and standards students should master at specific times during the school year. Teams 
administered benchmark tests and analyzed results throughout the school year to identify 
standards that needed to be reintroduced or re-taught, as well as, identify ways to improve 
student engagement and achievement. The concepts and strategies identified throughout this 
process were shared with other curriculum teams, and those teams tailored materials to meet 
their subject specific needs. The administration organized monthly faculty and curriculum 
meetings in a workshop model format to better foster collaboration and communication. Specific 
goals regarding teaching and learning are outlined in our School Improvement Plan (SIP) which 
is reviewed monthly by our SIP Team and updated yearly. Our mission at DMS is to improve the 
rigor and relevance of what we teach in a challenging and supportive climate that improves 
student achievement. 
 
The District and DMS continue to make a commitment to improving technology to better 
facilitate instruction and curriculum. This is outlined in the District Improvement Plan in the 
Access and Equity section. Recently, all of our staff has been supplied with laptops for 
classroom use. In 2018, our 8th grade staff was given Chromebooks to accompany the one to one 
initiative at their grade level. Our staff has the following display devices in their classroom: 
SmartBoards in all Math and Science classes, all other academic areas have access to a cart with 
a projector, and fourteen Chromebook Carts were placed in 6th and seventh which now gives 
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access to 15 Chromebooks in each classroom in those grade levels.  The wireless network was 
upgraded in 2017-18 to better support the one to one initiative and the mandated computerized 
MCAS testing.  
 
In the 2017-18 the District and DMS partnered with the Highlander Institute to introduce and 
implement blended and personalized learning into all classrooms. Blended and personalized 
learning professional development enhances staff ability to integrate technology into their 
classroom to improve student learning. Several models of blended learning are demonstrated to 
staff such as: Station Rotation Model, Flex Model, and the Flipped Classroom. This model allow 
students to progress at a more personalized level and gives our teachers more time for small 
group direct instruction. In the 2017-18 school year, 12 of our staff members went through 14 
training session to implement blended learning lesson. They also went on to train our entire staff 
in delivering blended learning lessons. In 2018-19, 18 additional staff members will have 
undergone this training. 
 
With the support of the district, we hired an Instructional Technology Specialist, Mrs. Temple 
Mitchell, to assist all staff in implementing technology into their classroom instruction. Mrs. 
Mitchell is responsible for working directly with teachers in their classrooms, for updating the 
website, and for planning and implementing professional development throughout the school 
year. In addition to this, Mrs. Mitchell keeps us updated on new technology and shares the 
innovative projects going on at the middle school.  We look forward to working with the Chief 
Technology Officer to continue to build our network capacity and enhance our use of technology 
in our instruction across the curriculum. 
 
The DMS library, run by librarian/teacher Laura Gardner, is an active, vibrant place with over 
15,000 student book checkouts per year and over 30 student volunteers. Information literacy 
skills such as citation, source evaluation, database use, web safety and copyright considerations 
are taught through class projects in collaboration with classroom teachers. Students use 
NoodleTools to cite sources and create bibliographies and use platforms like Google Drive, 
Voicethread, Touchcast, and other apps and websites to create high quality products including 
green screen video projects. Other initiatives include a MakerSpace, which includes a highly 
used 3D printer, a sewing machine, green screens, podcasting equipment, a Lego Wall, Makey 
Makey, a Stick Together wall, and craft supplies; and an after school MakerClub. Lunch Bunch 
Book Clubs for 6th and 7th grades participated in the Global Read Aloud in October and 
November (reading Refugee by Alan Gratz and Amal Unbound by Aisha Saeed). The groups 
have continued reading aloud (Wishtree by Katherine Applegate and Front Desk by Kelly Yang). 
The library and PTO sponsor three book fairs a year, one in the fall, one in the spring and a 
BOGO fair right before school lets out.  
 
Our Literacy Committee held one family literacy night in the spring to celebrate poetry, which 
included students reading their own poetry. The summer reading program features student choice 
of popular, high interest books that are purchased for students before the school year ends. The 
program results in an over 90% participation rate. Other initiatives include summer checkout, in 
which over 30 students checked out up to 10 books for the summer; the Reading Wall of Fame; 
and a Literacy Committee comprised of the literacy coach, the librarian, reading specialists, and 
ELA lab teacher. The Literacy Committee also works to promote several writing challenges 
throughout the year including our annual Scary Story Contest, the  national Stranger Sagas 
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competition (in conjunction with youngwritersusa.com), a Holiday Charity Writing Competition, 
the Patriot’s Pen essay contest hosted by our local VFW post, and several other in-house writing 
challenge. 
 
 Our RTI (Response to Intervention) team is in its seventh year and continues to provide       
support throughout the school.  We meet once a cycle to discuss students in need of additional 
tiered interventions, behavioral supports, and attendance concerns.   The RTI team works in 
collaboration with our Data team to target the high need students for our math and reading 
specialists. The new district social worker has been an excellent addition to the team this fall.   
Students recommended for the specialists received small group instruction three times a cycle.   
Tier 2 interventions are provided in the Student Success Center (SSC), by either a teaching 
assistant or math specialist.  Teachers sign students up that may be in need of reteaching, read 
aloud on tests, assistance on projects, error logs, or make-up work due to extended absences.    
The after school RTI program is another avenue for small group assistance twice a week. 
Participating students are identified by the RTI team. A new communication log has been 
developed for the after school program.  Teachers are able to now directly communicate the 
student's work/needs through the log on the Google drive.  Surveys about the program provided 
very positive feedback, with students indicating that the program has helped them be more 
successful in the classroom.  
 
Since 2011 our schedule has students working within a six-period day, with each period lasting 
about an hour, with daily instruction in English Language Arts, Mathematics, Science, and 
Social Studies. This was made possible by the addition of the Math and ELA Lab teachers and 
by offering Spanish and Portuguese classes to both our seventh and eighth grade students. In 
2017-18, we are adding a World Culture class for our sixth graders. The additional Technology 
and Engineering Education class allows all students to get instruction in the MA Technology and 
Engineering standards each year. For the 2017-18 school year, we have replaced the Computer 
Basics and Family Consumer Science classes with the Digital Literacy and Computer Science 
classes. This was in response to the newly adopted Digital Literacy Standards adopted by the 
state in 2017. Students travel to their special areas for two periods a day and they are listed 
below.  
Special Areas are organized with the following offerings:   
 
● All three grades have Digital Literacy, Computer Science, Art, Engineering 
Education, Physical Education and Health 
● Students explore Portuguese or Spanish in seventh and eighth grade, and World 
Culture in sixth grade 
● Academic or Instructional Support (This is time for students to receive 
instructional support from their block teachers.) 
● All students have the opportunity to participate in one of our excellent 
performance groups: Band, Orchestra, Chorus, or General Music 
 
In 2017 the State created the Next Generation MCAS Test that our school will be taking on 
computer across all three grade levels.  The Next-Generation MCAS will build upon the best 
aspects of the MCAS assessments that have served the Commonwealth well for the past two 
decades. The test will include innovative items developed by PARCC, along with new items 
specifically created to assess the Massachusetts learning standards. The new MCAS will be 
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designed to be taken on a computer. The plan is to phase in computer-based testing so that 
computer-based tests are fully administered statewide in 2019. 
  
MCAS data for 2018 was released in late September. DMS received a 62% partially meeting 
rating for our improvement targets and a 65 percentile rank out of all middle schools in the state. 
In ELA we were in the 72nd percentile for all middle schools, and had 62 % of our students 
score exceeding or meeting expectations. In Math we were in the 65th percentile for all middles 
schools, and had 5% of our students score exceeding or meeting expectations. Our eighth grade 
students took the Science MCAS test and 42% of our students were proficient or advanced  
(% better than the state average). 
 
 In addition to MCAS, we administered the STAR Reading and Math assessments to all students. 
These are computer based programs that take one class period to administer and give us results 
that same day. STAR allows us to get immediate results and to assess our student progress on 
Math and Reading standards throughout the year.  In addition, STAR data helps us to predict 
which students are on track to achieve a proficiency rating on the upcoming MCAS test. 
Academically at risk students took the test every 90 days which allowed us to monitor their 
progress towards exceeding expectations on MCAS. In addition to the STAR test, English 
Language Arts and Math benchmark assessments were created by teachers and administered at 
all three grade levels. These tests are based on the Massachusetts Common Core Standards and 
give teachers valuable and timely data to help evaluate and improve instruction.  Students then 
analyze their errors and take corrective action. In 2017-18, we conducted several practice writing 
test across all three grade levels in a simulated MCAS setting in homerooms. This allowed us to 
go from .03 behind the state average in 2017 to .79 above the state average in 2018. 
 
The DMS Data Team, comprised of administrators, guidance counselors, school psychologist, 
and math and literacy coaches, is responsible for compiling schoolwide data and using it to place 
students in our academic intervention classes. The team meets several times each trimester to 
monitor student progress in these classes and to identify those students that might be eligible to 
be exited from these programs. These interventions are taught by our Reading and Math 
Specialists who meet with students from all three grade levels, and by our and Math and ELA 
Computer lab teachers who meet with 7th and 8th grade students.  Classes are held outside of 
core academic time and have resulted in high levels of growth on both STAR and MCAS testing. 
 
Teacher Quality 
Staff members have been involved in various professional development activities focused on 
improving curriculum, instruction, and culture by using positive behavioral intervention and 
supports or PBIS.  At DMS, we continue to focus on improving staff collaboration on best 
teaching practices in order to increase student achievement and social emotional learning.  
 
Each year, in order to provide additional support to non-professional status staff, we have been 
holding monthly meetings. These meetings complement our monthly faculty and curriculum 
meetings, which have enriched our Professional Learning Community. 
 
Listed below are the some examples of professional development topics staff participated in last 
year: 
● Blended and Personalized Learning 
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● PD on the Reduction of Teacher Talk and Brain Based Interventions 
● Ongoing workshops on the PBIS and RTI programs 
● Ongoing co-teaching workshops 
● Technology training: Google Drive, Google Classroom, Hyperdocs, Aspen X2,and 
website usage and management 
● A focus on the student-teacher conferencing to improve student engagement and increase 
the quality of work. 
● PD on developing writing strategies across all content areas. 
● PD for the math staff on mathematical practices with a focus on precision and making 
sense 
● PD on writing with a focus on stamina and staff modeling 
● Teacher Evaluation Training Program for staff and administration 
● New staff participated in Project Time and Research for Better Teaching 
● Promoted out-of-district professional development regarding best practices 
 
Student Support Programs & Service 
Through the continued voluntary coordinating efforts of the guidance staff, students and the PTO 
during the months of November and December our entire school continues to be involved in our 
Thanksgiving and Winter Wonderland projects.  Students and staff helped support Dartmouth 
families and make their holidays a bit brighter with food baskets, gift cards, stocking stuffers and 
well wishes. We arranged approximately 68 holiday baskets for needy families, which we 
distributed during the Thanksgiving and Holiday Season. To support the above mentioned 
initiative, students and staff raised $3,264.55, which was used to provide families with gift cards, 
food and additional items.  The Middle School continues to support Pennies for Patients Drive 
benefiting the Leukemia & Lymphoma Society and the American Cancer Society with our 
annual Pink Day.  All grade levels participated in a sock drive (Socktober) in collaboration with 
Gifts to Give for local families in need.   As part of our after-school program, we have a 
Dartmouth Youth Council that is involved in a variety of activities, which support the social and 
emotional needs of others.  Our National Junior Honor Society students, as part of their 
membership requirements, continue to participate in a wide variety of school and community 
service projects. They have had beach clean-up days, supported Florida hurricane relief efforts 
and the New Bedford Women’s Center. The NJHS also was involved in service projects at the 
Council on Aging (making holiday crafts and socializing - 24 students attended). In addition to 
the above mentioned activities, students and staff designed and participated in an event during 
the month of March which promoted safety and kindness and a recognition of our first 
responders - firefighters, EMS, State & local Police. Our local first responders were recognized 
and given thank you cards designed by middle school students. We also continue to participate in 
the Project 351 Ambassador Program. Project 351 is a nonprofit organization that develops a 
new generation of community-first service leaders. These overwhelming gestures of kindness 
and service initiatives allow each of us to feel like we are truly making a difference.  The 
students are the forces that drive these acts of kindness and they are what make the Dartmouth 
Middle School a great place of which to be a part.   
 
Teachers continue to volunteer to work on the R.A.R.E. Committee headed up by Mr. Darren 
Doane and Mr. Richard Blair, our Step-Up Instructor.  This committee continues to instill some 
of the ideals associated with our R.A.R.E. Program.  R.A.R.E. is an acronym for respect, 
accountability, responsibility, and esteem.  These are values which we want to continue to 
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incorporate into our school culture.  Over the course of the year, the students will be exposed to a 
variety of activities associated with R.A.R.E. to celebrate the academic and behavioral success of 
students. 
 
Some of the activities are as follows: 
● Monthly Academic Celebrations  
● Game-Show type activities, i.e., “Minute To Win It” 
● Morning announcements by our RARE Reps. 
● Dartmouth Strong Day 
● The Amazing Race 
● RARE Olympics 
● PBIS Teacher/Student of the month 
● Family Night 
● R.A.R.E. Fair/Carnival 
● R.A.R.E. Cards used to identify/recognize students who exhibit such qualities as:  
courtesy, respect, kindness, best effort, helpfulness & honesty 
● RARE Postcards 
● RARE Service Program 
● Talent Show 
● RARE Newsletters 
● MIAA Leadership conference 
● Career Day 
● Sixth-grade Peace Poster Contest sponsored by the Lion’s Club 
● Mystery Music Monday 
● Project 351 Program 
 
We continue to be a charter member of the National Junior Honor Society. Laura Gardner, Meg 
Zammit, Kathy Souza-Pontes, Monica O’Malley, Daniel Lefebvre and Maureen Boyle have 
volunteered to serve on this committee. They periodically meet to discuss standards for entry and 
Ms. Gardner holds monthly meetings with members of the NJHS. Specific criteria associated 
with the by-laws of the above noted society have been put in place and periodically monitored. 
In addition to academic achievements, member students complete ten hours of community 
service each year.  
 
We continue to address the topic of bullying in our school by designing educational opportunities 
for our students (i.e. Open house - with a special presentation on cyberbullying and social media, 
Dartmouth Strong Day, etc.). These above mentioned activities, along with others, have enabled 
the middle school to acknowledge and support the bullying legislation that went into effect in 
2010-2011. Students continue to receive instruction in health classes and additional lessons have 
been added to the curriculum. In addition to the curriculum and instruction work that has been 
ongoing in health, we have consistently been able to offer many programs to enhance student’s 
social/emotional experiences outside of the classroom. Camfel Productions once again presented 
another powerful multimedia production to our 7th and 8th graders entitled “It’s My Life!” In 
health classes there has been a concentration of lessons based on social media safety and 
awareness. We have partnered with Bridgewater State University to help guide us in this process. 
Jen Cabral the student advocate for the town has assisted the school psychologist with the 
presentations to all 8th grade students via health class on the topic of suicide prevention.  With 
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Mrs. Cabral’s assistance we had the Bristol County Sheriff's Office provide anti-bullying 
instruction. The assistant principals attended a full day of training with MARC on training others 
about providing anti-bullying lessons.   Students will continue to go on at least one major field 
trip per school year designed to enhance and tie in with school curricula. In the fall our sixth 
graders once again visited Roger Williams Zoo, while in the spring our seventh graders will 
attend a science show at Patriots Place, and our eighth graders will attend a RARE Team 
Building activity at the YMCA. 
 
 Also in the spring some of our chorus, band, and string students attend The Great East Music 
Festival at Six Flags New England. This past fall, at our Open House, we provided parents with 
an opportunity to attend a presentation conducted by SRO Dave Tavares and Assistant Principal 
Peter Rossi on bullying and harassment. And finally on November 21st we focused the entire day 
on esteem and social team building activities. This was our sixth annual event and we have 
renamed it Dartmouth Strong Day. This year’s theme was “No regrets.” 
 
The District is in year seven of an international behavioral program called PBIS. PBIS stands for 
Positive Behavioral Interventions and Supports. Positive Behavioral Intervention and Supports 
(PBIS) is a systemic approach to proactive, schoolwide behavior based on Responses to 
Intervention (RTI) model. PBIS applies evidence-based programs, practices and strategies for all 
students to increase academic performance, improve safety, decrease problem behavior, and 
establish a positive school culture. Schools implementing PBIS build on existing strengths, 
complementing and organizing current programming and strategies. The PBIS model has been 
successfully implemented in thousands of school in over 40 states, resulting in dramatic 
reductions in disciplinary interventions and increases in academic achievement. Data-based 
decision making is a hallmark of PBIS, allowing successes to be easily shared with all relevant 
stakeholders. 
 
 PBIS continues to be a major part of our culture. Mr. Rossi, Mrs. Decas, Mrs. Tullson and Mr. 
Blair were able to attend the New England PBIS conference this fall to help us stay current in 
PBIS best practices. We continue to explore and expand on new initiatives for our tier one 
population. In accordance with Chapter 222 we have made amendments to our student 
handbook, adjusted our attendance notification letters and provided professional development to 
staff to be in compliance with the new regulations. We meet with parents and students to develop 
Attendance Action Plans for students with chronic attendance problems. The administrators and 
school resource officer have done home visits with students that have attendance issues. We have 
also developed an exclusionary list for our RARE celebrations. Any student that receives a major 
office referral within 10 school days of a scheduled celebration is not allowed to participate. Our 
PBIS team is made up of a variety of teachers and one administrator. Susan Tullson our ELA lab 
teacher and Richard Blair, our “Step Up” coordinator serves as the PBIS team coaches. Teachers 
and mentors have been trained in what is known as “Check In, Check Out”. We currently have 
thirteen trained volunteer mentors.  This program is designed to support at risk students who 
struggle academically and/or emotionally, but do not qualify for our Step-Up program. CICO 
focuses on our tier two populations. We have specific staff members who are helping support 
this program by checking in and out with this student population. Over the past year we have had 
10 students involved in check in check out program and have trained two new staff members. 
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Our Step-Up behavioral Program continues to provide vital services to our tier 3 students who 
struggle with traditional academic classes. Mr. Blair, Mrs. Martin and school administrators 
work closely to help students achieve, both academically and socially. The Step-Up program has 
and continues to be invaluable to DMS, as it continues to be a proactive way to support our tier 
three population.   
 
The Dartmouth Middle School continues to offer two ten week sessions of enrichment programs 
to students with transportation home available as well. There continues to be a twenty-five dollar 
fee for each program with the exception of the homework club which is provided at no cost.  Mr. 
Lefebvre continues to oversee the day to day running of the program and has done a great job 
putting together offerings, organizing bus routes, and keeping track of facilitator hours.  After 
School Programs offered throughout the year may include: 
 
Sports 
Homework Club 
Chess Club 
Weight Lifting 
Robotics 
First Lego League Club 
Underwater Robotics 
Project Invention 
RARE Community Project 
Jewelry  
Crocheting 
Art 
Manga/Anime 
Creative Writing 
Drama  
Maker Club 
Quilting 
Cooking 
Gardening 
Board Games 
Magic the Gathering and other trading card games 
 
In addition, seventh and eighth grade students have the chance to interact socially at the Harvest 
and Winter Dances. We also continue to hold a dance for our sixth-grade students in the spring 
during the school year.  Band, Orchestra, and Chorus concerts for each grade occurred in May 
and December.  The talent show in March has become a huge success and allows students to 
display their many talents. Our drama club holds an annual spring performance. This spring they 
will be performing the musical The Lion King  
 
The Dartmouth Middle School Parent Group is an important support group for our school.  Their 
successful fundraising campaigns provide funds to support such areas as: after-school programs, 
the library collection, field trips, teacher expenditures, RARE activities and our grade eight class 
party.  They contribute Dartmouth t-shirts and other items that are given to welcome new 
students entering Dartmouth Middle School after the school year gets started. They help organize 
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and support activities outside the normal school day, i.e. dances, family night.  Parent and 
community volunteers work in the school’s media center, as well as support us with fundraising 
activities to support Dartmouth families in need.  Parents can sign-up to receive e-mail messages 
throughout the school year.  The PTO sends out newsletters informing parents of meeting times 
and activities. Dartmouth Middle School staff and students benefit from the support of the many 
volunteers who donate their time and efforts to the school. 
 
Leadership and Governance 
Monthly meetings are held with the Dartmouth Middle School Council. The council consists of teachers, 
parents and a community member. The members are of great support and direction to our staff and 
students. They review and share perspectives on a variety of topics/issues (i.e., school improvement plan, 
student handbook, budget, etc.) Their service is extremely valuable. 
 
As is customary, the school year started with a very successful Open House in September. In 
addition to parents/guardians meeting with teachers, we also held a Bullying Prevention/Social 
Media/ALICE/School Safety & RARE informational session. The Dartmouth Middle School 
Parent Group sponsored a Book Fair in the spring and then again in the fall.  In November, and 
then again in December, the Released Time Days were used to allow for Parent Conferences, 
which also occur throughout the year and are scheduled by guidance counselors. In addition, we 
hosted a Literacy Night and held our fifth Family Night on Thursday, October 11, 2018, from 
6:00 p.m. to 8:00 p.m. Approximately 300 plus parents and students attended. As part of our 
Family Night, we invited a number of high school students who spoke to parents and students 
about their experiences at the high school and what lessons they learned at the middle school. 
Their message was well received. Overall, it was a fun filled, great evening. Parents were also 
invited to attend a Tech Information Night on Wednesday, November 28, 2018. 
 
At Dartmouth Middle School, we strive to ease transitions for all of our students.  Each spring 
administration and guidance personnel holds an Orientation Night for parents of incoming  sixth 
graders. The eighth grade class representatives developed a video presentation geared toward the 
fifth grade students and parents about life at the middle school that was shown at the orientation.   
A question and answer period and tours helped parents to understand what is so special about life 
at the Middle School.  In May, members of the guidance staff along with eighth grade students 
visited all of the elementary schools in town to continue the orientation process with fifth grade 
students scheduled to come to the Middle School in the fall.  This was one more step taken to 
ease the transition and anxieties that students and parents have when going from fifth to sixth 
grade.  Movin’ on Up Day, completed the spring Sixth Grade Orientation activities.  Fifth graders 
were bussed to the Middle School for a tour of the building, question and answer period, 
performances by our theatre group, orchestra and band. In the fall, we welcome the students on 
the first two days of school with an orientation program organized by our guidance and sixth 
grade staff. The orientation program includes team building activities and informational 
assemblies that allow for a smooth social, emotional and academic start of their DMS RARE 
experience. 
 
Our guidance staff works closely with Dartmouth high and the local high schools to provide 
students with the information they need to make an educated choice on where they will go when 
they leave us. The counselor meets with all 8th graders to go over the application processes, and 
provides them with information on all the open houses, showcase nights, placement exams, and 
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shadow days.   We had our fourth career day for all the seventh grade students in March. 
Students took interest inventories in order to be matched up to speakers. Parent and community 
volunteers presented to the students about their occupations.  In June a variety of activities for 
our graduating eighth graders punctuated their last year at the Middle School.  A grade eight end-
of-the year trip was planned; the entire eighth- grade spent a day participating in a number of 
team building activities. Some of the activities included: a scaling wall and a rope course.  In 
addition, eighth graders participated in a R.A.R.E. Fair activity in the football stadium, which 
included carnival-type games and food. The eighth-grade graduation celebration was held in our 
dining room where eighth- grade teachers served a light buffet supper, catered by Subway.  
  
We are utilizing the district’s new website www.dartmouth.school which includes a monthly 
updated calendar and general information about the school. You can also join our Twitter feed 
#DartmouthMiddle or Instagram page for more information on school events and programs.  To 
further enrich communication, the Dartmouth Middle School continues to provide parents and 
students with a DMS RARE Newsletter that is published and posted on the website. Our 
guidance staff continues to keep parents informed with regular email announcements. The 
School Council and PTO meets monthly with our principal to review programs and policies at 
DMS. 
 
The Dartmouth Public Schools’ Crisis Response Manual is reviewed annually by the middle  
school faculty in September.  Middle school faculty continues to receive ALICE training. In  
cooperation with the Dartmouth Police, faculty participated in lockdown drills and active 
 shooter drills both last spring and this fall. Students attended assembly training to discuss 
 ALICE principles both last spring and last fall. School wide active shooter drills with both 
 faculty and staff were conducted in the spring and fall as well. The plan moving forward is  
to conduct drills twice a year and train new students and staff as they enter the Dartmouth  
Public Schools. 
 
The Dartmouth Middle School updates its School Improvement Plan (SIP) on a yearly basis. The 
SIP includes the mission and vision, core values and beliefs, the theory of action, school 
performance and achievement data with analysis, student learning goals, and action plans. A 
school-wide SIP Team was created to develop and monitor our action plans using SMART goals. 
The action plans will focus upon the three core areas developed by the district which are: 
Teaching and Learning, Access and Equity, and Community Engagement.  This fall the SIP 
Team updated action steps for each core area which include outcomes and evidence that are 
specific and measurable. We also created a Professional Development Plan for the upcoming 
school year. The administration updated and provided evidence to the school committee on the 
progress regarding our SIP Plan and action steps in the fall. The SIP Plan can be viewed on our 
DMS website at www.dartmouth.school. 
 
Dartmouth Middle School continues to focus on the social, emotional and intellectual 
development of our students; we strive to educate the whole child.  The curriculum and 
extracurricular programs in our school challenge, engage, and harness our young adolescents’ 
boundless energy and interests. We continue to focus on the areas of rigor, relevance, and 
relationships in creating our curriculum.  The traditions and supportive climate at Dartmouth 
Middle School continues to provide opportunities for personal and academic growth throughout 
each school year.  
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JOSEPH DEMELLO ELEMENTARY SCHOOL 
 
 
Catherine Pavao, Principal 
 
Mission 
The Joseph DeMello School is an educational and social community where all children will 
experience a quality education in an environment of mutual respect and cooperation. 
 
 
School Vision  
The Joseph DeMello School, in partnership with parents and the community, will ensure that all 
students receive quality educational experiences that foster academic, physical, social, and 
emotional development.  We will provide specific instructional strategies to empower students to 
think critically solve problems and become respectful, responsible, contributing citizens. Students 
will demonstrate responsibility for their learning. We will assure that all students will receive high 
quality, standards-based instruction which will allow them to meet or exceed standards in all 
subject areas; students will acquire the necessary skills to succeed in the middle school; the school 
community will model and encourage values, excellence, and mutual respect. 
  
 
School Motto 
"DeMello Students are Respectful, Responsible and Safe."  
 
School Demographics 
As of December 2018, we have an enrollment of 425 students. In 2017-18, an exceptionally large 
first grade class necessitated the addition of a fifth class in grade 1.  In 2018-19, this extra 
classroom moved up to second grade to accommodate this group.  We now have four classrooms 
in grades 1, 3, 4 5 and five classrooms in second grade.  Class sizes range from 16 to 24 students.  
 
New Personnel 
This fall we welcomed several new staff members to the DeMello School.  Dr. Brett Bolger has 
joined our team as the new school psychologist.  He previously worked in the Kingston schools 
in this capacity. Miss Erica Davignon was hired as our 5th second grade classroom teacher.  Erica 
joins us having worked as a long term substitute teacher at both the Quinn and Potter schools.  At 
the end of the 17-18 year, 3rd grade SPED teacher, Melissa Medeiros, transferred to Dartmouth 
Middle School year and has been replaced by Miss Danielle Santos.  Miss Santos previously 
worked in the Swansea school system.  Similarly, we bid farewell in June to 4th grade SPED 
teacher, Alexandra Emard, who took a teaching position closer to her home. In her place we 
welcomed Mrs. Sara Ventura, a former classroom and SPED teacher in the New Bedford school 
system.  Finally, Mrs. Tara Catajo, our art teacher, accepted a position in another district and has 
been replaced by Hannah Robidoux, who has worked in Dartmouth schools as a teaching 
assistant. While losing veteran members of a staff is never easy, we are thrilled to welcome these 
dynamic educators to the DeMello family. 
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Curriculum and Instruction: 
As we begin 2019, the DeMello School staff remains energized and focused on the initiatives put 
into place to improve student achievement.  
 
As of this fall, all classroom teachers have implemented the Lucy Calkins Units of Study for 
Teaching Writing into their daily instruction.  All teachers in grades 1-4 are also teaching the Units 
of Study for Teaching Reading with a full implementation in 5th grade slated for the 19-20 school 
year.  Teachers have participated in ongoing, grade level professional development on various 
components of the writing and reading curricula and continue to work with our literacy coaches 
on designing units and lessons to best prepare our students to be critical readers and strong writers. 
DeMello teachers from each grade level currently participate on the district L3 (Leveled Literacy 
Leaders) Team to align this work across the district and be the communicant to their grade level 
in the building. 
 
As we continued our work with unpacking and delving into the new Science Frameworks, 
members of the CIA (Curriculum, Instruction and Assessment) Team work with their grade level 
colleagues to design grade-specific units. Teachers also continue to work on designing and 
implementing lesson in which science is integrated into literacy units.   
 
In the spring of 2018, our students once again participated in MCAS testing. As those results 
became available in the fall, we reconvened the DeMello Instructional Leadership Team to begin 
the process of analyzing data, identifying strengths and weaknesses and addressing areas of need.  
One area we focused professional development on this year was enhancing daily instruction 
through researching, discussing and implementing research-based best practices. This fall, the 
DeMello School teaching staff has conducted a deep dive into Doug Lemov’s highly revered book, 
Teach Like a Champion 2.0, which identifies the teaching techniques that most impact student 
learning.  Teachers meet in vertical teams to discuss what techniques look like at specific grade 
levels and create a cohesive trajectory for students as they progress from grade to grade. 
 
In 2018 we also committed professional development to educating our staff on recognizing and 
meeting the diverse and growing social-emotional needs of our students.  Educators participated 
in workshops facilitated by mental health professionals who were able to delve deeply into issues 
affecting student health and supporting students in need. 
 
Extending the Curriculum: 
In the review of the past year, we welcomed opportunities to examine and reflect upon the 
initiatives we’ve implemented to further strengthen our school culture and foster our continued 
growth as a strong, safe and nurturing community.   
 
This fall we continued with initiatives launched as part of our 17-18 PBIS reboot. Our reboot 
included the implantation and monitoring of new ways to regularly identify and reward 
individual students for their positive behavior by recognizing those who follow expectations with 
“Caught Being Good” slips daily.  School administration conducts weekly drawings of a “Caught 
Being Good” slip from each class to recognize DeMello “Leaders of the Pack.” Additionally, we 
continue to recognize role model behavior at our “Student of the Month” assemblies, where 
teachers select a single student from their classrooms to name and honor before classmates and 
families at an assembly.  We have also maintained our “Caught Being Good” coin reward 
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system, which allows students to earn coins for exemplifying our core values throughout the 
building, on the playground and buses.  Once a class reached a preset goal for earning coins, all 
students are rewarded with a fun activity of their choosing.  Finally, the PBIS team rolled out a 
“role model recognition” award which is given out by all specialists in the building to recognize 
students who are exemplifying excellent behavior in settings outside of the classroom.  
Recipients of this award are announced at DeMello’s schoolwide monthly PBIS rallies where 
they received certificates. 
 
As we continued to encourage our students’ academic success, we also placed a special emphasis 
on the effort that students put into their work. In this vein, we again selected students who had 
shown “best effort” over the course of the school year to be recognized at a Pawtucket Red Sox 
game. 
 
To enhance our students’ school experience and to encourage them to become responsible and 
civic-minded individuals, we continued to offer various clubs and opportunities for them to 
contribute to the school and community. Our Garden Club maintained the hallway planter in the 
winter months and assisted in transplanting the plants to the Courtyard and mulching that area in 
the spring. The Student Council collected classroom recycling bins on a weekly basis, sponsored 
a holiday canned food drive for the Council on Aging, volunteered an afternoon at Gifts to Give, 
participated in periodic playground clean ups and assisted with various special, school-wide 
projects, such as our monthly assemblies and PBIS programs. Involving our students in the school 
and local communities provides opportunities for them to demonstrate their talents, skills and 
interests while developing leadership skills. 
 
At DeMello School, we always strive to maintain a strong home-school connection. This year, we 
have instituted a weekly “electronic backpack” through which we send families information on all 
school-related events via email each Tuesday.  We also continue to welcome volunteers to assist 
in many capacities at DeMello, and we are very thankful for the many parents, grandparents and 
community members who devote many hours of service to our students and teachers.  
Parents/guardians also participate in our Parent Teacher Organization and School Council, 
reinforcing valuable partnerships we work to develop.  
 
As always, the PTO works tirelessly to raise money to fund and support our academic and cultural 
enrichment programs, field trips, family fun nights, field day, scholarships, summer reading, 
courtyard maintenance and numerous other special activities and school programs. This past year 
was no different as they conducted family-centered activities in addition to traditional fundraisers. 
Last spring, we held our first “Cool to Be Kind Fun Run” an all-inclusive event that challenged 
our entire student body to run a course on the playground and raise money for the school.  This 
fall, we held our third Fall Fest, where we invited families to paint pumpkins and make their own 
scarecrows. Finally, we celebrated the holiday season with a fun-filled Family Holiday Breakfast 
where our families came to together to enjoy pancakes and sides, a visit from Santa and winter 
crafts. We are so grateful for the endless work the PTO volunteers put into providing such 
wonderful experiences for the students of DeMello School.  
 
As 2019 unfolds, the DeMello School staff welcomes the opportunity to build upon our successes 
as we work toward continually improving academic achievement and meeting the diverse learning 
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needs of our student population. We continue to create a positive, caring atmosphere where all 
children and adults feel respected and valued as members of the DeMello Community.  
 
 
Andrew B. Cushman School 
 
 
Melissa McHenry, Early Childhood Director 
The Andrew B. Cushman is an educational and nurturing community where all children learn to 
their potential in an environment that builds a foundation of readiness. In partnership with 
families and the community, we provide learning experiences that are researched-based, 
meaningful and relevant, and inspire a love of learning.   
 
School Demographics 
As of December 2018 we had an enrollment of 145 students.  In August of 2018 we added an 
additional preschool classroom for a total of six, and as a result of a smaller incoming 
kindergarten class, we decreased our kindergarten classrooms from four to three.  
 
New Personnel/Logistics 
In September of 2018 we were thrilled to add Ms. Hannah Robidoux to the Cushman staff as an 
art teacher who replaced Tara Catojo.  We were also excited to add Brett Bolger to our talented 
group as school psychologist.  He supports both the Cushman and DeMello Schools.  
 
Teaching and Learning  
Develop and sustain a vertically and horizontally aligned curriculum, instruction, and 
assessment system to support growth of all learners. (Strategic Objective, District/School 
Improvement Plan) 
 
Each year faculty and staff reflect on and refine their practices during monthly staff meetings, 
district professional development sessions and grade level common planning times in order to 
increase student learning. Described below are samples of the evidence of their work that 
resulted from this reflection and refinement.  
 
In the area of literacy our Kindergarten staff continued to fine tune their practices related to the 
Lucy Calkins Units of Study in both reading and writing. Within the Reading Workshop, they 
taught students strategies for reading and comprehension while encouraging students to read and 
interact with good literature. Their goal was to foster a love of reading and give students chances 
to practice reading strategies independently and with reading partners.   Within the Writing 
Workshop, they created an environment in which kids wanted to write.  They invited students to 
work on writing projects that mattered to them. They gave them clear, ambitious feedback that 
aimed to lift the level of their work. In both Writing and Reading Workshop teachers met the 
needs of their students by differentiating their instruction based on information gathered 
throughout the workshop.  Students worked individually, in small groups, and in conferences 
with teachers and peers. 
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Cushman teachers joined all kindergarten teachers around the district to focus on conferring and 
small group work with young readers and writers.  Teachers studied how to get small groups 
actively engaged, maximize opportunities for practice, and coach students toward greater 
independence. As we started the 2018-2019 school year, our teachers collaborated again to begin 
to create informational writing lessons.  The lessons are intended to provide students with direct 
instruction on how to write expository informational texts about their own areas of personal 
expertise.  
 
Our preschool staff participated in professional development on the Lively Letters Program. 
They began piloting the program in their classrooms beginning in September of 2018.  This will 
enable preschoolers to obtain a strong letter and sound foundation as they transition into 
Kindergarten. In addition, our preschool teachers worked with Lori O’Neil, our literacy coach, to 
enhance their practice related to read alouds.  This included boosting opportunities for our 
preschool students to engage with high quality literature to build their language and vocabulary 
development.   
 
In Math both our preschool and kindergarten staff discussed ways to incorporate the Math 
Workshop Model into their daily math instruction.  Professional development opportunities were 
provided to the staff on ways to organize the workshop model, include the three main 
components of the model and incorporate play into math lessons.  The professional development 
will continue into the next school year utilizing the texts, Exploring Mathematics Through Play 
in the Early Childhood Classroom by Amy Noelle Parks and Math Work Stations: Independent 
Learning You Can Count On, K-2 by Debbie Diller. 
 
And finally, our preschool and kindergarten staff worked with other early childhood teachers 
across the Commonwealth in reviewing the new Guidelines for Pre-K and Kindergarten 
Learning Experiences document.  Dartmouth was able to provide DESE with feedback related to 
the organization of the document, how the activities support diverse learners and how useful the 
document is to educators in supporting and implementing the standards in a developmentally 
appropriate way.  As an early childhood team, they look forward to the finalized document as 
they begin planning and evaluating curriculum for the upcoming school year! 
 
Access and Equity  
Strengthen practices and procedures that promote equal access to ensure social and emotional 
learning and college and career readiness for all with an emphasis on engagement, high 
expectations, and shared responsibility. (Strategic Objective, District/School Improvement Plan) 
 
Building a positive, supportive climate in the building to meet the social and emotional needs of 
the students continued to be at the heart of Cushman’s work. Professional development 
continued on the Social/Emotional Learning Standards and Approaches to Play for Pre-K and 
Kindergarten.  These standards were embedded in the daily work happening in all classrooms 
and are now represented on the students’ report cards. Through the analysis of SWIS data and 
discussions held during district Clinical Services meetings, the Early Childhood Director and the 
school outreach worker identified which students needed additional support beyond the Second 
Step curriculum and daily classroom practices, to meet these social/emotional learning standards. 
This support included lunch bunches, social skills groups and/or 1:1 counseling.  Our school 
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outreach worker also continued to implement the Child Protection Units in both preschool and 
kindergarten and the Bullying Units in kindergarten as part of her weekly week with students.   
 
The Cushman PBIS framework centered on the “Bucket Filling” theme again this year.  Students 
worked on “filling each other’s bucket’s” by using kind words and completing random acts of 
kindness.  Students earned “Cushman Coins” for their positivity and kindness and were honored 
as role models during monthly PBIS assemblies. The month of February was designated as the 
“Cushman Month of Kindness” where students were encouraged to spread kindness beyond the 
school walls.  They were provided a challenge of completing a variety of random acts of 
kindness that were listed on a checklist for them.  Once completed, their names were added to 
the “Cushman Kindness Tree” that was displayed in the front of the building.  Morning 
announcements in February focused on spreading kindness and even recess provided an 
opportunity for students to create cards and posters spreading the kindness message.  These items 
were then delivered to other schools and town agencies, spreading a “Cushman Smile” 
throughout the town!  
 
School safety was another focus this school year throughout the district. To that end the 
Cushman School held a Cushman is a Safe and Kind Place assembly.  At this assembly each 
classroom presented either a poster to the school or sang a song about how everyone is safe at 
Cushman.  After the assembly the Early Childhood Director visited each classroom and read the 
story, I’m Not Scared, I’m Prepared , which provided a developmentally appropriate explanation 
of the ALICE protocol. Teachers followed up this story with lessons on the multiple ways to exit 
the building, how to get to their “safe meeting place” and the classroom signal to stop, look and 
listen for directions in the event of an emergency. 
 
As 2018 drew to a close, Cushman was excited to partner with Jennifer Cabral, the town’s youth 
advocate, and The Bridge, A Center for Hope and Healing, in Dartmouth, to bring a mindfulness 
program to the school.  Under the direction of Denise Lajeunesse, staff and students were taught 
calming strategies, such as balloon breathing and sitting like a frog. Each lesson began with 
positive affirmations like “I am strong.” or “I am kind to myself and others.” This was a 
wonderful extension to the work that is already part of the school’s daily practices. Students 
started their day with morning announcements that included a “Cushman Calming Moment” 
which incorporated a morning stretch and breathing activity. Within classrooms “calming 
corners” or “safe places” are provided to students so that they have an area to take a break and 
practice some calming strategies if needed.  In addition many of the classrooms are using 
movement and mindfulness activities to support the learning process and transitions throughout 
the day.   
 
Cushman’s commitment to the whole child will remain a continued focus into the next school 
year.  Their goal is always for students to feel happy, safe and supported as they engage in 
developmentally appropriate activities that will motivate and challenge them to love the learning 
process!  
 
Community Engagement 
Expand partnerships with families and community members to enhance social and emotional 
learning and academic growth for all learners. (Strategic Objective, District/School 
Improvement Plan) 
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The Cushman School has a unique responsibility to partner with families and the community in 
preparation for the youngest Dartmouth residents to transition into the public schools either from 
the home, Early Intervention or private/community based preschool classrooms.  They work 
diligently in ensuring that parents are provided with information related to this process to ensure 
a smooth transition. This work began this year in late winter/early spring when they held their 
annual Preschool and Kindergarten Orientation nights for families.  These nights provided 
parents with an overview of the preschool or kindergarten program and an opportunity to ask 
questions.  In addition they toured the school and met the respective staff.  This year the district 
also streamlined the process for applying for the preschool program and registering for both 
these grade levels by creating an online format.  
 
Cushman continued their relationship with Early Intervention providers in the area to ensure that 
students who had been receiving EI supports were evaluated by the Dartmouth Public Schools in 
a timely way.  If continued services in the public school preschool setting were warranted as a 
result of these evaluations, services were put in place for the student by their third birthday. 
During home/transition visits with the Early Childhood Director and Special Education Team 
Meetings, parents continued to have the opportunity to ask questions about this process. 
Partnering with parents and service providers aided in the creation of a comprehensive 
individualized education plan that met the specific needs of each child.   
 
In addition to partnering with Early Intervention providers, Cushman also worked with the 
following organizations throughout the school year: 
 
• Dartmouth Fire Department: Students were taught the importance of Fire Safety. 
• Dr. Fraone’s Office: The school nurse organized a dental health program for students 
with one of the dental hygienists from this office.  
• New York Life: Staff members participated in professional development related to 
supporting students who are experiencing grief.  
• American Heart Association: Students participated in the “Jump Rope for Heart” to raise 
funds for the organization.  
 
Along with the various partnerships with outside organizations, the Cushman School is lucky to 
have a dedicated and hard-working PTO that continued to provide families with opportunities to 
gather together as a school community.  This year they organized the first annual 
Cushman/DeMello Fun Run entitled, Cool To Be Kind. This was a wonderful opportunity to not 
only fundraise but also for the students to participate in daily character building lessons. The 
culmination of this venture was a “fun run” around a track that included music, dancing and a 
pep rally.  Parents were able to view the fun and cheer on their child as the students ran around 
the track and logged their laps. The event was led by Jasmine Middlebrooks from the 
BoosterThon Program Organization.  “Jazzy Jay”, as she was known as by the students and staff, 
made this an enjoyable and fun experience for all those involved. The PTO looks forward to 
working with them again next year! 
 
The PTO also sponsored a number of other family events.  These included: 
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• Literacy Night: Students visited various stations and created projects all related to various 
stories written by Dr. Seuss.  
• Field Day: Students participated in various physical fitness activities while families 
cheered them on.   
• Fall Fest: Families decorated a pumpkin, made a scarecrow and enjoyed some fall treats. 
• Holiday Breakfast: Families gathered for a pancake breakfast, decorated a cookie and met 
Santa! 
 
Alongside the work of the PTO, the staff of the Cushman School also encouraged family 
engagement throughout the school year.  For the first time this year, family members were 
invited in for a volunteer training.  This training included the various ways parents or family 
members could be part of the school community either in the classroom, outside at recess, during 
special events/activities and/or during grade level field trips. Cushman’s goal was and continues 
to be to get more parents into the school to be a part of the wonderful work that is happening in 
each classroom. In addition to this training, the following is a list of some of the other activities 
or events that supported family engagement: 
 
• Parent Teacher Conferences: Parents were invited in to meet with their child’s teacher 
and discuss the progress their child has made. 
• Coffee with the Director: Parents were invited to the school on a monthly basis to meet 
with the Early Childhood Director.  During these meetings the Early Childhood Director 
would review different topics with parents and parents had an opportunity to ask 
questions of the Director. 
• Halloween Parade: All families were invited to the playground to view the parade of 
costumes from each classroom.  
• Daisy Troop: They were thrilled to be able to offer students and families an opportunity 
to join the Dartmouth Daisy Troop for their littlest learners.  Parents organized the troop 
and were invited to volunteer to make the troop a wonderful success! 
• Art Show: Once again the art teachers organized a wonderful showcase of students’ art 
work for their families.  The event was held at the Dartmouth High School.   
• Cushman Role Model PawSox Event: Students were honored at a PawSox game for their 
“Bucket Filling” acts all year.  Families were able to join their children on the field where 
the students were able to hi-five the players as they ran out to the field.   
• Bucket Filling/PBIS Family Night: Parents were provided with information related to the 
Bucket Filling Theme and the PBIS Program while students participated in various 
activities that included Yoga, making a rain stick and calming playdough.   
• December Holiday Shows: Families were invited in to get in the “holiday spirit” by 
listening to their child and his/her classmates sing a variety of holiday classics.  
• Preschool Graduation: Families of graduating preschoolers were invited in to celebrate 
their child’s accomplishments in preschool as they transition into Kindergarten.  
 
As well as the work done to encourage parent engagement, they also recognized the importance 
of informing parents of the classroom and school wide activities that are happening on a daily 
basis at the school.  This information reached families and the community in a variety of ways 
from monthly newsletters and calendars, to the Cushman Webpage and Twitter account.  In 
November of 2018 they partnered with Dartmouth Community Television to film the first 
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Dartmouth Schools Update.  This was another way to let the community know about the monthly 
events happening at each of the schools within the district.  
 
As they venture into another school year, they again feel honored to have the unique opportunity 
that an early childhood building has, and provides, to the students and families in the Dartmouth 
Community.  The educational journey of many of Dartmouth’s littlest learners begins at the 
Andrew B. Cushman School. High quality learning experiences for preschoolers and 
kindergarteners, multiple opportunities for parent engagement and expansive community 
partnerships are all important components of this very important journey.  They look forward to 
continuing their role and responsibility in providing a high quality early childhood experience for 
the students of Dartmouth.  
 
 
 
Potter School 
 
Heidi Silva Brooks, Principal 
 
“Follow effective action with quiet reflection; 
from the quiet reflection will come even more effective action.” 
 
This quote by Peter Drucker sums up 2018 for Potter School. We had an action packed year as we 
refocused many of our academic protocols to provide students with a solid academic foundation 
that would allow them to enhance their learning through a myriad of other experiences. Our 
teachers made a strong commitment to utilize current data points to drive their instruction.  A 
review of data also supported the reinforcement of skills or the expansion of skills through 
participation in learning experiences established by our Instructional Coaches and Interventionists.  
The administrative team, Mrs. Brooks and Mr. Porter worked with staff to target the neediest 
students to work with the interventionists. Our instructional coaches offered professional 
development in research based educational approaches such as readers’ & writers’ workshop and 
the guided math model. Our “collective” actions were recognized when we saw incredible growth 
and progress in our 2018 MCAS results. Although we were pleased with our students’ academic 
accomplishments, we were thrilled that this success was achieved in our historically positive 
culture here at Potter School. Our mantra has been “Potter is our HAPPY PLACE.” For our 
students, staff, and families, we once again balanced academic and cultural experiences for all 
stakeholders. This reflection highlights some of those experiences - 
 
JANUARY:  January began with students participating in iSTEM clubs, an initiative supported by 
the school district. iSTEM Clubs (which met before school) provided students with an integrated 
experience in Science, Technology, Engineering, and Mathematics. It follows the constructivist 
approach in which students build their own learning. Potter Grade 3 teacher Jen Oliver and Potter’s 
Tech Specialist Sandra Chicca facilitated these clubs.  In addition to iSTEM clubs, all of our 
students learned about the oldest surviving craft in the world, weaving. Our Art teacher, Beth Neto, 
using handmade looms, taught the students how to weave during art classes. During these lessons, 
Mrs. Neto emphasized the historical aspect of weaving such as how string was developed by 
weaving plant fibers together. As a region rich in textile heritage this is an important topic linked 
to the textiles of the current day.  Grade 5 teacher Maureen Mantzavinos, started an after school 
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club that focused on writing. Every Thursday afternoon, students used the craft of writing to 
explore topics that were of personal interest to them. The Writing Club presented their work to a 
celebration with family and friends.  Mrs. Brooks created vertical teams among the staff this year. 
Teachers were placed in groups with 5-6 other teachers from different grades (preschool through 
grade 5). These groups met several times through the year to examine our protocols and procedures 
as viewed through their more global perspective as opposed to just working with their own grade 
level.  
 
FEBRUARY:  Again this year, we participated in the Great Kindness Challenge. Some activities 
included wearing clothes with numbers because “Kindness Counts”. We also decorated our walls 
with paper snowflakes with acts of kindness documented on each snowflake. This was called our 
BLIZZARD OF KINDNESS. With the New England Patriots once again in the Super Bowl, our 
annual SOUP-ER Bowl challenge was even more exciting. Although the Patriots were not able to 
claim victory in 2018, we collected over 3,000 cans for the Council on Aging’s Food pantry. It 
was an exciting month in our brand new pre-school. Our pre-school teacher Tricia Weaver, along 
with pre-school teacher assistant Kim Shaw led the children through the halls of Potter School for 
a traditional Chinese New Year parade. They also thrilled and amazed their families with an 
evening event know as an “Invention Convention.” The preschool scientists explained some clever 
solutions to everyday problems. Our month ended with a school-wide celebration of our student’s 
following behavior expectations with a Carnival.  During lunch our students were able to play 
traditional Carnival games, such as bean bag toss, and enjoy a bag of popcorn.  
 
MARCH: Potter School recognizes the value in a good field trip. As we are a state rich with history, 
our third graders made the trek to Boston to visit the Commonwealth Museum. This library 
preserves historical and legal records of Massachusetts for its citizens. The museum offers formal 
exhibits showcasing its artifacts. This is a wonderful opportunity for our students and their parent 
chaperone’s to appreciate our state’s history at this little known about museum.  In support of the 
arts community, many of our grade levels traveled to the Zeiterion Theatre in New Bedford.  Our 
fourth graders attended La Causa, a celebration of Mexican culture.  This performance fit into the 
fourth grade cultural studies unit.  Our first and second graders attended the beloved children’s 
classic Charlotte’s Web adaptation as a live performance. Our PTO offered several family friendly 
activities during the month - The “Puzzle Palooza” Night sponsored 13 family teams in 
competition to finish the 300 piece puzzle.  The emoji puzzle was a challenge and in the end, a 
good time was had by all!  At Potter School, we recognize the importance of giving back. Our 
students participated in a community service project with the Dartmouth Lions Club the week of 
March 5th - 9th. Students collected pennies to help fight childhood blindness. We also participated 
in the Special Olympics Polar Plunge on March 24th at East Beach in New Bedford. The Potter 
Plungers (led by Mrs. Brooks and Mr. Porter) participated in the event to support the efforts of 
Special Olympics Massachusetts. Through everyone’s efforts we collected nearly $500 for this 
good cause. To support students and staff during the long month of March, we celebrated our 
annual “March Madness” days to boost everyone’s spirits as we brush off winter and head into 
spring. Our themed-days included: Crazy Hat Day; Wear Green Day; and Sunglasses Day. Our 
March Madness celebrations kicked off with a focus on reading as we celebrated Dr. Seuss’s 
birthday on March 2nd. We focused on the wonder of outer space with a special event that was 
hosted by UMASS/Dartmouth and NASA. This “once in a lifetime” event featured current space 
station astronaut, Scott Tingle.  Scott was answering students’ questions from the International 
Space Station orbiting approximately 250 miles above Earth. It was a thrilling event for all who 
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participated. At Potter, we are focused not just on mind and spirit, but on the physical health of 
our students as well. Our school nurse, Paula Lassey, partnered with Smile Massachusetts to bring 
in traveling dentists who were able to assist interested families who needed assistance in focusing 
on their child’s dental health. Our students also participated in a free presentation on brain injury 
awareness. It was eye opening for students and adults, alike.  With so much emphasis on 
concussions, it was enlightening to hear about all the potential problems a simple bump on the can 
cause. Special thanks to the Brain Injury Association of Massachusetts for bringing this event to 
our school.  
 
APRIL: April has become synonymous with MCAS testing. To help our students in the testing 
grades (grades 3-5), we made “Giving Your Best Effort” on MCAS a schoolwide endeavor. We 
had our students in Grades K-2 pair up with a “buddy” class from Grades 3-5 so that each upper 
grade class had a “cheerleader” class to root for them. Grade 3 teacher Lorrie Murphy reached out 
to staff and community members to make video offering words of encouragement to our test takers. 
Our big rally on the Friday before testing had our youngest learners line the hallways so as the 
“bigger” kids walked the hallways to the rally, they were met with high fives and inspiring cheers! 
We were pleased when we received the results in the fall that our collective efforts made a 
difference. Every spring, we have an all school event to remind and re-teach our behavioral 
expectations. This year, we did a new event called a “Jigsaw.” Each grade level took one of our 
expectations and created a unique activity to reinforce that expectation. All students rotated 
throughout the classrooms for a chance to work with different teacher and enjoy a fun and 
important learning experience. This was also an eye-opener for our classroom teachers who were 
tasked with leading an activity with six different grade levels (Kindergarten through grade 5).  We 
had one of our most important assemblies with our students to discuss school safety. We focused 
on SEE SOMETHING, SAY SOMETHING. We talked about school security; tattling vs reporting 
and secrets v. safety.  Students then participated in follow up activities –such as the “If I was in 
Charge of the World…” poem. The students shared their products the week we returned from 
vacation during Second Step classes by the Peace Pole. 
 
MAY: On Sunday, May 6th, the Potter School community participated in the 5th Annual Potter 5K 
race. This year’s race was organized to assist in the cost of a new interior/exterior audio and video 
sound system for our school. Organizers Dennis Leary, Eric Dionisio, Ryan Parker, 1st Grade 
teacher Kristen Martinho, and Assistant Principal Rick Porter worked with our many volunteers 
to execute another successful race. This year’s Potter 5K raised over $6,000! During the month of 
May, we also teamed up with Walgreens to support Red Nose Day, an international event. Red 
Nose Day is the brain-child on Comic Relief and supports the efforts to combat childhood poverty.  
We were happy to report that close to 200 of our students purchased a red nose to support this 
worthy cause. Teacher Appreciation Day did not go unnoticed as our PTO treated our staff to a 
delicious luncheon using a creative “Super Hero” theme.  The lunch was catered by Top Shelf 
restaurant.  Continuing our focus on school safety, Mrs. Brooks and Mr. Porter went into each 
classroom (with school counselors Carrie Gregoire and Paul Chouinard) to have age appropriate 
discussions about how to be safe in school and to read the book I’m Not Scared; I’m Prepared! 
This book (from the ALICE Training Institute – ALICE stands for Alert, Lockdown, Inform, 
Counter, Evacuate) helps children develop a better understanding of what needs to be done if they 
ever encountered a "dangerous someone” inside the school building. We also conducted a parent 
safety night to further educate our families regarding the security and safety of our school 
community.  
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JUNE: Although December is the typical end of the year for the rest of the world, June is our finale 
in the life of a school. We celebrated our “End of the Year” rituals such as the Grade 5 concert, 
Lip Sync, and Grade 5 Recognition Night. This year, we added a special event; “Pre-School 
Graduation”. This meaningful ceremony marked our youngest student’s transition to 
kindergartners with inspiring words from Mrs. Brooks to a performance from our graduates, 
dressed in purple caps and gowns. Our Grade 2 students entertained and informed our school 
community with their annual Geography play. Mostly through song, all of our students were able 
to learn more about the unique features of all four corners of the world. Even though we were 
looking for our students to relax during summer vacation, we emphasized the importance of 
continuing to read by kicking off the district’s Summer Reading program. Through the generous 
support of the PTO, all students received a summer reading book. Each grade level had two titles 
to choose from, giving students a chance to select a title that best suited their interest. Our school 
year ended with the Annual Dartmouth Educator’s Association Banquet. We were so happy to see 
our own school secretary, Tami Goncalo and school nurse Paula Lassey, along with school 
psychologist Katelyn Kaulback, receive “Awards of Excellence” for all they do for the Potter 
Community.  
 
SUMMER 2018: It was a busy time at Potter School. We are so appreciative our school custodians 
and our district maintenance staff for all their hard work during the summer! Our play space had 
been completely resurfaced including a driveway connecting the side street to our blacktop play 
area.  This will allow for easier snow removal.  PLUS, it gives us a clean slate to create some 
interactive play spaces. We were the recipients of two water bottle filling stations.  You can still 
get a bubbler drink, however we now encourage refilling of water bottles with ease! Three 
classrooms in the K-2 wing have new tiled floors. Our new audio-visual operating system for our 
cafetorium is fully installed and is being used regularly.  And last, but certainly not least – the 
Modular Classroom was completely re-built - New walls, new windows, new ceiling, new flooring, 
new heating & cooling system, new exterior siding, and new plumbing/bathroom fixtures have 
helped to transform our pre-school classroom from drab to spectacular. All of this work was at a 
cost savings to the town over the purchase of a pre-fabricated classroom.  Hat’s off to the school 
maintenance department!  
 
Summer work also included Professional Development opportunities for our staff.  Selected staff 
worked together to “tweak” our PBIS (Positive Behavioral Interventions and Support) protocols. 
We added core values to our schoolwide expectations (PAWS to BE KIND, PAWS to BE SAFE, 
& PAWS to BE A LEARNER). We also updated all of our behavior documentation forms and 
instituted new procedures for lunch & recess so that these experiences are more efficient and 
student centered.  Potter welcomed new teacher, Melanie Smeaton. Melanie is teaching 
kindergarten this school year due to high enrollment at this grade level.  
 
SEPTEMBER: Our school, our new year begins in September. In addition to our traditional 
opening day rituals, we celebrated Dot Day on September 17th. This special day is inspired by 
Peter H. Reynold’s book, The Dot. The theme behind this book (and our special day) is to make a 
positive mark on the world. Potter School also continues to embrace the concept of Mindfulness. 
Mindfulness is the basic human ability to be fully present, aware of where we are and what we are 
doing, and not overly reactive or overwhelmed by what is going on around us. At the beginning of 
each week, the entire student body participates in Mindful Monday to ensure their body, mind, and 
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spirit are ready for the challenges ahead. This year, we added “Mind Yeti” to our repertoire. Mind 
Yeti makes it easy to fit mindfulness into our day - anytime, anywhere. Mind Yeti, which can be 
done on the Smart Board, is a computer program that helps kids calm down, focus their attention, 
and get ready for whatever’s next. “Mind Yeti” is a product from Committee for Children and 
dovetails with our Second Step curriculum. It is another great tool for the teacher toolkit! Our 
students were also excited to see Junior Achievement return to all our classrooms for a second year 
in a row. JA is a volunteer-delivered, kindergarten-12th grade program that fosters work-readiness, 
entrepreneurship and financial literacy skills. We are so thankful for our community volunteers 
(some returning and some new) joining us for a second year! 
 
OCTOBER: There was a lot of excitement during the month of October here at Potter School; as 
our halls become transformed with Halloween decorations.  Massachusetts set the week of October 
22-26 as STEM Week and our Tech Specialist Sandra Chicca organized a variety of events for our 
students.  Ms. Chicca offered Before School Coding Classes for two grade levels per day.  These 
were “drop-in” sessions so any student who was able to arrive early was welcomed. Many staff 
members were on hand to support the students.  However, our students appeared to be well versed 
in the coding programs selected for these experiences.  As a culminating activity, Ms. Chicca set 
up a STEM Lab in the gym for all students to interact with throughout the school day. Grade levels 
were assigned an hour to explore a variety of technology - students were equally excited by the hi-
tech (3D printer; OSMOs) as the low-tech (cup stacking) opportunities. Students also love posing 
in front of our green screen and “pretending” they are in exotic locations through the power of 
technology. Due to our great partnership with the Dartmouth Fire Department, all of our students 
participated in a fire safety lesson. Our older students listened with wide eyed intensity to 
Firefighter Anthony Poente as he talked about fire safety, the importance of functioning smoke 
detectors, and when and how to use 911. Our youngest students visited the fire station and were 
able to climb aboard a real fire engine. We celebrated Mix It Up Day, a day to mix up your clothing 
and mix it up who you sit with at lunch so that you can meet new people and create new friendships. 
We also celebrated Unity Day. On this day, students and staff wore orange as a symbol we are 
united against bullying. Each child also was given the opportunity to take the anti-bullying pledge. 
The month culminated with our annual Halloween celebrations – the PTO’s family Halloween 
Party and our well-attended and very popular Halloween parade! 
 
NOVEMBER: Many of our staff members kicked off the month by supporting the Dartmouth 
Education Foundation (DEF) at their annual fund-raiser. Potter School had several teams 
participate in this adult Spelling Bee. The DEF supports so many classrooms and Potter School 
has been the recipients of many of their grants over the past years. We were glad we were able to 
“give back” to the DEF! The Lloyd Center continued their educational outreach by visiting our 
third graders with their “Feathery Focus” program. Our Grade 5 students went to the Whaling 
Museum to learn more about food chains and natural resources. Students in grades 3-5 were also 
able to participate in a wonderful program called, “The Resourceful Planet “through the New 
Bedford Symphony Orchestra. This experience will continue in 2019 with in-class demonstrations 
and a trip to the Zeiterion Theatre for a NBSO culminating performance.  Our families enjoyed a 
PTO outing to the Providence Bruins game. This was a great opportunity to mingle with other 
families and strengthen those community relationships. In advance of Veteran’s Day, our students 
created hand-made cards to be distributed at local restaurants (Applebee’s and Texas Roadhouse) 
to acknowledge the sacrifices our veterans have made for our country.  Staff and students 
participated in our annual Thanksgiving Assembly. We again recognized members of our extended 
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community who served our country in the armed forces or have supported our community as a 
local responder (police, fire, EMT). We also sang our traditional Thanksgiving songs and smiled 
when “Albuquerque Turkey” made his annual appearance. In the spirit of helping others in need, 
we accepted food donations (from staff, students, & families) for our Thanksgiving Drive. The 
month was also bittersweet for the Potter School community as we recognized our longtime head 
custodian, Richard Charpentier (“Mr. Butch”), as he began his retirement. Despite a brief stay 
working at Dartmouth High, Butch spent most of his career right here at Potter School. He will be 
missed, but we were happy to welcome Nick Chamberlain to follow in Butch’s footsteps. Nick 
transferred to us most recently from his position as Head Custodian of Dartmouth High School.  
Nick was happy to return to his roots as he was an elementary student at Potter School. 
 
DECEMBER: Our calendar year ended with events that epitomized the spirit of helping others by 
offering well wishes to our fellow neighbors and friends. We decorated our “Giving Tree” with 
ornaments that had wished for items for children and families in need. Staff and community 
members took these tags and purchased gifts to make the holidays a bit brighter for many families. 
We continued spreading good cheer by making holiday cards for hospitalized veterans. We worked 
with the LCpl Matthew R Rodriguez Memorial Foundation and distributed over 300 cards.  We 
also supported our children in helping them shop for their families with our PTO Holiday Shop. 
Children always get excited to be able to pick out a gift for the special people in their lives. This 
opportunity (through low cost items) helps students participate in this holiday tradition. We were 
thrilled when the Dartmouth High School Acapella Choir came to Potter School to help get us into 
the holiday mood with a special concert. And the excitement continued when the entire student 
body of Potter School traveled to Dartmouth High School on the day before vacation for a concert 
featuring both the high school band and orchestra. Great memories were created at this beautiful 
concert and we ended the year on a high musical note! 
 
Speaking of high notes, the highlight of 2018, was the School Committee presentation made in 
March. The theme we chose was that “Potter School is our Happy Place.” For this presentation, 
Mrs. Brooks and Mr. Porter did very little talking; instead our students and families, through the 
power of video technology explained why Potter School was a happy place for all of them. Our 
presentation concluded with a rap created by grade 5 student Aedan Nogueira. The rap sums it all 
up:  
“Potter is Happy! Potter is Cool! That is why we like going to school! 
We have smart kids that learn from great teachers. 
When you walk into the school, there is someone to greet ‘ya. 
Mrs. Brooks and Mr. Porter keep the school in perfect order. 
If you want to be happy and learn from the best; then Potter School is what I strongly suggest.” 
 
Respectfully submitted by  
Potter School Principal, Heidi Silva Brooks and Assistant Principal, Rick Porter. 
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James M. Quinn Elementary School 
 
Kyle Grandfield, Principal 
  
Our Mission  
  
The mission of the Dartmouth Public Schools is to provide a quality education for all learners. 
  
As we look back on the academic year 2018 we reflect on our work as it relates to not only our 
mission statement but also the District’s Theory of Action:  “If we instruct each student with clear 
learning targets, assess achievement, and adjust instruction according to need; if we are 
continually collaborative, reflective, and purposeful; and if we engage families and the 
community in student learning, then student achievement will improve.”  In this report I will 
focus on the work the Quinn School has done in regards to the Instructional and Cultural Core of 
our School Improvement Plan. 
   
School Demographics 
As of December 2018, we have an enrollment of 653 students, and as a result have five classes at 
each grade level, with class sizes ranging from 16 to 27 students. 
  
New Personnel/Logistics 
In December of 2018 the Quinn staff acknowledged the retirement of Cheryl Cusick, one of our 
reading specialists.  We wish her a happy retirement and thank her for all her dedication to the 
children of the Dartmouth Public Schools. 
In 2018 the Quinn staff welcomed Anne Realini Grade 1 classroom teacher, Katie Goff PAThS 
classroom teacher, Amanda Pimentel Grade 4 permanent substitute teacher. We also welcomed 
back Carolyn Boucher, who has made the transition to literacy coach and Jen Souza teaching, a 
assistant transferring from the high school. Our staff, especially their mentors, have continued to 
provide them support and guidance.  We are especially confident that the work and efforts of these 
new staff members will have a positive effect on student achievement. 
 
Instructional Core: 
Key Strategy 1: 
Utilize a variety of researched-based instructional strategies aligned to the common core and 
intentionally focused on higher order thinking skills. 
  
Key Strategy 2: 
Utilize a variety of common assessments to inform instruction. 
  
As we reflect on the MCAS data from 2017, we are proud of the following accomplishments: 
  
MCAS results for 2018 showed student growth in both math and ELA.  For ELA, the mean SGP 
for fourth ELA was 52.5 and fifth grade was  63.2.  In math, the 4th grade SGP was 46.2 and 5th 
grade was 61.3.  DESE considers anything between 40-60 typical growth.  
  
Quinn continued its work on the following initiatives: 
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Co-Teaching Strategies:  Administration and staff participated in various book talks and 
workshops related to the different co-teaching models. We have continued the implementation of 
the Co-Teaching model in all grade levels to improve differentiation. In June, August, and 
throughout the school year, we addressed class placement to ensure students are placed 
appropriately. A common planning schedule was created to support regular education teachers 
and special education teachers working as co-teachers. 
  
Close Reading Strategies:  The district provided a professional development opportunity for our 
teachers on how to incorporate close reading strategies as part of their literacy instruction. 
  
We continue to increase the use of Higher-Order Thinking Skills (Bloom’s Taxonomy) in all of 
the curriculum by identifying and collating assignments. 
  
Fountas and Pinnell Leveling System:  Teachers continued their professional development and 
use of this guided reading leveling system to help evaluate and support students in their literacy 
development. 
  
In the area of literacy, the members of our “Quinn Literacy Team”, continue to focus on creating 
a comprehensive and systematic Literacy Program. In September, the Literacy Team 
concentrated on classroom libraries. Members of the committee are taking an inventory of books 
within the building as well as having teachers do the same within their classroom.  Teachers are 
making wish lists of books and genres that they do not currently have and would like to see their 
students reading. Lists of books are being converted to a google doc where teachers have access.  
  
Our classroom teachers continued to utilize Fountas and Pinnell, DIBELS, Star, and Lucy 
Calkins to drive their instruction and provide targeted interventions for our students.  PLC’s 
(Professional Learning Time) discussions took place once a week with grade level teams to 
discuss this data and make instructional decisions.  
  
In the winter and spring, Quinn offered an I-Stem program.  
  
The Instructional Technology Specialist, in collaboration with the Library Media Specialist as 
well as classroom teachers are continuing to improve tech integration.  Quinn has Smartboards in 
100% of classrooms.  
 
Cultural Core 
Key Strategy 1: 
Develop strong working relationships between students, families, and staff to promote learning 
and positive social interactions. 
 
Key Strategy 2: 
Utilize positive behavioral instruction and supports that create a safe environment for learning. 
  
PBIS Rallies:  We continued with our PBIS grade level rallies this year at Quinn.  During these 
rallies we make connections to our Second Step Curriculum that is taught weekly in our 
classrooms.  Students are also recognized in each classroom as models of our school-wide 
expectations of Respecting Others, Respecting Self, and Respecting Property. Each classroom 
  
160 
 
teacher wrote a small acknowledgement for each student as to why they were recognized as a 
role model in our schools.  The students were then asked to sign our “Quinn Pride Book”. This 
past year, was the second year that parents were invited in to the rallies to see their child that was 
chosen as the role model.  Emails were sent out to each family with information as far as date 
and time as well as which trait their child was being recognized for. It also asked the parents to 
keep it a secret to surprise their children.  Furthermore, as opposed to only doing rallies by grade 
levels, this past year we began having rallies by “vertical teams”. 
  
In October 2018 Quinn School celebrated Unity Day. Unity Day is a day when people across 
America show their care and concern about creating safe and supportive schools and 
communities who are committed to stop bullying by wearing the color orange. It’s the day 
everyone can come together in schools, communities, and online, to send one large orange 
message of support, hope, and unity. Orange construction paper was given to each classroom to 
sign and create their own unity poster. The posters were hung outside of each classroom. The 
school was filled with students wearing the color orange. 
  
In October we also held Mix It Up Day.  This was our 14th year honoring this national event that 
breaks down social barriers and enhances school climate.  As in past years, everyone is invited to 
mix up their clothing and spend their lunch eating with new friends.  Music, decorations, and a 
mural for all students to sign, are incorporated into the event.  Parent volunteers encouraged 
discussion topics with students while they are eating.  A big thank you goes out to Tiffany 
Martin, Kelly Bloom and Erin Gomes, for organizing this event.  
  
In November we held our seventh annual “Museum of Kindness and Caring”. This is a student-
created art & literacy exhibit with games, crafts, and music.  We also had singing performances 
by our 2nd and 3rd grade students. Our exhibit showcased EVERY child here at Quinn 
Elementary School - including their messages for a kind & caring community! This is also a 
wonderful opportunity for families to visit the school and see the work each student and 
classroom is doing to make Quinn a “Bully-Free” School.  Art projects and writing samples were 
displayed throughout the school as part of this great night.    
In the review of the past year, we are pleased to examine the things we have done to improve our 
school culture and help us grow as a community. 
 
In May students from the Quinn School once again were recognized at a Paw Sox game as 
showing “School Excellence”.  Students introduced themselves, were shown on the Jumbo Tron, 
and were able to walk onto the field.  A great photo-op! 
  
Vertical Teams:  This year, there is one homeroom teacher from each grade level that makes up a 
colored vertical team.  We have a yellow, blue, red, green, and orange vertical team.  Every 
Friday morning a vertical team has a 15 minute morning meeting in the gym.  Students are able 
to do a share, greeting, and activity.  This opportunity allows for students to meet and see 
students from other grade levels, as well as for students to be able to meet teachers in the upper 
grades, or allow for students to see their previous teachers.  Furthermore, we have been having 
PBIS rallies by vertical teams, door decorating by vertical teams, as well as other fun 
events/activities. 
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Community Engagement 
  
This year our PTO organized many activities that helped to increase parent engagement and 
community involvement.  Some of the activities were:  Family Halloween Trick or Trunk, 
Holiday Breakfast with Santa, and the amazing Color Run! 
  
This year students were able to extend their learning by going on field trips provided by area 
agencies/facilities.  Some of the places visited were: Soule Homestead, Russells Mills 
Schoolhouse, Whaling Museum, UMass Dartmouth, The Lloyd Center, and the Zeiterion 
Theatre. 
 
Recognitions 
  
In 2018 Quinn was again recognized for being the number one school in the Scholastic Reading 
Challenge.  First Lady Mrs. Lauren Baker and Governor Charlie Baker sent a video message to 
our Quinn students congratulating Quinn students for a fourth time for recognizing the efforts of 
our students on being diligent with reading and logging their minutes.   
  
It was a busy 2018 school year for the Quinn School!  As we move onward to 2019 we continue 
our work of providing a quality education for all learners. Our staff’s dedication to the children 
of Dartmouth is shone with their continued efforts to improve and enhance their instructional 
practices.  Our Quinn students continue to make us proud through the effort they show daily in 
their school work and the examples of respect they show their classmates and teachers. 
 
 
Respectfully submitted, 
 
 
 
Bonny L. Gifford, Ed. D. 
Superintendent of Dartmouth Public School 
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ANNUAL REPORT 
CALENDAR YEAR 2018 
GREATER NEW BEDFORD REGIONAL 
VOCATIONAL TECHNICAL HIGH SCHOOL 
Preparation-Passion-Perseverance 
School Committee 
Michael Shea, Chair, Dartmouth 
Rita M. Ribeiro, Vice-Chair, New Bedford 
Joshua Amaral, New Bedford  
Randall C. Durrigan, Fairhaven 
Dr. Cynthia Marland, Dartmouth  
Andrew Tillett, Fairhaven 
Frederick J. Toomey, New Bedford 
Patrick T. Walsh, New Bedford 
School Administration 
James O'Brien, Superintendent-Director 
Paula Gendreau, Interim School Business Administrator 
Robert Watt, Principal for Career and Technical Education 
Michael Watson, Academic Principal 
 
Overview of the School 
Greater New Bedford Regional Vocational Technical High School (GNB Voc-Tech) is a four-
year vocational/technical high school for young men and women. The school provides career and 
technical education as well as academic instruction to students from New Bedford, Dartmouth 
and Fairhaven. With roots dating back to 1908, it opened as a regional vocational technical high 
school in 1977. 
As of October 1, 2018, there were 2,140 students enrolled in grades 9-12. Of those, 1,644 lived 
in New Bedford, 330 lived in Dartmouth, and 166 lived in Fairhaven. 
Career Majors. GNB Voc-Tech offers more than two dozen career and technical education 
programs. During the past year, career majors included Architectural Design, Automotive 
Technology, Business Technology, Carpentry, Collision Repair Technology, Cosmetology, 
Culinary Arts, Dental Assisting, Diesel Service Technology, Early Childhood Education, 
Electrical Technology, Mechanical Design, Engineering & Robotics, Environmental Science and 
Technology, Fashion Design, HVAC/Appliance Technology, Information Support Services and 
Networking, Computer Information Technology, Legal and Protective Services, Machine 
Technology, Media Technology, Medical Assisting, Welding Technology, Nurse 
Assisting/Health Assisting, Plumbing, Programming and Web Development, Stationary 
Engineering, and Visual 
Design. 
College Placements 
Students who graduate from GNB Voc-Tech can go on to college, and many do. Students have 
been accepted at a host of two-year and four-year colleges as well as schools which provide 
advanced technical training. 
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Cooperative Education and Placement 
During the 2017-2018 school year we had 156 students on Co-Op at 82 sites. In addition to the 
invaluable experience that our students are gaining, they earned a total of $687,330.84. Many of 
these students will stay with these companies after graduation in either a full or part time 
position. We were also very excited about reviving our partnership with SouthCoast Hospital and 
SouthCoast Physicians Group and Hawthorn Medical Associates. (Steward Health Care). 
 
CVTE Dual Enrollment Program 
Eligible high school students may enroll in Bristol Community College, UMASS Dartmouth or 
Massachusetts Maritime Academy courses to earn college credit while in high school. This 
statewide program grants college credit for dual enrollment students attending any Massachusetts 
State school and can save time and money on a college degree. 
 
Articulation Agreements 
Under the CVTE program, post-secondary institutions grant credits for certain courses at GNB 
Voc-Tech which they deem the equivalent of courses offered at the college or technical school. 
These are called Articulation Agreements. Many colleges and technical schools have 
Articulation Agreements with GNB Voc-Tech. We also have several Regional Articulation 
Agreements. Students must maintain an average of a B or better and meet any other program 
specific criteria, depending on the college or technical school, to be eligible for these credits. 
 
Extracurricular Activities 
The school offers a large selection of extra-curricular activities. Students can join the After Prom 
Committee, American Sign Language Club, Anime Club, Artisan Motorworks Club, Aerospace 
Club, Bears Building Community, Bowling Club, Business Professionals of America, Chess 
Club, 
Creative Services Team, Credit for Life, Cultural Consciousness Club, Engineering and 
Robotics, Environmental and Sustainability Club, Gay/Straight Alliance, Herbivore Club, Law 
Society, 
Mentor Club, Multicultural Club, Music Club, Non-Traditional Careers Group, Origami Club, 
Outdoors Club, Professional Speaking, Rachel's Challenge Club, Renaissance Program, Ski and 
Snowboard Club, SkillsUSA, Spotlight Program, Sportsman Club, Student Council, Students 
Against Destructive Decisions (S.A.D.D.), Table Top Gaming Club, Voc-Tech Theatre 
Company, or the Yearbook Club. Top academic achievers may be asked to join the National 
Honor Society. 
Sports/Recreation Programs. Students interested in sports have a wide range of choices at GNB 
Voc-Tech. These offerings include football, soccer, cross country, winter track, spring track, 
volleyball, golf, ice hockey, lacrosse, basketball, baseball, and softball. Additionally, students 
participate in weight conditioning, fall and winter cheerleading and intramural sports. 
 
Highlights of the Year 2018 
GNB Voc-Tech continues to offer a high quality, rigorous, education to all students. With 
twenty-seven career and technical trade areas for students to choose and an academic curriculum 
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that has GNB Voc-Tech meeting state standards (as measured by the state's accountability 
system), the school continues to provide regional students with an array of post-secondary 
opportunities. GNB Voc-Tech is in the 61 st percentile of public high schools as measured by the 
Department of Elementary and Secondary Education's accountability system. 
 
GNB Voc-Tech continues to offer students a range of post-secondary opportunities with nearly 
75% of graduates choosing post-secondary educational institutions and the remainder entering 
the workforce or joining the military. Incoming enrollment at GNB Voc-Tech remains as strong 
as prior years. More than 1,000 regional students applied to join the Class of 2022. While GNB 
Voc-Tech has consistently seen a large number of applicants each year, this hasn't prevented the 
district from modernizing its application process in an effort to improve. GNB Voc-Tech is in the 
third year of its revamped, online application process and has seen an increasing number of 
applications when compared with the prior school year. 
In addition to the high number of students seeking a vocational technical education, students 
currently enrolled in the school continue to shine. The 2017-2018 student daily attendance rates 
exceeded 97%, providing credible evidence of the district's focus on school attendance as a top 
indicator for graduation success. 
Visitors from across the state continue to be impressed by the GNB Voc-Tech campus. While 
safety at the school remains the highest priority for all students, staff, and visitors, district 
personnel are proud of the commitment to continuously improve the physical structure of the 
school. The school has improved security features at the school, installed additional security 
measures, and continues to monitor changing technologies to ensure safety at the school. 
School Committee Leadership 
In May of 2018, the School Committee held its annual organizational meeting. Michael Shea, of 
Dartmouth was elected chair and Joaquim Nobrega, of New Bedford was elected vice-chair. Due 
to the passing of Mr. Nobrega, Rita Ribeiro of New Bedford was elevated to Vice-Chair and 
Joshua 
Amaral of New Bedford was appointed to fill the vacant seat. 
Student Joins School Committee 
Cameron Costa has joined the School Committee as a student representative for the 2018-2019 
school year. Cameron is a senior majoring in Culinary Arts. Cameron lives in New Bedford. 
The District School Committee sets policy and approves the budget for the school. The eight 
member Committee include four members from New Bedford and two each from Dartmouth and 
Fairhaven. A student serves as the ninth, non-voting member of the group. 
Enrollment Still Remains Strong 
As of October 1, 2018, there were 2,140 students enrolled in grades 9-12. Of those, 1,644 lived 
in New Bedford, 330 lived in Dartmouth, and 166 lived in Fairhaven. 
The numbers break down like this: 554 students in the ninth grade, 542 in the tenth, 551 in the 
eleventh, and 493 in the twelfth. There were 1,062 females and 1,078 males. 
October 1 is the date for official reporting of enrollment data to the state. It is clear that our 
efforts to continue to attract and keep students in school have been successful. 
Guidance, Health & Pupil Personnel Services 
The objectives ofthe Office of Guidance, Health & Pupil Personnel Services are multifaceted. 
The department is composed of an extremely diverse staff who are trained in a variety of 
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specialized areas. During the 2018 year GNB Voc-Tech employed 8 Guidance Counselors, 2 
School Adjustment Counselors, 2.5 Nurses, 1 Student Registrar and 3 Secretary/Clerks. Each day 
staff work to make a difference in the lives of GNB Voc-Tech youth. The services we provide 
are essential in assisting students successfully meet the challenges they may face. These specially 
trained and licensed staff are responsible for providing direct intervention and consultation to 
students and families in regards to academic, college and career readiness, behavioral, emotional, 
physical, medical and/or social issues. 
GNB Voc-Tech school counselors do an outstanding job of working with every student to help 
them determine the right path for them. In 2018, 100% of our graduates left GNB Voc-Tech with 
endless opportunities and a solid plan for their future. 73.1% of our graduates planned to enroll 
in a two year or four year college or other post-secondary institutions, 21.3% of our graduates are 
qualified to immediately enter in the career of their choice and 5.6% enlist in the military. 
It is through our rigorous academics and high quality vocational technical educational 
opportunities that we prepare our students for real world challenges and expectations. Our 
students graduate from GNB Voc-Tech with a solid academic background, problem solving 
abilities, work ethic and employment skills that place our students in a prime position to 
immediately enter the college or career of their choice. 
GNB Voc-Tech accepts 565 incoming 9th grade students as well as a limited number of 10th and 1 
I th grade students from Dartmouth, Fairhaven and New Bedford. Admissions determinations are 
based on applicants' grades, attendance, behavior/conduct and recommendations from their 
sending school as outlined in the DESE approved GNB Voc-Tech Admissions Policy. 
GNB Voc-Tech has partnered with G02CTE, an online software program used by fourteen other 
vocational-technical high schools in Massachusetts. The online application process provides 
GNB Voc-Tech more access to students and families as well as provides three-way 
communication between GNB Voc-Tech, the student and family, and the sending school district. 
As of December 3 1, 2018 GNB Voc-Tech received over 800 online applications, an increase 
from 700 in 2017. This online application program has truly put us ahead in regards to 
applications received, as they were not consistently received until after the holidays in previous 
years. 
District Budget and Assessment 
The District's total budget for the fiscal year ending June 30, 2018 was $38,287,307. Of this 
amount, the City of New Bedford was responsible for 77.24 0/0, the Town of Fairhaven was 
responsible for 8.53 0/0, and the Town of Dartmouth was responsible for 14.23 0/0. 
For fiscal year 2018, the District's total assessment to the three member communities was 
$11,681,557. This figure represented 31.0 % of the total District budget. 
Each year, the school district works hard to keep its budget at the required net school spending 
level. 
State and Federal Allocation Grants 
The total allocation from State and Federal grants for the fiscal year ending June 30, 2018 that 
the district received from the Massachusetts Department of Elementary and Secondary 
Education totaled $1,438,941. The grants and their respective allocations were: 
IDEA Special Education $456,916 
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Title 1 $635,266 
Title IIA $ 89,584 
Carl A. Perkins $239,938 
Title IVA $ 17,237 
Competitive Grant Awards 
The district received a total of $445,821 in competitive grants. 
 
Grant awards included the following: 
Massachusetts Skills Capital Grant of $282,813 to purchase equipment for our Nurse Assisting 
and new Emergency Medical Technician (EMT) Program. This is the 3rd consecutive year that 
the district has received Skills Capital Grant funding. Previous competitive grant awards 
included $250,000 for automation and robotics equipment for our Engineering Department and 
$495,000 to fund new equipment to support our Machine Technology Program. 
Massachusetts Instructional Technology Digital Connections Partnership Grant to provide Wi-Fi 
and Broadband Services was for $72,726. 
The Community Foundation of Southeastern Massachusetts (CFSEMA) award was for $6,500. 
The grant was used to support our Adult Education English as a 2nd Language (ESL) Program. 
This is the 5th consecutive year that the district received a Polaroid Grant award from the 
CFSEMA. 
Three Department of Elementary and Secondary Education Grants - 
Resource Reallocation Grant of $50,000 to provide workshops for academic teachers regarding 
effective use of data to improve teaching and learning, as well as partial funding for a new Grade 
9 and 10 ELA teacher. 
$5,500 Planning Grant to establish a process to review, evaluate and select high quality print, 
digital, and web-based instructional materials. 
$5,257 to purchase equipment for our School's Food Services Program. 
United Way of Greater New Bedford Community Impact Award to support our Student Mentor 
Program ($18,025). 
$5,000 from Project Lead the Way (PLTW) for teacher training for one of our Engineering 
instructors. 
Grant funding continues to provide supplemental staffing, equipment, supplies, training and 
professional development opportunities for our staff, as well as supplemental academic support 
services for our students. Our allocation and competitive grants allow us to build on and enhance 
the educational programs and services that are funded through our regular district budget. 
 
Student Attendance Stays Strong 
GNB Voc-Tech has a very rigorous Attendance Policy that is outlined in the student handbook. 
The Attendance Department has made greats strides since the implementation of a few new 
policies beginning in the 2016/2017 school year. The policy changes have held students 
accountable for their behavior by raising the expectations for students to be prepared, present and 
on time every day. New in 2018/2019 school year, the dismissal policy has been revised to 
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tighten up security within the building resulting in a safer learning and work environment for 
both students and staff. Our Truancy Prevention Team has been successful in assessing our most 
at-risk students and reducing chronic absenteeism by providing resources to problem solve. 
These changes in school polices are reflected positively in our weekly percentage results 
reported by X2 (our student data base system). The District works hard to make sure students are 
present at school every day. Currently, our daily attendance rate is 97 % and this is also our 
target daily attendance rate for each SIMS reporting period. All these changes have contributed 
in maintaining a positive school culture. 
 
Positive MCAS Results for 2018 
Passing the Massachusetts Comprehensive Assessment System (MCAS) exam is a graduation 
requirement in Massachusetts. Sophomore students are tested in three areas: English Language 
Arts (ELA), Math, and Biology. 
We are pleased with the results of the spring 2018 MCAS administration. In ELA, GNBVT 
students performed in the 75 th percentile statewide while seeing improved growth scores in the 
53 rd percentile. In Math, GNB Voc-Tech students scored in the 65 th percentile and had growth 
scores that outperformed 78% of public high school students in the Commonwealth. Equally 
impressive, students in Biology performed at their highest level in the seven year testing window 
while student attendance, dropout and graduation rates improved. 
"The staff and faculty continue to work diligently with all of our students on a regular basis" said 
Superintendent O'Brien. Adding, "Students have excelled and should be commended for their 
preparation, passion, and perseverance." The district has reduced the number of students in the 
warning/failing categories in all tested areas and improved the percentage of students scoring 
proficient and/or advanced in all assessments. 
John and Abigail Adams Scholarship 
The John and Abigail Adams Scholarship provides a tuition waiver for up to eight semesters of 
undergraduate education at a Massachusetts state college or university. The scholarship covers 
tuition only; fees and room and board are not included. 
Students qualify for the merit-based John and Abigail Adams Scholarship based upon their 
performance in the Massachusetts Comprehensive Assessment System (MCAS) exams. The 
scholarship is open to all public school students who score in the "Advanced" category in 
English, Math, or Biology section of the MCAS test and score at least the "Proficient" on the 
other two sections of the exam. The student's MCAS scores must also rank in the top 25 percent 
of their school district to qualify. Scholarship eligibility is based on each student's first attempt at 
taking the spring grade 10 MCAS tests in ELA and Mathematics (and for students in the class of 
2016 and beyond, first attempt at taking one of the four STE tests). In order to receive the 
scholarship, a student must be enrolled in a Massachusetts public high school in his or her senior 
year. The scholarship award covers only tuition; it does not cover college fees or room and 
board. The Class of 2018 had 139 students qualify for the John & Abigail Adams Scholarship. 
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Three-Quarters of Graduating Students Plan to Continue Schooling 
In the spring, the school completed its annual survey of students' plans after graduation. This 
survey is required by our Perkins grant and is needed as part of our end-of-the-year data 
reporting to the state. 
According to the survey, 73.1% of the students in the Class of 2018 planned to pursue a 
postsecondary education, 21.3% planned to enter the workforce, and 5.6% planned to enter the 
military. 
In recent years, we have seen an increase in the number of graduates who plan to pursue 
additional education. For example, between 75-80% of the school's graduating classes over the 
last several years have planned to attend a college, community college, or advanced technical 
school. In 2004, the number of graduates planning on attending higher education was at 61 0/0. 
 
GNB Voc-Tech Summer Literacy Program 
GNB Voc-Tech enters its ninth year of a Summer Literacy Program. The Integrated Summer 
Reading Program was designed to promote literacy as an essential life skill. 
Every student, including incoming ninth-graders, was required to read at least one book during 
the summer. The reading requirement for the school was: 
 
Grade 9: Chasing Lincoln 's Killer by James L. Swanson 
Grade 1 0: Dog on It by Spencer Quinn or Refugee by Alan Gratz 
Grade 1 1 : Mary, Bloody Mary by Carolyn Meyer 
Grade 12: The Impossible Knife ofMemory by Laurie Halse Anderson or Noggin' by 
John Corey Whaley 
Students were given varying assignments, including journal prompts and vocabulary, in English 
and social studies on their reading. Each subject assignment will count for a test grade during the 
first marking period of the 2018-2019 school year in the correlating content class. In addition to 
the school-wide reading assignment, Honors students read: The Namesake by Jhumpa Lahirir 
(grade 10), A Lesson Before Dying by Ernest J. Gaines (grade 1 1) and A Tale of Two Cities by 
Charles Dickens (grade 12). AP English students read 1984 by George Orwell, The Soul of an 
Octopus by Sy Montgomery and Into the Wild by Jon Krakauer (grade 11) and Arsenic and Old 
Lace by Joseph Kesselring, Crime and Punishment by Fyodor Dostoecsky, and Rebecca by 
Daphne Du Maurier (grade 12). 
Downloadable study guides were available to students through the school's web site. 
Students were also required to do a "Math Packet" that was set forth by the Math Department 
and an observation journal for their science class. 
GNB Voc-Tech provides academic instruction as well as career and technical education to 
students from Dartmouth, Fairhaven, and New Bedford. 
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GNB Voc-Tech Holds Annual Open House 
GNB Voc-Tech held its' Annual Open House Sunday November 19th. The school hosted both 
current and prospective students and parents. 
Opening ceremonies began at 1 1 :00 a.m. in the Z. Walter Janiak Fieldhouse with approximately 
1000 prospective students and parents in attendance. Superintendent James O'Brien opened the 
ceremonies welcoming the crowd and encouraging students and parents to explore the school's 
campus and to ask many questions about what the school has to offer. O'Brien stated, "This 
school offers both a rigorous academic education evidenced by our MCAS and accountability 
scores and a high quality, robust career and technical training that prepares students for success 
after high school. Our academic program is outstanding and nearly 75% of students go on to 
great postsecondary educational opportunities when they graduate. We have modern career and 
technical areas where students can learn a trade and become competitive in the workplace upon 
graduation." 
Director of Guidance and Pupil Personnel Services Dr. Heather Larkin spoke about the school's 
academic and 27 career and technical programs available to students and the many opportunities 
to consider when applying. She highlighted the new online application process and encouraged 
parents and prospective students to visit the career and technical areas that day to gain greater 
insight into GNB Voc-Tech offerings. All career and technical programs were open with students 
demonstrating their acquired technical skills. The hallways were filled to capacity with both 
students and parents moving throughout the facility with amazement of all that the school has to 
offer. 
GNB Voc-Tech serves the City of New Bedford, the Towns of Dartmouth and Fairhaven, and is 
fully accredited by the New England Association of Schools and Colleges. 
 
SkillsUSA 
SkillsUSA is a partnership of students, teachers and industry working together to ensure America 
has a skilled workforce. SkillsUSA helps each student excel. It provides educational 
programs,events and competitions that support career and technical education (CTE) in the 
nation's classrooms. SkillsUSA sponsors the SkillsUSA Championships annually to recognize 
the achievements of vocational and technical students and to encourage them to strive for 
excellence and pride in their chosen occupations. 
Between January and December 2018, GNB Voc-Tech hosted the District Competition, took part 
in both the State and National competitions and participated in the Fall Leadership conference, 
while completing numerous community service activities. 
February 2018 - SAiL Conference 
This conference focused on our seniors who will graduate with seemly limitless opportunities for 
quality employment largely due to the drastic skills gap in today's workforce. SkillsUSA 
business partners and program graduates shared several timely resources and experiences that 
support the framework of the SkillsUSA mission, which includes personal, workplace, and 
technical skills grounded in academics — designed to assist our seniors with successful 
transition from CTE to college and careers ensuring every SkillsUSA member is job ready on 
day one. 
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The training content included: 
 Résumé Roundtable — Learning how to craft/improve résumés, leveraging electronic 
options, and developing a personal marketing toolkit. 
 College: The Plan B — Learning the strategies of staying in school when reality happens. 
#reallife 
 Career: Options & Opportunities — Learning about the many opportunities for quality 
careers. 
 Productive & Promotable — Learning the skills & strategies of being a quality employee, 
SkillsUSA style: Personal, Workplace & Technical Skills 
 Navigating Networking — Learning the skills of employer networking and relationship 
building 
The one day conference was attended by 8 seniors and 2 advisors. All enjoyed the overall 
experience and all of the students brought back graduation stoles. 
March 2018 - District Competition 
GNB Voc-Tech hosted the seven hour event for the District Competition for District I schools 
(Blue Hills Regional Technical High School, Cape Cod Regional Technical High School, Old 
Colony Regional Technical High School, Plymouth Technical Studies, Silver Lake Regional 
High School, South Shore Regional Technical High School, Taunton High School, and Upper 
Cape Cod Regional Technical High School). The school committee and administration continue 
to support our organization. Many ofthe administrators volunteer in the kitchen to serve meals to 
the students and faculty of our school and the visiting schools. 
This year, students from GNB Voc-Tech earned 44 first and second place medals and 19 third 
place medals, including three medalists with perfect scores during the competition involving 
students from the 9 schools that make up District I. The 44 medalists then represented the school 
at the state competition in April. In addition, Tameron Carter was nominated to become a State 
Officer Candidate and Dakota Chixarro remained in his position on the State Leadership team. 
Approximately 1 ,000 students took part in the district competition that the school has hosted 
since 2009. Their success is due to the support of our school's administration, advisors, and the 
teachers who have trained and prepared the students to meet the newest in national industry 
standards. 
It is at the district level that the students are tested in their written knowledge of their 
trade/competition areas, along with their knowledge of SkillsUSA, employability, and 
professional development. 
April 2018 - State Competition 
The SkillsUSA State competition takes place in Marlborough, Massachusetts and is a three-day 
event. More than 3,000 students from 51 schools across Massachusetts compete in the practical, 
hands-on portion of the competition that range from 3D Visualization to Welding Sculpture, 
along with the leadership events such as Prepared Speech and Employment Application Process. 
The 82 students from GNB Voc-Tech did themselves, their career & technical areas, and their 
school proud, bringing home numerous medals and honors. The medal count was 5 gold medals, 
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8 silver medals, 11 bronze medals, one state officer elect, and the school was recognized as a 
Chapter of Excellence Silver Standard. The gold medalists earned the opportunity to represent 
their state at the national competition in Louisville, Kentucky in June. 
Eighty-two students and twenty advisors/chaperones from GNB Voc-Tech took part in the state 
competition this year. 
June 2018 - National Competition 
More than 15,000 people, including students, teachers and business partners, took part in the 
weeklong event in Louisville, Kentucky. A total of 7 students and 4 advisor/chaperones from 
GNB Voc-Tech attended the National Leadership & Skills Conference. 
To be eligible the students needed to earn a gold medal at the Massachusetts SkillsUSA State 
Conference in April. 
The results of the national SkillsUSA competition this year were: 
 
All of the competing students are: 
 Jillian Sears - Medical Assistant - Advisor: Monica Richard 
 10th place - Zachary Ferreira - Architectural Drafting - Advisors/Chaperone: Tracy 
Teixeira, Advisor: Thomas Richard 
 8th place - Jenna Hebert & Kerstin Trahan- Robotics & Automation Technology Advisor: 
Anthony Cabral 
 2nd place - Silver Medalist - Kaylee Pavao - Medical Assisting - Advisor/Chaperone: 
Pauline O'Brien 
Non-competing members of the group included: 
 Massachusetts State Officer - Secretary - Madison Bozarth- Chapter Advisor/Chaperone: 
Lori Russell-Pelsue 
 Massachusetts State Officer - Parliamentarian Dakota Chixarro - Chapter 
Advisor/Chaperone: Lori Russell-Pelsue 
Meghan Lacasse accompanied the group as a chaperone. James O'Brien and Robert Watt 
attended and viewed the competitions and Awards Ceremony. 
During the summer, Dakota Chixarro was elected as the State President on the State Executive 
Council team. 
November 2018 - Fall Leadership Conference 
The Fall Leadership Conference is an intense leadership and employability skills training for 
both students and teachers that includes a community service project at the MetroWest YMCA. 
This year a group of 20 sophomore and freshmen students from various career & technical areas 
attended the three-day event in Marlborough, Massachusetts along with three 
advisor/chaperones. They came back extremely tired, but incredibly motivated to continue their 
work on the GNB Chapter Leadership Team. All of the students received their Leadership 
Medals and brought home 
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Bronze, Silver and Gold medals. 
December 2018 - Local Competitions 
 
 
 
 
Business Professionals of America (BPA) 
State Competition 
Business Professionals of America is a national career and technical student organization 
composed of state associations and local chapters serving members pursuing careers in business 
and information technology occupations. BPA provides opportunities to develop leadership 
skills, grow personally and professionally, and compete utilizing career related competencies. 
Involvement in Business Professionals of America enhances social awareness, civic 
responsibility, and business communication skills. 
March 2018, 51 students from Computer Information Technology, Information Support Services 
and Networking, Programming and Web Development, Business Technology, Media 
Technology, Legal and Protective Services, and Medical Assisting career majors exemplified the 
meaning of Preparation, Passion, and Perseverance at the Business Professionals of America 
State Leadership Conference in Framingham, MA. 
 51 students competed at the conference 
 46 competitive event awards were won by GNBVT students 
 26 students received the Diplomat Level Torch Award 
 3 State Merit Awards  32 out of 51 students are eligible to attend the BPA National 
Leadership Conference (NLC) in Dallas, Texas. 
 State Officer: Kiaarah Cortijo was appointed the BPA State Vice President position for 
2018-2019. 
Top five are called up on stage at the State Competition. Rankings of those eligible to compete in 
Dallas, Texas on May 9th-13th: 
First Place: 19 
Second Place: 13 
Third Place: 5 
Fourth Place: 3 
Fifth Place: 6 
  
National Competition 
Christopher Reeve was best known as the classic Superman who believed, "So many of our 
dreams at first seem impossible, then they seem improvable, and then, when we summon the 
will, they soon become inevitable." Students from GNB Voc-Tech summoned their will to 
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showcase their vocational theory and skills in the national spotlight. From May 9-13, 2018, 
thirty-two GNB VocTech students were among the approximate 7,000 students, chaperones, 
advisors and guests from across the United States participating in the 52nd Business Professionals 
of America National Leadership Conference in Dallas, Texas. 
Adriel Pacheco received the Ambassador Torch Award. The highest level torch is awarded to 
students who promote professionalism and leadership in both career development and personal 
growth. 
The GNB Voc-Tech BPA was awarded the Social Media Award, BPA Marketing and Public 
Relations Award, Quality Chapter, and Outstanding Achievement Community Service Award. 
Congratulations to the following students for showcasing their skills and making it on stage by 
placing among the top 10 in the country in their competitive events. 
 
Yannick Almeida - Software Engineering Team  3 rd Place 
Ethan Guillotte - Software Engineering Team  3 rd Place 
Peter Gomes  Software Engineering Team  3 rd Place 
Peter Gomes  Web Design  6th Place 
Adriel Pacheco  Human Resource Management  1 0th 
Place 
Adriel Pacheco - Integrated Office Application  8th Place 
Rachel Sevigny  Network Design Team  2nd Place 
Luisa Arjona Sorto  Network Design Team  2nd Place 
Mackenzie Kennedy — Network Design Team  2nd Place 
Grey Edberg  Network Design Team  2nd Place 
Alexis Dias - Broadcast News Production Team  2nd Place 
Devon Lewis - Broadcast News Production Team  2nd Place 
Abbey Frias - Broadcast News Production Team  2nd Place 
Colby Botelho  Spreadsheet Applications  6th Place 
The National Leadership Conference is a culmination of the hard work and effort put in by 
students and teachers throughout the year. It brings students from across the country together to 
participate, network and compete. Activities included general sessions with keynote speakers, 
business meetings, leadership workshops, contests, election of national officers and tours of 
Dallas sights and attractions! The highlights of the conference included a day-long Service 
Palooza volunteer event, leadership development workshops and the presentation of the awards 
to the winners of the national contests. 
"The National Leadership Conference offers our students not only an opportunity to enhance 
their leadership skills and educational development through numerous workshops and 
certification programs, but it also exposes them to today's business professionals through various 
networking events throughout the week," said chapter advisor, Maciel Pais, who teaches 
Information Support Services and Networking. "The dedication and commitment displayed by 
our students and teachers throughout the school year is commendable and what better way to 
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celebrate their accomplishments than at the National Leadership Conference in Dallas, where 
their dreams were inevitable." 
About Business Professionals of America 
Business Professionals of America, Inc. (BPA) is the leading career technical student 
organization (CTSO) for students pursuing careers in business management, information 
technology, office administration, marketing and other related career fields. Established in 1966, 
BPA is an intracurricular national membership organization dedicated to the preparation of a 
world-class workforce through the advancement of leadership, citizenship, academic and 
technological skills. The organization serves secondary, post-secondary and middle level 
students and educators by offering programs based on national standards spanning five career 
pathways: finance, business administration, management information systems, digital 
communication & design and management, marketing and communication. 
Additional Activities 
In addition to leadership conferences and competitions, BPA students participated in a variety of 
community service events: BPA officers collected perishable foods and volunteered for 
Operation Food Drop, spent the day volunteering at Gifts 2 Give, Bears Care and volunteered as 
ushers for the school play. 
The BPA officer team has been hard at work in promoting the general welfare of their Business 
Professionals of America chapter. We've had several fundraisers which include: Kidstuff Coupon 
Books, Tropical Smoothie, Beef Jerky, 3-in-l chargers and candy sales. Additional fundraisers 
are planned for the 2018-2019 school year to help fund the State and National Leadership 
Conferences. The officer team and advisors meets every Thursday from 2:30-4:00. The entire 
chapter meets once a month. Officer meeting minutes are available upon request. 
Chapter Constitution and Bylaws available online. 
Students Inducted Into National Honor Society — Heather Larkin & Warley Williams 
The National Honor Society is the nation's premier organization established to recognize 
outstanding high school students. The Society serves to honor those students who have 
demonstrated excellence in the areas of scholarship, leadership, service, and character. 
GNB Voc-Tech inducted 61 students into the National Honor Society. Students from all three 
districts of New Bedford, Dartmouth and Fairhaven were well represented. The ceremony was 
held on October 23 rd with alum Mr. Justin Gomes, as the keynote speaker. In attendance were 
Mr. James O'Brien, Superintendent-Director and Mr. Michael Watson, Academic Principal who 
handed out certificates to inductees. Mr. Robert Watt, CTE Principal, Ms. Susan Sylvia, English 
Dept. Chair, Mr. Michael Shea, Dartmouth, Mr. Fred Toomey and Ms. Rita Ribeiro, New 
Bedford and many parents and relatives of the students. Students were selected based upon a 
weighted GPA of 3.6 or higher. 
The following student inductees for the 2018 - 2019 school year are from: 
New Bedford 
Lizbeth Alcantara Ruiz, Ashley Almeida, Zyre Andrade, Abby Araujo, Christopher Brunette, 
Tiana Bulgar, Tameron Carter, Sarah Carvalho, Brenden Catunto, Alessandro Coelho, Kayla 
dasNeves, Kerina Demers, Corvens Depaliste, Taylor Dobem, Alexys Fonseca, Chloe Frenette, 
Brittany Gallardo, Sara Gifford, Davi'an Goncalves, Faith Horrocks, Matthew Lorantos, Asher 
Machado, Magnus Maillet, Miguel Martinez, Adsel Massa, Andrew Medeiros, Isabella 
Medeiros, Madison Medeiros, Amaia Melo, Jack Ostiguy, Kara Palumbo, Sierra Pereira, Alyssa 
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Pinarreta, Hailey Pittsley, Ethan Rego, Dominique Roderiques, Yarelis Rojas, Janicemar Rullan, 
Joycemar 
Rullan, Andrea Silva, Maxwell Silva, Alexander Tavares, Sidney Tavares, Janell Vo. 
 
Dartmouth 
Laura Borden, Jack Gifford, Hannah Pax, Julymar Roderiguez, Sarah Saulnier, Wyatt Torre. 
 
Fairhaven 
Olivia Benoit, Alyssa Couto, Piper Crooks, Samuel Dansereau, Madison Docca, Brody Hunt, 
Paige Lynch, Samantha Masse, Jake Riggs, Kerstin Trahan, Hien Vong. 
 
GNB Voc-Tech Sports Teams Continue to Excel 
During the 2018 calendar year, GNB Voc-Tech enjoyed a historic year in athletics. Athletic 
Director Ryan Methia reported that the school continues to build upon the previous years' 
accomplishments and in 2018 was able to maintain the school's status as a state level athletic 
program. 
 
 
Winter Sports: 
The girls' basketball team continued to meet high expectations set by teams from the last few 
years. The Bears finished the season 16-9 overall record, and won another MVADA State 
Vocational Championship defeating Blackstone Valley Tech in the Finals. The girls' program 
was moved up a division this season and still qualified for the MIAA tournament, and advanced 
to the Division 3 South Sectional Semi-Finals losing to Fontbonne. 
Our boys' basketball team had a rebuilding season under second year head coach Jeff Wildrick. 
The boys' did not qualify for any post season tournaments; however, they gained valuable 
Varsity experience and will look to get back to the post-season next year. 
While the Indoor Track Team did not have the record they were seeking, senior Djuery Amado 
managed to improve upon his State Championship junior Outdoor Season by having a historic 
senior Indoor Season. DJ was able to translate his skills in the 100 meters to the 55 meters during 
his senior indoor season. He ended the regular season as the undefeated conference champion. 
He ran a school record time of 6.44 seconds to win his second Division 2 state championship. He 
followed that with a 2nd place finish at the New England Championships and ran all the way to 
New York City when he was invited to participate in the New Balance High School National 
Championships. We ended the indoor season ranked 18th in the country in the 60 meters. He was 
named the first MVP of the SCC and was honored by the S-T as the indoor track athlete of the 
year. 
Finally the hockey team qualified for the MIAA Tournament for the second consecutive season. 
The team was able to capture the school's first MIAA Tournament victory with a thrilling 3-2 
win in a Shootout over Blue Hills. 
 
Spring Sports: 
Our boys' and girls' lacrosse teams struggled in the win/loss column; however, both teams gained 
experience and will look to move into the middle of the SCC next season. 
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Our Spring Track Program hosted two of the most successful State Track Meets of the spring 
season. The GNB Voc-Tech Sunset Invitational welcomed almost 1,000 student-athletes from all 
over the state. Senior DJ Amado won the meet's 400 meter race and the Paul Methia Memorial 
Trophy. DJ was able to qualify for the Division 2 State and New England Championships after 
making a switch to the 400 meters. Also, newcomer to the track program Payton Medeiros 
qualified and finished 6th in the Division 2 State Meet in the Javelin. 
The boys' volleyball team went 18-5 and won the programs 7th straight MVADA championship. 
They were the 4th seed in the South Sectional Tournament and lost to Newton South in the  
 
QuarterFinals. 
The baseball team, after their State Championship season in 2017, will look to get back on track 
next season. 
Our softball team was able to play perfect softball at the most important time of the season and 
rode a wave of momentum to a Division 2 State Championship. Like the Girls' Basketball 
Program the softball team was moved up a division and responded by proving they can play with 
any softball team in the state. Their tournament run started by beating Dennis-Yarmouth 4-0. 
Next, they had to play SCC Champion Fairhaven, who had previously defeated our girls' 3 times 
throughout the regular season. The girls played like champions and won a thrilling 1-0 game in 
extra innings. Next up was #1 seeded Norton High School that had one of the most dominating 
pitchers in Massachusetts history. Our girls battled for 11 innings and upset Norton 3-0. In the 
South Final the girls had to defeat Middleboro in another extra inning game 6-4 to win their 
second South Title in 3 years. An injury to starting pitcher Jenna Sylvia forced Freshmen 
Madison Camara into the spotlight and on the mound against undefeated North Champion, North 
Reading. Great defensive and timely hitting led to a 6-4 win and a showdown with Leicester in 
the Division 2 
State Final. On the backs of seniors Averi Soares, Sarah Duarte and Alexus Neno 
the team played flawlessly behind Madison Camara and captured the school's first official female 
state championship. Coach Mark Collins was named Boston Globe Division 2 Coach of the Year 
and Averi Soares was named Boston Globe All-Star for her great senior season. 
 
Fall Sports: 
The 2018 Fall Season saw a change in leadership for the GNB Voc-Tech football program. 
Longtime head coach Charles Allaire's retirement meant that for the first time in over a decade 
GNB Voc-Tech Football would be led by a different voice. Justin Cruz, a Dartmouth High 
School & Bridgewater State Alum was named Head Coach. The team responded well to the new 
coaching staff and was to double last year's win total of 2 wins to 4. 
Our Cheerleading Program was able to compete for the first time in over 3 years. The team 
traveled and did well at Tri-County for competition. 
The girls' volleyball team won their second consecutive SCC Blue Division Championship and 
had a rematch with Bourne in the Conference Championship Game. The team ultimately lost the 
Conference Championship Game, however, that got the team ready for a deep tournament run. 
Before the MIAA tournament they were able to win their 9th MVADA State Vocational 
Championship. The team was able to advance to the programs second Division 2 South Sectional 
Final, losing to rival Duxbury in a well-played game. 
The girls' soccer team had to rebuild after two very successful seasons. The team was composed 
of a majority of freshmen and sophomores that look to get the team back to the postseason in the 
next few seasons. 
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Our Golf team struggled in the win-loss column in Head Coach Rick Silvia's final season. Coach 
Silvia has been heading our Golf Program for 30 years. 
Our Cross Country team was able to double in size and many of these student-athletes will 
continue to build the program moving forward. 
Finally the boys' soccer team was able to make it back to the South Conference Championship 
Game with a much anticipated rematch vs. SCC Gold Division Champion Seekonk. The boys 
were able to win 2-1 in sudden death overtime to capture the SCC Championship. The team also 
won their second straight MVADA State Vocational Championship and was able to advance to 
the State Quarter-Final. Senior Michael Garcia capped off a brilliant career by being named SCC 
MVP, Standard Times Player of the Year, Boston Herald All-Star and EMBSCA All-New 
England. 
 
Physical Education and Health: 
2018 marks the second year our Physical Education Program will have a graduation requirement 
and will return to numerical grades. As a result, the physical education staff has worked to 
developed new freshmen and sophomore physical education curriculum that is focused on skill 
development and physical fitness. The teachers have been able to meet all requirements and raise 
the level of physical education our students are receiving. For the first time our physical 
education students will be required to complete a final. 
Our health education staff is also working hard continuing to develop our freshmen health 
education curriculum. 
GNB Voc-Tech Theatre Company 
The GNB Voc-Tech Theatre Company presented two productions. The musical, Grease, was 
performed in May of 2018 and the drama, Inherit the Wind, was presented in December of 2018. 
Engaging the creativity of GNB Voc-Tech students participating as actors or on technical crews 
along with the VTTC parent support group and the talents of many of our shops, these dramatic 
and musical productions were very well received by their audiences. 
Credit for the theatre company's productions goes to Artistic Director Gerald A. Morrissey, Jr. 
and Associate Director Marianne Morrissey who work tirelessly throughout the year managing 
all aspects of these productions in order to promote and to sustain the VTTC as a creative outlet 
for our students. 
Adult Education Annual Report 
The GNB Voc-Tech Adult Education Program offers training in licensing and non-licensing 
trades, and various enrichment courses including culinary, yoga, languages, and art. In each of 
our three semesters, students are able to choose from over 80 courses in a wide range of fields. 
Our faculty includes many of the skilled, licensed teachers from our day programs as well as 
some great experts recruited from our community. 
Students from all over Massachusetts and Rhode Island travel to GNB Voc-Tech to participate in 
our many programs. We offer district and non-district pricing, giving discounts to learners from 
our sending communities of New Bedford, Dartmouth, and Fairhaven. Senior citizen students 
(60 or over) also receive a $10 tuition discount. 
The Adult Education Staff continues to update the registration process with the new online 
registration system. The entire system is now computerized so students may register from home, 
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over the phone, or in person. We have received very positive feedback regarding the ease of the 
new system. Instead of waiting in line one week prior to the semester, students may register up to 
a month early. Once entered into our database it is easier for students to sign up for future classes 
and view their course history. 
This year the Adult Ed staff led by director Rick Quintin conducted research comparing our price 
and salary structures to area programs. As a result, the GNB Voc-Tech Adult Ed program 
submitted a proposal to the School Committee. The proposal included an increase in teacher 
salaries to match the approved day-school increase and offer our very-qualified teaching staff a 
rate more comparable to other regional schools. The proposal also included raising the costs of 
several classes to cover the new online system, bank fees and payroll increases, while keeping us 
competitive with regional Adult Education programs. The proposal was adopted by the School 
Committee on August 1 st, 2018. 
Enrichment classes, which start at $85, give students an opportunity to improve themselves 
through hobbies, health, and art. These practical arts classes include painting, cooking, cake 
decorating, quilting, knitting, upholstery, yoga, and self-defense. Due to the social nature of the 
program, many of our students take classes over multiple semesters. Language courses, which 
typically cost $135 for residents, help students to communicate in personal and business settings. 
The program offers beginning and advanced instruction in Portuguese, Spanish, and American 
Sign Language. 
The GNB Voc-Tech Adult Education Program takes advantage of the school's state-of-the-art 
facility by offering courses in our technical areas, such as carpentry, welding, automotive, and 
machine shop. We also offer computer classes in many different areas including digital 
photography, Auto CAD, and Microsoft Office. The tuition for these classes typically range from 
$135 to $175, depending on the topic. 
The school also offers several courses that are required for licensing in various trades. Our Adult 
Education Program is an approved site for classes with the MA State Board of Electricians, MA 
State Board of Plumbers and Gas Fitters, MA Board of Building Regulations and Standards, and 
MA State Board of Steam Engineers. We also provide certification for National Restaurant 
Association Serv-Safe, American Society of Phlebotomy Technicians (EKG Technician), and 
OSHA Construction and Safety. In addition, we offer classes in health fields such as Ophthalmic 
Assistant and Pharmacy Technician. Tuition generally ranges from $200 to $600 per course, 
depending on the subject. 
Recognizing that not everybody can commit to an 8-week program, we offered a series of 1 to 
4week workshops. Two of the programs that did well were a series of courses in Essential Oils 
and Culinary Skills which introduced our school to many new students. We will continue to 
increase our Workshop offerings and work on promoting these programs. 
We are working to improve marketing our Adult Education program through several sources. We 
have been collaborating with the school ' s promotion team, getting support to increase our 
visibility on social media. We have advertised through local venues such as Community Values 
Magazine, and our long-time Canvas Painting instructor Deborah Macy was recently featured on 
the cover of SOCO Magazine. 
GNB Voc-Tech has teamed up with GNB MASSHIRE to train 12 Adults in Advanced 
Manufacturing during the day from 8:00 — 2:30 for 90 days. Several students already have 
secured jobs in the field. A second group of adults will begin in late January. The Machine 
Technology/Advanced Manufacturing program provides instruction in: Basic Machining 
Principles, Advanced Machining Principles, Mastercam CADCAM part design, part posting and 
downloading to CNC equipment, as well as hand sketching and basic blueprints. 
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In January, The Adult Ed program will be bringing back Marine Trades to GNB Voc-Tech. The 
School hosted a Marine Trades showcase, showing the school's commitment to the Marine 
Trades industry, which received very positive feedback. Over 30 representatives from the 
community and boating Industry gathered to offer support to our school. 
In Association with the Mass Marine Trades Association and outreach from the community, we 
have developed a 45-hour Certificate Program designed to provide an entry-level overview for 
those thinking of a career in the marine trades. This course will concentrate on entry-level skills 
necessary for employment in the marine industry. We are also applying through the Department 
of Education to create a full 900-hour post-secondary Marine Trade program within our Adult Ed 
Program. By September, 2019, we hope to offer post-secondary Adult Ed classes in Marine 
Industries as well as an Advanced Manufacturing program supported by Governor Baker. We are 
also perusing training in Aviation and EMT and are always looking for new opportunities to 
advance the program. 
In 2018, The GNB Voc-Tech Adult Ed Program serviced a total of 1,432 students. We had 433 
students taking classes in the Winter with an additional 3 16 in the Spring. 594 students took 
classes in the Fall with an additional 56 in the Fall extension and 33 students trying our new 
Workshops. 
 
 O'Brien, Superintendent-Director 
                                                                Greater New Bedford Vocational Technical High School 
Annual Report for Calendar Year 2018 
Submitted January 29, 2019 
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DARTMOUTH COMMUNITY TELEVISION 
 
DARTMOUTH COMMUNITY TELEVISION 
247 Russells Mills Road                     (508 984-1359) 
          Dartmouth, MA 02748                 www.Dartmouthtv.com 
 
 
Staff: 
 
Cynthia Marland, Ed.D., Director of Media 
Peter Chasse, Technical Manager 
Daniel Medeiros, Cable Access Coordinator 
Michael Fernandes, Production Coordinator 
Michael Moniz, Operations Coordinator 
 
Board of Directors: 
 
James Thompson, Chairperson 
Joseph Barbero, Council on Aging, Executive Administrator 
Paul Levasseur, Council on Aging 
Shawn MacInnes, Dartmouth Executive Administrator 
Tracy Oliveria, Dartmouth Public Schools 
Russell Robinson, Technology Liaison 
Cynthia Rose, Community Liaison 
 
Our mission is as follows: 
Dartmouth Community Television (DCTV), Channel 18, is a senior, educational and 
governmental partnership, dedicated to the production and cable casting of high quality 
programming for the residents of Dartmouth Massachusetts. 
 
Dartmouth Community Television provides coverage of Dartmouth school related events, 
municipal meetings, and public access programming that makes our town unique.  DCTV is an 
enterprise fund, supported exclusively by Dartmouth cable revenues. 
DCTV recognizes the changing technologies and have expanded our services to meet the needs 
of our community. The 2018 year saw progress in bringing exciting programs and partnerships to 
the Town of Dartmouth. We see ourselves as a vital information source to maintain transparency 
in government by our gavel-to-gavel coverage. Our achievements could not be possible without 
the dedication of our Board, the staff, the student volunteers and the work-study students from 
the University of MA Dartmouth. 
 
Government Programming, Channel 18: 
 
Dartmouth Community Television has always been committed to providing high quality 
coverage of municipal meetings throughout the Town of Dartmouth. Michael Moniz oversees 
Channel 18, which provides LIVE coverage of Select and Zoning Board of Appeals Meetings. 
Tape-delayed coverage of Finance Committee Meetings, Planning Board and School 
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Committee Meetings are also available. We continue to provide LIVE coverage of the Spring 
and Fall Town Meetings. All meetings are covered gavel-to-gavel. 
DCTV also provides coverage of town and regional conferences and lectures, when they are 
relevant to the Dartmouth community. Every year we continue to cover the Advocacy Day at the 
Massachusetts State House. Michel Moniz, Operational Coordinator, has proven to have both an 
understanding and talent for government relations and social media. 
 
In partnership with the Massachusetts Commission on the Status of Women, the program 
“Voices of Women” has produced 27 episodes with its host Gail Fortes, the Executive Director 
of the YWCA. These programs cover a wide range of topics, which include “Women in Flight”, 
“Sexual Assault”, and “Girls Exclusive”. The program guests are from diverse backgrounds and 
professions and address issues pertinent to all age groups from the young adults to the more 
mature. Among the outstanding programs featured is the YWCA mentoring program “Leading 
Ladies”. 
 
Cooking Healthy with Coastline: Since 2015 DCTV continues to make a difference with 
Coastline Services having produced over 37 shows. Most of these shows were cooking shows 
and produced in DCTV’s own kitchen, while other programs featured segments at the historical 
Grinnell Mansion, 
 
Roy Oliveria retired this past year. He was the driving force in promoting veteran services and 
advocating for local vets. Working with the Veterans’ Advisory Council, he monitored the 
construction of the Dartmouth Veterans Grove located the Dartmouth Council on Aging. DCTV 
covered this activity. 
 
DCTV continued its partnership with the Dartmouth Police Department by teaming up to 
produce a law enforcement lip sync, an attempt to address the challenges faced by police on a 
day-to-day basis. This production is a reflection on the loss of police life nationally but with 
special tribute to the Sergeant Sean Gannon of Yarmouth PD and Sergeant Michael Chesna of 
Weymouth PD. On the lighter side, the production of the 2018 Holiday Greeting Parody, a 
product of volunteers from the Dartmouth Police Department, featured famous movie clips, and 
was its usual success. 
 
The Dartmouth Wanderers, based at the Dartmouth Council on Aging, is a senior award-winning 
TV production team, which has been very active throughout the year. The groups’ members 
include Joe Barbero, Paul Levasseur, Edith Andrews, Pam Cole, and Robert Harding. Their 
programs focus on health, history, and politics. Each of the Wanderers brings their own unique 
background and knowledge in producing a variety of projects with DCTV. Joe Barbero has 
continued to produce the Town Warrant Show, educating and outlining articles for Town 
Meeting, done with the Town Administrator. Bob Harding produces research videos on a 
monthly basis for his Dartmouth Historical Arts Society “Sunday Lecture Series”. Pam and Edith 
continue to unveil the history and myths of the Wampanoag people. They are presently 
collecting oral histories, interviews and visuals to support this project. 
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In support of local healthcare and wellness, DCTV has produced a series of panel 
discussions with South Coast Behavioral Health called “Mind Matters” hosted by Ashley Ozug 
and produced by Carl Alves. Topics have included Veterans Affairs, Drug Addition, and 
Depression. 
 
Educational Access Channel 9: 
 
During 2018, DCTV continued to produce high-quality educational content for the Town of 
Dartmouth. Using their high-definition production truck, DCTV was able to provide multi-
camera coverage for Dartmouth Public Schools and UMass Dartmouth events. Dartmouth High 
School’s Spring, Fall, and winter sports were all represented in DCTV’s coverage, which 
includes a 3-camera setup, replay, graphics packages, commentary, and high-quality game audio. 
UMass Dartmouth sports were also represented including the Little East Tournament Finals, 
which featured the UMass Dartmouth Women’s Basketball Team. The Dartmouth Public 
Schools Music Department was also well represented with multi-camera coverage of concerts 
from the elementary, middle, and high school levels. In addition, many DPS and UMass 
Dartmouth special events were covered by DCTV including the Dartmouth High School and 
Dartmouth Middle School graduations, the Mr. Dartmouth 2018 Competition, and a symposium 
featuring the “shooting survivors” from Parkland High School, presented at UMass Dartmouth. 
 
In addition to DCTV’s multi-camera event coverage, the staff looked to expand its presence on 
social media by producing several short videos that were of interest to the community. This 
included a distracted driving simulator at Dartmouth High School, the Dartmouth High School 
Engineering class building and flying their own drones, and promos for the Dartmouth High and 
Dartmouth Middle School theatre productions. These 3-5 minute videos are designed to be 
shared via social media platforms and reach a large audience quickly and efficiently. DCTV also 
looked to grow its social media audience by broadcasting the Dartmouth High Thanksgiving Day 
football game on Facebook Live, which was well-received by the local community. 
 
Production Coordinator, Michael Fernandes, continued to serve as a liaison between DCTV and 
the Dartmouth Public Schools. The partnership with the Dartmouth TV Media class and 
instructor Rob Perrotti continued in 2018 with DCTV airing “The Tribe”, a weekly program 
produced by his class. This partnership also extended to special events as well as DCTV 
providing technical assistance in several school events such as “Ted Talks” at the high school. 
Superintendent of Schools, Dr. Bonny Gifford coordinated with the educational coordinator to 
produce a new monthly show highlighting events happening at each of the district schools. The 
show “Updates” featured the principals of each school in a 2-4 minute segment previewing 
activities in their schools. This show is shared via Facebook and YouTube and is aired on DCTV 
Channel 9. 
 
Public Access Channel 95: 
 
This past year was a successful one for Public Access Channel 95, with a new Cable Access 
Coordinator Daniel Medeiros joining the DCTV staff in late August. Dan began his career with 
DCTV as a work-study student from the University. He then moved into a part time capacity and 
we welcome him into the organization. Derek Frates left DCTV to accept a position as Director 
of Government Access for the Town of Fairhaven, our loss, and Fairhaven’s gain. 
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The DCTV Public Access Channel offers community members a four-part training program 
which includes studio production, camera operation, and post--production editing.  As graduates 
of this program, Public Access members can then air their original productions on Channel 95. 
Some programming created this year by Dartmouth residents included “Poetry Corner” exploring 
the artistic inner concepts of the mind. Michele Keith produced a public service announcement 
featuring the fruits of labor in saving “The Old Southworth Library Project”. 
 
Public Access has also been fortunate in the presentation of  “Sunday Lecture Series” produced 
by Bob Harding (President of the Dartmouth Historical Arts Society) and edited by Daniel 
Socha.  Mr. Harding is our local historian and shares his talent with the DCTV audience and his 
comrades of the Dartmouth Wanderers. 
 
During this past year Peter Chasse, our Technical Manager, upgraded all the staff’s 
administration computers and continued to keep all computer systems up-to-date with the latest 
software hardware updates. In partnership with Tony Souza, IT Administrator from the Police 
Department, Peter provided a wireless network connection for DCTV to Facebook Live for the 
Dartmouth vs. Fairhaven Thanksgiving Football game. 
Peter is currently assisting the Dartmouth Public Libraries with the design and equipment 
purchase of audio-visual equipment for the multi-purpose room at the new North Dartmouth 
Library. He is also pursuing his FAA Part 107 license to fly a small Unmanned Aircraft Systems 
Drone for DCTV. The production truck has also received and upgrade to the audio system, 
replacement generator and an upgrade to the electrical on-board component. 
 
The Director of Media, Dr. Cynthia Marland continues to provide a link with the community, the 
Board of Directors, Town of Dartmouth Departments, the University of MA Dartmouth. Dr. 
Marland’s main focus is to build partnerships, which then build community. These community 
concerns then become priorities in DCTV’s future programming. She continues to serve on many 
Non Profit Boards giving her additional   insight into the needs and interests of the community. 
She is involved in numerous committees which focus on the future of Dartmouth and how 
Dartmouth will address change and address the significant increase in the “boomer” and “senior” 
population and the need for housing and transportation. She serves on the following boards: 
GNBVHS Advisory Committee for Media Studies, the UMASSD and Town Compact, the Age 
Friendly Community, and the Rhode Island Public Radio Advisory Committee. Last year Dr. 
Marland was appointed by the Select Board to represent the town on the GNBVTHS School 
Committee. 
Many improvements have been made to 247 Russells Mills Road, home to DCTV. The roof was 
insulated, though an energy grant, and asbestos was removed from the DCTV basement. The 
basement has also been cleaned to improve storage. The building now has gutters, improving 
water flow away from the building and away from the basement. Cyndi has finished a fellowship 
at Harvard University, where her cohort was involved in research on Urbanization. In the coming 
year, she will review and research current trends in the cable TV field and how they will affect 
DCTV. 
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BOARD OF HEALTH 
 
In December 2017, the Board passed regulations entitled Land Development and Reuse 
Regulations. The Board adopted these regulations in response to development trends that were 
pursuing sites for residential development that had former uses that could pose a risk to public 
health. During 2018, these regulations required three residential projects to undergo environmental 
screening to determine if the properties were suitable for redevelopment. As a result of the 
regulations, they discovered the presence of limited impacts from former land uses that would have 
posed a risk to public health. Consequently, the conditions were remediated and the projects can 
could move forward.  
 
Participation in the home sharps (needles and lancets) continues to be expand. This program 
provides residents with a convenient means of disposal of this regulated medical waste that has 
been banned from solid waste curbside collections or dumpsters. By properly disposing of home 
sharps you are protecting our sanitation workers, landfill staff and public by preventing needle 
stick and risk of contraction of blood borne diseases. All home sharps that are collected at the 
Dartmouth Board of Health are properly disposed of through a licensed medical waste hauler and 
medical waste disposal firm.  
 
We would like to remind that residents can dispose of their home sharps by obtaining an approved 
container free of charge from the Dartmouth Board of Health located at the Town Hall, 400 Slocum 
Road, Monday through Friday from 8:30 am - 4:30 pm.   Once the approved container is full, it 
can be brought to the Board of Health for disposal and you will receive another free container.  
Please feel free to call us at 508-910-1804, if you have any questions. Expired EpiPens can also 
be disposed of individually, so long as they are capped, for placement into an oversized sharps 
container. 
 
In the fall of 2018, MassDEP held a public hearing at the town hall in response to draft Total 
Maximum Daily Load (TMDL) limits of controllable nitrogen in the Slocum and Little River 
embayment systems. The hearing was part of a regulatory process that will create limits of total 
controllable nitrogen at specified locations within the watersheds. Once established these limits 
are target goals that must be achieved to improve the impaired embayment, Slocum River.  
 
Reducing controllable nitrogen within the Slocum River watershed will not be an easy or quick 
task. At the hearing MassDEP reported that most of the controllable nitrogen in the watershed was 
from two sources: septic systems; and stormwater flow from impervious areas. Reductions in 
controllable nitrogen from septic system wastewater requires specialized design that drives up 
installation cost significantly. While targeting septic system wastewater may seem easiest to 
MassDEP based on their presentation during the hearing, other factors must be considered that 
MassDEP failed to address. The Board of Health wants to ensure that before mandates are imposed 
on properties served by onsite wastewater disposal MassDEP will address the short comings of the 
study to identify all sources of controllable nitrogen and to target these new sources first for 
reductions in controllable nitrogen discharges. The public hearing can be watched by going to: 
http://75.147.58.17/CablecastPublicSite/show/3865?channel=2 
 
A response to the public hearing from the Dartmouth Board of Health can be found at: 
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https://www.town.dartmouth.ma.us/sites/dartmouthma/files/uploads/boh_comments_to_tmdl_fin
al.pdf 
 
 
 
The Medical Reserve Corps (MRC), is a group of volunteers from the Southcoast area that have 
been trained to assist the Department and Emergency Management in the event of community 
emergencies, such as shelters or medical dispensing clinics. The MRC is always looking for more 
volunteers and anyone with interest is encouraged to contact the Director of Public Health for more 
information.  
 
All of the efforts of the Health Department are only possible through the tremendous efforts of the 
Board of Health staff. In addition to the myriad of public health duties incurred throughout the 
year, staff has continued to assist other Town departments that do not have staff or the funding to 
perform required services. Thank you to administrative clerks and inspectors of the Health 
Department for their efforts in keeping Dartmouth healthy and safe in 2017. 
  
For a Healthy Community, 
 
Christopher Michaud 
Director of Public Health 
 
 
BOARD OF HEALTH MEMBERS & PERSONEL 2018 
  
Lynne Brodeur Chair, Board Member, Health Agent (term expires April 
2019) 
Leslie E.J. McKinley Board Member, Vice-chair, Health Agent (term expires 
April 2021) 
Thomas W. Hardman                           Board Member, Health Agent, Representative to Soil Board 
(term expires April 2020) 
Christopher Michaud, R.S. Director of Public Health/Health Agent, Animal Inspector   
Janice Young Health & Sanitary Inspector/Health Agent 
Courtney Cohen Health & Sanitary Inspector/Health Agent   
Donna Farias Administrative Clerk, Health & Sanitary Inspector 
Lindsey Rocha                                    Administrative Clerk 
Dr. Gail Davidson Board Physician 
Erica Hanks, R.N.                               Public Health Nurse  
Donna Dusseault R.N.                        Public Health Nurse 
Sandra J. Gosselin   Animal Inspector/Rabies Control Agent 
Stacy Rebelo-Hardy                            Assistant Animal Inspector/Rabies Control Agent 
Traci Martin Assistant Animal Inspector/Rabies Control Agent   
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SOIL BOARD 
 
SOIL CONSERVATION BOARD 
ANNUAL REPORT 2018 
 
The Soil Conservation Board meets as needed throughout the year relative to the administration of 
Chapter 184 of the Town of Dartmouth General By-Laws. The Board issues permits for the 
removal of earth minerals, investigates complaints from abutters and concerned citizens about 
unpermitted activities and assists other departments of the Town on shared interests. The 
operations of the Soil Board are directly carried out through the staff at the Board of Health.  
             
In 2018, the Soil Conservation Board convened to act upon renewal applications.  The Board no 
longer needs to meet as frequently due to the efficiencies provided in Chapter 184 of the Town’s 
by-laws. The efficiencies continue and will continue to provide a streamlined delivery of services 
without any impacts on the public or operations.  
 
Having the Soil Board assisted by the Board of Health staff has facilitated cooperative efforts 
between Town departments. The continued interests of construction type businesses to locate their 
operations in Town ensure that Soil Board staff will be needed to provide assistance to other 
departments to safeguard the interests of the Town and residents. 
 
Additionally, properties where permits are issued are of interest to the Board of Health, and having 
staff with combined authority provides for a more effective delivery services to the Town.  
 
In 2018, the Board issued five permits that allow for a combined acreage of excavated area to total 
twenty eight acres. 
 
SOIL CONSERVATION BOARD 
Thomas Hardman (Chairperson)   Board of Health 
Richard Mallen (Vice Chairperson)               Conservation Commission 
Kelly Wilbur                                Conservation Commission 
Gloria Bancroft     Finance Committee 
Brian Hawes              Board of Public Works 
John Haran                                                        Select Board  
Joseph Toomey     Planning Board 
Lindsey Rocha                 Soil Conservation Board Clerk 
Christopher Michaud                                                  Soil Conservation Board Inspector 
Courtney Cohen                Soil Conservation Board Inspector  
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COUNCIL ON AGING 
 
 
Dartmouth Council on Aging 
628 Dartmouth Street 
Dartmouth, Ma  02748 
508-999-4717 
Mission: 
           The Dartmouth Council on Aging is dedicated to the safety and overall wellbeing of our 
residents aged 60 and over. Our department is responsible for helping elders maintain their 
independent lifestyle, in the housing of their choice, for as long as safely possible while remaining 
active, contributing members of our community. 
Goal: 
           Our department’s goal is to identify the needs of Dartmouth’s sixty and over population 
(estimated to be 8,927) and to assist them with all appropriate services.  
Objective: 
           To provide a place of sharing, respect, trust and an opportunity for the elderly to explore 
interests, skills, and services among their peers and others. To offer assistance to community elders 
and their caregivers or families with regards to any social/well-being concerns. 
 
Council on Aging Board of Directors  Term Expiration 
Edward F. Iacaponi, Chair    6/30/2020  
Daniel Fournier, Vice Chair                      6/30/2020 
Ouida Dowd      6/30/2019 
Jacquelyn McDonald     6/30/2019 
Patricia Jeffries-Zukowski    6/30/2019 
Eleanor White                                                           6/30/2020 
Alison Nastanski     6/30/2020 
Kathleen Denizard     6/30/2020  
 
Council on Aging Staff    Adult Social Day Program Staff 
Amy DiPietro, Director    Maria Aguiar, Manager   
Angela Botelho, Principal Clerk   Pamela Leblanc, Activities Coordinator   
Bronson Collins, Custodian    Delores Borges, Program Aide 
Ellen Hull, Outreach Coordinator   Lois Carvalho, Program Aide 
Nancy Miller, Activities Coordinator   Lisa Jusseaume, Program Aide 
James Borges, Driver     Donna Hebert, Program Aide 
George Frias, Driver     Ellen Messier, Program Aide 
Wayne Sweet, Driver      
Randall Tavares, Driver    Joanne Stephenson, Program Aide 
Robert Dutra, Driver     Arlene Tavares, Program Aide 
       Kevin Taylor, Driver 
       Terrance Pimental, Driver 
       Joseph Janak, Driver 
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Support/Health Services    Social Services (In Home/On Site)   
Alzheimer’s support group    SHINE (health insurance/open enrollment) 
Parkinson’s support group    Boston Food Bank 
Widows support group    On-site food pantry 
Caregiver support group    SNAP applications (formally Food Stamps) 
Legal appointments     PACE applications (fuel assistance) 
Blood pressure screenings    Nutritious lunch program (congregate)               
Flu clinics (with the Board of Health)  Meals on Wheels 
Podiatry services     File of Life 
Dental cleanings/screenings    Telephone reassurance program 
Parkinson’s Fitness     Informational programs/guest speakers 
Weight loss support group 
Exercise classes for all ability levels   Financial Assistance 
Line dancing      Tax assistance/Circuit Breaker forms 
Memory Cafe 
 
Participation at the Council on Aging: 
Over 250 elders participated in various programs daily while also taking advantage of services at 
the Senior Center during FY 2018.  
 
Transportation: 
A total of 11,345 rides were provided in FY2018.  242 of the participants were new to the 
program. Transportation is available Monday through Friday 9am-2pm, for medical 
appointments, rides to pharmacies, banks, grocery stores and for rides to the Senior Center.  
Transportation to other locations may be available by special arrangement. 
 
Adult Social Day Program: 
Self-supporting, fee for service, the Dartmouth Adult Social Day is a flexible program that offers 
supportive services and activities designed for seniors age 60 and older who would benefit from 
daytime companionship and structure. 
 
Collaboration: 
The Council on Aging continues to work closely with the Dartmouth Friends of the Elderly 
(a 501(C) 3 fundraising group) to provide a better way of life for the senior community.  Other 
organizations and departments that partner with the Dartmouth COA to provide services to our 
senior community are the Dartmouth Police Relief Association and the Dartmouth Police Athletic 
League, Dartmouth’s Veterans Agent, Dartmouth Board of Health, Coastline Elderly Services, 
ARAW (Associated Relief of Aged Women) of New Bedford, Brandon Woods, Bristol Elder 
Services, Community Nurse & Hospice Care, Senior Law Project, SHINE (Serving the Health 
Information Needs of Elders), PACE (People Acting in Community Endeavors), SCSEP (Senior 
Community Services Employment Program), various private business and service organizations, 
and many others.  
 
Respectfully submitted, 
 
Amy R. DiPietro, Director   
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DARTMOUTH HOUSING AUTHORITY 
 
 
The Dartmouth Housing Authority is authorized by and operates under the provisions of Chapter 121B 
of the General Laws, as amended, which is known as the Housing and Urban Renewal Laws. 
 
 MEMBERS 
 
                     
Name                                                              Title                                                   Term Expires 
 
Elaine Lancaster                                     Chair                                                       2019 
Brock Cordeiro                        Treasurer, State Appointee      2021 
Michael Mattos    Vice-Chair        2023  
David Brodeur    Board Member       2021 
Bradford Thelin    Board Member       2019 
 
Constance Desbiens, PHM, MPHA             Executive Director 
Shelly M. Taffe    Section 8 Coordinator             
Kerrie Bosse                               Tenant Selection/Clerk 
Carol Lafleur     Section 8 Clerk/P.T. 
Beverly Rasmussen    Part-time Office Clerk 
Frank Rivera                 Maintenance 
Michael Domingos    Maintenance  
Ryan Arruda     Maintenance 
 
 
The Dartmouth Housing Authority is pleased to state that we have had a very successful year; 
both financially and managerially, as we continue to address the housing needs of our citizens.   
We received clean audits from both the State (AUP) and one-time annual audit of all programs. 
We maintain three properties:  two that house elderly, non-elderly disabled tenants (124 units 
total) and one for Veterans (MRVP Program) with 9 units.  We also haves a Section 8 Voucher 
Program with 197 vouchers 
All of our lists are open and we welcome residents and non-residents (age 60 for Sol-E-Mar and 
62 for Munroe Terrace and no age limit for our MRVP) to apply.  Veteran preference is now 
given to all who qualify, resident or non-resident, which include the spouse of a deceased 
veteran.  Applications for all programs are available through the website or at the main office.  In 
the very near future, the Department of Housing and Community Development (DHCD) will 
launch an on-line application process which will allow folks to apply electronically and to as 
many agencies as they wish.  More information will be forthcoming.  Applications for our 
Section 8 list may be submitted on-line at www.section8listmass.org or may also be picked up at 
our office on Anderson Way. 
In 2018, we replaced the front storm and interior doors in all the units at Sol-E-Mar through our 
Formula Funding from the Department of Housing and Community Development (DHCD).  At 
Munroe Terrace, we completed the last three buildings with new roofs and a new roadway 
project is slated for late spring. 
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The O'Connor/Sisson House for Veterans celebrated its second anniversary in October.  The 
property and program continue to thrive. 
The Board of Commissioners have three new members:  Michael Mattos, David Brodeur and  
Bradford Thelin.    
 
We urge everyone to check out the website (dartmouthhousingauthority.org) for updates and 
further information regarding such things as eligibility, processes and application forms. 
 
Sincerely, Constance Desbiens, PHM, MPHA, Executive Director 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
191 
 
VETERANS’ SERVICES 
   
The Commonwealth of Massachusetts began providing for its veterans immediately following 
the Revolutionary War.  At the start of the Civil War in 1861, the state legislature formalized the 
assistance provided to veterans by establishing Massachusetts General Law (M.G.L.) Ch-115 and 
the Department of Veterans’ Services. 
 
State and local government leaders wanted to recognize service in the armed forces by providing 
certain essential benefits to men and women who had borne the burden of military duty and their 
families.  Chapter 115 enables every eligible Massachusetts veteran to receive certain financial, 
medical, educational, employment, and other benefits earned by military service.  Veterans, their 
dependents and surviving spouses have been singled out to receive counsel and assistance 
dispensed through the 351 municipal Veterans’ Services offices. 
 
Today M.G.L Ch-115 requires that every city and town maintains a Department of Veterans’ 
Services.  The municipality makes available to its residents the part-time or full-time services of 
a Veterans’ Service Officer (VSO).  The VSO provides veterans and their dependents access to 
federal, state, and local benefits and services to which they are entitled. 
 
The number of veterans seeking Chapter 115 benefits has increased dramatically over the 
years.  The Department of Veterans’ Services has acknowledged the growth rate in the South 
Coast area and will continue to work with local VSOs to ensure that our level of service will 
maintain the highest standards.  
The VSO and the Dartmouth Veterans Advisory Board continue their hard work to help all 
veterans and their families in Dartmouth.  Sometimes though, no matter how hard we work, 
we cannot reach all Veterans in town.  This is where we depend on every citizen to lend a 
hand.  If you know of veteran that is not receiving the benefits that you believe they may be 
entitled to, let us know and we’ll do our best to ensure that all Dartmouth veterans and their 
families receive the assistance they may be entitled to. 
Dartmouth’s Veterans’ Service Officer Roy M. Oliveira, Master Sergeant, US Air Force 
(Ret) has officially retired and would like to wish all the Veterans and families he served 
continued success and good health.  The town is in the process of hiring a new Veterans 
Service Officer who will be located in room 316 on the 3rd floor of the Town Hall and can be 
reached at 508-910-1818.   
Members of the Veterans’ Advisory Board are: 
Al Oliveira - Chairman, term expires 2019 
Norm Gunderson - Vice Chairman, term expires 2019 
James Tooley – Secretary, term expires 2019 
Joann Avilla – Treasure, term expires 2019 
Sean Jackman, 2019 
Joe Toomey, 2019 
Peter Fusco, 2019 
Chris Pereira, 2019 
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YOUTH COMMISSION 
 
Youth Commission Members: 
 
Name: Term Ends 
Jamie Jacquart, Chair (7/2016 to  present) June 30, 2019 
Rosalyn Glaser –Bernstein June 30, 2019 
Renee Leite June 30, 2020 
Helen Arvisais  June 30, 2019 
Stephen Hunt  June 30, 2019 
Kate Kertscher June 30, 2020 
Jennifer Dutra  June 30, 2020 
Jennifer Cabral, Youth Advocate N/A 
 
Contact Information 
Location:  Dartmouth Town Hall Room 118 
Office hours:  8:30 – 4:30 p.m. or by appointment 
Office Phone:  508-910-1855/ crisis phone 508-951-9551 
Email:  jcabral@town.dartmouth.ma.us 
 
About us: 
The Dartmouth Youth Commission is a youth and family service agency that provides individual 
and group support, referrals, and resources to residents of the Town of Dartmouth.  The 
Commission began in 1968, as a collective response for the community to the growing needs of 
the town’s youth.  The Youth Commission is comprised of seven residents who set policy, and 
guide the work of its Youth Advocate, Jennifer Cabral. 
 
Mission Statement 
The mission of the Youth Commission is to work with Dartmouth’s youth and their families, 
who are struggling with social/emotional issues and are in need of supportive services.  This is 
done by providing an assessment, and then determining the most appropriate intervention for the 
family.  The Youth Advocate will then provide resources, and referrals to assist individuals with 
support.  The Youth Advocate carries out the specifications of Chapter 40, Section 8E, of the 
Massachusetts General Laws under “Youth Commissions.” 
 
Youth Advocate 
The Youth Advocate is an employee of the Town of Dartmouth.  The Youth Commission sets 
the policies of on-going programs provided and the Select Board, through its Town 
Administrator who provides administrative supervision of the Youth Advocate. 
 
The role of the Youth Advocate is to work directly with the youth in an office setting, the 
family’s home, their school or the community.   
 
The Youth Advocate conducts presentations in schools, community settings, and facilitates after 
school groups for elementary, middle, and high school students, as well as, provides outreach, 
and consultation with parents, school personnel and community members.   
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Our agency does not provide psychotherapy in either an individual, or group settings; however, 
we are available to meet with the child on an individual basis.  Our involvement may be for a 
brief intervention, or last over an extended period of time.   
 
While the Youth Advocate is prepared to meet with any youth who is in crisis, extended services 
are provided to Dartmouth residents only. The Youth Advocate provides crisis intervention 
services on a 24 hour a day, 7 day a week basis.  
 
Confidentiality: 
It is the policy of the Dartmouth Youth Commission, and the professional practice of the Youth 
Advocate that all names and related information are kept strictly confidential.   Only the Youth 
Advocate has access to client names and private information.  Student interns and other 
volunteers who assist with various programs are also required to abide by a signed statement of 
confidentiality.   
 
Services offered: 
Individual and family supportive services:  This office provided ongoing supportive services 
to youth and parents in either their home, school, or in the community as needed throughout the 
year.  This office had also been working closely with Bishop Stang High School and UMass 
Dartmouth as well.   
 
Crisis intervention services have been provided to a number of youth in the community.  This 
office works closely with the local police departments, schools, and the community to ensure the 
safety of the youth is maintained at all times.  (This supportive service was terminated in July 
2018.)  
 
Presentations:  Signs of Suicide Presentations are conducted yearly to the 8th grade middle 
school students and the 10th grade high school students.  This year the Signs of Suicide 
Presentation was also delivered to the 10th grade students at Bishop Stang High School.     
 
Community Involvement:  This office works closely with the superintendent and the 
Dartmouth Public Schools to ensure that the social and emotional issues that affect the youth in 
our Community are being addressed.  Presentations to youth have occurred in either a school or 
community setting on topics that affect youth such as depression, anxiety, substance use, social 
media, bullying etc.  Our Youth Advocate has also worked closely with the Dartmouth Police 
Department on a variety of projects throughout the year. A strong partnership between our 
Dartmouth Public Schools, Bishop Stang High School as well as the University of Dartmouth 
has been fostered over this past year.    
 
Holiday Help:  We have been able to provide food baskets, gift cards and toys to families in 
need in the Town during the holiday season.  25 children were provided toys and clothing for the 
holiday as well as 6 families was provided with gift baskets and gift cards for groceries.   
 
Dartmouth Board of Health Partnership: The Youth Advocate had partnered with the 
Dartmouth Board of Health on two grants; The New Bedford Opioid Abuse Prevention 
Collaborative (MOAPC) grant and The Substance Abuse Prevention Collaborative (SAPC) 
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grant.  These task forces met twice a month, which the Youth Advocate and the Board of Health 
Director attended.  The youth advocate also works closely with the Director of Public Health 
with regards to all issues that affect youth in our community.  These include addressing the 
individual concerns of our youth in the community, organizing local community awareness 
presentations and events that are held throughout the year, and during school time assemblies.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
195 
 
LEGAL DEPARTMENT 
 
The Town’s Legal Department is staffed by outside counsel through the New Bedford firm of 
Anthony C. Savastano, Attorney At Law, P.C. 
 The Legal Department provides advice and assistance to all Town departments, boards, 
commissions officials and officers on various matters, including, but not limited to, public 
contracts and bidding procedures, personnel, permitting and licensing issues, zoning issues, 
disputes regarding insurance coverage, the drafting, interpretation and enforcement of by-laws 
and regulations, the acceptance of streets, ensuring compliance with various statutory 
requirements for holding meetings and keeping records, as well as real property issues such as 
easements, eminent domain, and the purchase, sale, lease and donations of land. 
 The Legal Department defends the Town’s position in litigation, including, but not 
limited to, litigation involving Zoning By-Laws, Subdivision, Regulations and/or Wetlands 
Regulations, as well as permitting decisions, soil removal, labor and employment matters, 
contract disputes, various tort claims, public health issues, and other claims asserted by and 
against the Town. 
 The Legal Department reviews and drafts warrant articles to be presented to Town 
Meeting and advises the Town Meeting with respect to the same. 
 During the past calendar year, the Legal Department was involved in litigation before 
various state courts and administrative tribunals, including, without limitation, with respect to 
labor disputes, discrimination claims, worker’s compensation claims, gun permitting, challenges 
to by-laws, and the enforcement of the Zoning By-Laws, Subdivision Regulations and/or 
Wetland Regulations. 
 The Legal Department aggressively pursues its goal to provide early intervention and 
advice to the Town’s departments, boards, commissions, officials and officers in the interest of 
minimizing costly, avoidable litigation. 
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BRISTOL COUNTY MOSQUITO CONTROL PROJECT 
   
 
   THE COMMONWEALTH OF MASSACHUSETTS 
STATE RECLAMATION AND MOSQUITO CONTROL BOARD 
  
BRISTOL COUNTY MOSQUITO CONTROL PROJECT 
38R FOREST STREET * ATTLEBORO, MA 02703 
Tel: (508) 823-5253 * Fax: (508) 828-1868 
 
ANNUAL REPORT – DARTMOUTH, MASSACHUSETTS 
January 1, 2018 – December 31, 2018 
This year marks the 59th anniversary of the Bristol County Mosquito Control Project and its 
services to the cities and towns of Bristol County. Our mission is to bring mosquito populations 
to tolerable levels using a variety of scientifically effective methodologies consistent with 
applicable laws.  Surveillance, water management, biological and chemical controls are 
performed in an environmentally sensitive manner to minimize potential effects on people, 
wildlife and the environment. Over the years, our project has greatly reduced exposure to both 
Eastern Equine Encephalitis (EEE) and West Nile virus (WNV). 
The Project continues to make investments in new technologies that increase our efficiency and 
accuracy when fulfilling our mandate.  Upgrades to our pesticide application equipment, service 
request system and data collection programs have been made. We utilize GPS guidance systems 
on our spray trucks enabling our technicians to effectively schedule and conduct early morning 
applications and document pesticide application routes. We remain committed to applying 
environmentally responsible larvicide and adulticide products. We do this in order to be better 
stewards of the environment and reduce any unwanted effect on non-target organisms. We 
continue our practice of arbovirus and population surveillance through trapping and sending 
mosquito specimens to the Massachusetts Department of Public Health for testing. 
During the 2018 mosquito season, 26,960 mosquitoes were tested for the mosquito borne viruses 
EEE and WNV.  There were no isolations of EEE and no human cases in the County.  Bristol 
County had sixty-two (62) mosquito pools test positive for WNV with two (2) reported human 
cases. This has been the County's most active West Nile virus season to date. There were no 
equine cases for EEE or WNV. 
The Project continues its year round efforts to reduce mosquito breeding areas through water 
management and source reduction. Our goal is to remove debris, silt and vegetation from 
drainage ditches to improve water flow, thus eliminating standing water conducive to larval 
development. Work is conducted using mechanized machines and by hand.  
During the period of January 1, 2018– December 31, 2018 the Bristol County Mosquito Control 
Project: 
• Sprayed over 7,757 acres 
• Treated 32 acres with B.t.i. in 25 locations for mosquito larvae 
• Received 732 requests for spraying 
• Cleared and reclaimed 8,180 feet of brush 
• Cleaned 3,630 feet of ditches by machine 
• Mowed 1 acre of brush by machine 
• Treated 3,160 catch basins 
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Throughout the year, we strive to educate the public concerning mosquito borne diseases and 
simple ways residents can protect themselves and prevent mosquito breeding on their own 
property. We have many types of outreach programs available including speaking at public 
health events, radio/newspaper interviews, visiting local schools, senior centers, and creating 
informational handouts for distribution. Be sure to check out our website: 
www.mass.gov/eea/bristolcountymosquitocontrol or follow us on Twitter @BCMCPMOSQ for 
updates and information. 
 
I would like to thank the town officials and residents of Dartmouth for their continued support 
and cooperation. Our project is extremely proud of the work we perform and look forward to 
serving our communities in the upcoming year.  If there are any questions concerning the 
Projects efforts or objectives, please feel free to contact our office. 
Respectfully submitted, 
 
 
Priscilla Matton 
Superintendent 
January 7, 2019 
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CONSERVATION COMMISSION 
 
 
DARTMOUTH CONSERVATION COMMISSION 
2018 ANNUAL REPORT 
 
The Dartmouth Conservation Commission was one of the earliest Commissions in 
Massachusetts holding its first meeting in 1961.  From 1961 through 1972 the Commission’s time 
was spent analyzing open space, prioritizing open space acquisition, coordinating open space 
activities with other governmental and non-governmental agencies and performing other tasks 
related to the protection and enjoyment of open space.  The original purpose of Conservation 
Commissions in Massachusetts was to act as an independent municipal open space protection 
agency with the ability to acquire and permanently protect open space.  In 1972 Conservation 
Commissions in Massachusetts were assigned the task of administering the Massachusetts 
Wetlands Protection Act (MGL Chapter 131 §40).  The Dartmouth Wetlands Protection Bylaw, 
adopted by the Town in 1980, strengthens aspects of the Wetlands Protection Act for the protection 
of the Town's natural resources.  While open space protection remains a top priority for the 
Conservation Commission and staff, it is the regulatory function that Conservation Commissions 
are most identified with by both the general public and other municipal agencies The provisions 
of the Wetlands Act and the Wetlands Bylaw combined affords the Conservation Commission the 
supportive authority to control activities which border upon or are within wetlands. 
 
 Permitting Activity 
 
In 2018, the Conservation Commission received 57 requests for Wetland Site Inspections, 
which resulted in the delineation and/or verification of wetlands within the Town.  The Site 
Inspection process is a procedure allowed under the Dartmouth Wetlands Protection Bylaw to 
determine the extent of wetlands on a property.   
  
During 2018 the Conservation Commission held 58 public meetings during which there 
were 166 Public Hearings and continued Public Hearings.  The Commission reviewed a total of 
48 new permit applications consisting of Notice of Intents, Amended Orders, and Abbreviated 
Notice of Resource Area Delineations and 43 Requests for Determination of Applicability filings.  
Forty-seven permits (i.e. Order of Conditions or Abbreviated Notice of Resource Area 
Delineations) were granted upon closure of the public hearings.  Within the year, the Commission 
also granted 2 Extension Permits, and 28 Certificates of Compliance on Orders of Conditions 
 
 In addition to the mandated duties of the Massachusetts Wetlands Protection Act and the 
Dartmouth Wetlands Protection Bylaw, and the day-to-day operations of the Conservation 
Commission office, the Conservation Commission has made decisions on numerous conservation 
issues in an effort to protect and enhance the Town's natural resources.   
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Open Space Protection 
 
Dartmouth has a long tradition of open space protection.  Protection of open space for 
recreational, agricultural and habitat protection has been a priority for the Town for many 
decades.  Dartmouth’s total land area is 63 square miles.  Approximately 28% of that land area, 
or 17.5 square miles, has been permanently protected by the Town, State, non-governmental 
environmental land protection organizations and private individuals. The Conservation 
Commission holds 2300 acres of land as permanently protected open space and holds 
Conservation Restrictions on many other properties. 
 
In 2018 the Conservation continued its efforts to permanently protect open space: 
 
Ocean View Farm Conservation Project: 
 
In 2018 after several years of effort and fundraising on the part of the Town and local partners in 
land conservation, the permanent preservation of Ocean View Farm was completed.  In 2016 the 
Conservation Commission was awarded a $400,000.00 grant from the State of Massachusetts 
L.A.N.D. Grant program which was used as a contribution towards the protection of the Ocean 
View Farm property.    
 
Ocean View Farm is an approximately 115 acre property on the south side of Allens Neck Road 
that extends down to the shoreline of Allens Pond. It had long been a local and regional priority 
for conservation due to its unique ecological, coastal, recreational and agricultural values.  Local 
partners the Buzzards Bay Coalition (BBC) and the Dartmouth Natural Resources Trust (DNRT) 
worked with the Conservation Commission to coordinate this complex project.  The total cost of 
acquisition of Ocean View Farm was $8.2 million. 
 
The property is divided into two components.  The north component (farm component) is 55 
acres. This property was privately purchased with a permanent Agricultural Land Easement 
restriction placed on the property with support from the U.S. Department of Agriculture. This 
allows for continued agricultural activities but will extinguish further development potential that 
threatens to convert the lands use from farming. 
 
The South Component, 60 acres, was purchased by DNRT. The BBC and the Conservation 
Commission co‐hold a permanent conservation restriction on this portion of the property.  
Agricultural fields will be retired on this component and restored to coastal grassland and 
shrubland habitats to benefit fish, wildlife and coastal water quality. In fall of 2018 a trailhead 
parking area at Allens Neck Road was developed with trails open for public use in the spring of 
2018. 
 
In addition to the L.A.N.D. Grant acquired by the Conservation Commission, Town Meeting 
approved the use of $600,000.00 of Community Preservation Act funds to contribute towards the 
preservation of this important property.  Total Town contribution is $1 million dollars.  
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CONSERVATION COMMISSION MEMBERS 
 
Joseph F. Burke, Jr., M.D.   Term Expires 2021 
Richard Golen     Term Expires 2020 
Michael A Kehoe, Chair   Term Expires 2019 
Richard T Mallen    Term Expires 2020 
Kyle Ross, Vice-chair    Term Expires 2019 
Patricia Sweriduk    Term Expires 2020 
Kelly Wilbur      Term Expires 2021 
  
CONSERVATION COMMISSION STAFF   
Michael O' Reilly, Environmental Affairs Coordinator 
Marc Garrett, Conservation Officer 
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HARBORMASTER/SHELLFISH  
 
          DARTMOUTH HARBORMASTER 
            WATERWAYS MANAGEMENT 
DEPARTMENT 
          1 Bridge Street, Rear  
        www.dartmouthharbormaster.com 
        harbormaster@dartmouthharbormaster.com 
                               Telephone: (508) 999-0759 / Fax:  (508) 990-7759 
                    2018 
 
The mission of Waterways Department is to provide proactive, competent maritime law 
enforcement, professional emergency response rescue, and specialized services to mariners 
seeking safe recreational opportunities in Dartmouth waters. 
The Dartmouth Waterways Department consists of the Harbormaster, a Deputy Assistant 
Harbormaster, part-time seasonal Assistant Harbormasters and the Dartmouth Waterways 
Management Commission.  Seven volunteer Waterways Management Commissioners are 
appointed by the Select Board in accordance with Dartmouth Town By-law Article 41.  They 
advise the Harbormaster and Town in the development of fair and equitable regulations and 
policies for access to and use of Dartmouth Waterways.   
The Waterways Management Commission worked under State Seaport Economic Council 
grant funding in 2018 to see construction of the Dartmouth Maritime Center in Padanaram Village 
and development a Harbor Management Plan with Urban Harbors Institute and The Dartmouth 
Planning Board.   Substantial public input has been solicited seeking priorities, concerns and 
desires for improvements to our waterways. 
Ensuring equitable, safe and responsible public access to Dartmouth’s popular waterways 
remains a primary function of the Waterways Department.  The Department maintains the 
waterways website, at www.dartmouthharbormaster.com.    This informative website contains 
waterways and mooring regulations, registration and use forms, important local notices, 
indispensable boater information, meeting minutes and a wealth of practical nautical links.  State-
mandated equitable allocation of mooring resources is assured though our public posting of the 
mooring permit waiting list and acquisition procedures.   
 All Waterways Department operations are funded independently of the Town’s general 
fund and tax levy.  User fees and grant funding support Department salaries and expenses.  The 
Harbormaster staff shares responsibility for enforcing local, state and federal waterways and 
boating rules and regulations with the MA Environmental Police, State Police, US Coast Guard 
and similar agencies.  Practical and equitable application of these regulations fosters safe, 
responsible and enjoyable use of our waterways.    The Dartmouth Harbormaster is a founding 
member of the USCG Buzzards Bay Task Force.  This effective collaborative of professional 
responders provides a trained cooperative, regional response to many maritime emergencies on 
Buzzards Bay.    
Waterways Commission: 
     Member                  Term 
Gerry Hickey, Chair  2022 
Roger Race, Vice Chair 2022 
Warren Hathaway  2020 
Andrew Herlihy  2020 
Geoffrey Marshall  2021 
Kevin Murphy  2021 
 Harbormaster/Waterways Director: 
           Steven L. Melo, JD. 
  Deputy Harbormaster/Shellfish Constable 
                      Robert Miller 
  Seasonal Assistant Harbormasters: 
              Stephanie Saikali 
           Charles J.  Howland 
            Lori Russell-Pelsue 
              Steven Camara 
            Brian Nobrega, Jr. 
                John Gifford 
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Enforcement of the “No Discharge” designation of all Dartmouth waters resulted in the 
collection and treatment of thousands of gallons of vessel sewage during the 2018 boating season. 
The Department’s operation of two pump-out boats, as well as a land-based collection station, is 
largely funded by Clean Vessel Act grant funding.  This program prevents undesirable pollution 
from entering and degrading our waterways.   
 During the 2018 boating season, the Padanaram causeway rehabilitation/reconstruction 
project was completed.  A ribbon-cutting ceremony with Governor Baker and Lieutenant Governor 
Polito celebrated the re-opening on August 13. 2018.  The economically-revitalized Padanaram 
Village was finally reconnected with the western shores of Padanaram Harbor.   
A separate DOT project to re-point and repair the masonry under the opening span of the 
Padanaram Bridge began during the summer of 2018.  Some restrictions on vessel navigation were 
noted due to work float installation, but that project is scheduled to be completed by March of 
2019. 
   
 
Natural Resources/Shellfish: 
 
The Waterways Enterprise and Shellfish Departments remain separately funded in 
Dartmouth.  Shellfish activities are a function of the Town’s general fund.   Shellfish enforcement 
and management efforts have been assigned to the Harbormaster and Deputy Harbormaster as 
shellfish constables in addition to their Waterways responsibilities.  Shellfish propagation, law 
enforcement, resource management and municipal aquaculture are the primary focus of our efforts.   
 
Bouchard Oil Spill settlement grant funds have funded several shellfish-related projects in 
Dartmouth.  In 2018, grant funds and staff efforts were focused on a Shellfish relay propagation 
project.  Nearly fifty tons of mature relayed quahog was introduced into Apponagansett 
Bay/Padanaram Harbor in 2018.  This relay stock should be cleared for harvest in 2020.  The two 
year closure of the transplant area along the south side of the Padanaram Causeway will allow the 
stock to purify themselves and spawn several times.  This quahog relay project is projected to 
continue for several years under available Bouchard oil spill settlement grant funding that the 
Harbormaster successfully brought to Dartmouth.  
 
Padanaram Oyster Farm, the first and only private aquaculture venture in Padanaram 
Harbor, continued successfully in 2018.  In addition to the economic benefits of local private 
aquaculture, these oysters cleanse the waterway as they grow.  Each adult oyster can pump up to 
50 gallons of seawater daily, filtering out waterway impurities such as the nitrogen, phosphorous 
and algae they rely upon for growth.  A second private aquaculture venture in Dartmouth waters 
was approved in 2018.  A second private oyster farm is expected for an offshore area between 
Nonquitt and Round Hill by the 2019 season. 
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PARKS & RECREATION 
 DEPARTMENT 
       
DEPARTMENT 
OF 
PARKS & RECREATION 
 
 
      James C. Bosworth, Chairperson   Term Expires 2021 
      Sherri L. Tetrault, Vice-Chairperson  Term Expires 2020 
      Joan Britto     Term Expires 2021 
      James A. Vieira     Term Expires 2019 
      Joseph Vieira     Term Expires 2019 
 
Timothy J. Lancaster, Director 
Rebecca V. Amaral, Recreation Coordinator 
 
As summer approached, the department continued with another very busy year for beach 
and park usage during the 2018 beach season.  The towns’ decision to maintain a reduced rate for 
the cost of a park facility sticker and a summer with good weather and plenty of sunshine led to 
another large issuance of seasonal stickers.  This is now the ninth year in a row that sticker sales 
have continued on a steady rise to a total of well over four thousand.  The continued increases in 
sales are a clear sign that the Town is growing and additional resources are needed to handle the 
towns’ summer recreational needs.  As a result, the department again staffed extra lifeguards and 
facility staff during peak usage times for the safety and convenience of our beach and park 
patrons.   
Two large capital projects were completed this year. First, the restrooms at Round Hill 
beach were completely renovated.  This much needed improvement updated the facility and 
expanded its capacity to handle the growing number of patrons utilizing the towns’ primary 
swimming beach.  Second, the new pavilion at Apponagansett Park reached completion. This 
new handicap accessible structure was heavily used throughout the year offering much needed 
shade and shelter from the elements. 
With the completion of the causeway project and increased traffic, the Bucket had an 
excellent year serving over 10,000 customers and breaking the $100,000 sales mark.  This iconic 
structure is now in the process of receiving much needed preventative maintenance and new 
flooring so it can continue to serve our residents with quality food at affordable prices. 
The department’s lifeguards and seasonal gate guards were on duty starting mid-June and 
staffed our beaches through Labor Day weekend.  Lifeguards responded to numerous requests 
for first aid throughout the summer.  
Once again this past year town recreational programming continued on its path of 
offering self-funded programs to both children and adult residents of Dartmouth.  In 2018, the 
department was successful for an eleventh straight year of operating recreational programming at 
no cost to the town.  This was again made possible due to the department’s policy of covering all 
program costs through a fee schedule.  As a result of this success we will not be asking the town 
for any funds to operate the recreation division in 2019.  We believe that the policies regarding 
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program registration and enrollment will continue to allow the division the ability to offer 
services to the town based solely on a user fee system.   
In 2018, Parks & Recreation continued to offer a variety of fall, winter, and summer 
programs to the residents of Dartmouth.  These programs, some of which are sponsored by the 
department, offer the towns youth and in some cases adults “how to classes” in a particular area.  
It is the goal of the department to continue exploring the possibility of adding new classes to our 
current program.   
Starting in June, the department conducted its annual golf, theatre, and science classes.  
The golf program was held at Allendale Country Club and was open to children and young adults 
for a four-week period. Also our tennis program was held at the Dartmouth High School courts 
and ran for a total of seven weeks.  Finally, our classroom based programing such as theatre was 
once again offered at the Recreation Center on Smith Neck Road.  
Additionally, the department’s two summer playground centers were extremely busy in 
2018.   High demand again led to the establishment of a waiting list for children wishing to 
attend the centers during the summer vacation months.  These two programs which ran for eight 
weeks contained activities ranging from arts and crafts and games, to field trips to DNRT, mini 
golf, the Carousel skating center, Water Wizz, and the Buttonwood Park Zoo.  It is our hope to 
be able to offer similar special events next year as a part of our new programing.  Further, with 
great success and at the request of our participants, the department expanded this program over 
the last four years to offer our residents greater flexibility and convenience in scheduling 
activities for our children over the summer season.  As a result of the demand for these 
programs, the department will continue urging all interested families to plan ahead and register 
early for the upcoming year as space is limited.    
The Parks & Recreation Department summer concert series was again a very successful 
event this past year.  The 2018 summer series again focused on the “Home Town Band” and 
each group that played over the summer had some connection with Dartmouth.  The concerts 
held at Apponagansett Park continue to grow in popularity and weekly attendance was strong 
throughout the season.  Additionally, the Bucket at Gulf Hill offered an expanded menu to 
include a wide variety of ice cream and food items at our weekly events. The department would 
again like to thank the Dartmouth Harbor Master, and the Dartmouth E.M.A. for offering 
assistance and additional parking areas during our busy events. 
Over the past year the Parks & Recreation Department has continued to work with the 
DYAA and DGAL with the scheduling of gymnasiums for their worthwhile activities.  These 
non-profit organizations have developed and maintained growing programs that serve hundreds 
of children and young adults on a yearly basis.  In the fall of this year the Board of Parks and 
Recreation began initial planning and discussion for the development of a youth recreation center 
to be located on town land designated for recreation.  It is the hope of the department that this 
long overdue and much needed project will continue to move forward to the funding stage.  
In the cemetery division, the department has continued to make improvements to 
Evergreen Cemetery.  Over the last year the department performed eleven burials at Evergreen.  
Further, five grave lots were sold at Evergreen Cemetery this past year.  Looking forward, the 
department is continuing to work on planning and construction for the expansion of the town 
cemetery.    
In our maintenance division, the department continued to work with other town agencies 
to consolidate landscaping operations among general government properties.  As a result, the 
department again maintained the grounds of twenty-eight government properties, town boat 
landings, parks, and cemeteries.  This inter-departmental cooperation continues to reduce the 
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towns landscaping maintenance costs considerably.  Working on the same premise, the 
department continued to handle winter grounds work including snow removal at many general 
government sites.     
As always, I would like to take this opportunity to thank all of the residents and officials 
who have supported the direction in which the department has been moving over the past several 
years.  Your ongoing commitment and assistance has allowed us to improve and develop our 
facilities and recreational programs for both the residents of Dartmouth and our deserving staff.  
I look forward to the continued progress and growth of this department as we head towards our 
goal of town-wide park and recreational development and access. 
 
Timothy J. Lancaster 
Director 
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ANIMAL CONTROL 
 
 
 
 
Animal Control Department Staff 
 
Sandra Gosselin, Animal Control Officer /Supervisor 
Stacy Rebelo Hardy, Assistant Animal Control Officer 
Traci Martin, Assistant Animal Control Officer 
 
Winter months can be so unpredictable in New England.  Animal Control receives 
numerous calls in 2018, regarding animals left outside in extreme temperatures.  Previously the 
law as limited to extreme heat but in 2018 Massachusetts passed a new requirement regarding 
animals left in vehicles in extreme heat or cold. 
 Some breeds of dogs are better adapted to withstand outside temperatures and listed 
below are some examples: 
Cold season 
• Dogs breeds with thin coats such as but not limited to Pit bulls, Dobermans, Mastiffs, and 
Greyhounds are more susceptible to hyperthermia because they lack an undercoat that 
keep provides warmth. The large size of the dog does not compensate for breed traits of 
thin coats. 
• Just because they are seen as a strong or muscular breed, this does not allow the dog to 
withstand frigid temperatures. 
• A proper shelter, adequate in size for the dog and with a generous amount of dry straw or 
hay is imperative for the dog to keep warm when outside for more than a few minutes. 
• A vehicle does not stay heated for very long and leaving a dog in the vehicle with the 
heat blasting presents a new problem as the dog may be in distress from overheating.  
Warm season 
• Flat nosed dogs such as but not limited to Pugs, Bulldogs and Pekinese are more 
susceptible to breathing issues. Therefore they may overcome to higher temperatures 
sooner than dogs with longer noses. 
• Dogs do not sweat, they pant as a way to release their heat. 
• Dogs with undercoats have a natural way of handling the heat as well as the cold. 
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• A vehicle does not stay cool with a sunroof open or a window cracked, so leaving a dog 
in the vehicle even if the air conditioner was blasting will not keep it cool enough during 
those hot summer days for long. 
 
One of the biggest challenges the Animal Control Department has seen in the last couple 
of years is an increase in dealing with displaced residents that have pets. This has been an 
ongoing problem that is increasing due to housing, health or personal finances. In these situations 
it is not uncommon for the animal to be left alone for several days without food or water. Animal 
Control responds and takes actions to protect the animal needs depending on the situation. The 
outcome can take anywhere from a few days to a few months to resolve. This is very costly to 
the town since there are expenses that result from the sheltering of the animal.  In most cases the 
owner’s inability to pay for the sheltering expenses is all too common.  
As Dartmouth continues to develop, wildlife encounters are increasing as animals’ loose 
habitat. This leads to numerous calls about wildlife. In many cases the wild animals are healthy, 
callers are instructed to contact licensed wildlife professionals who can handle wildlife. Sick or 
injured wildlife is of significant concern to Animal Control and are prioritized based on a variety 
of risks to public health and safety.  
The following tips are provided to reduce conflict with wildlife and to promote the 
coexistence with wild animals that call Dartmouth home.  
• Never leave pet food outside especially overnight. 
• Only feed outside cats in dedicated plates or bowls that are picked up immediately 
after feeding time so not to attract wildlife. Do not leave feed out overnight or 
feed during non-daylight hours. Care must be exercised with feeding plates or 
bowls by wearing protective gloves, hand-washing with soap and warm water, 
isolating these plates or bowls from cross contamination with your own food 
handling and food contact areas.  
• Feed birds with feed trays under the feeders to deter other wildlife such as fox, 
coyote, raccoons and skunks from visiting  
• If you find baby birds it is best to try to place back in the nest or try to nail a  
basket up close to where the nest is so the parent birds will continue to feed it 
until it can fly  
• If you see baby wildlife DO NOT PICK UP AND TAKE HOME TO SNUGGLE 
IT contact your Animal Control. As a rule wildlife must only be handled by 
properly trained professionals with appropriate protective equipment and 
vaccination to protect against fatal zoonotic disease, rabies. 
In 2018, Animal Control applied for a grant through the Massachusetts Coalition for 
Animals and was awarded a $5000.00 to promote spaying and neutering efforts.  This grant was 
made possible through funds from the I’M Pet Friendly license plate program.  To date the grant 
has provided funding for over the spaying or neutering of 30 feral cats and assisted owners with 
the financial cost of spay/neutering of 10 pets.  Please be sure to support this great funding 
program when registering your vehicle with I’m Pet Friendly license plate program. 
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We would also like to bring your attention to the generosity of an anonymous donor in 
2018 who gave a generous donation to the Animal Control gift account. Contributions to the gift 
account are dedicated to promoting animal welfare in the Town of Dartmouth.  
The Department would like to acknowledge the following organizations for their 
continued support of spaying and neutering programs and Dartmouth Animal Control.  
• Massachusetts Animal Fund ----- voucher program made available through funds 
obtained by the voluntary tax check –off (line 33f) on annual tax returns. 
• Massachusetts Veterinarian Medical Association Charities, Inc. 
What would the Animal Control annual town report be without a great success story? In 
August Animal Control picked up a Bull Mastiff form the Bolton Rd area in town. Hank as we 
called him had an unregistered microchip, so we were not able to locate his owner. Now you 
would think that having a microchip means an owner can be found, however, this is not always 
the outcome. Hank was estimated to be about 8 years old, so that diminished the expectations of 
the microchip. Fortunately, Hank was the sweetest and happy go lucky dog and placing him for 
adoption was going to be easy, however, Hank had a urinary tract infection and medication 
caused side effects. This was going to make placing him in a loving home very difficult.  As the 
weeks went on Hank pulled at everyone’s heart strings and thankfully a rescue group that 
contacted us fell in love with him and took him under their care. As you can see below, Hank has 
transitioned quite comfortably into his new home.  Hank continues to be a happy dog. We have 
had many success stories throughout 2018, but this is one would not have been a happy ending 
without all those involved. 
 
 
“The greatness of a nation and its’ moral progress can be judged by the way its’ animals are 
treated “ 
     Mahatma Ghand 
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DIRECTOR OF DEVELOPMENT 
 
OFFICE OF DEVELOPMENT/GRANTS 
2018 REPORT 
 
Deborah Melino-Wender, Director of Development 
 
The Office of Development was created in May 2010 to provide the Town with expanded 
services which include not only the administration of the Community Development Block Grant 
program, but new grant development and community development activities including economic 
development, affordable housing, project management and alternative energy.  
 
Housing Rehabilitation:  The Housing Rehabilitation Program provides an important service to 
low and moderate income residents by financing code improvements, lead abatement, septic 
upgrades, sewer-tie-ins and handicap accessibility.  This program particularly assists income 
eligible elderly residents with repairs such as heating, roofing, plumbing, and energy efficiency 
so that they remain in their homes longer.  The Housing Rehabilitation Program is funded 
through the Affordable Housing component of the Community Preservation Act (CPA).  
 
Grants: The Development Office has worked with various departments to apply for a total of 85 
grants ranging in size from $10,000 to $5,578,295.  To date, the Town has been successful in 
securing 49 grants totaling close to $16 million.   
 
Economic and Community Development:  The Development Office is assisting with project 
oversight on three major construction projects within the Town: the Maritime Center located in 
Padanaram Village, the new Police Station located on Tucker Road, and the new North 
Dartmouth Branch library on Cross Road.  Construction on both the Police Station and the 
Library is progressing nicely and both projects are expected to be substantially complete by July 
2019.   
This office is also working closely with other Town departments as the Dartmouth Mall 
continues to respond positively to the changing retail landscape.  Mall management intends to 
reconfigure some of the interior space to welcome new retail tenants and to create opportunities 
for new pad sites in the parking areas. 
 
The Director is active in regional economic development activities, including being the Select 
Board’s representative to SRPEDD, serving as Chairman of that organization and on its Finance 
Committee and Regional Economic Strategy Committee. 
 
Maritime Center:  With a Seaport Council grant award of $1,200,000 and a CPC award of 
$200,000, staff has been working closely with the architectural and engineering consultants and 
the contractor.  The project began construction in August 2018 and was close to completion as of 
December 2018.  Site work will continue into the Spring and will be completed by June 2019. 
 
 
Affordable Housing:  In addition to implementing the Housing Rehabilitation Program, this 
office continues to investigate opportunities for increasing the affordable housing stock in 
Dartmouth.  This office is presently working with the Board of Appeals to review the 40B 
  
210 
 
project “The Preserve at Dartmouth”.  This project, to be located on 59 acres on State Road, will 
include a total of 288 rental apartments, including 72 affordable units. Additionally, this office 
continues to work closely with the developers of Lincoln Park who opened a 36 unit affordable 
apartment building in January 2016.  The developers have also completed a 48 unit “over 55” 
affordable complex and a 36 market rate building. 
 
Affordable Housing Trust:  Over the last year, this office has worked with a consultant to 
implement the second round of the Homebuyer Assistance Plan which makes grant available to 
assist qualified buyers with the purchase of a home. There were no qualified applicants in that 
round.  Applications for the next round of funding are due in March 2019. 
 
Age-Friendly Livable Community Initiative:  Within this past year, The Office of Development 
worked with the Director of the Council on Aging, Age-Friendly Steering Committee and UMass 
Dartmouth to conduct a survey of Dartmouth residents over the age of 55 to assess areas of 
issues and concerns in order to develop an Age Friendly action plan. The response was excellent 
and based on these responses the Committee is focusing on three key areas for the upcoming 
months:  (1) Communication and Information; (2) Social Participation; and (3) Civic 
Engagement and Employment. 
 
Agricultural Preservation Trust Council: The Office of Development is works closely with the 
Agricultural Preservation Trust Council. During the past two years, Dutch Belt Farm, now 
known as Copicut Farm, was leased to Vincent and Elizabeth Frary. The Frary’s established a 
successful pasture-fed poultry operation on the property. The agricultural preservation restriction 
(APR) with the Farm Bureau was finalized and the property has been sold to the Frary’s. 
 
Energy: Under the direction of our Energy Manager, the Town continues to move forward on a 
number of initiatives and energy saving measures through its Energy Reduction Plan. As of the 
end of 2018, Dartmouth remains one of the leaders in total solar capacity in the state. 
 
One of the Town’s biggest achievements in the last few years was being designated as a Green 
Community.  This designation has enabled the Town to receive significant grants which have 
been used for a variety of energy reducing projects. 
 
Unfortunately, the Town’s Energy Manager has left for another position and the Town is 
presently seeking qualified applicants 
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CAPITAL PLANNING COMMITTEE REPORT 
 
Colby Bernhart, Citizen-At-Large 
Bruce Brooks, Citizen-At-Large 
John Furtado, Citizen-At-Large 
Robert Makin, Citizen-At-Large 
George Nelson, Citizen-At-Large 
 Louis Garibaldi, Finance Committee Representative   
Gregory Barnes, Director of Budget & Finance/Treasurer 
Shawn MacInnes, Town Administrator 
 
The Capital Planning Committee is composed of a combination of citizens and the Director 
of Budget & Finance/Treasurer.  The Town Administrator is also a regular attendee and non-voting 
participant in the meetings.   
 
The Capital Planning Committee is charged with developing a long-range plan related to 
acquiring, maintaining, and improving Town-owned land, buildings, land, equipment and making 
recommendations as to the annual capital needs.  Each year, the Capital Planning Committee meets 
with Town departments to discuss each of their five-year capital improvement plans. After these 
meetings, the Capital Planning Committee compiles a priority list of the Town’s capital needs for 
the upcoming fiscal year. These needs are then presented to the Finance Committee and Select 
Board for their review, input, and recommendation and submitted for inclusion on the Town 
Meeting warrant.  In 2018, all recommended capital items as presented to the Town Meeting were 
approved. 
 
The following reports detail the capital items recommended by the Capital Planning 
Committee in 2018:   
 
Report of the Capital Planning Committee 
Spring Annual and Special Town Meetings – June 5, 2018 
 
The Capital Planning Committee has reviewed the capital requests for FY 2019 and the 
five-year plan for capital needs from all Town Departments. As has been prior practice, a 
substantial portion of the capital requests which are funded all or in part through the General Fund 
are not included in the capital plan for the Spring Annual and Special Town Meetings.  It is the 
intent of the Committee to recommend those additional expenditures in Fall 2018 when greater 
amounts of free cash (surplus revenue), a major funding source for capital projects within the 
General Fund, are expected to be certified and the amount available for capital is more certain.  A 
total of $7,036,669 is being recommended for the capital requests, of which $5,600,500 is coming 
from enterprise fund retained earnings and borrowing.  No General Fund borrowing is being 
recommended during the Spring, as the Town had authorized a larger amount of borrowing than 
normal in FY 2018.  Similar to prior years, the Committee recommends using recurring operating 
revenue to completely fund school technology/network infrastructure and to partially fund police 
cars. Unlike the General Fund requests which are funded in the Spring and the Fall, all requested 
projects for the enterprise funds (except those which involve a General Fund contribution) are 
being addressed this Spring, as funding sources for the enterprise funds are clearly identified and 
available.   
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The majority of the capital items are addressed in an omnibus article (Article 7) within the 
Spring Annual Town Meeting.  One project – design and replacement of the Town Hall roof and 
roof hatch – is recommended for funding as part of the FY 2018 Capital Plan in the Spring Special 
Town Meeting (Article 2 STM) instead of the FY 2019 Capital Plan in the Spring Annual Town 
Meeting.  Appropriating monies in FY 2018 allows funding to commence before the end of the 
current fiscal year, which is advantageous for the project schedule, and also allows the Town to 
utilize available monies from the FY 2018 Reserve Fund that cannot be otherwise appropriated 
until surplus revenue is certified in the Fall.      
 
Town Government 
   The Capital Planning Committee recommends a total of $465,000 be appropriated from 
surplus revenue and a line transfer from the FY 2018 Reserve Fund account to fund the design and 
replacement of the Town Hall roof and roof hatch.   The current roof is twenty-four years old and 
was slated for replacement in the upcoming calendar year.  Unfortunately, the roof was 
significantly damaged during a Northeaster wind storm during March 2018.   Hence, it is important 
that the roof be replaced as soon as possible and especially before next Winter.  The roof hatch is 
not in compliance with current building and safety codes and the law mandates that it be replaced 
in conjunction with the roof.   
 
Police Department 
   The Capital Planning Committee is recommending $146,169 from the tax levy for the 
purchase of police cruisers.  Further monies for police cruisers will be recommended at the Fall 
Annual Town Meeting, assuming surplus revenue is available.  With the Spring and Fall 
appropriations, four police cruisers will be purchased, consistent with the Police Department’s 
vehicle replacement cycle.   
 
Dartmouth Public Schools 
   The Capital Planning Committee recommends a total of $785,000 for the Schools from 
surplus revenue to be used for school technology and infrastructure ($200,000); district-wide radio 
system ($185,000); and Dartmouth Memorial Stadium Renovations – Phase I ($400,000).   School 
technology and infrastructure will supplement other monies appropriated for technology within 
the School operating budget.  The additional capital amount will be focused toward allowing the 
Schools to catch up in certain classroom technological areas and with technology infrastructure in 
areas which the Schools have fallen behind.  The operating monies are geared toward efforts by 
the Schools to remain current in the use of technology.  Computer hardware and supporting 
peripherals, servers, and network infrastructure must be regularly maintained, replaced, and/or 
upgraded.  Student access to computers must be supported to ensure that students and staff have 
access to the tools to enhance their learning experience as well as the ability to meet the 
requirements set forth by the State online assessment.  Computer hardware is cycled through the 
buildings to maximize use and application.  Older computers are placed in less critical areas to 
allow the full use of the Schools’ investment.  A district-wide radio system with repeaters will be 
installed so that all schools can communicate with one another via radios throughout the Town.  It 
would also ensure emergency responders could communicate via radio in and around the school 
buildings.   The Dartmouth Memorial Stadium renovations will include installation of upgraded 
lighting, synthetic turf field, electrical system improvements, improved accessibility and safety, 
and renovated stands.  Phase I of these renovations will support the design of the improvements as 
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well as a portion of the funding necessary for renovations, in particular for energy-efficient LED 
lighting.  Additional funding will be requested at a subsequent Town Meeting to complete the 
project.  
 
Public Works – Sewer 
   The Capital Planning Committee is recommending a total of $1,730,000 for the Sewer 
Enterprise Fund to fund design/engineering of the intermediate phase of the treatment plant 
upgrade ($350,000); sewer easement maintenance ($250,000); compost agitator upgrade and 
maintenance ($310,000); pickup truck replacement ($30,000); inflow and infiltration remediation 
($350,000); and tub grinder replacement ($440,000), all funded with Sewer Enterprise retained 
earnings.  The design and engineering of the intermediate phase of the treatment plant upgrade 
will provide the design and engineering for a number of sewer plant improvements, involving such 
areas as aeration, piping, compost-control computer system, and SCADA computer system. Sewer 
easement maintenance will clear trees and brush in the sewer easements areas of North Dartmouth.  
Compost agitator upgrade and maintenance will fund significant repairs to a compost agitator at 
the end of its life cycle, thereby extending its useful life by ten years.  An upgrade of another unit 
was previously funded at last year’s Spring Annual Town Meeting.  The pickup truck replacement 
will replace a 17 year-old vehicle which is showing its age.  The inflow and infiltration is part of 
an on-going program, as is mandated by the EPA, to reduce the amount of “clean water” leaking 
into the sewer system.   The tub grinder will replace an older, worn-out machine used to prepare 
yard and wood waste for composting with a new machine which requires one less worker to run 
and more safely grinds the material.    
 
Public Works – Water 
   The Capital Planning Committee recommends a total of $3,685,000 for the Water 
Enterprise Fund to fund F-550 dump truck replacement ($81,500); F-250 pick-up with utility body 
replacement ($53,500); repaint Allen Street standpipe ($350,000); Violetta Wells source approval 
($400,000); Rogers Street water main upgrade ($650,000); 687 Chase Road electric service 
upgrade ($90,000); Lucy Little Road water main upgrade ($1,400,000); and water main upgrade 
– Water/Hill/Seaward/Prospect/Melrose/Day Roads ($660,000).   The amount for the vehicles, 
repaint Allen Street standpipe, and 687 Chase Road electric service upgrade will be funded through 
Water Enterprise retained earnings and Sewer Enterprise retained earnings.  All other projects will 
be funded with Water Enterprise borrowing.  The two truck replacements will respectively replace 
18-year old and 14-year old vehicles which are at the end of their useful life.  Repaint Allen Street 
standpipe is required as part of routine maintenance.  Violetta Wells source approval will provide 
for the design and engineering to replace the three Violetta Wells with two replacement wells with 
similar yield.  Rogers Street water main upgrade will upgrade water main in order to meet fire flow 
requirements.  687 Chase Road electric service upgrade will replace existing overhead power with 
new underground service.  Lucy Little Road water main upgrade will provide for a new water main 
interconnect between Old Westport Road and Chase Road in order to improve water system 
hydraulics.  Water main upgrade – Water/Hill/Seaward/Prospect/Melrose/Day Roads will upgrade 
old cast iron water mains on the aforementioned roads with new cement-lined, ductile pipe.  
 
Public Works – Solid Waste 
   The Capital Planning Committee is recommending an appropriation for the Solid Waste 
Enterprise Fund of $185,500 from Solid Waste Enterprise retained earnings to purchase a 40-CY 
roll off truck with cab and chassis.  This truck will replace a worn-out 21-year old vehicle.   
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Parks & Recreation  
   The Capital Planning Committee is supporting an appropriation of $40,000 from surplus 
revenue for park facility sticker software ($20,000) and Appongansett Park gazebo repair and 
renovation ($20,000).  The park facility sticker software will provide for a new and improved 
database, allowing for full utilization of the electronic sticker system, with on-site sticker tracking 
devices, that was implemented last year.  The $20,000 for Appongansett Park gazebo repair and 
renovation will supplement $130,000 that will be funded with Community Preservation 
Committee monies, as provided for in Article 3 of the Annual Spring Town Meeting.  
 
Report of the Capital Planning Committee 
Fall Annual Town Meeting – October 16, 2018 
 
During Spring 2018, the Capital Planning Committee reviewed the capital requests for FY 
2019 and the five-year plan for capital needs from all Town departments.  As has been prior 
practice, a substantial portion of the capital requests which are funded all or in part through the 
General Fund were not included in the capital plan for the Spring Annual Town Meeting in June 
2018. It was the intent of the Committee to recommend additional expenditures in Fall 2018 when 
greater amounts of free cash (surplus revenue), a major funding source for capital projects within 
the General Fund, became available. During this Summer, the Committee again reviewed the 
requests not funded at the Spring Town Meeting along with several new requests for which greater 
information was needed before the requests could be formally proposed or the need only became 
apparent later in the capital budget process.  For the Fall Annual Town Meeting, the Committee 
acted on the assumption that it had approximately $4.15 million in surplus revenue.  The 
Committee also assumed that enough monies existed in the Water Enterprise and DCTV Enterprise 
retained earnings and from an unneeded, prior capital appropriation to provide $579,675 towards 
several items, most notably TTHM – treatment, Faunce Corner Road Phase III engineering, and 
DCTV building repairs.  All capital items for this Town Meeting are addressed in one omnibus 
article (Article 7).  All votes by the Capital Planning Committee in support of the recommended 
projects were unanimous.   
 
The largest single item to be recommended for appropriation at this Fall Annual Town Meeting is 
$1,100,000 towards Phase I of Dartmouth Memorial Stadium renovations, to supplement $400,000 
appropriated at the Spring Annual Town Meeting.  Moreover, this Town Meeting marks the 
beginning of an effort by the Town to significantly increase the amount allocated to road repair, 
with the total amount budgeted increased from $900,000 last year to $1,539,000 this year.   The 
bulk of this increase is being targeted toward reconstruction of secondary roads, a number of which 
are in poor condition and past their lifespans. The order in which secondary roads will be 
reconstructed is consistent with the Town’s pavement management plan.  Amounts budgeted 
previously were focused on primary roads and were not sufficient for addressing the secondary 
roads.   
   
Town Government 
   The Capital Planning Committee recommends a total of $190,000 be appropriated from 
surplus revenue for Town technology and infrastructure initiatives.  These initiatives include 
document management and procurement upgrades to the Town’s financial management system; 
further conversion of paper-based documents into digital format, with the ability to search and read 
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the text of the digital documents; digital upgrade and enhancements to the Town Hall’s antiquated 
security camera system; and funding to advance efforts to computerize and digitally integrate the 
permitting and licensing process for departments that issue licenses and permits, including the 
entry and review of inspection information on-site using tablets and on-line entry and payment by 
customers for permits and licenses.   
 
Police Department 
   The Capital Planning Committee recommends a total of $147,234 be appropriated from 
surplus revenue for the purchase of police cruisers ($72,840) and administrative vehicles 
($74,394). The vehicle purchases are consistent with the Police Department’s vehicle replacement 
cycle.  The amount for the police cruisers supplements $146,169 that was already appropriated 
from the tax levy for this purpose at the Spring Annual Town Meeting, the sum total of which 
allows for the purchase of four police cruisers.  The two administrative vehicles to be replaced are 
high mileage.  A light-duty bucket truck that will be utilized by the Police Department for 
investigative purposes and site work is also being recommended and funded under the requests of 
the Parks & Recreation Department, who will be the primary user. 
 
Dartmouth Public Schools 
  The Capital Planning Committee recommends $1,100,000 from surplus revenue to be used 
towards Phase I of Dartmouth Memorial Stadium renovations, which, as stated earlier in this 
report, supplements $400,000 for Phase I renovations made at the Spring Annual Town Meeting.  
The focus of Phase I is installation of a synthetic turf field, upgraded lighting (energy-efficient 
LED), drainage improvements, and walkway and circulation pathways.  In order to complete Phase 
I, the total of $1,500,000 appropriated by Town Meeting for Phase I is expected to be further 
supplemented with $175,000 funded by School Choice monies and fundraising.  Additional 
funding is expected to be requested at future Town Meetings to cover two more phases, which will 
include such components as renovated stands, improved accessibility and safety, and additional 
walkways/plazas.  Altogether, the final cost of all three phases of the proposed renovations to 
Dartmouth Memorial Stadium is projected to be $5.1 million, not including creation of proposed 
new parking area.   
 
Public Works – Administration 
 The Capital Planning Committee recommends $250,000 from surplus revenue and a 
transfer from the unused funds of a prior-approved capital project to finance Faunce Corner Road 
Phase III engineering.  This design engineering, combined with possible future funding for land 
takings, will allow the Town to utilize $7,311,930 that has been programmed into the region’s 
Transportation Improvement Plan for Faunce Corner Road Phase III construction.   The 
construction will provide for an upgrade of Faunce Corner Road from the railroad tracks northerly 
to and including the Old Fall River Road intersection.   
 
Public Works – Construction 
The Capital Planning Committee is supporting $82,530 from surplus revenue and Water 
Enterprise retained earnings to fund a 16,500 GVW stake body truck.  This vehicle will replace a 
well-used, 20-year old truck with a deteriorated body.   
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Public Works – Highway 
 The Capital Planning Committee recommends an appropriation of $1,773,000 from surplus 
revenue to fund roadway maintenance and improvements ($1,000,000); Richard Street 
improvement project ($220,000); Norwell Street improvement project ($137,500); Osborne Street 
improvement project ($99,000); Frank Street improvement project ($82,500); heavy-duty bucket 
truck ($140,000); stump grinder ($35,000); and chipper replacement ($59,000).  The amount for 
roadway maintenance and improvements has been increased by $100,000 to $1,000,000 in FY 
2019 from $900,000 in FY 2018, as this added amount will better allow the DPW to properly 
maintain the Town’s 220 miles of roadways.  The amount from the Town will supplement $1.19 
million of Chapter 90 monies received from the State in FY 2019 for a total of $2.19 million.   
However, while $2.19 million will go a long way towards allowing the DPW to maintain the 
Town’s primary roads in good to excellent condition, this amount is still inadequate to addressing 
the large number of secondary roads in Town that are in poor to fair condition and continue to 
deteriorate with age.  Hence, an additional $539,000 is being budgeted to reconstruct four 
secondary roads, including improved drainage and sidewalks, as mentioned above.  As funding 
allows, the plan is to tackle additional secondary roads in future fiscal years, with prioritization 
based on the DPW’s pavement management plan.  The heavy-duty bucket truck and stump grinder 
which the DPW currently lacks and the replacement of a worn-out chipper should allow the DPW 
to more proactively address the large number of trees along the Town roadways and on other Town 
property that have been killed in recent years due to gypsy and other moth caterpillar infestations 
and pose a potential safety risk.  Due to inadequate equipment, the Town currently is almost 
completely dependent on outside contractors to perform tree removal services.   
 
Public Works – Water 
   The Capital Planning Committee recommends $250,000 for the Water Enterprise Fund 
using Water Enterprise retained earnings to finance TTHM – Treatment.  The $250,000 
supplements $1,500,000 in borrowing which Town Meeting previously approved.  The 
supplementation is being requested because bids for similar projects in other communities are 
coming in higher than expected, and the Water Department wishes to avoid not being able to award 
the contract due to an inadequate appropriation.  As is always the case, any monies appropriated 
but not needed will be closed and returned to the fund balance of the Water Enterprise Fund.  The 
funding will finance the construction of an aeration system in two water storage tanks and 
implementation of chloramination at three water treatment plants as part of an action plan to reduce 
total TTHM (trihalomethane) levels in the water supply.  This is needed to comply with an 
administrative consent order with the State, which resulted from a violation of acceptable TTHM 
(trihalomethanes) levels within the water supply.   
 
Parks & Recreation   
   The Capital Planning Committee recommends an appropriation of $159,000 from surplus 
revenue for a John Deere compact tractor/backhoe replacement ($60,000); security cameras for 
Jones Park and Allen Street garage ($20,000); Dartmouth Regional Park fence replacement 
($14,000); and light-duty bucket truck replacement ($65,000).  The John Deere tractor/backhoe 
will replace a worn-out, 18-year old model.  Security cameras will be installed at Jones Park and 
Allen Street garage to protect Town property and provide for staff safety. The stockade privacy 
fence on the access road at Dartmouth Regional Park & Trails is rotted and falling down and needs 
a complete replacement. The light-duty bucket truck - which will be purchased used - will replace 
a 30-year old truck that no longer is able to obtain its safety certification. Shared with the Police 
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Department, the bucket truck will be utilized by the Parks & Recreation Department for 
maintenance of town buildings, parks, and facility lights. 
 
Libraries 
   The Capital Planning Committee recommends $700,000 from surplus revenue towards the 
construction and furnishing of a new annex library on Town-owned land at 211 Cross Road.  An 
equivalent amount was previously appropriated through borrowing at the 2017 Fall Annual Town 
Meeting, as the full cost of the new annex library had to be appropriated at that time in order for 
the Town to be eligible for State grants, which cover over half the cost of the library.  However, 
the long-term funding plan is to cover $2.1 million with monies from surplus revenue in order to 
keep what must be borrowed long-term to a little less than $3 million.  Prior to this Town Meeting, 
$1.4 million in surplus revenue had been appropriated by Town Meeting.  Hence, with the 
additional $700,000 from surplus revenue approved at this Town Meeting, the Town will 
correspondingly reduce the amount that it plans to borrow for the Library by an equivalent amount. 
 
Dartmouth Cable Television (DCTV) 
   The Capital Planning Committee is supporting an appropriation of $65,000 for the DCTV 
Enterprise Fund for Phase III building repairs ($35,000) and DCTV studio set ($30,000), both to 
be funded with DCTV Enterprise retained earnings.  The Phase III building repairs will continue 
progress on making repairs and improvements to the DCTV building located on Russells Mills 
Road.  This phase will provide for installation of commercial gutters, helping to better control 
water from the roof, and the replacement of the front doors, to provide better security and handicap 
accessibility.  The DCTV studio set will provide for a multipurpose television set, including 
interview desk, portable walls, scenic backgrounds, and custom fabrication. 
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TOWN CLERK 
 
CURRRENT STATISTICS 
FOR THE YEAR 2018 
Area 61.82 Square Miles 
Miles of  Highway 207.56 
Population as of January 1, 2018 31,155 
 
Prec Democrat Green- 
Rainbow 
 
Libertarian 
 
Republican Unenrolled Others GRAND 
TOTAL 
01 721 2 15 344 1746 36 2864 
02 639 4 5 189 1080 23 1940 
03 189 0 7 25 371 2 594 
04 917 1 12 291 1625 27 2873 
05 821 5 10 290 1663 36 2825 
06 916 0 10 179 1267 32 2404 
07 838 0 5 283 1483 30 2639 
08 1109 3 3 341 1573 29 3058 
09 894 3 11 375 1824 35 3142 
Total 7044 18 78 2317 12,632 250 22,339 
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ELECTIONS 
 
Annual Town Election April 3, 2018 
State Primary September 4, 2018 
State Election November 6, 2018 
 
TOWN MEETING 
 
Spring Annual & Special Town Meeting June 5, 2018 
Fall Annual Town Meeting October 16, 2018 
 
BOARD OF REGISTRARS OF VOTERS 
Randall T. Weeks, Jr. Term Expires 2022 
Thomas M. Brooks, Jr. Term Expires  2020 
Mary Eleln DeFrias Term Expires 2021 
Lynn M. Medeiros Town Clerk, Ex-Officio 
 
TOWN CLERK/ELECTIONS 
Lynn M. Medeiros, Town Clerk Term Expires 2021 
Victoria Garie, Assistant Town Clerk  (Replaced Olivia Andre – July 5, 2013)  
 Part-Time/Principal Clerk 
 Full-Time Principal Clerk – February 2014 
 Assistant Town Clerk – October- 2014 
Destiny Page Principal Clerk – February 2015 
Transferred to Dept. of Public Works 
12/19/2016 
Kelly Thompson Principal Clerk – January 23, 2017 
(transferred from Collector’s Office and 
replaced Destiny Page)  
         
Moderator 
Melissa Haskell Re-Elected 3Yr. Term Expires 2019 
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              TOWN CLERK 
Vital Statistics 
   
 
BIRTHS 
  
 
MARRIAGES 
 
 
DEATHS 
AVERAGE 
AGE 
DECEASED 
 Males Females Total    
1981 106 101 207 166 224 74.2 
1982 121   88 209 145 229 75.5 
1983   96   98 194 154 271 71.5 
1984   81 103 184 137 253 75.2 
1985   95 100 195 149 250 74.3 
1986   78   91 169 122 206 74.5 
1987 105   90 196 129 231 78.0 
1988 105   97 202 136 269 65.9 
1989   83   89 172 122 229 75.4 
1990 108 109 217 130 265 73.5 
1991 118 105 223 142 250 73.2 
1992   88   89 177 114 256 75.5 
1993 111   79 190 152 274 73.9 
1994 107   83 190 144 250 73.1 
1995 109   98 207 155 267 77.9 
1996   97   89 186 121 273 76.3 
1997   90   93 183 119 257 77.9 
1998 106 107 213 138 247 75.9 
1999 101   91 192 134 268 77.7 
2000 116 103 219 145 287 76.0 
2001   93   89 182 115 275 76.7 
2002 95 114 209 124 289 77.0 
2003 97 105 202 111 304 76.7 
2004 124 100 224 124 276 79 
2005 93 98 191 93 257 77.3 
2006 95 96 181 133 298 75.4 
2007 94 84 178 135 286 77 
2008 89 105 194 102 298 77 
2009 93 80 173 88 286 77.6 
2010 84 72 156 103 317 79.3 
2011 82 78 160 130 278 78 
2012 91 74 165 100 308 79.6 
2013 76 82 158 104 326 79.2 
2014 95 99 194 101 321 78.3 
2015 86 89 175 105 323 81 
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2016 82 103 185 103 339 79.8 
2017 86 91 177 102 375 79.5 
2018 81 73 154 112 345 80.2 
 
 
 
 
Town Clerk 
 
Lynn M. Medeiros, Town Clerk 
 
The Town Clerk’s Office is the record keeper of various records which include but not limited to 
street acceptances, Planning Board ANR and Definitive Sub-Divisions, Board of Appeals 
Decisions, Military discharge papers, Census records, voter records, Birth, Death and Marriage 
Certificates, Meeting Minutes, Underground Fuel Storage, Constables, Bankruptcy notices, vital 
records, business certificates, raffle permits, street acceptances and layouts, and many other 
documents are kept on file with this office. We also need to be knowledgeable in MA General 
Law, The Town’s General By-Laws and Town Charter. 
 
We provide a variety of services to the public and to Town Departments on a daily basis along 
with the many other task which include posting of all meeting and agendas, filing of Marriage 
Intentions and processing them after the marriage occurs, filing of Birth Certificates and Death 
Certificates, Certified Copies of vital records, proof of residency, processing of yearly Census, 
Dog Licenses, Business Certificates, Town Meeting and Town Meeting Members, Raffle 
Permits, State Ethics and Open Meeting Law, Swearing in of Appointed Board Members and 
Elected Officials, Swearing in of Notary Renewals, Notarizing of Documents, Genealogy 
request, Elections – Certifying of Signatures, processing of absentee ballot applications mailed 
and in office voters, testing of voting machines, printing of voting list, preparing documents to 
go to the polls, Town Elections prepare the ballot, scheduling and training of Poll Workers, early 
voting, tallying of election results, prepare election reports to be filed with the State, and many 
more task that are required before and after an Election, Campaign Finance Records, Voter 
Registration, Renewals of Underground Fuel Storage, Swearing in of Constables, and process 
Board of Appeal Decisions for Registry of Deed filing, prepare street listings for printing, billing 
of Pole Locations. 
 
2018 Town Clerk’s Office has completed the codification of the by-laws through General Code. 
This is web-based which will allow for easier access and search ability of the by-laws.  It will 
also allow us to keep a history to refer back to years later if anyone has questions regarding a 
prior by-law.  Another feature will be the ability to link forms to specific parts of the by-laws 
that you would need to file a form.  You will also be able to see by-laws that were passed at 
Town Meeting and pending approval of the Attorney General.  Below you will find the figures of 
a number of the items processed in the Town Clerk’s Office but this does not include all requests 
and duties of the Town Clerk’s Office. 
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*Elected TOWN MEETING MEMBERS  PRECINCT #1 3 Years - 15 Members Votes 
 NAME ADDRESS   
* Gloria F. Bancroft 748 Collins Corner Road Candidate for Re-Election 147 
* Stanley J. Bielusiak 1182 Old Fall River Road Candidate for Re-Election 121 
* Margaret-Mary B. Cabral 909 Old Fall River Road Candidate for Re-Election 140 
* William R. Chandler 790 Old Fall River Road Candidate for Re-Election 129 
* John P. Costa 529 Old Fall River Road Candidate for Re-Election 131 
* William Nesse 18 Country View Circle Candidate for Re-Election 109 
* Kathryn A. Ouellette 21 Butterfly Trail Candidate for Re-Election 122 
* Richard H. Theg, Jr. 10 Knollwood Drive Candidate for Re-Election 116 
* Cecilia C. Whipp 1031 Old Fall River Road Candidate for Re-Election 134 
* Lisabeth White 11Lakeside Avenue Candidate for Re-Election 117 
* David W. Cunha 789 Old Fall River Road  128 
* Stephen  D. Merrill 22 Stonewall Avenue Write-In 2 
* Robert J. Peckham 112 Pine Island Rd. Write-In 2 
* Michelle A. Silvia 6 Cardinal Circle Write-In 3 
*Elected TOWN MEETING MEMBERS  PRECINCT #2 3 Years - 15 Members Votes 
 NAME ADDRESS   
* Wayne A. Hawes 71 Eleanor Street Candidate for Re-Election 127 
* Michelle A. Keith 35 Thibeault Lane Candidate for Re-Election 109 
* Jennifer Lima 17 Village Drive Candidate for Re-Election 122 
* Peter Medeiros 17 Ball Street Candidate for Re-Election 111 
* John R. Swanson 69 Juliette Street Candidate for Re-Election 119 
* James T. Griffith 134 Hathaway Road Write-In 1 
* Andrew Leighton Keith 35 Thibeault Lane Write-In 1 
* Daniel L. Keith 35 Thibeault Lane Write-In 1 
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* Mitchell E. Lima 17 Village Drive Write-In 1 
* Wesley R. Lima 17 Village Drive Write-In 3 
* Edmund F. Tavares 594 Slocum Road Write-In 2 
     
     
 TOWN MEETING MEMBERS  PRECINCT #2 2 Year - 2 Members   
     
     
     
 Town Meeting Members Precinct #2 1Yr - 4 Members  
     
     
     
     
*Elected TOWN MEETING MEMBERS  PRECINCT #3 3 Years - 14 Members Votes 
     
     
     
*Elected TOWN MEETING MEMBERS  PRECINCT #3 2 Years - 13 Members Votes 
     
     
     
*Elected TOWN MEETING MEMBERS  PRECINCT #3 1 Years - 14 Members Votes 
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*Elected TOWN MEETING MEMBERS  PRECINCT #4  3 Years - 14 Members Votes 
* Rebecca Amaral 795 Fisher Road Candidate for Re-Election 123 
* Joyce M. Andersen 980 Fisher Road Candidate for Re-Election 116 
* Victor A. Andersen 980 Fisher Road Candidate for Re-Election 115 
* John D. Costa, Jr. 794 Fisher Road Candidate for Re-Election 121 
* Kathleen A. Costa 794 Fisher Road Candidate for Re-Election 119 
* Norman D. DeSilva 523 Old Westport Road Candidate for Re-Election 119 
* Kathleen S. Fentress 1157 Russells Mills Road Candidate for Re-Election 115 
* Luiz G. Lopes 180 Beeden Road Candidate for Re-Election 110 
* Shawn D. McDonald 26 Sherbrooke Road Candidate for Re-Election 125 
* Judith A. Sagar 51 Lucy Little Road Candidate for Re-Election 122 
* John V. Sousa 670 Fisher Road Candidate for Re-Election 125 
* Michael Guilmette 1527 Reed Road Write-In 7 
     
     
     
*Elected TOWN MEETING MEMBERS  PRECINCT #5 3 Years - 15 Members Votes 
* Rahim Aghai 8 Eighth Green Candidate for Re-Election 163 
* John R. Beauregard 25 Strathmore Road Candidate for Re-Election 158 
* Aaron J. Bor 62 Richfield Street Candidate for Re-Election 157 
* Marylou T. Clarke 57 Longview Drive Candidate for Re-Election 172 
* Patrice D. Coholan 24 Gentle Valley Drive Candidate for Re-Election 141 
* Andrew M. Couto 72 Bryant Street Candidate for Re-Election 146 
* Jacqueline L. Figueiredo 35 Longview Drive Candidate for Re-Election 163 
* Edward F. Iacaponi 143 Clarendon Street Candidate for Re-Election 168 
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* Scott A. Lake 2 Wollcott Avenue Candidate for Re-Election 157 
* Stanley M. Mickelson 17 Northfield Lane Candidate for Re-Election 187 
* Mark Robidoux 151 Chase Road Candidate for Re-Election 150 
* Joseph E. Toomey, Jr. 837 Tradewind Street Candidate for Re-Election 153 
* Brian J. Almeida 43 Longview Drive  146 
* Jennifer Goneau-Goncalves 244 Old Westport Road  153 
* Lanette Raposa 48 Pinehurst Write-In 1 
     
*Elected TOWN MEETING MEMBERS  PRECINCT #6 3 Years - 15 Members Votes 
* Joann Avila 118 Stephen Street Candidate for Re-Election 157 
* Kenneth J. Avila 118 Stephen Street Candidate for Re-Election 148 
* Stephen J. Braz 55 Howard Street Candidate for Re-Election 145 
* Kevin J. Lee 48 Carlton Street Candidate for Re-Election 154 
* John L. Nunes 33 Homer Street Candidate for Re-Election 158 
* Paula C. Barriga 369 Hemlock Street Write-In 1 
* Megan Jacklyn Medeiros 91 Potter Street Write-In 1 
* Matthew Pereira 21 Faith Street Write-In 1 
* Sharon Rodrigues 292 Slocum Road Write-In 1 
* Troy Tufano 99 Alpha Street Write-In 1 
     
*Elected TOWN MEETING MEMBERS  PRECINCT #7 3 Years - 14 Members Votes 
* Pearl B. Bacdayan 38 Myles Standish Drive Candidate for Re-Election 164 
* Richard L. Bachstein 86 Shipyard Lane Candidate for Re-Election 158 
* Patricia A. Burke 37 Highland Street Candidate for Re-Election 178 
* Paul R. Coelho 1 Bass Court Candidate for Re-Election 155 
* Susan Crosby 253 Russells Mills Road Candidate for Re-Election 161 
  
230 
 
* Joseph R. Glennon III 658 Elm Street Candidate for Re-Election 177 
* Nicole Jackman 20 Elise Lane Candidate for Re-Election 152 
* Elizabeth Olimpio 9 Glen Drive Candidate for Re-Election 168 
* Ralph P. Pollack 7 Lucy Street Candidate for Re-Election 174 
* Michael P. Watson 59 Slocum Farm Drive Candidate for Re-Election 198 
* Gardiner W. White 21 George Street Candidate for Re-Election 178 
* Sonja K. White 21 George Street Candidate for Re-Election 182 
* John Walter Armando 548 Elm Street  172 
* Andrea D. Langhauser 182 Rockland Street  162 
* Alan M. Zexter 13 Samosett Drive Write-In 10 
     
*Elected TOWN MEETING MEMBERS  PRECINCT #8 3 Years - 15 Members Votes 
* Scott Anthony Affonce 29 Bolton Road Candidate for Re-Election 242 
* David Antunes 759 Dartmouth Street Candidate for Re-Election 327 
* Lynne M. Antunes 759 Dartmouth Street Candidate for Re-Election 303 
* James C. Bosworth 275 Elm Street Candidate for Re-Election 321 
* Alan Ferguson 5 Leeward Lane Candidate for Re-Election 299 
* John P. Haran 205 Rockland Street Candidate for Re-Election 298 
* Richard Hopp 133 Rockland Street Candidate for Re-Election 281 
* Kevin M. Kertscher 25 Fremont Street Candidate for Re-Election 263 
* Edward G. Lund, Jr. 7 Middle Street Candidate for Re-Election 321 
* Judith N. Lund 7 Middle Street Candidate for Re-Election 330 
* Enid M. Silva 3 Bonneau Court Candidate for Re-Election 332 
* Lara H. Stone 53 School Street Candidate for Re-Election 360 
* David A. Tatelbaum 1 Pearl Street Candidate for Re-Election 444 
* James A. Vieira 13 Greendale Street Candidate for Re-Election 278 
  
231 
 
* Dennis M. Burke 20 Sunset Lane Write-In 4 
 
 
   
 
 
   
*Elected TOWN MEETING MEMBERS  PRECINCT #8 1 Year - Vote for 1  
 
 
   
* James Patrick Conlin 5 Day Street  358 
 
 
   
*Elected TOWN MEETING MEMBERS  PRECINCT #9 3 Years - 15 Members Votes 
* Joel Avila 65 Pardon Hill Road Candidate for Re-Election 344 
* Frederick L Dabney, Jr. 794 Horseneck Road Candidate for Re-Election 357 
* John R. Furtado 1 Beechwood Drive Candidate for Re-Election 327 
* Susan Guiducci 215 Bakerville Road Candidate for Re-Election 335 
* Jane Kirby 2 Cornell Circle Candidate for Re-Election 296 
* Kevin Melo 15 Twin Pond Drive Candidate for Re-Election 300 
* Lorri-Ann V. Miller 318 Bakerville Road Candidate for Re-Election 344 
* Laura O’Neil 475 Rock O Dundee Road Candidate for Re-Election 321 
* Kirk Hellmuth 39 Dutra Avenue  286 
* Desa E. Van Laarhoven 92 B Allens Neck Road  285 
* Robert J. Gauvin 188 Division Road Write-In 10 
* Ralph Medeiros 19H Gaffney Road Write-In 4 
* Margaret Sweet 529 Horseneck Road Write-In 9 
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DARTMOUTH 
SPRING ANNUAL AND SPECIAL 
TOWN MEETING 
MINUTES 
 
 
 
 
 
 
 
 
 
 
TUESDAY, June 5, 2018 
 
9:00 A.M. 
 
DARTMOUTH MIDDLE SCHOOL AUDITORIUM 
366 Slocum Road 
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June 5, 2018 
INDEX 
 
 
P=Passed 
F=Failed 
I=Ind 
Postpone 
W=Withdrawn 
Article Page Subject Appropriation Source of 
Funding 
Passed 1 4 Community Preservation Committee – Administrative Budget $35,000.00 CPA  Surcharges 
Passed 2 4 Community Preservation Committee – Scenic Greenway Feasibility Study $10,0000.00 CPA Open Space 
Passed 3 4 Community Preservation Committee – Apponagansett Gazebo Repair 
Project 
$130,000.00 CPA Unrestricted 
Passed 4 4 Community Preservation Committee – Dartmouth Affordable Housing 
Trust Housing Assistance Program 
$150,000.00 CPA Housing 
Reserve 
Passed 5 5 Appropriation from the Cemetery Sale of Lot Fund $2,000.00 Rect Resv-Cem 
Passed 6 5 Establish FY 2019 Maximum Spending Budget   
Passed 7 5 Acceptance of Capital Planning Committee Report and Funding of FY 
2019 Capital Plan 
$346,169.00 
$625,000.00 
$1,770,750.00 
$534,250.00 
$3,110,000.00 
$185,000.00 
Tax Levy 
Surplus Revenue 
SEF R/E 
WEF R/E 
WEF Borrowing 
SWEF R/E 
Passed 8 7 Allow Bond Premiums to Be Used to Pay Project Costs   
Passed 9 8 Salaries and Stipends of Elected Officials   
Passed 10 8 Schedule A- FY2019 Budget Appropriation $81,574,772.00 
$1,102,298.00 
$1,027,982.00 
$299,202.00 
$2,503,785.00 
Tax Levy 
WEF 
SEF 
SEF 
Other 
Passed 11 9 Funding Sewer and Septic System Betterments $1,435,262.00 SAF Betterment 
Passed 12 9 Funding Solid Waste Enterprise Fund $1,247,074.00 SWEF Receipts 
Passed 13 10 Funding Water Department Enterprise Fund $3,803,898.00 WEF Receipts 
Passed 14 11 Funding Sewer Department Enterprise Fund $3,964,953.00 SEF Receipts 
Passed 15 12 Funding Dartmouth Cable Television (DCTV) Enterprise Fund $488,683.00 DCTV Receipts 
Passed 16 12 Funding Waterways Management Enterprise Fund $230,997.00 
$2,000.00 
$42,000.00 
WMEF Receipts 
Tax Levy 
WTW Improv. 
Passed 17 13 Funding Dartmouth Senior Social Day Program $246,133.00 SSC Receipts 
Passed 18 14 Additional Compensation for Town Clerk   
Passed 19 14 Personnel By-Law Amendments - Title Change and Salary Adjustment   
Passed 20 15 Collective Bargaining Agreements and Non-Union Cost-of-Living 
Adjustment 
$237,783.00 
$18,248.00 
$5,612.00 
$23,915.00 
$3,276.00 
$8,647.00 
$440.00 
$6,040.00 
$3,693.00 
$1,305.00 
Tax Levy 
WEF Receipts 
WEF Receipts 
SEF Receipts 
SEF Receipts 
SWEF Receipts 
SWEF Receipts 
DCTV Revenue 
SSD Receipts 
WMEF Receipts 
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Withdrawn 21 16 Amendment to Handicap Parking Fines   
Passed 22 16 Conversion of Zoning By-Law into General Code Format and Correction 
of Typographical Errors 
  
Passed 23 18 
Non-Criminal Fines for Wireless Collocation Regulations   
Passed 24 18 Non- Criminal Fines for Board of Health Regulations   
Passed 25 20 Stormwater Management By-Law   
Failed 26 26 Zoning By-Law- Resident Petition   
Passed 27 27 Restriction of Thin Film Plastic Bags   
SPRING SPECIAL TOWN MEETING 
June 5, 2018 
INDEX 
 
P=Passed 
F=Failed 
I=Ind 
Postpone 
W=Withdrawn 
Article Page Subject Appropriation Source of 
Funding 
Passed 1 STM 29 Snow & Ice Deficit $24,275.60 Surplus 
Revenue 
Passed 2 STM 29 Acceptance of Capital Improvement Planning Committee 
Report and Funding of FY 2018 Capital Plan 
$200,000.00 Surplus 
Revenue 
Passed 3 STM 30 Deed in Lieu of Foreclosure $265,000.00 Reserve Fund 
Transfer 
Passed 4 STM 30 Appropriation for Previously-Approved Capital Project $93,493.89 SEF R/E 
Passed 5 STM 30 Borrowing for Previously-Approved Capital Project $500,000.00 Borrowing 
Passed 6 STM 31 Outstanding Bills $8,880.97 SEF R/E 
Passed 7 STM 32 Appropriation for a Classification & Compensation Study $38,000.00 Reserve Fund 
Transfer 
    
Pursuant to a warrant duly issued the Spring Annual and Special Town Meeting of the inhabitants of the 
Town of Dartmouth, represented by their duly elected and qualified Town Meeting Members, was held in 
the auditorium of the Dartmouth Middle School on Tuesday, June 5, 2018. 
 
The meeting was called to order 9:10 o’clock in the morning by the Moderator, Melissa Haskell. 
The Moderator declared that their being 175 Town Meeting Members present out of a total of 321 and162  
being a quorum, a quorum was present.  Additional members checked in after the meeting was called to 
order. 
  Precinct Membership Attended Absent 
1 44 28 16 
2 32 13 19 
3 2 0 2 
4 43 26 17 
5 43 31 12 
6 28 16 12 
7 43 34 9 
8 42 35 7 
9 44 33 11 
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TOTAL (321)=100% (216)=68% (105)=32% 
 
  
Moderator as for a moment of Silence for the following deceased: 
   
Robert Bochman Poll Worker and husband of former Planning Bd. Clerk 
Elizabeth Smith-Bochman 
Manuel DeMello Husband of Retired Board of Health Clerk Patti Demello 
Rose Faria Mother of former Selectmen Walter P. Faria 
Det. William Garcia Employee of the Police Department 
Ruben Goldstein Former Finance Comm. Member, Town Mtg. Member, Board of 
Directors at DCTV and Committee Member of Dartmouth’s 
350th Celebration 
Sidney H. Kaplan Former Finance Committee Member 
Charles Lally Served on the Veteran’s Advisory Board 
Robert Mayo Jr. Son of retired custodian and Town Mtg Member Robert “Bob” 
Mayo 
Natalie Miranda Retired from Town Dept. Public  Works – Water Dept. and 
Town Meeting Member 
Kenneth Monteiro Retired Teacher from the School Department 
Joseph Pacheco Former Town Meeting Member 
Thomas Quinn Former member of the School Committee, Father of Former 
State Rep. John Quinn 
Kathleen Roberts Retired Town Teacher, author of Secrets of Old Dartmouth 
Amelia Silveira Town Mtg. Member and wife of Retired Building Inspector 
David Silveira 
Coleen Lillian Santos Teacher’s assistant at DeMello School for over 30 yrs. 
Priscilla L. Sprague Former Town Mtg. Member, member of the high school 
building committee 
Mary Frances Terpeny Mother of retired teacher Kathy Gifford 
William Whipp Town Meeting Member, Veterans Advisory Bd., and prior 
member of Board of Appeals and Bldg. Committee 
     
 MODERATOR:   Appoints two good tellers – Christine Amaral and Kelly Thompson 
      
MOVED and duly seconded: 
 
That the meeting note the correct call of the Warrant and the lawful posting and return of service thereon; 
 
That the Moderator is hereby relieved from reading each article in its entirety and is allowed to refer to them 
by title and number; 
 
That any motion to amend Schedule A by increasing a line item must include a reduction of the same 
amount from another line item; 
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That the Moderator is hereby allowed to take up action on any of the several articles out of numerical 
sequence as she may determine; and 
 
That a teller count need not be taken on motions requiring two-thirds, four-fifths or nine-tenths vote, and 
that the Moderator may declare whether the motion passes or fails. 
 
UNANIMOUSLY  VOTED.  9:20 AM 
 
ARTICLE 1:       COMMUNITY PRESERVATION COMMITTEE-
ADMINISTRATIVE BUDGET 
 
MOVED and duly Seconded: 
 
That the Town will appropriate from Fiscal Year 2019 Community Preservation Fund 
Annual Revenues in the amount of $35,000.00 for administrative expenses. 
 
PASSES. 9:22 AM 
 
ARTICLE 2:       COMMUNITY PRESERVATION COMMITTEE – SCENIC 
GREENWAY FEASIBILITY STUDY 
 
MOVED and duly Seconded: 
 
That the Town appropriate $10,000.00 from the Open Space Reserve to the South 
Coast Bikeway Alliance for the Scenic Greenway Feasibility Study, all in accordance with 
the terms and conditions of the Community Preservation Grant Agreement. 
 
PASSES. 9:26 AM 
 
ARTICLE 3:       COMMUNITY PRESERVATION COMMITTEE – 
APPONAGANSETT GAZEBO REPAIR PROJECT 
 
MOVED and duly Seconded: 
 
That the Town appropriate $130,000.00 from the Unrestricted Reserve to the Town of 
Dartmouth Parks and Recreation Commission for Apponagansett Gazebo Repair project, 
all in accordance with the terms and conditions of the Community Preservation 
Memorandum of Understanding.  
 
PASSES.       9:28 AM 
 
ARTICLE 4:       COMMUNITY PRESERVATION COMMITTEE – DARTMOUTH 
AFFORDABLE HOUSING TRUST HOUSING ASSISTANCE 
PROGRAM 
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MOVED and duly Seconded: 
 
That the Town appropriate $150,000.00 from the Housing Reserve to the Dartmouth 
Affordable Housing Trust for the Dartmouth Affordable Housing Trust Housing 
Assistance Program, all in accordance with the terms and conditions of the Community 
Preservation Memorandum of Understanding. 
 
PASSES. 9:31 AM 
 
ARTICLE 5:   APPROPRIATION FROM THE CEMETERY SALE OF LOT FUND 
 
MOVED and duly Seconded: 
 
That the Town appropriate and transfer the sum of $2,000.00 from the Cemetery Sale 
of Lot Fund to be spent on cemetery purposes in accordance with Massachusetts 
General Laws, Chapter 114, Sections 15 & 25; 
 
PASSES. 9:32 AM 
 
ARTICLE 6:    ESTABLISH FY 2019 MAXIMUM SPENDING LIMITS FOR 
REVOLVING FUNDS 
 
MOVED and duly Seconded: 
 
That the Town, pursuant to Massachusetts General Laws, Chapter 44, Section 53E½ 
and § 37-6 of the General By-laws, to determine the maximum spending limits in FY 
2019 for the following revolving funds, the purposes of which are detailed in § 37-6 of 
the General By-laws: 
 
Name of Revolving Fund       Maximum Spending Amount 
Cemetery Revolving Fund        $4,500.00 
Recreation & Park Revolving Fund                    $170,000.00 
Library Revolving Fund for Lost/Damaged Items              $3,500.00  
 
PASSES. 9:34 AM 
 
ARTICLE 7: ACCEPTANCE OF CAPITAL PLANNING COMMITTEE REPORT 
AND FUNDING OF FY 2019 CAPITAL PLAN 
 
MOVED and duly Seconded: 
 
That the Town accept the Capital Planning Committee Report of Capital Needs for FY 
2019 (Spring Annual Town Meeting) and fund from the following: 
• $346,169.00 from the Tax Levy;  
• $625,000.00 from Surplus Revenue; 
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• $1,770,750.00 from Sewer Enterprise Retained Earnings; 
• $534,250.00 from Water Enterprise Retained Earnings; 
• $3,110,000.00 from Water Enterprise Borrowing;  
• $185,000.00 from Solid Waste Enterprise Retained Earnings;  
 
The Treasurer, with the approval of the Select Board, is authorized to borrow 
$3,110,000.00 pursuant to Massachusetts General Laws, Chapter 44, Section 7, or any 
other enabling authority and to issue bonds or notes of the Town therefor. Any 
premium received by the Town upon the sale of any bonds or notes approved by this 
vote, less any such premium applied to the payment of the costs of issuance of such 
bonds or notes, may be applied to the payment of costs approved by this vote in 
accordance with Massachusetts General Laws Chapter 44, Section 20, thereby reducing 
the amount authorized to be borrowed to pay such costs by a like amount.   
 
ITEM(S) COST FUNDING SOURCE 
POLICE DEPARTMENT   
(~2.6) Police Cruisers Replacement (operating 
appropriation) 
$146,169.00 Tax Levy 
TOTAL $146,169.00   
   
DARTMOUTH PUBLIC SCHOOLS   
School Technology & Infrastructure (operating 
appropriation) 
$200,000.00 Tax Levy 
Radio System (District-Wide) $185,000.00 Surplus Revenue 
Dartmouth Memorial Stadium Renovations – 
Phase I  
$400,000.00 Surplus Revenue 
TOTAL $785,000.00  
   
DPW - SEWER ENTERPRISE FUND   
Design/Engineering of Intermediate Phase of 
Treatment Plant Upgrade 
$350,000.00 S.E.F. Retained Earn. 
Sewer Easement Maintenance $250,000.00 S.E.F. Retained Earn. 
(1) Compost Agitator Upgrade & Maintenance $310,000.00 S.E.F. Retained Earn. 
(1) Pickup Truck Replacement $30,000.00 S.E.F. Retained Earn. 
Inflow & Infiltration Remediation $350,000.00 S.E.F. Retained Earn. 
(1) Tub Grinder Replacement $440,000.00 S.E.F. Retained Earn. 
TOTAL  $1,730,000.00  
   
DPW - WATER ENTERPRISE FUND   
(1) F-550 Dump Truck Replacement  $40,750.00 
$40,750.00 
W.E.F. Retained Earn. 
S.E.F. Retained Earn. 
(1) F-250 w/ Utility Body Replacement $53,500.000 W.E.F. Retained Earn. 
Repaint Allen Street Standpipe $350,000.00 W.E.F. Retained Earn. 
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Violette Wells Source Approval $400,000.00 W.E.F. Borrowing 
Rogers Street Water Main Upgrade $650,000.00 W.E.F. Borrowing 
687 Chase Road Electric Service Upgrade $90,000.00 W.E.F. Retained Earn. 
Lucy Little Road Water Main Upgrade $1,400,000.00 W.E.F. Borrowing 
Water Main Upgrade-
Water/Hill/Seaward/Prospect/Melrose/Day Rds.  
$660,000.00 W.E.F. Borrowing 
TOTAL $3,685,000.00  
   
DPW – SOLID WASTE ENTERPRISE FUND   
(1) 40 CY Roll Off Truck w/Cab & Chassis 
Replacement 
$185,000.00 S.W.E.F. Retained 
Earn. 
TOTAL $185,000.00  
   
PARKS & RECREATION   
Park Facility Sticker Software $20,000.00 Surplus Revenue 
Apponagansett Park Gazebo Repair & 
Renovation 
$20,000.00 Surplus Revenue 
TOTAL $40,000.00  
   
 
KEY: 
G.F. = General Fund      W.E.F. = Water Enterprise Fund 
S.E.F. = Sewer Enterprise Fund   S.W.E.F. = Solid Waste Enterprise Fund 
Retained Earn. = Retained Earnings 
2/3rds. Vote declared by the Moderator.  10:08 AM 
 
Moved to the Special Town Meeting at 10:08 AM 
 
ARTICLE 8:        ALLOW BOND PREMIUMS TO BE USED TO PAY PROJECT 
COSTS 
 
MOVED and duly Seconded: 
 
And, further, That the Town will vote to supplement each prior vote of the Town that 
authorizes the borrowing of money to pay costs of capital projects to provide that, in 
accordance with Massachusetts General Laws Chapter 44, Section 20, the premium 
received by the Town upon the sale of any bonds or notes thereunder, less any such 
premium applied to the payment of the costs of issuance of such bonds or notes, may 
be applied to pay project costs and the amount authorized to be borrowed for each 
such project shall be reduced by the amount of any such premium so applied. 
 
PASSES. 10:31 AM 
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ARTICLE 9:   SALARIES AND STIPENDS OF ELECTED OFFICIALS 
 
MOVED and duly Seconded: 
 
That the Town fix the salary of the following elected officer of the Town as provided in 
Massachusetts General Laws, Chapter 41, Section 108 and any and all Acts in 
Amendment thereof: 
 
  FY 2018 FY 2019 
Town Clerk 1@ $73,812.00 $75,288.00 
 
; and That the Town will vote to fix the stipends of the following elected officers of the 
Town as provided in Massachusetts General Laws, Chapter 41, Section 108 and any and 
all Acts in Amendment thereof: 
 
  FY 2018 FY 2019 
Board of Assessors 3@ $0 $0 
Board of Health 3@ $0 $0 
Board of Library Trustees 6@ $0 $0 
Parks & Recreation Board 5@ $0 $0 
Select Board 5@ $0 $0 
Planning Board 5@ $0 $0 
School Committee 5@ $0 $0 
Town Moderator 1@ $0 $0 
 
PASSES. 10:33 AM 
 
ARTICLE 10:  SCHEDULE A- FY 2019 BUDGET APPROPRIATION 
 
MOVED and duly Seconded: 
 
That the Town appropriate $86,508,039.00 from various funding sources, for the 
purpose of funding expenses, salary and compensation of all elected and appointed 
officers of the Town, for payment of debt and interest, charges and outlays of the 
various Town Departments for the ensuing 2019 fiscal year: 
 
SEE SEPARATE DOCUMENT 
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ARTICLE 11:  FUNDING SEWER AND SEPTIC SYSTEM BETTERMENTS 
 
MOVED and duly Seconded: 
 
That the Town appropriate the sum of $1,386,029.00 from sewer betterment revenue 
to cover the FY 2019 debt service and associated fees on sewer betterment projects as 
administered by the Sewer Enterprise Fund of the Department of Public Works; 
 
and That the Town appropriate the sum of $49,233.00 from septic system betterment 
revenue to cover the FY 2019 debt service and associated fees on Title 5 septic system 
betterment loans as administered by the Board of Health; 
 
and to concurrently authorize the Town Accountant to make the necessary adjustments 
to each applicable special assessment fund for the various projects and loans; 
    
PASSES. 10:34 AM 
 
ARTICLE 12:  FUNDING SOLID WASTE ENTERPRISE FUND 
 
MOVED and duly Seconded: 
 
That the Town approve $1,546,276.00 pursuant to the provisions of Massachusetts 
General Laws, Chapter 44, Section 53F½, with an appropriation of $1,247,074.00 for 
the purpose of funding direct operating expenses of the Solid Waste Department for FY 
2019, and, in order to fund indirect operating expenses, an additional $299,202.00 has 
already been appropriated in the General Fund Operating Budget and allocated to the 
Solid Waste Enterprise Fund, with all expenses funded from Solid Waste Enterprise 
revenues, all as shown in detail below: 
 
FY 2018 
Budget 
 
Estimated SWEF Expenses 
FY 2019 
Recommend 
$912,389.00 Sanitation Division $1,044,432.00 
$50,000.00 Emergency Reserve $50,000.00 
$171,936.00 Crapo Hill Assessment $151,342.00 
$0.00 Debt Service $0.00 
$1,300.00 Solar Net Metering Credits $1,300.00 
$1,135,625.00 Subtotal Direct Expenses $1,247,074.00 
$24,005.00 DPW Administrative Cost $23,368.00 
$63,656.00 Highway Division Cost $33,404.00 
0.00 Fleet Maintenance Division Cost $32,298.00 
$217,106.00 Town Overhead $210,132.00 
$304,767.00 Subtotal Indirect Expenses $299,202.00 
$1,440,392.00 TOTAL $1,546,276.00 
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FY 2018 
Budget 
 
Estimated SWEF Revenues 
FY 2019 
Recommend 
$750,000.00 Solid Waste Base Rate $775,000.00 
$620,392.00 SMART Bag Fee/Misc. Revenue $691,276.00 
$70,000.00 Transfer Station $80,000.00 
$1,440,392.00 TOTAL $1,546,276.00 
 
PASSES. 10:36 AM 
 
ARTICLE 13:   FUNDING WATER DEPARTMENT ENTERPRISE FUND 
 
MOVED and duly Seconded: 
 
That the Town approve $4,906,196.00, pursuant to the provisions of Massachusetts 
General Laws, Chapter 44, Section 53F½, with an appropriation of $3,803,898.00 for 
the purpose of funding direct operating expenses of the Water Department for FY 2019, 
and, in order to fund indirect operating expenses, an additional $1,102,298.00 has 
already been appropriated in the General Fund Operating Budget and allocated to the 
Water Enterprise Fund, with all expenses funded from Water Enterprise revenues, all as 
shown in detail below: 
 
FY 2018 
Budget Estimated Water Expenses 
FY 2019 
Recommend 
        $2,764,295.00 Water Division $2,781,071.00 
       $1,055,669.00 Debt Service $852,522.00 
          $170,305.00 Solar Net Metering Credits $170,305.00 
       $3,990,269.00 Subtotal Direct Expenses $3,803,898.00 
           $172,539.00 Administrative Costs $167,958.00 
          $147,252.00 Construction Division $137,512.00 
          $127,695.00 Engineering Costs $131,614.00 
          $644,078.00 Town Overhead $665,214.00 
       $1,091,564.00 Subtotal Indirect Expenses $1,102,298.00 
$5,081,833.00 TOTAL $4,906,196.00 
FY 2018 
Budget Estimated Water Revenues 
FY 2019 
Recommend 
$70,000.00 System Development Charge $70,000.00 
$295,305.00 Other Departmental Revenue $295,000.00 
$5,000.00 Interest/Demands $5,000.00 
$2,000.00 Investment Income $2,000.00 
$4,709,528.00 Water Rates $4,534,196.00 
$5,081,833.00 TOTAL $4,906,196.00 
 
PASSES. 10:37 AM 
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ARTICLE 14:    FUNDING SEWER DEPARTMENT ENTERPRISE FUND 
 
MOVED and duly Seconded: 
 
That the Town approve $4,992,935.00, pursuant to the provisions of Massachusetts 
General Laws, Chapter 44, Section 53F½, with an appropriation of $3,964,953.00 for 
the purpose of funding direct operating expenses of the Sewer Department for FY 2019, 
and, in order to fund indirect operating expenses, an additional $1,027,982.00 has 
already been appropriated in the General Fund Operating Budget and allocated to the 
Sewer Enterprise Fund, with all expenses funded from Sewer Enterprise revenues, all as 
shown in detail below: 
 
FY 2018 
Budget Estimated Sewer Expenses 
FY 2019 
Recommend 
$642,171.00 Sewer Division $638,481.00 
$2,041,931.00 Water Pollution Control $2,055,712.00 
$151,150.00 Stabilization Fund $151,150.00 
$883,459.00 Debt Service $821,108.00 
$298,502.00 Solar Net Metering Credits $298,502.00 
$4,017,213.00 Subtotal Direct Expenses $3,964,953.00 
$67,515.00 Administrative Costs $65,722.00 
$93,706.00 Construction Division $87,508.00 
$106,413.00 Engineering Costs $109,679.00 
$707,456.00 Town Overhead $765,073.00 
$975,090.00 Subtotal Indirect Expenses $1,027,982.00 
$4,992,303.00 TOTAL $4,992,935.00 
FY 2018 
Budget Estimated Sewer Revenues 
FY 2019 
Recommend 
$55,000.00 System Development Charge $55,000.00 
$398,502.00 Other Departmental Revenue $400,000.00 
$35,000.00 Infiltration/Inflow $35,000.00 
$5,000.00 Interest/Demands $5,000.00 
$2,000.00 Investment Income $600.00 
$4,496,801.00 Sewer Rates $4,497,335.00 
$4,992,303.00 TOTAL $4,992,935.00 
  
PASSES.       10:38 AM 
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ARTICLE 15:    FUNDING DARTMOUTH CABLE TELEVISION (DCTV)  
                          ENTERPRISE FUND 
 
MOVED and duly Seconded: 
 
That the Town approve $611,176.00, pursuant to special legislation approved by the 
Commonwealth of Massachusetts in 2014 and the provisions of Massachusetts General 
Laws, Chapter 44, Section 53F½, with an appropriation of $488,683.00 for the purpose 
of funding direct operating expenses of the Dartmouth Cable Television (DCTV) for FY 
2019, and, in order to fund indirect operating expenses, an additional $122,493.00 has 
already been appropriated in the General Fund Operating Budget and allocated to the 
Dartmouth Cable Television Enterprise Fund, with all expenses funded from cable 
access franchise fees and other Dartmouth Cable Television revenues, all as shown in 
detail below: 
 
FY 2018 
Budget Estimated DCTV Expenses 
FY 2019 
Recommend 
$324,503.00 Personnel Services $329,008.00 
$138,975.00 Expenses $159,675.00 
$463,478.00 Subtotal Direct Expenses $488,683.00 
$115,224.00 Town Overhead $122,493.00 
$115,224.00 Subtotal Indirect Expenses $122,493.00 
$578,702.00 TOTAL $611,176.00 
FY 2018 
Budget Estimated DCTV Revenues 
FY 2019 
Recommend 
$572,702.00 Cable Access Franchise Fees $605,176.00 
$5,000.00 Sale of Tapes, Sponsorships, & Services $5,000.00 
$1,000.00 Other Income (Solar Credits & Investment) $1,000.00 
$578,702.00 TOTAL $611,176.00 
 
PASSES. 10:39 AM 
 
ARTICLE 16:    FUNDING WATERWAYS MANAGEMENT ENTERPRISE FUND 
 
MOVED and duly Seconded: 
 
That the Town approve $323,982.00, pursuant to the provisions of Massachusetts 
General Laws, Chapter 44, Section 53F½, with an appropriation of $274,997.00 for the 
purpose of funding direct operating expenses of the Waterways Management 
Department for FY 2019, and, in order to fund indirect operating expenses, an 
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additional $48,985.00 has already been appropriated in the General Fund Operating 
Budget and allocated to the Waterways Management Enterprise Fund, with expenses 
funded with $279,982.00 from Waterways Receipts; a transfer of $2,000.00 from the 
General Fund to the Waterways Management Enterprise Fund as a subsidy for  
parking fines issued by the Waterways staff at Waterways landings for which the 
General Fund is the chief beneficiary; and a transfer of $42,000.00 from the Waterways 
Improvement Fund for the purpose of funding $42,000.00 of the salary of the 
Harbormaster (included in the appropriation for Personnel Services below) in 
accordance with Massachusetts General Laws, Chapter 40, Section 5G; all as shown in 
detail below: 
 
FY 2018 
Budget 
 
Estimated Waterways Expenses 
FY 2019 
Recommend 
$180,234.00 Personnel Services $179,912.00 
$75,460.00 Expenses $77,185.00 
$18,500.00 Debt Service $17,900.00 
$274,194.00 Subtotal Direct Expenses $274,997.00 
$45,631.00 Town Overhead $48,985.00 
$45,631.00 Subtotal Indirect Expenses $48,985.00 
$319,825.00 TOTAL $323,982.00 
FY 2018 
Budget 
 
Estimated Waterways Revenues 
FY 2019 
Recommend 
$164,290.00 Waterways Usage Fee $164,582.00 
$84,135.00 Mooring Fees $88,400.00 
$28,400.00 Licenses & Permits – Boat Launch $26,000.00 
$2,000.00 Parking Ticket Revenues (Transfer) $2,000.00 
$40,000.00 Waterways Improvement Fund (Transfer) $42,000.00 
$1,000.00 Other Income (Solar Credits & Investment) $1,000.00 
$319,825.00 TOTAL $323,982.00 
 
PASSES. 10:40 AM 
 
ARTICLE 17:    FUNDING DARTMOUTH SENIOR SOCIAL DAY PROGRAM 
 
MOVED and duly Seconded: 
 
That the Town approve $284,760.00, pursuant to Chapter 290 of the Acts of 1990, with 
an appropriation of $246,133.00 for the purpose of funding direct operating expenses 
of the Senior Social Day Care Program for FY 2019, and, in order to fund indirect 
operating expenses, an additional $38,627.00 has already been appropriated in the 
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General Fund Operating Budget and allocated to the Dartmouth Social Day Trust Fund, 
with all expenses funded from Senior Social Day Care revenues, all as shown in detail 
below: 
FY 2018 
Budget 
 
Estimated Senior Social Day 
Expenses 
FY 2019 
Recommend 
$183,449.00 Personnel Services $185,238.00 
$60,895.00 Expenses $60,895.00 
$244,344.00    Subtotal Direct Expenses $246,133.00    
$36,431.00 Town Overhead $38,627.00 
$36,431.00 Subtotal Indirect Expenses $38,627.00 
$280,775.00 TOTAL $284,760.00 
FY 2018 
Budget 
 
Estimated Senior Social Day 
Revenues 
FY 2019 
Recommend 
$280,775.00 Various Sources $284,760.00 
$280,775.00 TOTAL $284,760.00 
 
PASSES. 10:41 AM 
 
ARTICLE 18:     ADDITIONAL COMPENSATION FOR TOWN CLERK 
 
MOVED and duly Seconded: 
 
That the Town accept Massachusetts General Law Chapter 41, Section 19K, which will 
provide for an annual stipend up to $1,000 per year to the Town Clerk, in addition to 
regular compensation, for achieving and maintaining certification as a certified 
Massachusetts municipal clerk by the Massachusetts Town Clerks’ Association.  
 
PASSES. 10:43 AM 
 
ARTICLE 19:      PERSONNEL BY-LAW AMENDMENTS - TITLE CHANGE AND 
SALARY ADJUSTMENT 
 
MOVED and duly Seconded: 
  
That the Town amend the Dartmouth Personnel By-Laws, pursuant to the 
Massachusetts General Laws Chapter 40, Section 21, and Chapter 41, Section 108A and 
108C, by amending:  
 
Schedule A – Change within the Administrative & Supervisory Group 
the title of the COA Activity Coordinator to Program Coordinator  
 
 
  
247 
 
 
 
And by amending Schedule E by changing the pay for the following positions: 
 
Title:  Assistant Harbor Masters 
Compensation Pay:  $14.03/hr. to $15.00/hr. 
 
PASSES. 10:45 AM 
 
ARTICLE 20:  COLLECTIVE BARGAINING AGREEMENTS AND NON-UNION 
COST-OF-LIVING ADJUSTMENT 
 
MOVED and duly Seconded: 
 
That the Town implement the FY 2019 collective bargaining agreements, if any, entered 
into between the Town and the Dartmouth Management Union, DPW Laborers Union, 
Dartmouth Town Employees Association, and Dartmouth Police Brotherhood, all of which 
provide for a 2% cost-of-living adjustment (COLA), and also fund a 2% COLA for non-
union employees by appropriating the following FY 2019 sums totaling $308,959.00: 
 
1) $25,931.00 for the Dartmouth Management Union with $18,671.00 to 
personnel services in the General Fund from the tax levy; $1,893.00 in the 
Water Enterprise Fund from Water Enterprise revenue; $3,475.00 in the 
Sewer Enterprise Fund from Sewer Enterprise revenue; and $1,892.00 to 
Dartmouth Cable Television Enterprise Fund (DCTV) from DCTV revenue  
 
2) $88,125.00 for the DPW Laborers Union with $36,163.00 to personnel 
services in the General Fund from the tax levy; $16,355.00 in the Water 
Enterprise Fund from Water Enterprise revenue; $20,440.00 in the Sewer 
Enterprise Fund from Sewer Enterprise revenue; $8,647.00 in the Solid Waste 
Enterprise Fund from Solid Waste Enterprise revenue; a transfer of $3,777.00 
to personnel services in the General Fund from Water Enterprise revenue; a 
transfer of $2,558.00 to personnel services in the General Fund from Sewer 
Enterprise revenue; and a transfer of $185.00 to personnel services in the 
General Fund from Solid Waste Enterprise revenue 
 
3) $53,376.00 for the Dartmouth Town Employees Association with $49,228.00 
to personnel services in the tax levy and $4,148.00 to Dartmouth Cable 
Television Enterprise Fund (DCTV) from DCTV revenue 
 
4) $34,906.00 for the non-union employees with $27,100.00 to personnel 
services in the General Fund from the tax levy, $1,305.00 in the Waterways 
Enterprise Fund from Waterways Enterprise revenue; $3,693.00 in the Senior 
Social Day Care Fund from Senior Social Day Care Fund receipts; a transfer of 
$1,835.00 to personnel services in the General Fund from Water Enterprise 
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revenue; a transfer of $718.00 to personnel services in the General Fund 
from Sewer Enterprise revenue; and a transfer of $255.00 to personnel  
5) services in the General Fund from Solid Waste Enterprise revenue 
 
6) $106,621.00 for the Dartmouth Police Brotherhood with $106,621.00 to 
personnel services in the General Fund from the tax levy 
 
And to concurrently authorize the Town Accountant to make the adjustments within the 
FY 2019 General Fund Operating Budget (Schedule A) that are necessitated by this 
implementation and funding. 
 
PASSES. 10:49 AM 
            
ARTICLE 21:  AMENDMENT TO HANDICAP PARKING FINES 
 
MOVED and duly Seconded: 
 
That the Town amend § 340-9 of the General By-Laws by adding after the first 
sentence thereof the following: 
 
Notwithstanding, in the event that owner or operator of a motor vehicle that was 
parked in violation of § 340-7 demonstrates to the satisfaction of the Town 
Parking Clerk that said owner or operator lawfully held official handicapped 
identification at the time of said violation and simply forgot to display it at that 
time, then the penalty shall be reduced to a written warning for the first and 
second such inadvertent violations within a calendar year, and shall be reduced 
to $25 for each subsequent such inadvertent violation within that calendar year. 
 
Motion to made to WITHDRAW this article. 
 
PASSES. 10:49 AM 
 
ARTICLE 22:  CONVERSION OF ZONING BY-LAW INTO GENERAL CODE  
   FORMAT AND CORRECTION OF TYPOGRAPHICAL ERRORS 
 
MOVED and duly Seconded: 
 
That the Town authorize the Zoning By-Law to be placed in an online, searchable 
database that is managed by General Code at the direction of the Town Clerk. 
 
And further, to amend the Zoning By-Law by renumbering and recaptioning its 
provisions in order to be in accord with the standard codification system of General 
Code, which recodification shall not alter the substance of any provision of the Zoning 
By-Law, and which recodification shall be as shown in the new Table of Contents that is 
included with this Article and available for review at the Town Clerk’s Office. 
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And further, to amend the Zoning By-Law by updating all internal references to the 
Zoning By-Law, and the Articles, Sections and Subsections of the same, to reflect this 
recodification. 
 
And further, to amend the Zoning By-Law by standardizing the writing of numbers 
within the text of the Zoning By-Law to be in accord with the General Code formatting, 
so that: a) all numbers ten and higher, and all monetary amounts, fractions, decimals 
and percentages, are always written in numeric form only; and b) all other instances of 
numbers one through nine are always spelled out as words only. 
 
And further, to authorize General Code to include in the online posting of the Zoning 
By-Law various editor’s notes, which notes shall not be a substantive part of the Zoning 
By-Law, but which notes shall explain the adoption, amendment and deletion history of 
various provisions of the Zoning By-Law, and shall explain the relationships and cross-
references between various current and former provisions of the Zoning By-Law. 
 
And further, to make the following typographical corrections to the Zoning By-Law: 
 
• In Section 4C.204 of the current codification (§ 375-9.2D(3) of the proposed 
recodification), correct "the following tandards" to "the following standards." 
 
• In Section 6.900 of the current codification (§ 375-11.9 of the proposed 
recodification), correct "pubic interest" to "public interest." 
 
• In Section 14.214 of the current codification (§ 375-21.2N of the proposed 
recodification), correct "airying" to "dairying." 
 
• In Section 14A.204 of the current codification (§ 375-22.2D of the proposed 
recodification), correct "real estates offices" to "real estate offices." 
 
• In Section 16.102(B) of the current codification (§ 375-24.1B of the proposed 
recodification), correct "he calculation" at the beginning of the last sentence to 
"The calculation." 
 
• In Section 16.304(E) of the current codification (§ 375-24.3D(5) of the proposed 
recodification), correct "curbs, walls, fenced, or other obstructions" to "curbs, 
walls, fences, or other obstructions." 
 
• In Section 20.301 of the current codification (§ 375-28.3A of the proposed 
recodification), correct "The projective radius shall extend" to "The protective 
radius shall extend." 
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• In the third paragraph of Section 36.100 of the current codification (§ 375-43.1C 
of the proposed recodification), correct "a associate member" to "an associate 
member." 
 
• In Section 37.603 of the current codification (§ 375-44.6C of the proposed 
recodification), correct "Proponents or Large-Scale Installations shall provide a 
form of surety" to "Proponents of Large-Scale Installations shall provide a form 
of surety." 
 
• In Section 38.203 of the current codification (§ 375-45.2C of the proposed 
recodification), correct "these Bylaw" to "these Bylaws." 
 
2/3rds. Vote declared by the Moderator.  10:51 AM 
 
ARTICLE 23:  NON-CRIMINAL FINES FOR WIRELESS COLLOCATION  
   REGULATIONS 
 
MOVED and duly Seconded: 
 
That the Town amend Chapter 60 of the General By-Laws by adding § 60-17.6 as 
follows: 
 
§ 60-17.6.  Violations of Regulations for Review of Petitions for the 
Collocation of Wireless Transmissions Equipment in Public Ways. 
Every violation of the Dartmouth Select Board Regulations for Review of Petitions 
for the Collocation of Wireless Transmissions Equipment in Public Ways, and 
every violation of any term or condition of any license that is issued pursuant to 
said Regulations, shall result in a fine of $300 per violation; provided, that each 
day of a continuing violation shall constitute a separate fineable offense; further 
provided, that nothing shall prevent a single action or inaction from constituting 
multiple separate and distinct violations for which fines shall be issued.  
 
PASSES. 10:53 AM 
 
ARTICLE 24:  NON-CRIMINAL FINES FOR BOARD OF HEALTH   
   REGULATIONS 
 
MOVED and duly Seconded: 
 
That the Town amend Chapter 60 of the General By-Laws by adding the following 
sentence to the end of § 60-15: 
 
To the extent that any particular Section or Subsection of the Guest 
Establishment Regulations is incorporated by reference into the Dartmouth Board 
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of Health Inn and Innholder Regulations, then the above-listed fine for said 
Section or Subsection shall also apply to and be utilized in the enforcement of 
said Inn and Innholder Regulations. 
 
And further, by adding § 60-17.2 and § 60-17.3 as follows: 
§ 60-17.2.  Violations of Land Development and Reuse Regulations. 
Every violation of the Dartmouth Board of Health Land Development and Reuse 
Regulations shall result in a fine of $300 per violation; provided, that each day of 
a continuing violation shall constitute a separate fineable offense.  
§ 60-17.3.  Violations of Composting Regulations.  
Every violation of the Dartmouth Board of Health Composting Regulations shall 
result in a fine of $300 per violation; provided, that each day of a continuing 
violation shall constitute a separate fineable offense; further provided, that 
nothing shall prevent a single action or inaction from constituting multiple 
separate and distinct violations for which fines shall be issued. 
  
And further, by deleting § 60-12B, and by concurrently adding § 60-17.4 as follows: 
§ 60-17.4.  Violations of Garbage Regulations. 
Every violation of the Dartmouth Board of Health Garbage Regulations shall 
result in a fine of $300 per violation; provided, that each day of a continuing 
violation shall constitute a separate fineable offense; further provided, that each 
truckload of a continuing violation shall constitute a separate fineable offense; 
further provided, that nothing shall prevent a single action or inaction from 
constituting multiple separate and distinct violations for which fines shall be 
issued.  
 
And further, by deleting § 60-9B and § 60-9D, and by concurrently adding § 60-17.5 as 
follows: 
§ 60-17.5. Violations of Domestic Animal Regulations. 
Every violation of the Dartmouth Board of Health Domestic Animal Regulations 
shall result in a fine of $50 per violation; provided, that each day of a continuing 
violation shall constitute a separate fineable offense; further provided, that 
nothing shall prevent a single action or inaction from constituting multiple 
separate and distinct violations for which fines shall be issued. 
 
PASSES. 10:57 AM 
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ARTICLE 25: STORMWATER MANAGEMENT BY-LAW 
 
MOVED and duly Seconded: 
 
That the Town amend the General By-Laws by adding a Chapter 313 as follows: 
 
Chapter 313, Stormwater Management 
§ 313-1. Purpose and authority.  
The purpose of this Chapter is to ensure the review and enforcement of proper 
stormwater management during and after construction and other land 
disturbance activities, in accordance with the requirements of 40 CFR 122.34 and 
the MS4 Permit.   
§ 313-2. Definitions. 
Any terms that have not been defined specifically herein shall have their normal 
English meanings, unless the context indicates otherwise; provided, that this 
Chapter additionally shall incorporate by reference the definitions that are 
provided in 40 CFR 122.26(b) and Appendix A to the MS4 Permit, including any 
future revision to, or replacement of, the same: 
 
Board – shall mean the Board of Public Works of the Town. 
 
Director – shall mean the Director of Public Works of the Town. 
 
Land Disturbance Activities – shall mean activities that result in the 
alteration of the existing vegetation or underlying soil of a site, whether 
through clearing, grading, excavating, filling, compacting, stockpiling or 
otherwise. 
 
MS4 – shall mean the stormwater drainage systems of the Town that are 
publically owned and operated, as further defined in said Appendix A. 
 
MS4 Permit – shall mean the MA MS4 General Permits for Stormwater 
Discharges from Small Municipal Separate Storm Sewer Systems in 
Massachusetts, as executed on April 4, 2016, between the Office of Ecosystem 
Protection of the U.S. Environmental Protection Agency and the Massachusetts 
Department of Environmental Protection. 
 
Stormwater Handbook – shall mean the most recent version, at any given 
time, of the Massachusetts Stormwater Handbook that has been promulgated 
by the Massachusetts Department of Environmental Protection, or any 
successor agency to the same. 
 
Town – shall mean the Town of Dartmouth, Massachusetts. 
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§ 313-3. Scope of applicability. 
This Chapter is intended to supplement existing state and local review and 
enforcement procedures for regulating stormwater runoff.  This Chapter shall 
apply to any land disturbance activities that occur on parcels of land that meet 
the criteria of § 313-3A, unless those land disturbance activities are specifically 
exempted by § 313-3B.  
 
A. Parcel criteria.  Parcels of land on which land disturbance activities occur shall 
be subject to the requirements of § 313-4 if they meet both of the following 
criteria: 
 
1) The parcel drains into the MS4, whether such drainage preexists, or would 
result from, the land disturbance activities; and  
 
2) The parcel meets any one of the following requirements: 
 
a) It is at least 5,000 square feet; 
 
b) It is contiguous to separately designated parcels that are in 
common ownership, operation or effective control of the same 
person, corporate entity or other public or private entity, and the 
combination of it and all such contiguous parcels is at least 5,000 
square feet; or 
 
c) It is part of any plan that was approved and recorded in 
accordance with, Massachusetts General Laws, Chapter 41, Section 
81P, Massachusetts General Laws, Chapter 41, Sections 81K 
through 81GG, Massachusetts General Laws, Chapter 40R, or 
Massachusetts General Laws, Chapter 40B, or any successor 
statutes thereto.  
 
B. Exempt activities.  This Chapter shall not apply to the following land 
disturbance activities: 
 
1) Any environmental remediation that is required by, and conducted in 
accordance with, the provisions of 310 CMR 40.00 or any successor 
regulation thereto; 
 
2) Any land disturbance that is undertaken as part of, and in accordance 
with, customary agricultural practices on established agricultural land, 
including, but not limited to, soil manipulation by harrowing or plowing, 
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stone removal from harrowed or plowed fields, the harvesting of root 
crops, and nursery or orchard stock cultivation or removal; 
 
3) Maintenance of existing gardens and landscaping; 
 
4) Any excavation, removal or relocation of earth minerals or soils that is 
authorized by the Soil Conservation Board in accordance with Chapter 184 
of the General By-Laws; 
 
5) Any activity that is authorized by a recorded order of conditions that has 
been issued by the Conservation Commission pursuant to Chapter 360 of 
the General By-Laws or Massachusetts General Laws, Chapter 131, 
Section 40 or any successor statute thereto; 
 
6) Any activity that is undertaken in accordance with a parking site plan that 
has been approved by the Planning Board pursuant to Section 16 of the 
Zoning By-Laws, but only so long as the Planning Board applied the 
standards of the Stormwater Handbook, after consultation with the 
Director or his designee, in granting said approval; 
 
7) The construction and installation of private ways, sidewalks, open space 
landscaping, common drainage systems, water and sewer mains, street 
lighting and any other common infrastructure and facilities, but excluding 
any construction upon or improvement to any individual residential lots, 
that is undertaken in accordance with a recorded subdivision plan that 
was approved by the Planning Board pursuant to Massachusetts General 
Laws, Chapter 41, Sections 81K through 81GG, or any successor statute 
thereto, but only so long as the Planning Board, after consultation with 
the Director or his designee, applied the standards of the Stormwater 
Handbook in granting said approval;  
 
8) Any activity that is undertaken in accordance with a recorded decision that 
was issued by the Plan Approval Authority pursuant to Section 7.0 of the 
Zoning By-Laws and Massachusetts General Laws, Chapter 40R or any 
successor statute thereto, but only so long as the Plan Approval Authority, 
after consultation with the Director or his designee, applied the standards 
of the Stormwater Handbook in granting said approval; and  
 
9) The construction, reconstruction, maintenance and repair of public ways, 
public stormwater or drainage facilities, or public water or sewer facilities, 
by the Department of Public Works or any state or federal agency. 
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§ 313-4. Stormwater permit. 
 
Any land disturbance activity that will take place on a parcel that is described in 
§ 313-3A, and that is not otherwise exempted pursuant to § 313-3B, shall 
require a stormwater permit from the Department of Public Works.  No aspect of 
such qualifying land disturbance activity, including any clearing of land, 
excavation or other site preparation activities, may occur prior to the issuance of 
a stormwater permit.   
A. Referral from Building Department.  Whenever the Building Department 
receives any application for a building permit or other approval, and the 
activity that is proposed by said application, or that would result from the 
issuance of said building permit or other approval, would qualify as land 
disturbance activity that requires a stormwater permit, then the Building 
Department shall inform the Director of the receipt of said application, and 
shall inform the applicant that the proposed project additionally requires a 
stormwater permit; provided, that nothing herein shall preclude, or be 
construed as limiting or delaying, the issuance of any such building permit or 
other approval by the Building Department; further, provided that the failure 
of the Building Department to so inform either the Director or any such 
applicant shall not affect the applicability or enforceability of this Chapter or 
the obligation or ability to obtain a stormwater permit for any given proposed 
project. 
 
B. Application submission; application form; rejection without prejudice.  
  
1) The application for an original stormwater permit, or for an 
amendment to a stormwater permit that was granted by the Director, 
shall be submitted to the Director.  The application for an amendment 
to a stormwater permit that was granted by the Board must be 
submitted directly to the Board.   
 
2) Applications shall be in such form, shall require such information and 
documentation, and shall be accompanied by a nonrefundable fee in 
such amount, as the Board may establish from time to time by 
regulation.   
 
3) Applications that are incomplete, or that are submitted to the wrong 
reviewing authority, shall be rejected without prejudice.    
 
C. Review by Director of Public Works; delegation of review; appeal.   
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1) Within 14 days of receipt of any properly submitted and complete 
application, the Director shall review said application in accordance 
with § 313-4E, and shall either grant or deny the stormwater permit.   
 
2) The Director may delegate to any subordinate the review of any given 
stormwater permit application for compliance with these requirements, 
but the final decision on whether to issue said permit shall remain with 
the Director.   
 
3) The applicant may appeal to the Board the decision of the Director to 
deny a stormwater permit; provided, that any such appeal must be 
received by the Board within 14 days of the date of said decision. 
 
D. Review by the Board of Public Works; hearing notice; imposition of 
conditions.  
  
1) Within 30 days of receipt of either an appeal of a denial by the 
Director or a properly submitted and complete application to amend a 
prior decision of the Board, the Board shall hold a public hearing with 
respect to the same, shall review said appeal or application in 
accordance with § 313-4E, and shall either grant or deny the 
stormwater permit. 
 
2) At least 7 days prior to the public hearing, notice of the same shall be 
provided to the applicant and to all abutters to the parcel for which the 
stormwater permit is sought (including any abutters across any public 
or private way, body of water, or municipal boundary). 
 
3) In granting a stormwater permit, the Board may impose, in its sole 
discretion, reasonable conditions in order to protect the environment, 
the MS4, abutting properties and any public and private ways and 
other infrastructure.   
 
E. Perquisites for approval.  A stormwater permit shall be granted if, but only if, 
the applicant demonstrates that any stormwater runoff that would occur as a 
result of the proposed land disturbance activity (either during or after the 
completion of the same) either: 
 
1) Would be contained within the parcel and not enter the MS4; or 
 
2) Would comply with the stormwater runoff standards, as described in § 
313-5A 
 
F. Third-party consultant.  In reviewing an application for a stormwater permit, 
either or both the Director and the Board may seek the assistance of a third-
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party consultant.  The cost of any such consultant shall be paid by the 
applicant, and the imposition and administration of said fee shall be governed 
by the provisions of Massachusetts General Laws, Chapter 44, Section 53G. 
 
 § 313-5. Standard limitations on stormwater permits. 
 
All granted stormwater permits are subject to the following standard limitations: 
 
A. Stormwater runoff standards.  Land disturbance activities that are subject to 
this Chapter shall adhere to such stormwater runoff standards as the Board 
may promulgate from time to time through its regulations; provided, that the 
Board shall ensure that such standards are promulgated both for runoff 
associated with ongoing land disturbance activities and for ongoing runoff 
associated with completed land disturbance activities; further provided, that 
the standards of the Stormwater Handbook shall be the default stormwater 
runoff standards, in the absence of any other standards being promulgated 
by the Board; further provided, that the more stringent or restrictive 
stormwater runoff standard, whether as found in the Stormwater Handbook, 
or as promulgated by the Board, must be followed in all instances.  All such 
standards shall be incorporated by reference into each granted stormwater 
permit. 
 
B. Surety.  In order to receive a granted stormwater permit, the applicant must 
first post a performance bond or other surety in an amount that is sufficient 
to ensure the completion of all stormwater management infrastructure 
obligations under the stormwater permit.  The calculation of said amount for 
any given stormwater permit shall be governed by the regulations of the 
Board.  The Director shall release this surety upon the receipt of an as-built 
plan demonstrating that all required stormwater management infrastructure 
has been completed in accordance with the stormwater permit.  
 
C. Adherence to stormwater permit.  All land disturbance activities shall be 
undertaken only in accordance with all plans that were approved, and all 
conditions, if any, that were imposed, as part of the grant of the stormwater 
permit; provided, that nothing herein shall prevent the maintenance and 
repair of any approved stormwater management systems.   
 
D. Limited authority of Director to amend.  The Director may not approve any 
amendment to a stormwater permit that was granted by the Board. 
§ 313-6. Other legal obligations. 
The issuance of a stormwater permit for land disturbance activities shall not 
substitute for, or satisfy or preempt the need for, any other permit, license, 
  
258 
 
approval or authorization that must be obtained for such activities pursuant to 
any other local, state or federal statute, regulation, code or bylaw. 
 
 
§ 313-7. Enforcement. 
The provisions of this Chapter shall be enforced by any officer or employee of 
the Department of Public Works, and may be enforced by any agent of the 
Conservation Commission, any agent of the Board of Health, any officer or 
employee of the Building Department, any agent of the Planning Board, and any 
agent of the Soil Conservation Board. 
A. Inspections.  The Director and any other officer or employee of the 
Department of Public Works may inspect the parcel at any time after issuance 
of a stormwater permit, and without advance notice, in order to ensure 
compliance with the same.  Acceptance of a stormwater permit concurrently 
shall constitute acceptance of this inspection authority.  Nothing herein shall 
be construed as preempting or limiting the authority of any Town employee, 
agent or official to conduct inspections pursuant to any other local, state or 
federal statute, regulation or bylaw. 
 
B. Penalties.  A fine of $300 shall be imposed for each violation of the provisions 
of this Chapter, or of any term, condition or incorporated plan of any 
stormwater permit that is granted pursuant to the same, which fine shall be 
enforced through the noncriminal method of disposition as provided by 
Massachusetts General Laws, Chapter 40, Section 21D.  Each day of a 
continuing violation shall be considered a separate violation. 
§ 313-8. Severability. 
The provisions of this Chapter are severable. If any court of competent 
jurisdiction determines that any provision is in violation of the laws, constitutions 
or regulations of the Commonwealth of Massachusetts or the United States of 
America, the remaining provisions shall not be affected thereby and shall 
continue in full force and effect 
PASSES. 11:08 AM 
 
ARTICLE 26:      ZONING BY-LAW – RESIDENT PETITION PROPOSED  
                          AMENDMENT TO THE ZONING BY-LAW 
 
Moved and duly Seconded: 
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Amend the Dartmouth Zoning By-law by removing Section 28 in its entirety. 
SECTION 28 -- LOCATION OF AUTOMOBILE SERVICE 
28.100 BUILDING SETBACK FROM RESIDENCE DISTRICTS 
 
No portion of the front side lines of a public garage, automobile repair shop, greasing 
station, storage battery service station, or gasoline filling station, or any of their 
appurtenances or accessory use shall hereafter be placed within fifty feet of any 
residence district. 
28.200 DRIVEWAY SETBACK FROM RESIDENCE DISTRICTS AND SPECIFIED USES 
No driveway to such premises shall be in any part within fifty feet of any residential 
district.  No such premises shall have any driveway entrance or exit for motor vehicles 
within three hundred feet of the property used by any public or private school, public 
library, church, playground or institution for the sick or dependent, or for children under 
sixteen years of age. 
28.300 FILLING STATION SETBACK AND ONSITE LOCATION 
Every filling station shall hereafter be located not less than fifteen feet inside the 
building line and no filling shall be done except into cars standing on the property of the 
filling station 
2/3rds. Vote declared by the Moderator 11:21 AM 
ARTICLE 27: RESTRICTION  ON THIN-FILM PLASTIC BAGS 
MOVED and duly Seconded: 
 
That the Town amend the General By-Laws by adding a Chapter 276 as follows:  
   
Chapter 276, Plastic Bags 
§ 276-1.  Definitions. 
Each of the following terms as used in this Chapter are defined as follows. Any 
terms that have not been defined specifically herein shall have their normal 
English meanings, unless the context indicates otherwise. 
Bulk Items – Any Merchandise, including, without limitation, fruits, vegetables, 
nuts, grains, candy and hardware, that is not pre-packaged and for which the 
determination of how many units are to be packaged and sold together is left to 
the customer.  
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Merchandise – shall mean any goods, articles, products and food, including 
prepared food, which are sold directly to customers. 
Merchant – shall mean any person, corporate entity, partnership or other public 
or private legal entity that sells Merchandise directly to customers.  All Merchant 
Locations that operate under the same corporate brand, and regardless of 
whether they are franchised or otherwise separately owned, operated or 
managed, shall be considered the same Merchant. 
Merchant Location – shall mean any retail, wholesale or restaurant location at 
which Merchandise is sold directly to customers. 
Thin-Film Plastic Bag – shall mean plastic bags that have a thickness of less 
than 1.0mils. 
§ 276-2. Applicability. 
This Chapter shall apply to any Merchant that operates a Merchant Location 
within the Town within a building that has a gross floor area, exclusive of any 
outdoor retail and dining space, of at least five thousand (5,000) square feet. 
§ 276-3.  Prohibited activities. 
The use, distribution and sale of Thin-Film Plastic Bags by Merchants for the 
following purposes is prohibited: 
A. For the bagging of purchased Merchandise at the point of sale or 
checkout, and regardless of whether the Thin-Film Plastic Bags were 
provided to the customer at a different location within the Merchant 
Location;  
 
B. For the delivery of purchased Merchandise to customers off site from the 
Merchant Location. 
 
§ 276-4.  Exemptions. 
The following uses of Thin-Film Plastic Bags by Merchants are specifically not 
prohibited: 
A. The stocking and offering for sale of Merchandise that is pre-packaged in 
Thin-Film Plastic Bags by the manufacturer or wholesale distributer from 
which the Merchant obtained said goods; and 
 
B. The packaging or wrapping of any of the following Merchandise in Thin-
Film Plastic Bags, prior to the point of sale or checkout, by either the 
customer or the Merchant: 
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1) Bulk Items; 
2) Meat and seafood;  
3) Bakery products; 
4) Flowers and potted plants; and 
5) Newspapers, magazines and other periodicals that are not pre-
wrapped by the publisher. 
 
This Chapter shall enter into effect, and be enforceable against Merchants, one 
year from the date on which it is approved by the Attorney General. 
§ 276-6. Enforcement. 
A. Enforcing agents.  Each violation of this Chapter shall be enforced by any 
officer or employee of the Department of Public Works, and by the Town 
Administrator and his authorized designees.   
 
B. Penalties.  A fine of $200 shall be imposed for each violation of the 
provisions of this Chapter, which fine shall be enforced through the 
noncriminal method of disposition as provided by Massachusetts General 
Laws, Chapter 40, Section 21D.  Each day of a continuing violation shall 
be considered a separate violation. 
 
C. Responsible parties.  When the offending Merchant is not a person, this 
Chapter shall be enforceable against any and all individual owners, 
partners, operators and managers of the Merchant Location at which the 
violation occurred. 
 
PASSES. 11:41 AM 
 
MOVED and duly seconded: 
 
Motion to DISSOLVE the Spring Annual Town Meeting 
 
PASSES. 11:55 AM 
 
ARTICLE 1 STM:   SNOW & ICE DEFICIT 
 
MOVED and duly Seconded: 
 
That the Town appropriate $24,275.60 from surplus revenue for the purpose of offsetting the 
Snow and Ice Deficit under the provisions of Massachusetts General Laws, Chapter 44, Section 
31D;  
 
PASSES. 10:10 AM 
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ARTICLE 2 STM:   ACCEPTANCE OF CAPITAL IMPROVEMENT PLANNING 
COMMITTEE REPORT AND FUNDING FY 2018 CAPITAL PLAN  
 
MOVED and duly Seconded: 
 
That the Town vote the Capital Improvement Planning Committee Report of Capital Needs for 
FY 2018 (Spring Special Town Meeting) and appropriate $200,000.00 from surplus revenue and 
transfer $265,000.00 from the Reserve Fund account within the FY 2018 General Fund 
Operating Budget (Schedule A) for the following: 
$465,000.00 to pay for roof design and replacement of the Town Hall roof and roof hatch, 
including all costs incidental or related thereto; current roof is twenty-four years old and, while 
originally slated for replacement in the upcoming calendar year, was significantly damaged in a 
Northeaster wind storm during March 2018;  
 
PASSES. 10:16 AM 
 
ARTICLE 3 STM:  DEED IN LIEU OF FORECLOSURE 
 
MOVED and duly Seconded: 
 
That the Town accept, pursuant to the requirements of Massachusetts General Laws, Chapter 60, 
Section 77C, the deeds in lieu of foreclosure, for the land and any buildings thereon of the 
following properties: 
 
Dartmouth Assessor’s Map 65, Lot 6-1   Old Fall River Road 
Dartmouth Assessor’s Map 128, Lot 147-1   Howland Street 
Dartmouth Assessor’s Map 128, Lot 147   Arch Street 
Dartmouth Assessor’s Map 144, Lot 112   Matthew Street 
Dartmouth Assessor’s Map 123, Lot 139-4   Butler Street 
 
PASSES. 10:18 AM 
 
ARTICLE 4 STM:   APPROPRIATION  FOR PREVIOUSLY-APPROVED CAPITAL 
PROJECT 
MOVED and duly Seconded: 
 
That the Town appropriate a total of $93,493.89 from Sewer Enterprise Fund retained earnings 
for the purpose of covering costs incurred as part of the CWMP Engineering Design Phase & WPC 
Facility Upgrade project; said amount was previously authorized to be paid for with borrowing as 
part of Article 15 at the Annual Town Meeting of June 5, 2012 but the Town wishes to avoid the 
time and expense of taking an additional loan with the Massachusetts Clean Water Trust for this 
amount, and as such, is asking the liability be paid from available revenues. 
 
PASSES. 10:20 AM 
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ARTICLE 5 STM:   BORROWING  FOR PREVIOUSLY-APPROVED CAPITAL PROJECT 
MOVED and duly Seconded: 
 
That the Town appropriate $1,335,000.00 for the purpose of financing the construction of 
aeration system in two water storage tanks and implementation of chloramination at three 
water treatment plants to implement action plan to reduce total trihalomethane levels including 
without limitation all costs thereof as defined in Section 1 of Chapter 29C of the General Laws, 
as most recently amended by St. 1998, c.78; that to meet this appropriation the Treasurer with 
the approval of the Select Board is authorized to borrow $1,335,000.00 and issue bonds or 
notes therefore under Chapter 44 of the General Laws and/or Chapter 29C of the General Laws, 
as most recently amended by St. 1998, c.78, and/or any other enabling authority;  that such 
bonds or notes shall be general obligations of the Town unless the Treasurer with the approval 
of the Select Board determines that they should be issued as limited obligations and may be 
secured by local system revenues as defined in Section 1 of Chapter 29C, as most recently 
amended by St. 1998, c.78;  that the Treasurer with the approval of the Select Board is 
authorized to borrow all or a portion of such amount from the Massachusetts Clean Water Trust 
established pursuant to Chapter 29C, as most recently amended by St. 1998, c.78; and in 
connection therewith to enter into a loan agreement and/or security agreement with the Trust 
and otherwise to contract with the Trust and the Department of Environmental Protection with 
respect to such loan and for any federal or state aid available for the project or for the financing 
thereof; that the Board of Public Works is authorized to enter into a project regulatory 
agreement with the Department of Environmental Protection, to expend all funds available for 
the project and to take any other action necessary to carry out the project.  Any premium 
received by the Town upon the sale of any bonds or notes approved by this vote, less any such 
premium applied to the payment of the costs of issuance of such bonds or notes, may be 
applied to the payment of costs approved by this vote in accordance with Chapter 44, Section 
20 of the General Laws, thereby reducing the amount authorized to be borrowed to pay such 
costs by a like amount.   
 
And, further, to see if the Town will vote to rescind the authority to borrow previously 
authorized un-issued debt of $835,000.00 and also return retained earnings of $500,000.00 to 
the undesignated fund balance for the Water Enterprise Fund, as had been previously voted for 
the TTHM-Treatment project as part of Article 6 at the Annual Town Meeting of June 6, 2017;  
said aforementioned actions are requested as the Town has recently learned it is eligible for 
partial loan forgiveness for this project by borrowing through the Massachusetts Clean Water 
Trust, and as such, it is now in the Town’s financial interest to borrow as much as possible from 
the Massachusetts Clean Water Trust for this project. 
 
PASSES. 10:23 AM 
 
 
 
ARTICLE 6 STM:  OUTSTANDING BILLS 
 
MOVED and duly Seconded: 
 
That the Town appropriate $8,880.97 from Sewer Enterprise Fund retained earnings for the 
purpose of paying outstanding bills of prior fiscal years: 
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Vendor Department Amount Fiscal Year 
Univar USA Inc Sewer Enterprise Fund $8,880.97 2017 
TOTAL  $8,880.97  
 
PASSES. 10:24 AM 
 
 
 
ARTICLE 7 STM:  APPROPRIATION FOR A CLASSIFICATION & COMPENSATION 
STUDY 
 
MOVED and duly Seconded: 
 
That the Town transfer $38,000.00 from the Reserve Fund account within the FY 2018 General 
Fund Operating Budget (Schedule A) for the purpose of funding a classification and compensation 
study for the Town of Dartmouth by a professional consultant of union and non-union positions.    
 
PASSES. 10:27 AM 
 
MOVED and duly seconded: 
 
Motion to DISSOLVE the Spring Special Town Meeting 
 
PASSES. 10:28 AM 
 
 
 
   ATTEST: 
 
 
 
      ______________________________________ 
                        Lynn M. Medeiros, CMMC 
            Town Clerk 
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DARTMOUTH 
FALL ANNUAL TOWN MEETING 
MINUTES 
  
 
 
 
 
 
 
 
 
 
TUESDAY, October 16, 2018 
 
7:00 PM 
 
DARTMOUTH HIGH SCHOOL AUDITORIUM 
555 BAKERVILLE ROAD 
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FALL ANNUAL TOWN MEETING 
October 16, 2018 
INDEX 
 
 
P=Passed 
F=Failed 
I=Ind 
Postpone 
W=Withdrawn 
Article Page Subject Appropriation Source of 
Funding 
Passed 1  Community Preservation Committee – High Hill Purchase $400,000.00 CPA-Unrestricted 
Passed 2  Community Preservation Committee – Mendes-Monteiro House 
Project 
$100,000.00 CPA-Unrestricted 
Passed 3  Community Preservation Committee – Historic Preservation 
Reserve 
$400,000.00 CPA-Surcharges 
Passed 4  High Hill Road Greenway Link Project – Grant Authorization and 
Approval 
$232,000.00 Borrowing 
Passed 5  Appropriation to the Stabilization Fund $280,000.00 Surplus Revenue 
Passed 6  Appropriation to the Stabilization Fund for Streetlight Upgrades 
and Replacement 
$30,000.00  Line Transfer 
Passed 7  Acceptance of Capital Planning Committee Report and Funding of 
FY2019 Capital Plan 
$190,000.00-Town 
147,234.00-Police 
$1,100,000.00-School 
1,840,675.00 DPW 
$223,500.00 
$41,175.00 
250,000.00 
159,000.00-Park 
$700,000.00 –Library 
$65,000.00 
Surplus Revenue 
Surplus Revenue 
Surplus Revenue 
Surplus Revenue 
Line Transfer 
WEF R/E 
WEF R/E 
Surplus Revenue 
Surplus Revenue 
DCVT R/E 
Passed 8  Town Clerk Fees   
Passed 9  Police Station Electricity Easement   
Passed 10  Library Electricity Easement   
Passed 11  Zoning – Marijuana Establishments Overlay District   
Passed 12  Temporary Major Repairs through Betterment Assessment for 
Clarendon Street 
$23,000.00 Borrowing 
Passed 13  Rezoning Lot from Single Residence A to Office Park  - Petition   
Withdrawn 14  Solar Rezoning Article – Petition   
    
Pursuant to a warrant duly issued the Fall Annual Town Meeting of the inhabitants of the Town of 
Dartmouth, represented by their duly elected and qualified Town Meeting Members, was held in the 
auditorium of the Dartmouth High School on Tuesday, October 16, 2018. 
 
The meeting was called to order 7:02 o’clock in the evening by the Moderator, Melissa Haskell. 
The Moderator declared that their being 170 Town Meeting Members present out of a total of 321 and162  
being a quorum, a quorum was present.  Additional members checked in after the meeting was called to  
order. 
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  Precinct Membership Attended Absent 
1 44 28 16 
2 32 8 24 
3 2 0 2 
4 43 25 18 
5 43 28 15 
6 28 17 11 
7 43 33 10 
8 42 35 7 
9 44 26 18 
TOTAL (321)=100% (200)=62% (121)=38% 
 
  
 MODERATOR:   Appoints two good tellers – Christine Amaral and Kelly Thompson 
      
MOVED and duly seconded: 
 
That the meeting note the correct call of the Warrant and the lawful posting and return of service thereon; 
 
That the Moderator is hereby relieved from reading each article in its entirety and is allowed to refer to them 
by title and number; 
 
That the Moderator is hereby allowed to take up action on any of the several articles out of numerical 
sequence as she may determine; and 
 
That a teller count need not be taken on motions requiring two-thirds, four-fifths or nine-tenths vote, and 
that the Moderator may declare whether the motion passes or fails. 
 
UNANIMOUSLY  VOTED.  7:10 PM 
 
ARTICLE 1:       COMMUNITY PRESERVATION – HIGH HILL PURCHASE 
 
MOVED and duly seconded: 
 
That the Town appropriate $400,000.00 from the Community Preservation Unrestricted Fund to 
the Town of Dartmouth Conservation Commission for acquisition of certain land on High Hill 
Road, referenced as Dartmouth Assessor’s Map 77, Lot 53, for the open space High Hill 
Greenway Link Project, all in accordance with the terms and conditions of the Community 
Preservation Project Memorandum of Understanding. 
       
PASSES. 7:23 PM 
 
 
ARTICLE 2:      COMMUNITY PRESERVATION-MENDES-MONTEIRO HOUSE  
                         PROJECT 
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MOVED and duly seconded: 
 
That the Town appropriate $100,000.00 from the Community Preservation Unrestricted Fund 
and $400,000.00 from Fiscal Year 2019 Community Preservation Fund Annual Revenues to the 
Partners in Housing, Inc. for the creation of community housing known as the Mendes-Monteiro 
House Project on a portion of the property on Anderson Way that is referenced as Dartmouth 
Assessor’s Map 177, Lot 4, all in accordance with the terms and conditions of the Community 
Preservation Project Grant Agreement. 
 
PASSES. 8:02 PM 
 
ARTICLE 3:     COMMUNITY PRESERVATION COMMITTEE- HISTORIC 
PRESERVATION RESERVE 
 
MOVED and duly seconded: 
 
That the Town appropriate or reserve for later appropriation monies from Fiscal Year 2019 
Community Preservation Fund Annual Revenues in the amount of $80,000.00 to be allocated to 
the Historic Preservation Reserve.   
                        
PASSES. 8:03 PM 
 
ARTICLE 4: HIGH HILL ROAD GREENWAY LINK PROJECT – GRANT 
AUTHORIZATION AND APPROVAL 
 
MOVED and duly seconded: 
 
That the Town authorize the acquisition, at a total cost of up to four hundred thousand dollars 
exactly ($400,000.00), for a parcel of land on High Hill Road, consisting of 57.8 acres and 
described as Lot 53 on Dartmouth Assessor’s Map 77, to be held under the Conservation 
Commission’s custody, care and control in accordance with Massachusetts General Laws, 
Chapter 40, Section 8C and Article 97 of the Amendments of the Constitution of the 
Commonwealth of Massachusetts, for the benefit of the public and in order to ensure that said 
land shall remain available to the public for conservation and passive recreation purposes. 
 
And further, to appropriate up to two hundred and thirty-two thousand dollars exactly 
($232,000.00) towards the cost of said acquisition, and to authorize the Treasurer, with the 
approval of the Select Board, and for the purpose of meeting this appropriation, to borrow any 
or all of said amount under and pursuant to Massachusetts General Laws, Chapter 44, Sections 
7 or 8C, or any other enabling authority, and to issue bonds or notes of the Town therefor. 
 
And further, to clarify that only so much of the two hundred and thirty-two thousand dollars 
exactly ($232,000.00) so appropriated may actually be borrowed and expended for the 
acquisition of said land as is equaled by the total amount that the Conservation Commission 
and/or Select Board first receives, or otherwise secures by contract for receipt or 
reimbursement , from any federal, state or other local sources of funding, including, without 
limitation, from the State Local Acquisitions for Natural Diversity (LAND) Grant Program 
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pursuant to Massachusetts General Laws, Chapter 132A, Section 11, but exclusive of the 
community preservation funds received through the approval of Article 1 of this Warrant. 
 
And further, to clarify that no portion of the two hundred and thirty-two thousand dollars 
exactly ($232,000.00) so appropriated may be expended for said acquisition except in 
combination with the expenditure of at least one hundred and sixty-eight thousand dollars 
exactly ($168,000.00) of the community preservation funds appropriated for that purpose by 
the approval of Article 1 of this Warrant, and which expenditure mandates, in accordance with 
Massachusetts General Laws, Chapter 44B, Section 12(a), the imposition upon the acquired 
land of a conservation restriction subject to the provisions of Massachusetts General Laws, 
Chapter 184, Sections 31-33. 
 
 
And further, to authorize the Conservation Commission and/or the Select Board to enter into, 
execute, submit and file any and all applications, agreements and instruments that are 
necessary or expedient in order to effectuate: 1) said acquisition; 2) the conveyance of said 
conservation restriction to an appropriate non-profit organization that is statutorily entitled to 
hold such restrictions ; and 3) the receipt of any such grants, reimbursements or other funds 
from any such federal, state, or local source, for the purpose of funding all or any portion of the 
cost of said acquisition. 
 
2/3RDS. VOTED declared by Moderator. 8:05 PM 
 
ARTICLE 5: APPROPRIATION TO THE STABILIZATION FUND 
 
MOVED and duly seconded: 
 
That the Town appropriate and transfer the sum of $280,000.00 from surplus  
revenue for the purpose of supplementing the Stabilization Fund pursuant to Massachusetts 
General Laws, Chapter 40, Section 5B; 
 
PASSES. 8:08 PM 
 
ARTICLE 6:  APPROPRIATION TO THE STABILIZATION FUND FOR STREET LIGHT 
UPGRADES AND REPLACEMENTS 
 
MOVED and duly seconded: 
 
That the Town  transfer the sum of $30,000.00 from the FY 2019 Street light Expense account 
for the purpose of supplementing a Stabilization Fund for Street light Upgrades and Replacement 
pursuant to Massachusetts General Laws, Chapter 40, Section 5B. 
 
PASSES. 8:09 PM 
 
 
 
ARTICLE 7:  ACCEPTANCE OF CAPITAL PLANNING COMMITTEE REPORT AND 
FUNDING OF FY 2019 CAPITAL PLAN 
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MOVED and duly seconded: 
 
That the Town accept the Capital Planning Committee Report of Capital Needs for FY 2019 (Fall 
Annual Town Meeting) and fund from the following:  
 
• $4,136,909.00 from Surplus Revenue;  
• $291,175.00 from Water Enterprise Retained Earnings; 
• $223,500.00 line item transfer from appropriations made for Faunce Corner Rd. Phase II 
(Tucker Rd. Relocation)  under Article 3 of the October 20, 2015 Town Meeting; 
• $65,000.00 from Dartmouth Cable Television (DCTV) Retained Earnings 
 
 
ITEM(S) COST FUNDING SOURCE 
TOWN GOVERNMENT      
Town Technology & Infrastructure Initiatives $190,000.00 Surplus Revenue 
TOTAL $190,000.00  
    
 
POLICE DEPARTMENT   
(~1.4) Police Cruisers Replacement $72,840.00 Surplus Revenue 
(2) Administrative Vehicles Replacement $74,394.00 Surplus Revenue 
TOTAL $147,234.00  
 
    
 
DARTMOUTH PUBLIC SCHOOLS    
Dartmouth Memorial Stadium Renovations – 
Phase I 
$1,100,000.00 Surplus Revenue 
TOTAL $1,100,000.00  
     
DPW – ADMINISTRATION  DIVISION   
Faunce Corner Road Phase III Engineering  $223,500.00 
$26,500.00 
Line Item Transfer 
Surplus Revenue 
TOTAL $250,000.00   
    
 
DPW – CONSTRUCTION DIVISION 
  
(1) 16,500 GVW Stake Body Truck Replacement $41,175.00 
$41,175.00 
Surplus Revenue 
W.E.F. Retained Earn. 
TOTAL  $82,350.00 
 
    
 
DPW - HIGHWAY DIVISION   
Road Maintenance & Improvements $1,000,000.00 Surplus Revenue 
Richard Street Improvement Project $220,000.00 Surplus Revenue 
Norwell Street Improvement Project $137,500.00 Surplus Revenue 
Osbourne Street Improvement Project $99,000.00 Surplus Revenue 
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Frank Street Improvement Project $82,500.00 Surplus Revenue 
(1) Heavy Duty Bucket Truck  $140,000.00 Surplus Revenue 
(1) Stump Grinder  $35,000.00 Surplus Revenue 
(1) Chipper Replacement $59,000.00 Surplus Revenue 
TOTAL $1,773,000.00  
   
DPW - WATER ENTERPRISE FUND   
TTHM – Treatment  $250,000.00 W.E.F. Retained Earn. 
TOTAL $250,000.00 
 
  
 
PARKS & RECREATION 
  
(1) John Deere Compact Tractor/Backhoe 
Replacement 
 $60,000.00 Surplus Revenue 
Security Cameras for Jones Park & Allen St. 
Garage 
$20,000.00 Surplus Revenue 
Dartmouth Regional Park Fence Replacement  $14,000.00 Surplus Revenue 
(1) Light Duty Bucket Truck Replacement (joint 
request with Police Department) 
$65,000.00 Surplus Revenue 
TOTAL $159,000.00  
   
LIBRARIES   
Library Construction (Tucker Road Replacement) $700,000.00 Surplus Revenue 
TOTAL $700,000.00 
 
 
 
 
  
DCTV ENTERPRISE FUND 
  
Building Repairs Phase III $35,000.00 DCTV Retained Earn. 
DCTV Studio Set $30,000.00 DCTV Retained Earn. 
TOTAL $65,000.00 
 
 
KEY: 
G.F. = General Fund 
S.E.F. = Sewer Enterprise Fund 
W.E.F. = Water Enterprise Fund 
Retained Earn. = Retained Earnings 
 
PASSES. 8:50 PM 
 
 
ARTICLE 8:      TOWN CLERK FEE SCHEDULE 
 
MOVED and duly seconded: 
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That the Town, pursuant to Massachusetts General Laws, Chapter 262, Section 34 and Chapter 
40, Section 21, to amend the General By-Laws by adding the following new provisions: 
 
Chapter 196, Article IV Town Clerk Fees 
 
§ 196-4  Increase from default statutory fees 
 
In accordance with the provisions of Massachusetts General Laws, Chapter 262, Section 
34, the Town has increased the fees for certain services of the Town Clerk beyond the 
default statutory amounts for said services.  These increased fees are listed in the 
schedule of fees that is found in § 196-5.  To the extent that a particular service of the 
Town Clerk is enumerated in said Section 34 but is not listed in this schedule of fees, 
then the default statutory fee for that service as provided in said Section 34 shall 
continue to apply.    
 
§ 196-5  Schedule of fees 
 
Item Fee 
Filing Amendment to Birth Record $25.00 
Filing Correction to Birth Record $25.00 
Issuance of Birth Certificate $10.00 
Filing Delayed Birth Record $25.00 
Filing Correction to Death Record $25.00 
Issuance of Death Certificate $10.00 
Filing Out-of-State Marriage Certificate $25.00 
Filing Correction to Marriage Record $25.00 
Issuance of Marriage Certificate $10.00 
Filing Business Certificate $40.00 
Filing Amendment to Business Certificate to reflect 
any of: change of residence, discontinuance of 
business, retirement or withdrawal from  business, 
and change of location of business 
$10.00 
Issuance of Certified Copy of Business Certificate $3.00 
Issuance of Certified Copy of Amendment to Business 
Certificate 
$3.00 
Recording of the following information related to a 
Massachusetts-registered podiatrist: name, address, 
and date and number of podiatry certificate 
$15.00 
Recording of Certificate of Registration for Optometry $15.00 
Issuance of Certified Copy of Certificate of 
Registration for Optometry 
$10.00 
Recording of name of Massachusetts-registered 
physician or osteopath 
$15.00 
Filing of Inventory of Items for “end of business 
sale”, however called or described 
$3.00 per page 
Recording of Order relating to transmission lines 
issued pursuant to M.G.L. c. 166, § 22 
$30.00 
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Recording of Power of Attorney $10.00 
Filing a copy of Declaration of Trust or other written 
instrument creating a trust 
$15.00 
Filing a copy of an Amendment to a Declaration of 
Trust or other written instrument creating a trust 
$10.00 
Genealogy Research (birth, death and marriage 
records) 
$23.00 per hour 
after the first half 
hour of research 
 
§ 196-6  Not comprehensive 
 
The schedule of fees that is found in § 196-5 is not a comprehensive listing of possible 
services that are performed by the Town Clerk for which a fee can and will be charged.  
Nothing in this schedule of fees should be construed as limiting the ability of the Town 
in general, or the Town Clerk in particular, to set fees for other services pursuant to any 
other legal authority, including statute, regulation, by-law or Town Charter. 
 
       PASSES.   8:51 PM 
 
ARTICLE 9:       POLICE STATION ELECTRICITY EASEMENT 
 
MOVED and duly seconded: 
 
That the Town authorize the Select Board to convey to NSTAR Electric Company d/b/a 
Eversource Energy, and its successors, assigns and licensees, an easement on the property that 
is referenced as Lot 14 of Dartmouth Assessor’s Map 168, that is commonly known as 1390 
Tucker Road, and upon which a new police station is being constructed, for the purpose of 
enabling the installation and maintenance of electricity distribution lines and associated 
equipment upon and under said property, under such terms and conditions as the Select Board 
determines are reasonable and prudent. 
 
Two-Third’s vote declared by Moderator. 8:52 PM 
 
 
 
ARTICLE 10:       LIBRARY ELECTRICITY EASEMENT 
 
MOVED and duly seconded: 
 
That the Town authorize the Select Board, in consultation with the Board of Library Trustees, to 
convey to NSTAR Electric Company d/b/a Eversource Energy an easement on the property that 
is referenced as Lot 1 of Dartmouth Assessor’s Map 56, that is commonly known as 211  Cross 
Road, and upon which a new library is being constructed, for the purpose of enabling the 
installation and maintenance of electricity distribution lines and associated equipment upon and 
under said property, under such terms and conditions as the Select Board, in consultation with 
the Board of Library Trustees, determines are reasonable and prudent. 
 
Two-Third’s Vote declared by Moderator.  8:53 PM 
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ARTICLE 11:      ZONING- MARIJUANA ESTABLISHMENTS OVERLAY DISTRICT 
 
MOVED and duly seconded: 
 
Item 1 
 
That the Town amend the Zoning Map by creating a Marijuana Establishments Overlay District 
comprised of the Office Industrial District, the General Industrial District, and a portion of the 
Limited Industrial District, all as shown in more detail on the proposed map that is included with 
this Article and available for review at the Planning Board’s office and the Town Clerk’s Office. 
 
Item 2 
 
And further, to see if the Town will vote to amend the Zoning By-Law by deleting Article 4 (§§ 
375-4.1 and 375-4.2) in its entirety and replacing it with the following: 
 
Article 4 
Marijuana Establishments Overlay District 
 
§ 375-4.1. Purpose. 
 
A. The purpose of this article is to regulate those facilities that are known as Marijuana 
Establishments, as that term is defined in 935 CMR 500.002, or any successor regulation 
thereto. 
B. The purpose of regulating Marijuana Establishments is: 
(1) To designate areas in Town for such facilities that will have the least impact on 
community character;  
 
(2) To site such facilities close to highway access and public transportation in order to 
minimize traffic impacts to the Town; 
 
(3) To locate such facilities away from residences and places where children regularly 
congregate; and 
 
(4) To limit the overall number of such facilities in the Town of Dartmouth to the extent 
allowed by the laws of the Commonwealth of Massachusetts.  
 
§ 375-4.2. Applicability. 
The Marijuana Establishments Overlay District is an overlay district superimposed on the 
underlying zoning districts, the boundaries of which are shown on the official Dartmouth Zoning 
Map. 
§ 375-4.3. Special Permit uses. 
Marijuana Establishments are not allowed as-of-right in any District within the Town, whether 
as a primary or accessory use or as a home occupation.  The Planning Board may grant a 
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Special Permit allowing a Marijuana Establishment in the Marijuana Establishments Overlay 
District. 
§ 375-4.4. Standards for granting Special Permit. 
The Planning Board may grant a Special Permit for a Marijuana Establishment if the following 
standards are satisfied:  
 
A. Nondiscretionary standards. 
 
(1) A Marijuana Establishment and the parcel on which it is proposed to be located must 
meet all setback, lot size, lot coverage, height, frontage and other dimensional 
requirements and development standards of the underlying District in which it is located; 
 
(2) A Marijuana Establishment shall not be located within 1,000 feet of another Marijuana 
Establishment that is located within the Town. The one-thousand-foot distance shall be 
measured in a straight line from the nearest point of the facility in question to the 
nearest point of the Marijuana Establishment; 
 
(3) A Marijuana Establishment shall not be sited within a radius of 500 feet of an existing 
public or private school, college/university, daycare, library, any facility in which children 
commonly congregate, or residence (single-family or multi-family). The five-hundred-
foot distance shall be measured in a straight line from the nearest point of the facility in 
question to the nearest point of the Marijuana Establishment; 
 
(4) The outdoor fencing of any Marijuana Establishment shall be a non-reflective, earth tone 
color, such as black or dark green; 
 
(5) Parking at a Marijuana Establishment shall comply with the requirements of Article 24, 
Site Plan Review, except that parking spaces shall be provided at the rate of one parking 
space per employee for the largest shift, plus one parking space for each 250 square 
feet of building floor space that is devoted to customer service;  
 
(6) No Special Permit may be issued for a Marijuana Establishment that engages in the sale 
of marijuana or marijuana products for consumption on-site until and unless the voters 
of the Town approve an initiative petition to allow such on-site consumption in 
accordance with M.G.L. c. 94G, § 3(b), or any successor statute thereto; and 
 
(7) No Special Permit may be issued for a given type of Marijuana Establishment, once the 
Town has reached the minimum number of that type of Marijuana Establishment that it 
is obligated to allow in accordance with the provisions of M.G.L. c. 94G, § 3, or any 
successor statute thereto. 
 
(8) Discretionary standards. In exercising its discretion whether to grant a Special Permit, 
the Planning Board shall consider the impact of the proposed Marijuana Establishment 
on public health and safety, and the effect of the proposed Marijuana Establishment on 
the character of the neighborhood and the Town. 
§ 375-4.5. Conditions. 
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In addition to any conditions that the Planning Board chooses to impose upon a granted Special 
Permit, including, without limitation, with respect to the allowed days and hours of operation of 
any component of a Marijuana Establishment that is open to public consumers or customers, 
the following conditions automatically apply to said grant: 
 
A. Prior to obtaining a building permit, and prior to beginning operation of the Marijuana 
Establishment if no such permit is needed, the following documentation shall be provided to 
the Director of Inspectional Services and the Chief of Police: 
 
(1) The License for the Marijuana Establishment that was issued by the Cannabis Control 
Commission; and 
 
(2) The Operating Policies and Procedures for the Marijuana Establishment that were 
created pursuant to either 935 CMR 500.101(1)(c)(7) or 935 CMR 500.101(2)(e)(8), or 
any successor regulations thereto. 
 
B. The Special Permit may not be transferred, even to any successor in interest to the holder 
of the Special Permit. 
 
  2/3rd’s Vote declared by Moderator.  9:04 PM              
 
ARTICLE 12: TEMPORARY MAJOR REPAIRS THROUGH BETTERMENT ASSESSMENT 
FOR CLARENDON STREET  
 
MOVED and duly seconded: 
 
That the Town appropriate $23,000.00 by borrowing for the purpose of making temporary major 
repairs (reconstruction) to the private way portion of Clarendon Street, including all costs 
incidental and related thereto, such as engineering, design and administration of the project, and 
further to authorize the Treasurer, with the approval of the Select Board, to borrow up to 
$23,000.00 pursuant to Massachusetts General Laws, Chapter 44, Section 7, or any other enabling 
authority, and to issue bonds or notes of the Town therefor; any premium received by the Town 
upon the sale of any bonds or notes approved by this vote, less any such premium applied to the 
payment of the costs of issuance of such bonds or notes, may be applied to the payment of costs 
approved by this vote in accordance with Chapter 44, Section 20 of the General Laws, thereby 
reducing the amount authorized to be borrowed to pay such costs by a like amount; and further 
to authorize the assessment of betterments to each lot which abuts the reconstructed private 
way in accordance with Massachusetts General Laws, Chapter 80 and any other applicable law. 
 
Two-Third’s Vote declared by Moderator. 9:06 PM 
 
MOVED and duly seconded: 
 
ARTICLE 13:       REZONING LOT FROM SINGLE RESIDENCE A TO OFFICE PARK-  
                            PETITION 
 
That the Town re-zone Assessor’s Map 169, Lot 240 from Residence A to Office Park. 
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2/3rd’s Vote declared by Moderator.  9:08 PM 
 
ARTICLE 14:       SOLAR REZONING ARTICLE- PETITION - ARTICLE WITHDRAWN 
 
Moved and duly Seconded: 
 
To see if the Town will vote to amend Section 37 (Large–Scale Ground-Mounted Solar 
Photovoltaic Installations) of the Zoning Bylaw by allowing as of right in Single Residence A., 
Single Residence B, Single Residence C and General Residence Districts Large-Scale 
Installations which qualify as an Agricultural Solar Tariff Generation Unit (“ASTGU”) under the 
Massachusetts Department of Energy Resource’s Solar Massachusetts Renewable Target 
(“SMART”) Program pursuant to 225 CMR 20.00 (Regulatory Provisions Specific to ASTGUs), 
located on land that for each of the five immediately preceding years has been actively devoted 
to raising cranberries and has been classified as such under G.L. Chapter 61A,    
                        
Or take any other action relative thereto.  
 
WITHDRAWN. 9:09 PM 
 
MOVED and duly seconded: 
 
Motion to DISSOLVE the Fall Town Meeting 
 
PASSES. 9:09 PM 
 
 
   ATTEST: 
 
     _________________________________________ 
                   Lynn M. Medeiros, CMMC 
       Town Clerk 
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